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AND SCIENCES AND 
PROFESSIONAL STUDIES 


Admission Offices 


Undergraduate College 

300 The Fenway 

Boston, MA 02115-5898 
Phone: 800.345.8468 
617.521.2051 

Fax: 617.521.3190 

E-Mail: ugadm@simmons.edu 
For further information, 
please refer to page 21 


Dix Scholars Admission 
300 The Fenway 

Boston, MA 02115-5898 
Phone: 617.521.2500 
Fax: 617.521.3058 
E-Mail: dix@simmons.edu 
For further information, 
please refer to page 24 


Graduate Studies Programs 
300 The Fenway 

Boston, MA 02115-5898 
Phone: 671.521.2910 

Fax: 617.521.3058 

E-Mail: gsa@simmons.edu 

For further information, 

please refer to page 169 


GRADUATE SCHOOL 
FOR HEALTH STUDIES 


300 The Fenway 

Boston, MA 02115-5898 
Phone: 617.521.2650 

Fax: 617.521.3137 

E-Mail: gshsadm@simmons.edu 
For further information, — 
please refer to page 181 


GRADUATE SCHOOL 
OF LIBRARY AND 
INFORMATION SCIENCE 


300 The Fenway 

Boston, MA 02115-5898 
Phone: 617.521.2800 
Fax: 617.521.3192 
E-Mail: gslis@simmons.edu 
For further information, 
please refer to page 192 


GRADUATE SCHOOL 
OF MANAGEMENT 


409 Commonwealth Avenue 
Boston, MA 02215-2380 
Phone: 617.521.3800 

Fax: 617.521.3880 — 

E-Mail: gsmadm@simmons.edu 
For further information, 

please refer to page 197 


GRADUATE SCHOOL 
OF SOCIAL WORK 


51 Commonwealth Avenue 
Boston, MA 02116-2307 
Phone: 617.521.3900 
Fax: 617.521.3980 
E-Mail: ssw@simmons.edu 
For further information, 
please refer to page 199 


Please refer to the Telephone 
Directory on page 232 for a 
complete listing of academic 
departments and programs, 
administrative offices, residence 
campus offices and halls, and 
student organizations. 


Web Site: www.simmons.edu 
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Academic August 
1 Undergraduate tuition payment due for fall 2000 
Calendar 15 Graduate tuition payment due for fall 2000 
24-25  Pre-orientation for international students 
27 New students arrive for fall orientation 
27-29 Orientation continues 
29 Returning undergraduate and graduate check in 
Mandatory: for students with financial obligations (sign for loans/pay tuition) 
Optional: for students wanting to add or drop classes 
30 Classes begin for fall semester 
September 
4 College closed for Labor Day holiday 
8 Final day to drop a course and receive a full refund 
8 Final day to add a course without the instructor’s signature 
20  All-College Honors Convocation 
22 Final day to add a course with the instructor’s signature 
22 Final day to drop a course without the instructor’s signature 
22 Final day for undergraduate students to choose grading option 
October 
9 College closed for Columbus Day holiday 
10 Academic holiday; administrative offices open 
20-22 Family Weekend 
20 Final day to drop a course 
November 
3 Registration for spring 2001 begins 
3-5 Women’s Legacy Weekend 
10 College closed for Veterans Day holiday 
22 Thanksgiving holiday begins after classes end on November 21 
27 Classes resume after Thanksgiving break 
27 Last day to withdraw from residence for spring 2001 
December 
8 Final day of classes 
11-12 Reading and review 
13-15, 18-19 Final examinations 
15 Tuition payment due for spring 2001 
20 Residence halls close at 2 p.m. 
21 Fall semester grades due by 10 a.m. 
25-31 College closed for winter recess 
2000 





& M 1 Ww 1 M ty WY: T F s Ss M HP ee 7 S s M * WwW Tt F Ss 


5 F F 
! | 3 

2 3 4 5 6 7 8 6 7 8 9 fo oUt 12 3 4 2) 6 a 8 10 Lt | 3 4 5 6 7 8 9 
5 1s 7 
2 


! 18 
7 ea (7 TS =.119: eh ay seas 
24 25 26 27 ©2805 29 Saw 


' 
23)) 24.25) 26" 27 2G: ho 20 2 22) 2, 
30 31 26 27 28 29 8 


20) 2 22: (23) Dass 36 WE SF! 282d ae 


2 
9 
6 
3 
23) 24. 28 26 27 28) 39 ri Ome ti yee cee orl] PATS ME S27 328) 29. 0 


30 31 3) 





Simmons College Course Catalog 2000-2001 


Academic January 


1 Winter recess continues 
Calendar 2 College opens after winter recess 

15 College closed for Dr. Martin Luther King, Jr. holiday 

16 New and transfer resident students arrive 

16 New and transfer student check-in and orientation 

16 Returning undergraduate and graduate check in 
Mandatory: for students with financial obligations (sign for loans/pay tuition) 
Optional: for students wanting to add or drop classes 

17 Classes begin for the spring 2001 semester 

26 Final day to drop a course and receive a full refund 

26 Final day to add a course without the instructor’s signature 
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February 


2-4 Tribute Weekend 

Final day to add a course with the instructor’s signature 

Final day to drop a course without the instructor’s signature 
Final day for undergraduate students to choose grading option 
College closed for Presidents’ Day holiday 





March 


5-9 Spring break; administrative offices open 
12 Classes resume after spring break 
16 ‘Final day to drop a course 


April 
6 Registration for fall 2001 semester begins 
16 College closed for Patriots’ Day holiday 








May 
2  Senior-Faculty Banquet 
7 Final day of classes 
8-9 Reading and review 
10-11, 14-15 Final examinations 
16 Residence halls close at 10 a.m. (undergraduate students) 
16 Grades for students graduating in May due to registrar by 10 a.m. 
20 Commencement 
21 Spring semester grades due by 4:30 p.m. 
21 Residence halls close to graduating seniors at 10 a.m. 
21 Summer Session I begins; classes end June 30 for six-week session 
and July 21 for nine-week session 
28 College closed for Memorial Day holiday 





July 


2 Summer Session II begins; classes end August 10 
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_ The College —— 


Simmons: 
The First One 


Hundred Years 


Boston and 


Beyond 


Since 1899, Simmons College has been edu- 
cating women for enriching careers and useful, 
independent lives. The College has evolved as a 
leader in the education of women through its 
undergraduate curriculum, which combines liberal 
arts and sciences and professional education. The 
College’s successful graduate programs and schools 
provide both a professional and a liberal arts edu- 
cation for women and men. 


Unique in its focus at its inception, Simmons 
College stressed the importance of education for 
women so that they would have the ability to 
“.,. earn an independent livelihood.” Boston busi- 
nessman John Simmons noted this in his will along 
with his intention to open a college for women. 
While the mission of Simmons has remained con- 
stant over the years, the curriculum has changed 
to reflect the social, economic, technological, and 
global changes of the past one hundred years. The 
depth of the curriculum continues to provide stu- 
dents with a well-rounded liberal arts education. 
Through a tradition of excellence, the undergradu- 
ate curriculum is unequaled in its flexibility and 
focus on individual responsibility. The College 
offers a distinctive program that links challenging 
academic study to the world of work. For women 
who are beyond the age of traditional college stu- 
dents, the Dorothea Lynde Dix Scholars Program 


Simmons’s neighborhood, the Fenway, was 
once a wealthy residential area. Today it is home 
to expanding medical facilities, colleges, schools, 
shops, parks, and museums. Simmons College is in 
the center of this bustling complex. 


As an urban institution deeply involved in and 
committed to the city, Simmons offers programs 
that support and encourage partnerships between 
the College and the city of Boston. Many of the 
undergraduate departments, and the College’s 
internationally known graduate schools and pro- 
grams, have long included internships, field work, 
and practica as part of their regular course of 
study and professional preparation. 


Colleges of the Fenway (COF) is a collabora- 
tion of six Fenway-area colleges—Simmons College, 
Emmanuel College, Massachusetts College of 
Pharmacy and Allied Health Sciences, Wentworth 
Institute of Technology, Wheelock College, and 
Massachusetts College of Art. COF’s goal is to 
expand and enrich the undergraduate academic 
offerings and extracurricular opportunities for 
students at the participating institutions. In addi- 
tion to shared academic resources and collabora- 
tive student services, open cross-registration in 
undergraduate courses is available for students 
who meet the required academic prerequisites or 


welcomes the mature learner to the College and 
values the learning environment that a diverse 
student population creates. 


Much like the undergraduate program, the 
graduate schools and programs celebrate a rich 
history of excellence in curriculum. Simmons grad- 
uate education is coed, with the exception of the 
Graduate School of Management. Founded in 
1974, it is the only M.B.A. program in the world 
designed specifically for women. The Graduate 
School of Social Work, which offers both a M.S.W. 
and a Ph.D. program, was the first academically 
affiliated school of social work in the nation. 

The Graduate School of Library and Information 
Science, also one of the first of its kind, ranks 
among the world’s top library science programs. 
It offers an M.S. in library science and archives 
management, as well as a D.A. The Graduate 
School for Health Studies offers masters’ degrees 
in health care administration, nursing, and nutri- 
tion, as well as a doctor of physical the:apy 
degree. Graduates emerge as self-directed learners 
dedicated to excellence and leadership. Simmons 
also offers coeducational graduate programs in a 
variety of other professional and liberal arts areas, 
such as children’s literature, communications man- 
agement, education, English, French, Spanish, and 
gender/cultural studies. 


other conditions at the participating colleges. 
For more information about the Colleges of the 
Fenway, contact the Office of the Dean of the 
College of Arts and Sciences and Professional 
Studies at 617.521.2091. 


Boston, the largest of New England’s many 
cities, is rich in history, tradition, and cultural diver- 
sity. A preeminent business center and a mecca for 
research, medicine, and education, Boston attracts 
more than 250,000 undergraduate and graduate 
students from around the world every year, making 
it the nation’s largest “college town.” 


Boston offers a variety of cultural, historical, 
sporting, and social activities. An excellent public 
transportation system makes traveling throughout 
the city convenient and inexpensive. The city’s 
attractions include the Museum of Science, with 
its state-of-the-art Omni Theater; the Museum of 
Fine Arts; the Isabella Stewart Gardner Museum; 
and the New England Aquarium. 


Boston boasts several sports teams, including 
the Boston Red Sox, the Boston Celtics, the New 
England Patriots, the Boston Bruins, and the New 
England Revolution. Every spring, the Boston 
Marathon draws thousands of world-class runners 
to the city. 
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The College Community 


The College 


Community 


Musical events are abundant in Boston. They 
range from the Boston Pops at the Hatch Shell on 
the Esplanade to rock, blues, and country music at 
many local concert halls and arenas; from jazz con- 
certs at Berklee College of Music to classical per- 
formances at the New England Conservatory and 
Symphony Hall, there is something for everyone. 


Boston’s charming Old World atmosphere and 
diverse ethnic neighborhoods offer choices from the 
past and present. Historical landmarks—including 
the Bunker Hill Monument, the Old North Church, 
the USS Constitution (“Old Ironsides”), and the 
Paul Revere House—are plentiful and easily visited 
by foot along the Freedom Trail. 


Studying domestically and abroad is an 
option available to Simmons students. Domestically, 
Simmons participates in an exchange program 
with three other colleges in the United States— 
Spelman College, Fisk University, and Mills 
College. Double-degree programs are offered in 
cooperation with Hebrew College and Massachusetts 
College of Pharmacy and Allied Health Sciences. 
The Washington Semester, at American University 
in Washington, DC, is available to qualified under- 
graduates, usually juniors, for study in political 
science, economics, public affairs, and internation- 
al relations. 


Abroad, the College has its own study pro- 
gram at the Universidad de Cordoba in Spain. 


Simmons College is an academic community that 
prepares students to be well-informed, open-mind- 
ed, and intellectually curious. To attain this goal, 
the College seeks to create a diverse community, 
within which students learn to be actively engaged 
members of society and to develop the resources to 
lead rich personal lives in a multicultural world. 
The College fosters and encourages a continual 
exchange of ideas among students and faculty and 
the general College community. 
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Students may also choose from other approved for- 
eign study programs and earn credits, taken over a 
semester or year, for a prescribed course of study. 


Short Term study is a unique educational ini- 
tiative that allows students to enroll in a Simmons 
College spring semester course offered by Simmons 
faculty and involving four-week stays in a foreign 
or domestic location. The Short Term course typi- 
cally counts as one of the four or five courses in 
the student’s spring semester program, and travel 
usually begins on the day after the last exam date 
on the spring calendar. Short Terms enable a stu- 
dent to be immersed in a culture other than her 
own and to broaden her perspective and knowl- 
edge of a language or subject through an intensive 
learning experience. 


Other options include application for admis- 
sion to the Army Reserve Officers’ Training Corps 
(ROTC) Program, offered to full-time Simmons 
students by the Department of Military Science at 
Northeastern University. Students are eligible to 
apply for two- and three-year ROTC scholarship- 
assistance programs. Academic credit for courses 
taken in the ROTC Program may not be trans- 
ferred for use toward the Simmons degree. 
Interested students should contact the professor 
of military science, Northeastern University, 430 
Parker Street, Boston, MA, 02115, or call 
617.323.2340 


The Simmons Workplace Community Covenant 


We the staff, faculty, and administration of 
Simmons College make up a community commit- 
ted to teaching and learning. Regardless of our 
roles at Simmons, we, as members of a single 
community, seek to 


m respect each other as individuals and as col- 
leagues in this academic community; 


m respect diversity of all kinds within our commu- 
nity; 

= work collaboratively to foster positive morale; 
and 


m promote direct communication to address 
issues Or misunderstandings whenever they occur. 
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The 
Educational 


Program 


The Goals of a Simmons Education 


In its undergraduate programs, Simmons 
provides a distinctive educational experience that 
links the challenges of academic study to the world 
of work. The curriculum is organized to enable the 
student to obtain highly individualized instruction 
in a wide range of academic and professional areas. 


The undergraduate educational program pro- 
vides students with experiences that prepare them 
for the challenges they will face in their personal 
and professional lives in our increasingly global 
society. The specific goals include: an ability to 
communicate ideas effectively; an understanding of 
languages and cultures other than one’s own; an 
understanding and appreciation of information 
technology; and an exposure to ideas that will chal- 
lenge them to explore their interaction within their 
own culture, their natural environment, and their 
world. Depth and competency in their major field, 
and the opportunity for independent learning pre- 
pare students for careers and/or graduate study. 


In keeping with these goals, the Simmons 
approach to liberal education is flexible, and the 
curriculum allows each student to develop a pro- 
gram suited to her individual interests and career 
plans. Students may select a major after completion 
of two semesters (32 semester hours) but must 
declare a major upon completion of five semesters 
(80 semester hours) of full-time study. Students 
may also choose a minor (at least 20 semester 
hours in a department or program). 


Majors 


Students may plan a program of academic and 
career preparation by electing a major in the human- 
ities, the social sciences, the sciences, or one of the 
College’s professional programs. Undergraduate 
departments, programs, and majors include: 
African American studies, art and music (art, arts 
administration, applied music, music history and 
literature), biochemistry, biology, chemistry, com- 
munications (communications, graphic design, 
public relations, and marketing communications), 
computer science, East Asian studies, economics, 
education and human services (early childhood, 
elementary, middle or high school, special needs, 
intensive special needs, Spanish, French, or English 
as a second language), English, environmental sci- 
ence, French, history, international relations, man- 
agement (management, marketing, managerial 
finance, retail management, management informa- 
tion systems), mathematics, nursing, nutrition (food 
science and nutrition, dietetics), philosophy, physi- 
cal therapy, political science, psychobiology, psy- 
chology, sociology (sociology, society and health), 
Spanish, and women’s studies. 


The student is expected to take between 20 
and 40 semester hours in a major field, as deter- 
mined by the department of the student’s choice. 








In many academic and professional majors, there 
are courses that are prerequisite to the major. These 
prerequisite courses may be counted toward fulfill- 
ment of the all-College breadth requirement 
(Modes of Inquiry), provided that they satisfy its 
definitions and restrictions. The College’s academic 
and professional programs also offer field work or 
internships through which students may explore 
the nature and opportunities of a career field. 


Students may elect a single departmental major, 
or they may decide on a combination of majors. 
The curriculum offers the following options: 


1. A major refers to a coherent sequence of 
courses administered by a single home department. 


2. A double major means that the student 
fulfills two complete majors. 


3. A joint major is a sequence of courses 
drawn from two home departments and advised 
and administered with the cooperation of both. 
Examples are math-economics, psychobiology, 
environmental science, and biochemistry. 


4, An interdepartmental major is broadly 
interdisciplinary, involving courses in two or more 
departments or programs. Approved interdepart- 
mental majors now in existence are arts adminis- 
tration, East Asian studies, and international 
relations. 


5. The Option for Personalized Educational 
Needs (OPEN) Program gives students the oppor- 
tunity to design a major with the assistance of a 
faculty adviser. The OPEN Program is designed for 
the student who believes that her academic and 
career objectives cannot be achieved through one 
of the listed majors or the joint or double majors. 


Participation in the OPEN Program enables 
a student to work out an individualized major in 
accordance with her own educational needs and 
goals. This program must be approved by the 
coordinator before a student is admitted into OPEN. 
Further information may be obtained from Professor 
David Browder, Department of Mathematics and 
Computer Science. 


Minors 


A student should see the chair of the depart- 
ment or program in which she is interested for 
information on the specific course requirements 
for minors set by that department or program. 
A minor consists of at least 20 semester hours. 


Degree Requirements 


Graduation requirements are established to 
ensure that the Simmons educational objectives are 
met. Those objectives are: 


w an ability to communicate effectively; 


m an understanding of languages and cultures 
other than one’s own; 
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The Educational Program 


a an ability to use technology to enhance learning; 


m an exposure to a broad range of courses and 
modes of thinking; and 


m an opportunity for academic specialization, 
independent intellectual development, and career 
preparation. 


The bachelor of arts degree is the baccalaure- 
ate degree conferred on students in all majors 
except those in the departments of biology, chem- 
istry, mathematics, physics, computer science, 
nursing, nutrition, and physical therapy, for which 
the bachelor of science is awarded. In the instance 
where a student completes a major in both the sci- 
ences and in the arts, she may choose either a 
bachelor of science or a bachelor of arts degree. It 
is not possible to earn two baccalaureate degrees 
simultaneously. 


A candidate for a degree is expected to com- 
plete satisfactorily the work of an approved pro- 
gram, including all required courses, within the 
normal number of college years. When a student 
withdraws for a period that would extend the 
work of her program beyond a normal length of 
time, the additional work required for satisfactory 
completion will be determined by the faculty. A 
student who temporarily withdraws must meet the 
degree requirements in effect at the date of her 
readmission to the College. 


Requirements for the award of the Simmons 
baccalaureate degree are as follows: 


1. Multidisciplinary Core Course. MCC 101, 
102, Culture Matters. For description, see page 130. 


2. Modes of Inquiry. As of September 1999, 
the Modes of Inquiry requirement replaces the 
Liberal Arts and Sciences requirement and the 
Designated Writing Course requirement. Students 
who enter the College beginning September 1999 
must meet the new requirement. In fulfilling the 
Modes of Inquiry, students will have an opportuni- 
ty to challenge their intellectual capacities, and to 
explore their interaction within their own culture, 
their natural environment, and their world. To 
ensure this educational breadth, students will take 
one course from each of the following categories 
of study: creative and performing arts; language, 
literature, and culture; quantitative analysis and 
reasoning; scientific inquiry; social and historical 
perspectives; and psychological and ethical devel- 
opment. See below for courses that fulfill each 
Mode of Inquiry as well as information on fulfill- 
ing older requirements. 


3. Foreign Language. As of September 1999, 
the Foreign Language Requirement replaces the 
Foreign Language and Culture Requirement. 
Students who enter the College beginning 
September 1999 must meet the new requirement. 
All other matriculating students may choose to 
meet the new requirement or to meet the require- 
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ment that was in effect when they entered Simmons. 
For a description of ways to meet these require- 
ments, see page 121 under Department of Modern 
Languages and Literatures. 


4. Competency in Basic Mathematics. For 
ways to demonstrate this competence, see page 117 
under Department of Mathematics and Computer 
Science. 


5. Major. 20 to 40 semester hours. 
6. Independent Learning. Eight semester hours. 


7. Completion of 128 semester hours with 
a passing evaluation. Students must have a mini 
mum Grade Point Average (GPA) of 1.67, to be 
calculated from all courses taken at Simmons 
using the letter grade system. 


1 


Please Note: Students transferring into 
Simmons, as well as those working toward a 
second baccalaureate degree, must spend at least 
three semesters at Simmons and earn a minimum 
of 48 semester hours of credit while regularly 
enrolled at the College in order to be eligible for 
the Simmons degree. 


8. Departmental or Program 
Recommendation. The student must be recom- 
mended for the degree by her department or pro- 
gram adviser. The student must complete one-third 
to one-half of the courses required for the major, 
including a substantial amount of advanced work, 
while regularly enrolled at Simmons so that her 
department can adequately evaluate her for this 
recommendation. 


Modes of Inquiry 
Mode 1 — Creative and Performing Arts 


Courses in this category focus on artistic 
expression and communication of ideas and infor- 
mation. Courses may involve actual performance or 
production, while others may teach artistic or com- 
munication skills. Others may concentrate on artis- 
tic history or discuss the role of the arts in society. 


ART 100-1,2 Analyzing and Experiencing Art 

ART 111-1, 2 Introduction to Studio Art: 
Drawing 

ART 112-1,2 Introduction to Studio Art: Color 

ART 119-1, 2 Introduction to Sculpture 


ART/COMM 
138-1, 2 Basic Photography 

ART 141-1 Introduction to Art History: 
Egypt to Mannerism 

ART 142-2 Introduction to Art History: 
Baroque to the 20th Century 

ART 143-1 State of the Arts: An 
Introduction to Arts 
Administration 

ART 217-1 Introduction to Printmaking I 
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ART 218-1 
ART/COMM 
234M-2 
ART 246-2 
ART 247-2 


ART 248-1 
ART 249-1 


COMM 120-1, 2 
COMM 140-1, 2 
COMM 220-1, 2 
COMM 222-1 
COMM 320-2 


ENGL 105-1, 2 
ENGL 108-1, 2 


FREN 314-1 
IDS 223-1 


MUS 120-1 


MUS 121-2 


MUS 130M-2 


MUS 165-2 
MUS 232-2 


MUS 234-1 
MUS 239-1 


Introduction to Printmaking II 
Photography in Paris: Art, 
Exploration, and Self 

Art in the Age of Rembrandt 


Art in the Age of Leonardo da 
Vinci and Michelangelo 


Women and Art 

History of Photography 
Communications Media 
Introduction to Graphic Design 
Video Production 

Animation 


Cyberspace (Macromedia 
Director) 


Creative Writing: Non-Fiction 


Creative Writing: Fiction and 
Poetry 

Topics in French Cinema 
reVisioning Gender: Photography 
and Sociology 


Introduction to Music: 
The Middle Ages to Early 
Romanticism 


Introduction to Music: Early 
Romanticism to the Present 
Music in Austria: The Imperial 
Legacy 

Music in Film 


Bach to Beethoven: Music in the 
18th Century 


Music of the Romantic Tradition 
Paris in the Modern Age 


Mode 2 — Language, Literature, and Culture 


Courses in this category allow students to 
explore ideas, systems of thought, or culture(s) 
through language and literature. Students will gain 
a sense of how language and literature reveal val- 
ues, which are embedded in culture. They will 
understand how language constructs “ways of see- 
ing” and be able to apply such ways of seeing and 
reading to their own life experiences. Courses in 
this category focus on advanced language acquisi- 
tion at the 202 level or above, or literacy expres- 
sion, or cultural perspectives. 


CHIN 202-2 


ENGL 110-1, 2 


ENGL 111-1 
ENGL 112-2 
ENGL 121-1 
ENGL 139-1 
ENGL 172-2 
ENGL 175-2 





Intermediate Chinese II 
Introduction to Literature 
Greek Mythology and Religion 
The Bible 

Shakespeare 

Modern Poetry 

Modern American Fiction 

The Harlem Renaissance 


ENGL 176-1 
ENGL 184-2 
ENGL 192-2 
ENGL 193-2 
ENGL 195-1 
FREN 202-2 
FREN 210-1 
FREN 240-2 
FREN 245-1 
FREN 266-2 





FREN 320-1 
FREN 322-2 


FREN 324-1 





FREN 326-1 


FREN 328-2 
FREN 395-1 
ITAL 202-2 

JAPN 202-2 
SPAN 202-2 


SPAN 210-1, 2 


SPAN 240-2 


SPAN 245-1, 2 





SPAN 264-2 


SPAN 265-1 


SPAN 266-1 


SPAN 268-1 


SPAN 269-2 


SPAN 314-2 


SPAN 320-1 


SPAN 322-1 


SPAN 332-2 


SPAN 336-1 


Black Fiction in America 
Modern World Drama 
Madness in Literature 






Women in Literature 

Art of Film 

Intermediate French II 
Accelerated Intermediate French 
Spoken French 

Conversation and Composition 
Major French Writers: Small 
Worlds 

Fables, Fairy Tales, and the 
Emergence of the Short Story 
French Theater: The Actor and 
the Script 

Autobiography and the French 
Tradition 

Angels, Temptresses, and Rebels: 
Images of Women in 19th- 
Century French Literature 
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Modern Fiction 

Seminar: Special Topics in French 
Intermediate Italian II 
Intermediate Japanese II 
Intermediate Spanish II 
Accelerated Intermediate Spanish 
Spoken Spanish 

Conversation and Composition 
Pushing the Limits: The Quest 
for Freedom in Contemporary 
Hispanic Theater 

Visions and Visionaries: Latin 
American Literature from the 
Conquest through Independence 
Imagination, Freedom, and 
Repression in 20th-Century 
Latin American Literature 
Insiders and Outsiders: Love, 
Honor, and Social Unrest in 
16th- and 17th-Century Spain 
The Image of the Bourgeoisie in 
the 19th- and 20th-Century 
Spanish Novel 

Hispanic Culture as Seen 
Through Film 


The World of Don Quijote 
Love, War, and Parody in 
Medieval and Contemporary 
Spanish Fiction 

Contemporary Fiction in Latin 
America 

Latin American Women Writers 
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Mode 3 — Quantitative Analysis and Reasoning 


Courses in this category enable a student to 
develop her skills in quantitative reasoning and 
analysis beyond the level of basic mathematical 
competency. Such courses share a commitment to 
enabling students to understand, interpret, ana- 
lyze, and evaluate numerical data and other quan- 
titative information. Students will enhance their 
ability to think systematically and logically. 
Students will gain tools and experience in solving 
problems, which are numerical and logical in 
nature. Students must have demonstrated basic 
mathematical competency (through one of several 
mechanisms currently in place) prior to meeting 
this requirement. 


CS LOt=192 www.computing.you 


CSi12-1 Introduction to Computer 
Science I 

CS 113-2 Introduction to Computer 
Science II 

CS 226-1 Computer Organization and 
Architecture 


MATH 103-2 ‘Real-Life Math 
MATH 106-2 Precalculus 


MATH 115-2 Mathematics for Elementary 
School Teachers 


MATH 118-1, 2 Introductory Statistics 


MATH 119-1, 2 Mathematics of Decision Making 


MATH 120-1 ~— Calculus I 

MATH 121-2 = Calculus II 

MATH 210-1 Discrete Methods 

MATH 211-2 Linear Algebra 

MATH 220-1 = Multivariable Calculus 
MATH 238-1 = Applied Statistical Models 
MGMT 110-1, 2 Principles of Accounting 


Mode 4 - Scientific Inquiry 


Courses in this category expose students to sci- 
entific disciplines, which encourage the exploration 
and study of the natural and physical world through 
application of the scientific method. This method 


of inquiry involves observing the analysis and inter- 


pretation of empirical data, and the formulation 
and testing of hypotheses. These courses will 
include both theoretical instruction and experimen- 
tation in the laboratory or field. 
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CHEM 113-1 Principles of Chemistry 

NATSC 110-1 Great Discoveries in Science 
NUTR 101-2 Food Science 

NUTR 111-1, 2 Fundamentals of Nutrition Science 


PHYS 105-2 Science and Technology in the 
Everyday World: The Way Things 


Work 
PHYS 110-1, 
111-2 Introductory Physics I, II 
PHYS 112-1, 
113-2 Fundamentals of Physics I, II 


PSYC 201-1 Biological Psychology 


Mode 5 — Social and Historical Perspectives 


Courses in this category focus on the historical, 
economic, political, or social factors that influence 
individuals, groups, and/or institutions. Through 
such an examination, students will be able to 
describe and analyze historical and/or contempo- 
rary patterns and structures of social institutions. 


ART 251-1 African Art: 3000 B.C. to the 


Present 

ART 255-2 African American Art 

CHIN 310-2 Chinese Civilization: Past and 
Present 


COMM 160-1, 2 Journalism 

ECON 100-1, 2. Principles of Microeconomics 
ECON 101-1, 2 Principles of Macroeconomics 
ECON 125-1 |= Women and Work 

EDUC 156-1, 2 Schools in an Era of Change 


FREN 252-2 France at the Second 
Millennium: Myths and Post- 
modern Society 


FREN 254-2 The Legacy of France in the 
World 


FREN 316-1 Outside France: Perspectives 
from the French-Speaking World 


HIST 100-1 World Civilizations I: Pre- 
Modern Societies 

HIST 117-1 History through Novels and 
Film 

HIST 127-1 Modern Europe I: 1789-1890 

HIST 128-2 Modern Europe II: 1890-Present 








BIOL 100-1 Human Biology and Social Issues 

BIOL 102-1 Biology of Human Development 

BIOL 109-2 Biology of Women 

BIOL 113-1 General Biology 

CHEM 107-2 Chemistry of Drugs and Drug 
Action 

CHEM 109-2 Chemistry, Society, and the 
Environment 

CHEM 111-1 —_ Introductory Chemistry: 


Inorganic 


HIST 140-1, 
141-2 History of American 

Civilization, I: 1607-1877; and 
II: 1877-1975 

HIST 201-2 The Dynamics of Japanese 
History 

HIST 203-1 History of East Asian and U.S. 
Foreign Relations 

HIST 206-2 The Rise of Modern China 

HIST 207-1 Gender, Family, and Society in 
Modern China 

HIST 213-2 Race and Ethnicity in U.S. History 
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HIST 214-1 Social Forces in American 
History 

HIST 215-1 Women and Gender in U.S. 
History before 1890 

HIST 217-1 History of Latinos and Latinas 
in the U.S. 

HIST 219-2 History of Sexuality and the 
Family 

HIST 237-2 Holocaust 

HIST 242-1 From Revolution to Republic: 
The United States, 1775-1850 

HIST 248-1 United States Foreign Policy: 
1898-1945 

JAPN 310-1 Japanese Civilization 

MGMT 131-2. Managing Cultural Diversity in 
Organizations 

NUTR 110-1 Sociocultural Implications of 
Nutrition 

NUTR 150-2 International Nutrition Issues 

PHIL 29-1 Philosophy of Science 

PHIL 242-1 Making of the Modern Mind 


POLS 10Tte2 


POLS 02-002 


Introduction to American 
Politics 

Introduction to International 
Politics 


POLS 104-2 Introduction to Comparative 
Politics 

POLS 217-2 American Public Policy 

POLS 221-1 The Arab-Israeli Conflict 

POLS: 225 International Politics of East 
Asia 

POLS 230-2 Modern Political Ideologies 

PSYC 248-1 Social Psychology 


SOcrTo i 


Principles of Sociology 


SPAN 252-2 Spain Today 

SPAN 310-1 Spanish Civilization 

SPAN 312-1 Society and Politics in Latin 
America: The Collision of Two 
Worlds and the Search for 
Identity 

SPAN 380-2 Migrant in the City: Field Work 


Seminar on Puerto Rican Culture 


Mode 6 — Psychological and Ethical 
Development 


Courses in this category allow students to ana- 
lyze mechanisms underlying the function of the 
human mind and the resulting behaviors and sys- 
tems of thought. Students analyze the formation of 
human development in terms of identity, beliefs, or 
values. They may explore the nature of ethical 
choice that guides human thought and action. They 
examine the personal implications of such issues as 
psychological well-being, ethical judgment, societal 
diversity, gender roles, and/or social responsibility. 









PHIL 120-1 Problems of Philosophy 
PHIL 121-1 Philosophy of Religion a 
PHIL 128-1 —_ Justice, Equality, and Human Rights [RR 
PHIL 130-2 Ethics ay 
PHIL 131-1 Biomedical Ethics E 
PHIL 136-1 Philosophy of Human Nature a! 
PHIte2 23-1 Philosophy of Race and Gender ° 
PHIL 225-2 Moral Issues in Advanced S 
Technology 0 
PHIL 237-2. Philosophy of Mind e 
PHIL 238-2 Ways of Knowing x 
POLS 103-1 Introduction to Political Ideas 3 


PSYC 101-1, 2 Introduction to Psychology 
W.ST 100-1 
W.ST 200-2 


Women’s Studies 


Introduction to Multicultural 
Women’s Studies 


The Liberal Arts and Sciences Requirement 


(Optional for students who entered prior to 
September 1999.) 


As of September 1999, Modes of Inquiry has 
replaced the Liberal Arts and Sciences require- 
ment. Students who entered the College beginning 
September 1999 must meet the new requirement. 
All other matriculating students will have a choice 
whether to meet the new requirement or to meet 
the requirement that was in effect when they 
entered Simmons. To fulfill the Liberal Arts and 
Sciences requirement, students must complete 40 
semester hours of liberal arts and sciences as fol- 
lows: humanities, eight semester hours; social sci- 
ences, eight semester hours; sciences, eight semes- 
ter hours. In addition to the above, four additional 
courses (16 semester hours) are to be elected from 
the departments listed in the three areas (see below). 
No more than four courses listed in any one 
department can be counted toward this requirement. 


1. Humanities. Courses that fulfill the 
humanities component include the following 
categories: art, music, English, French,* history, 
Spanish,* philosophy, and women’s studies. 

*In no instance will foreign language courses 
at the 101, 201, or 210 level meet the humanities 
requirement. 


2. Social Sciences. Courses that fulfill the 
social sciences component include the following 
categories: economics, international relations, 
political science, psychology, sociology, African 
American studies. 


3. Sciences. Courses that fulfill the sciences 
component include the following categories: 
biology, chemistry, computer science, mathematics, 
physics, and nutrition. 

Courses designated to fulfill the Foreign 
Language and Culture Requirement, the 
Competency in Basic Mathematics Requirement, 
and those designated as individual study, indepen- 
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dent study, directed study, field work, thesis, inte- 
grative seminar, or internship cannot be counted 
toward fulfillment of the Liberal Arts and Sciences 
requirement. 


Designated Writing Courses 


(Optional for students who entered prior to 
September 1999.) 


As of September 1999, Modes of Inquiry has 
replaced the Designated Writing Course require- 
ment. Students who enter the College subsequent 
to September 1999 must meet the new require- 
ment. All other matriculating students will have a 
choice whether to meet the new requirement or to 
meet the requirement that was in effect when they 
entered Simmons. 


Designated Writing Courses (DWC) are 
writing-intensive courses offered by departments. 
Designated Writing Courses typically include frequent 
(usually weekly) writing assignments, some informal 
and ungraded. Normally such courses require at least 
one paper that is examined in draft form by the 
instructor and then revised by the student. 


Students are strongly urged to fulfill the four- 
semester-hour Designated Writing Course require- 
ment during the junior or senior year; in no case 
may a student receive DWC credit for a course 
taken during the freshman year. A Designated 
Writing Course elected in any department fulfills 
the College-wide DWC requirement. In addition, 
a Designated Writing Course may fulfill a require- 
ment for the student’s major or the Liberal Arts 
and Sciences requirement, provided that the course 
satisfies the definitions and restrictions of those 
requirements. 


Independent Learning 


The independent learning requirement is an 
important component of a Simmons education. It 
constitutes a minimum of eight semester hours of 
a student’s program. Independent learning empha- 
sizes student initiative, planning, and implementa- 
tion on a contractual basis with a faculty member. 


There are several forms of independent learning 
opportunities available in the curriculum. These 
opportunities include, but are not limited to, inde- 
pendent study, senior thesis, integrative seminar, 
internship, and field work. Students usually satisfy 
the independent learning requirement in their major; 
however, a student may develop, with the consent of 
her adviser and department, such an activity in any 
discipline appropriate to her program. 


Campus-based Independent Learning 


Independent Study: Independent study cours- 
es are numbered 350 and generally include stu- 
dent-initiated work with the guidance of a faculty 
adviser that results in a culminating paper or other 
substantial product. 
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Senior Thesis: Thesis courses are numbered 
355. In addition to the criteria for 355, the thesis 
should be an extended piece of original work 
demonstrating familiarity with knowledge and 


methods of the field. 


Integrative Seminar: These seminars, num- 
bered 390 to 399, provide the opportunity for stu- 
dent initiative in developing an appropriate analyt- 
ical construct and an approach to implementation. 


Field-based Independent Learning 


A student may take no more than 16 hours of 
total credit in internship and/or field work com- 


bined. 


Internship: Internship courses are numbered 
370 to 379. Students may elect an internship 
under the direction of both a College faculty mem- 
ber and a field director in either a profit or non- 
profit institution. An internship requires a student 
to spend a continual period in the field and must 
constitute at least half of a full semester’s academic 
program. The student will be expected to conduct 
research and/or assume responsibilities in a profes- 
sional role. Specific educational goals must be stat- 
ed in advance of the student’s work, and close 
supervision, both academic and professional, must 
be maintained on the site. Throughout her intern- 
ship, the student has the opportunity and responsi- 
bility to attend regular progress meetings with her 
internship adviser and supervising field director. 


Field Work: Field work courses are numbered 
380 to 389. These courses give students an oppor- 
tunity to put to use, under the supervision of a 
Simmons faculty member, theoretical knowledge 
outside the college environment and outside the 
context of a formal course. Field work may take 
place concurrently with independent study or in an 
integrative seminar. 


In addition to the options listed above, many 
departments offer individual study courses, which 
are numbered 349. These courses do not satisfy 
the independent learning requirement of the stu- 
dent’s plan of study. Such courses allow a student 
to specialize in an area of her interest and should 
contribute to a coherent pattern in the student’s 
academic program. They may not, however, dupli- 
cate material available through a course in a rec- 
ognized curriculum. Approval to take an individ- 
ual study course must be given by the course 
instructor and the student’s academic adviser prior 
to registration. A student may not take more than 
16 semester hours of individual study courses dur- 
ing her baccalaureate program. 


Marks and Evaluations 


The grading system is based upon 12 cate- 
gories: A, A-, B+, B, B-, C+, C, C-, D+, D, D-, and 
F. In addition, a regularly enrolled Simmons stu- 
dent may take at most one four-credit course Pass- 
Fail in any given semester. 
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The following courses taken to satisfy a 
Simmons competency requirement may not be 
taken Pass-Fail: 


Multidisciplinary Core Course 
MCC 101, 102 Culture Matters 


Modern Languages and Literatures 


All language courses numbered 101, 102, 201, 
202, and 210 


Level I or Level II language courses taken at 
another institution by a Simmons student while 
she is enrolled at the College 


Mathematics 
MATH 101 and 102 


A student may designate her grading options by 
filling out a form in the Office of the Registrar. This 
may be done at any time from registration up to 
(but not after) the day designated as the final day to 
add a course in each semester. Any student who fails 
to do so will automatically receive letter grades. 


The grading symbols are defined as follows: 


A=Excellent 

B=Good 

C=Fair 

D=Poor 

F=Fail 

P=Pass 

F=Fail 

AU=Formal Audit 
W=Approved Withdrawal 
RW=Required Withdrawal 


In determining the general quality of a 
student’s work, the following valuations are used: 


A = 4.00 
A- = 3.67 
B+ = 3.33 
B = 3.00 
B- = 2.67 
C+ = 2.33 
C = 2.00 
C- = 1.67 
D+ = 1.33 
D = 1.00 
D- = 0.67 
F and RW = 0 


Distinguishing between Pass and Fail 
implies that a course has minimum standards of 
performance. A student performing below the 
minimum standards receives an F and no credit for 
the course. Every student must obtain a minimum 
Grade Point Average of 1.67, to be calculated from 
all courses taken at Simmons using the letter grade 
system, to be eligible for the baccalaureate degree. 


If a student using the Pass-Fail option receives 
a P in a course, she will receive credit for the 
course, but the P will not be averaged into her 
GPA. If she receives an F in a Pass-Fail course, she 


will receive no credit for the course, and the F will 
be averaged into her GPA as zero. 


Special conditions concerning grading options, 
grades, and evaluations pertain to students enrolled 
in the education and human services, nursing, and 
health science for physical therapy programs. 
Students in these programs should contact their 
department chair for additional information. 


The records of students who are experiencing 
academic difficulty are reviewed periodically by the 
Administrative Board, a faculty committee charged 
with monitoring the academic standards of the 
College. This includes the records of any student 
who has two or more failures in a semester (an RW 
is considered a failing evaluation for these proce- 
dures); any student whose semester or cumulative 
Grade Point Average is below 1.67; any student 
who as a result of her achievement in Simmons 
Summer School has a summer or cumulative GPA 
of less than 1.67; any student who applies for a 
leave of absence or withdraws from the College 
after the eighth week of the semester; or any stu- 
dent whose overall record is considered marginal. 
The faculty has given the Administrative Board the 
authority to take whatever action is deemed appro- 
priate to each individual’s situation. Such actions 
may include a letter of warning, probation, contin- 
ued probation, removal from degree candidacy, or 
exclusion. As a result of this review, special condi- 
tions may be imposed by the Administrative Board, 
in which case both the student and her parent or 
guardian (if the student is dependent) may be noti- 
fied. Informal warnings of academic difficulty are 
forwarded to the director of supportive instruction- 
al services by individual faculty members through- 
out each semester at Simmons, and counseling and 
assistance are made available. 


Academic Honors and Recognition Programs 


The Honors Program provides an opportuni- 
ty for students who have distinguished themselves 
academically throughout high school. The pro- 
gram includes an interdisciplinary honors seminar 
course in the freshman year, opportunities for hon- 
ors courses in subsequent years, and specially 
arranged co-curricular activities. 


The Dorothy Boulding Ferebee Scholarship 
is offered each year to a select number of incoming 
ALANA (African American, Latina/o, Asian, and 
Native American) students. All ALANA seniors in 
high school who have distinguished themselves 
academically and in their co-curricular activities 
are eligible for consideration. 


The Simmons Boston Scholars Program 
meets full tuition expenses for four years; scholar- 
ships may also cover fees, books, and related costs. 
Qualified high school seniors from the Boston 
public school system will be considered for this 
scholarship. 
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Departmental Honors Programs are offered 
to qualified students by several departments. In 
general, these programs require the student to ful- 
fill the following requirements: 1) to have a superi- 
or record in the major; 2) to present a thesis or 
project that has been approved by the department; 
and 3) to pass a general examination in core areas 
of the major. 


The Dean’s List was established to recognize 
undergraduate students’ academic excellence. To 
be included on the Dean’s List, which is compiled 
each semester, a student must have obtained a 
semester GPA of at least 3.50, must have earned at 
least 12 credits using the letter grade system, and 
must not have been found guilty of an Honor Code 
violation during that semester. 


Academy is the honor society of Simmons 
College. Senior students who have demonstrated 
superior achievement according to the rules of the 
faculty may qualify for admission after completing 
at least 48 semester hours of credit at Simmons 
using the letter grade system. 


Departmental Recognition is given by indi- 
vidual academic departments to recognize those 
seniors whom the department considers to have 
performed outstanding work in the department. 
Such recognition is included on the student’s tran- 
script and designated Departmental Recognition. 


Latin Honors—summa cum laude, magna 
cum laude, and cum laude—are granted to gradu- 
ating seniors who achieve grade point averages at 
a distinguished level. 


Individual Program Planning 


To obtain a broad education, as well as depth 
of specialization, students must successfully com- 
plete a minimum of 128 semester hours before 
being graduated. Each student’s program should be 
a carefully developed plan of study. This plan 
should include: 1) courses selected to fulfill the all- 
College requirements, 2) courses required of and 
elected by the student in her major, and 3) electives. 


Some of the resources with which the College 
helps a student make her academic and career 
decisions are the Advising and Academic Support 
Center, the J. Garton Needham Counseling Center, 
the Career Education Center, the Office of Student 
Employment, and the Career Resource Library. 
(See the Student Services section of this catalog.) In 
addition, the field work and internships provided 
by most academic departments provide opportuni- 
ties to test career areas and to consider the possibil- 
ity of further professional study after graduation. 


Students in good standing may arrange to study 
at a foreign college or university through the 
Simmons in Cordoba Program, the Institute of 
European Studies, or other approved study abroad 
programs (see page 123). In addition, one or two 
semesters of the sophomore or junior year may be 
spent on the Domestic Exchange Program at Mills 
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College, Spelman College, or Fisk University. 
Juniors are eligible to apply for the Washington 
Semester at The American University in Washington, 
DC. Plans for study through an exchange program 
or a program abroad should be made by the end of 
the sophomore year. Simmons also offers double- 
degree programs in cooperation with the 
Massachusetts College of Pharmacy and Allied 
Health Sciences. 


Advisement for Undergraduate Study 


Members of the faculty from all departments 
serve as first-year student advisers. Whenever possi- 
ble, students are assigned to faculty advisers accord- 
ing to the probable area of study at Simmons. 
Advisers assist students in planning academic 
schedules, interpreting the goals and objectives of a 
Simmons education, explaining the College’s degree 
requirements, and utilizing the College resources. 


Upperclass students are assigned an adviser 
from department members in the student’s 
declared major(s). Advisers guide students through 
departmental requirements while helping them to 
focus their study. Although students are responsi- 
ble for monitoring progress toward fulfilling the 
College’s degree requirements, faculty advisers are 
knowledgeable about the requirements and are 
also prepared to discuss career and graduate 
school possibilities. 


Advisement for Graduate Study 


Certain faculty members in each department 
are designated to serve as advisers to students who 
are interested in academic and professional gradu- 
ate study. The names of these advisers may be 
obtained from department chairpersons or from 
the Advising and Academic Support Center. 


Principles and Policies 


Simmons has committed itself to the following 
principles and policies: 


Student Principles 


Individual responsibility is the foundation of 
the Simmons community. The Honor System is 
based on the premise that everyone can uphold 
responsible academic and social standards of con- 
duct without supervision. 


The student’s enrollment at the College carries 
with it the expectation that she/he will abide by 
the Honor Code of Responsibility. The College 
reserves the right to require the withdrawal of any 
student who does not maintain acceptable acade- 
mic standing or modes of behavior as outlined in 
the Student Handbook and other official College 
publications. 


Enrollment in a course implies a reciprocal 
agreement has been entered into between the 
instructor and student. The instructor is obliged 
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to teach, to evaluate student work, and to be 
available for conferences during designated office 
hours; the student is obliged to complete all work 
by the assigned deadlines, to attend all classes, 
and to devote sufficient out-of-class time to course 
material. Three hours spent out of class in prepa- 
ration for every hour in class is a reasonable 
expectation. 


Simmons students are actively involved in 
and concerned with the affairs of the College. 
They participate regularly in formal and informal 
discussions with the president and the faculty, and 
serve on faculty committees. Academic depart- 
ments keep in touch with student concerns 
through liaison meetings. 


Student Policies 


Simmons College provides housing on a space- 
available basis for full-time undergraduate and 
graduate students interested in living on campus. 
Rooms on the campus are reserved for an entire 
academic year, and a student is expected to main- 
tain her residence on the campus for that year. Any 
changes in room assignment during the year must 
receive prior approval from the director of resi- 
dence life. The College does not provide housing 
for part-time students or families. Permission to 
continue in residence following marriage must be 
secured from the director of residence life. 
Residence hall housing policies are outlined in the 
Room and Board License Agreement and in the 
Student Handbook. 


All students who live on campus are required 
to eat their meals at Bartol Hall at the regularly 
scheduled times. Special dietary arrangements for 
reasons of health are possible with the authoriza- 
tion of the College medical director. For an addi- 
tional fee, resident students who wish to follow 
kosher dietary guidelines can join the Kosher 
Kitchen, a small, student-run organization. 


The College’s practice in regard to student 
record keeping is based on the provisions of the 
Educational Privacy Act of 1974, and is intended 
to be a safeguard against the unauthorized release 
of information. Information on the Educational 
Privacy Act and students rights under the law are 
available in the Student Handbook. 


All students are given equal access to the 
College’s programs and resources. In accordance 
with applicable law, admission to the College’s 
undergraduate baccalaureate program is reserved 
for women. The College is committed to admitting 
students of any race, color, or national and ethnic 
origin to all the programs and activities generally 
made available to students at the College, including 
scholarship and loan programs, athletic programs, 
and other College-administered social, educational, 
and recreational programs, and student services. 


An undergraduate student who wishes to 
withdraw from the College must notify the regis- 





trar in writing in advance of her withdrawal. 
Students are urged to consult with their adviser, 
the dean for student life, and their parents or 
guardians before making a decision to withdraw 
from the College. 






College Principles 


Simmons College supports the principle and 
spirit of equal employment opportunity for all per- 
sons, based on each individual’s qualifications and 
fitness. 


Simmons College strives to ensure that all 
decisions concerning hiring and promotion of fac- 
ulty and staff, or the educational progress of its 
students, are based on considerations appropriate 
to an academic institution and not on factors such 
as race, color, sex, sexual orientation, religion, age, 
national origin, handicap, or veteran status. 
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Simmons is committed to creating an atmos- 
phere within which the diversity of its members’ 
individual roles meets with understanding, respect, 
and encouragement, and where discrimination and 
harassment by any member of the faculty, staff, or 
student body against any other will be condemned 
and redressed. The College does not tolerate sexu- 
al harassment of employees or students. 


College Policies 


It is the College’s policy to administer its 
employment and personnel policies without regard 
to race, color, religion, national origin, sex, sexual 
orientation, legally recognized handicap, or veter- 
an status. 


Complaints of discrimination or harassment 
should be addressed to the Office of Human 
Resources. 


Simmons College subscribes to the policies set 
forth in The Americans with Disabilities Act of 
1990 and in Section 504 of the Federal Rehabili- 
tation Act of 1973, which mandates equal oppor- 
tunity for qualified handicapped persons in educa- 
tional programs and activities. 


Simmons College subscribes without exception 
to the Campus Security Act of 1990. It is College 
policy to provide members of the College commu- 
nity with information, reports, and statistics as 
required by P.L. 101-502; to maintain working 
relationships with other law enforcement agencies 
to ensure cooperation between different law 
enforcement jurisdictions; and to provide educa- 
tional programs designed to increase crime and 
safety awareness among students, faculty, and staff. 


In addition, data regarding retention at 
Simmons is available from the registrar of the 
College, in compliance with P.L. 94-482. For infor- 
mation regarding the Campus Security Act, contact 
the director of public safety at 617.521.2289. For 
information regarding graduation statistics, con- 
tact the Office of the Registrar at 617.521.2111. 


17 





Adminstration 


Administration 


Student 


Services 


The Corporation of Simmons College was 
chartered in 1899 in accordance with the will of 
John Simmons. It is the overall governing body of 
the College, and consists of the Board of Trustees 
and non-Trustee members (called Corporators). 
The Corporation elects annually members to the 
Board of Trustees and the Corporation. 


The Board of Trustees is entrusted with the 
management of the business, property, and affairs 
of the College, including setting overall policy for 
the College, appointing the president and officers 
of the College, approving the granting of degrees 
and other academic functions, and ensuring the 
responsible use of its assets for the long-term 
health of the institution. 


The President is appointed by the Board of 
Trustees and is the chief academic and executive 
officer of the College, responsible for the academic 
and financial administration of the College in 
accordance with policies established by the Board. 
The vice presidents and academic deans report to 
the president. The president acts as a liaison 
between the Board of Trustees and the faculties; 
works with members of the Board and the Simmons 
community to plan and budget for College needs; 
and fosters an open, collegial environment for 


In keeping with its philosophy of individual 
study, personal development, and career prepara- 
tion, the College offers a variety of programs and 
services for its students. 


The Office of the Dean for Student Life 
coordinates a comprehensive set of programs and 
services designed to enhance the undergraduate 
and graduate student educational experience. The 
Student Life Division includes the Department of 
Athletics and Physical Education, the Counseling 
Center, the Health Center, the Office of Residence 
Life, the Chaplaincy, and the Office of Student 
Activities. 


Information about Simmons College policies, 
procedures, and academic and social programs is 
available through the Office of the Dean for 
Student Life. The staff in the Office serve as 
resources and advocates for students on a variety 
of issues related to their Simmons experience. 
Services provided by staff members include general 
advising for all students, and advising and pro- 
gramming for commuter students, Dix Scholars, 
international students, and ALANA (African 
American, Latina/o, Asian, and Native American) 
students. Staff members also administer the 
domestic exchange, Student Service Advisor, and 
retention programs. 


The Academic Support Center (ASC) pro- 
vides an array of services to undergraduate and 
graduate students. These services support the acad- 
emic work of student, and assist them in academic 
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faculty, staff, and students. In addition, the 
president works closely with alumnae and alumni, 
business, government, foundations, educational 
associations, and other external constituencies, 
and ensures that the College plays an active role 
in Boston-area community relations and issues 
affecting higher education on a national level. 


The College Counsel and Assistant to the 
President is chief liaison to the Board of Trustees 
and the Corporation, manages the legal affairs of 
the institution, and oversees all other functions in 
the Office of the President as well as Human 
Resources. 


The Office of the Dean of the College of 
Arts and Sciences and Professional Studies 
provides leadership in the areas of graduate and 
undergraduate curriculum, admission and finan- 
cial aid, and student life. The dean is responsible 
for the College of Arts and Sciences and 
Professional Studies’ academic departments, grad- 
uate studies programs, faculty, budgets, and cur- 
riculum development. The dean also oversees the 
Office of Undergraduate Admission, the Dorothea 
Lynde Dix Scholars Program, the Office of 
Graduate Studies Admission, the Academic 
Support Center, and the Career Education Center. 


decision-making. The services include study skills 
development, time management, test preparation, 
and academic motivation. Study groups help stu- 
dents apply general learning strategies to the specif- 
ic content of many introductory and some 
advanced courses. The ASC also provides course 
tutors when a student needs one-on-one help. 


In addition, writing tutors help students work 
on course papers to strengthen their critical think- 
ing skills and command of written English. An 
English as a Second Language Specialist helps non- 
native speakers improve their language skills and 
adjust to the American academic environment. 
Also, math advisers work with students who need 
review for the Math Competency Exam. Academic 
support and advocacy for students with learning 
disabilities is provided by a Learning Disabilities 
Specialist. Students identified as having learning 
disabilities can meet with the LD Specialist to 
learn compensatory strategies to help them suc- 
ceed by using their strengths. All students with a 
disability may receive accommodations from the 
Americans with Disabilities Act Officer. A Reading 
Specialist assists students one-on-one with compre- 
hension, notetaking, outlining, and analysis. Also 
the specialist offers strategy workshops for stu- 
dents and faculty. 


The J. Garton Needham Counseling 
Center’s staff offers personal counseling services 
to students who wish to confidentially discuss 
their concerns and questions with a staff psycholo- 
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gist or intern in psychology, social work, or coun- 
seling. Following an initial evaluation, the coun- 
selor will recommend appropriate ways of helping 
the student cope with these concerns. Consultation 
services are available to any member of the 
Simmons community who is concerned about a 
colleague, fellow student, or friend. These services 
are available at no cost and are confidential, as 
provided by state law. 


The Career Resource Library (CRL) offers an 
extensive listing of Web sites, with links to employ- 
er research, job listings, and sources for career- 
related information. The CRL also utilizes electron- 
ic resources that focus on graduate schools, career 
self-assessment, and industry information. To com- 
plement the virtual library, other resources and 
services include a collection of books, periodicals, 
and reference sources, and computer work stations 
for printing resumes and cover letters. The Career 
Library staff offer a series of workshops and indi- 
vidual research consultations. 


The Career Education Center assists under- 
graduates, seniors, graduate students, and alum- 
nae/i at all stages of their career development. 
Alumnae/i who wish to evaluate and prepare for 
possible career changes and undergraduates who 
need assistance with identifying their interests, 
skills, and values in order to make effective career 
decisions and major selections, are encouraged to 
use the services of the center. In workshops or in 
one-on-one meetings with career counselors, stu- 
dents and alumnae/i can receive help in preparing 
for a job search, identifying compatible employ- 
ment, and focusing on long-term career goals. A 
variety of resource guides and a monthly newslet- 
ter provide valuable information. Annually, the 
center lists more than 3,000 positions in business, 
industry, health, education, government, public 
affairs, and human services. Recruiters from these 
fields and others visit the College each year to 
interview seniors and graduate students for full- 
time employment. An on-line recruiting system 
facilitates the on-campus recruiting program and 
maintains all employment listings. Students can 
access the system through the center’s web site. 
Recommendations from Simmons faculty members 
and former employers may be put on file in this 
office and made available when needed to support 
new job or graduate school applications. 


The Career Education Center has student 
employment resources. Staff help students who 
seek jobs or internships during the academic year 
and during vacation periods. The center maintains 
listings for both on- and off-campus employment, 
funded either by the organization(s) or through the 
Federal Work-Study Program. Descriptions of 
internship and off-campus learning experiences are 
kept in the center and circulated to appropriate 
academic departments. 


The Office of Residence Life coordinates all 
aspects of the residential living experience. It con- 





tributes to co-curricular education by providing a 
wide variety of services, leadership opportunities, 
and educational activities for all residential stu- 
dents. Special housing options create a living/learn- 
ing environment and foster personal growth and 
development. A Faculty Associates Program pro- 
vides many avenues for informal interaction 
between Simmons College faculty and students. A 
combination of full- and part-time professionals 
and paraprofessionals staff the Office of Residence 
Life. Together, the staff works with students to cre- 
ate an environment that encourages mutual respect 
and supports the diversity and individuality of all 
community members. 
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Most residence halls are corridor style with 
double and triple rooms. Singles are generally 
available for seniors, graduate students, and Dix 
Scholars. Special-interest housing options are avail- 
able to all undergraduate students. These options 
include wellness, community service, limited visita- 
tion, and extended quiet hour areas. Assignments 
are based on students’ preferences as stated in the 
application for housing. To apply for housing 
please contact the residence life office. 


The Office of Residence Life is located on the 
second floor of the Health Center (Residence 
Campus), 94 Pilgrim Road, Boston, MA, 02215. 
The office is open Monday through Friday, from 
8:30 a.m. to 4:30 p.m. The phone number is 
6175215096: 


The Office of Financial Aid administers a 
comprehensive financial aid program, which 
includes institutional, federal, and state grants; 
loans, and work opportunities. This funding may 
make a Simmons education available to students 
who are unable to finance costs entirely on their 
own. The office is committed to assisting you and 
your family in pursuing additional financing 
options. For specific information, see page 25. 


The Office of Student Activities coordinates 
programs and services to enhance student develop- 
ment and provides an active campus life through 
opportunities for co-curricular involvement. The 
staff accomplishes these goals through work with 
student organizations, campus programs, leader- 
ship development and education, and new student 
orientation, providing a variety of opportunities for 
students to teach and learn from each other. The 
office also manages the Student Activities Center, 
which is home to student organization offices, the 
student publications suite, the graphics center, the 
student business managers, the Student Activities 
staff, and the Information Desk. The Student 
Activities Information Desk, managed and staffed 
by students, is a service for all students, faculty, 
and staff. Discount tickets, postage stamps, copy 
cards, and subway passes are just a few of the 
items available to the Simmons community. 


The Health Center is located on the residence 
campus with a satellite clinic at Wentworth Institute 
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of Technology, 550 Huntington Avenue, Boston. 
The campus walk-in clinic is open daily and staffed 
by registered nurses. A staff member is on-call for 
consultation when the Health Center is closed. The 
staff includes the medical director, administrative 
director, several staff physicians, a consultant in 
gynecology, and registered nurses and nurse practi- 
tioners. Physicians and nurse practitioners have 
daily office hours during the school year. Limited 
services are available during the summer and 
school vacations as well. 


All undergraduate and graduate students must 
submit a health certificate to the medical director 
prior to registration. The College provides these 
forms through the undergraduate and graduate 
admission offices. 


A compulsory health fee payment of $450.00 
annually ($225.00 each semester) is required of all 
full-time registered undergraduates and those 
graduate students living on the residence campus. 
Other graduate students not living on the resi- 
dence campus may elect to use the Health Center 
by paying the health fee or on a fee-for-service 
basis. The health fee covers the use of all Health 
Center facilities during the undergraduate calendar 
year. The fee does not cover charges for prescrip- 
tion medications. Consultations with physicians 
outside the Health Center, as well as X-rays and 
laboratory tests not available at the Health Center 
(e.g., specialized tests or emergency procedures 
that may be necessary), are also not covered by the 
health fee. Expenses associated with serious illness 
requiring hospitalization are the responsibility of 
each student. Because medical care in Boston is 
very expensive, attention to the provision of ade- 
quate accident and illness insurance for each stu- 
dent is very important. All full-time undergraduate 
and graduate students are required to carry basic 
medical insurance. We recommend that students 
carry catastrophic health insurance as well as the 
required basic medical insurance. A student health 
insurance plan is available from the College. 
Students and parents should also check with their 
own insurance providers about adequate coverage, 
through family/individual plans. Please note that 
international students are required to carry local 
(U.S.) insurance. 


The College Libraries’ mission is to support 
and enhance the academic, instructional, and intel- 
lectual programs of Simmons College. The libraries 
achieve this goal by acquiring and making readily 
accessible a wide variety of print, media, and elec- 
tronic materials, and by offering a full range of 
information services. 


The Simmons College Libraries consist of 
several major components that provide access to a 
book and journal collection of more than 260,000 
volumes and over 1,600 periodical subscriptions. 
Beatley Library, the main College library, houses 
the bulk of these titles, as well as a rapidly expand- 
ing collection of media materials. A comprehensive 


Simmons College Course Catalog 2000-2001 


reference collection and circulating collections that 
support the curricula of the College are major assets 
of the Beatley Library. The library staff provides 
in-depth reference and interlibrary loan services 
and works closely with faculty to provide programs 
of library instruction. The libraries offer important 
automated services, including computerized circu- 
lation, an online catalog available via the World 
Wide Web, campus wide access to electronic 
resources including periodical literature searching, 
and access to other libraries’ computerized catalogs. 


The College’s Colonel Miriam E. Perry Goll 
Archives, located in the Main College Building 
(MCB), houses a collection of historical materials 
relating to Simmons and to the history of profes- 
sional education for women. 


The Career Resource Library, also located in 
the MCB, is a reference center where students can 
explore and research various academic programs 
and career opportunities. 


The Graduate School of Library and Infor- 
mation Science Library is a specialized collection 
containing both historical and current material on 
book publishing, library management, and infor- 
mation services. This library is located on the 
fourth floor of LeFavour Hall. 


The Graduate School of Social Work, located 
at 51 Commonwealth Avenue, Boston, maintains 
a separate library of materials on social service 
and policy. 

The Graduate School of Management Library 
was opened in 1983 to support the specialized 
needs of graduate management students. The facil- 
ity is at 419 Commonwealth Avenue, Boston. 


The Simmons College Libraries belong to the 
Fenway Library Consortium, which is composed of 
14 nearby libraries. Current members of the Simmons 
community have library privileges at the other 13 
libraries, which include the Brookline Public Library, 
and libraries at Emerson, Emmanuel, Hebrew, 
Lesley, and Wheelock colleges; Massachusetts 
College of Art; Massachusetts College of Pharmacy 
and Health Sciences; Suffolk University; University 
of Massachusetts at Boston; Wentworth Institute 
of Technology; the New England Conservatory of 
Music; and the Museum of Fine Arts. 


The Media Center, located on the first floor 
of the Beatley Library in room L-105, provides 
instructional media for student projects as well as 
presentations. Facilities include a video studio and 
both linear and non-linear editing facilities, graph- 
ic production equipment for traditional and com- 
puter generated presentations. The center provides 
the Simmons community with a variety of services, 
including media operation instruction, training in 
the College’s Electronic Classrooms, and assistance 
in acquiring media materials and equipment. Video 
playback, multi-media computer stations, slide 
editing and viewing, CD and audio tape playback 
are also featured in the Media Center. 
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Microcomputer Laboratory and Classrooms. 
Microcomputers are available for students, faculty, 
and staff; assistance in their use is offered by stu- 
dent consultants. 


The Holmes Sports Center features a com- 
petitive, eight-lane swimming pool; on-deck spa 
and sauna; a gymnasium consisting of one regula- 
tion wood-floor basketball court, two regulation 
volleyball courts, and three regulation badminton 
courts; two racquetball and two squash courts; 
indoor suspended running area; maple-floor dance 
studio; two rowing tanks; and three fitness rooms 
including Eagle weight equipment, free weights, 
and cardiovascular training equipment such as 
treadmills, rowing ergometers, stationary bicycles, 
and Stairmasters. 


The Department of Athletics, Physical 
Education, and Recreation, located in the Sports 
Center, offers a variety of fitness opportunities for 
undergraduate, graduate, and Dix Scholar stu- 
dents. Through the Lifelong Exercise and Activities 
Program (L.E.A.P.), students may choose to enjoy 
exercise, to learn new skills, or to develop existing 
ones through intercollegiate athletics, instructional 
courses, recreational outings, or intramural pro- 
grams. See page 144 for more information. 


The Alumnae Association, which represents 
the more than 17,000 graduates of the undergrad- 
uate college, works with the support of the Office 


Freshman Students 


The students at Simmons come from most of 
the 50 states and more than 30 foreign countries. 
They represent a variety of geographic, religious, 
racial, ethnic, and economic backgrounds. They 
have a variety of interests as well—in their studies 
and in their extracurricular activities. 


Retaining this diversity and maintaining a 
high standard of academic achievement is the 
responsibility of the Committee on Admission. 
Each potential candidate is considered for the 
strengths she would bring to the Simmons commu- 
nity, in both areas of scholarship and character. In 
addition to evidence of academic ability, the com- 
mittee looks for students who have shown the 
motivation to succeed, and have interest in giving 
their time to the community, as well as those with 
special talents and leadership qualities. Simmons 
students are chosen not only with respect to what 
they contribute to the College, but also in order 
that they will be able to take full advantage of the 
opportunities Simmons makes available. 


The credentials that each applicant must submit 
are listed below. The most important is the high 
school record. A careful study of the number and 
level of courses that a student has taken, her grades, 
and her school’s recommendation give the commit- 


of Alumnae/i Relations to serve and advance the 
interests of the College. A very active alumnae net- 
work exists worldwide to recruit and assist stu- 
dents in their educational pursuits and in their 
leadership and career development through schol- 
arships, mentoring, and internship programs. The 
undergraduate alumnae network includes more 
than forty-five alumnae clubs and designated con- 
tacts in the United States and in Europe. Locally, 
the Alumnae Association works with the Student 
Alumnae Association (SAA) to sponsor and sup- 
port programs that foster a spirit of fellowship 
among alumnae, students, faculty, and administra- 
tion and to familiarize students with the important 
roles and responsibilities of alumnae in the 
Simmons community. Alumnae provide important 
financial support to the growth and development 
of the College through annual, capital, and 
planned gifts. The African American Alumnae 
Association, founded in 1989, administers net- 
working, academic, and other programs for gradu- 
ate and undergraduate alumnae/i, and students. 
The Office of Alumnae/i Relations also oversees 
much of the graduate alumnae/i programming at 
the College, including continuing education, pro- 
fessional outreach programs, and reunions for 
many of the graduate schools. Graduate alumnae/i 
represent about half of the College’s more than 
31,000 graduates. 
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tee an indication of the kind of work she can be 
expected to do in college. A student must have 
earned a high school diploma or General Equivalency 
Diploma (GED) prior to matriculation. 


What the student has to say about herself, 
particularly in writing her application and during 
an interview, tells the committee about her inter- 
ests and the kinds of activities to which she has 
devoted her time and energy. Finally, the results of 
the required standardized tests help to complete 
the picture. 


At regular meetings, the members of the facul- 
ty and administration who make up the 
Committee on Admission review each applicant’s 
credentials. They discuss applications individually 
and select for admission those students who 
appear to be best qualified for Simmons. 


Application Procedure for Freshmen 


Simmons offers two admission plans for fresh- 
man applicants: 


1. Early Action: Students who are interested in 
learning about their admission decision early in the 
cycle may apply Early Action. The Early Action plan 
is a non-binding plan. The deadline to apply Early 
Action is December 1, with notification of a decision 
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no later than January 20. Students not accepted 
under the Early Action plan will automatically be 
reconsidered with the remaining applicant pool. 


2. Regular Decision: The application dead- 
line for regular admission is February 1. 
Notification of a final decision will be sent no later 
than April 15. Simmons subscribes to the national 
candidate’s reply date of May 1. 


Required Credentials 


1. Application Form: The Simmons applica- 
tion and a nonrefundable $35 fee should be sub- 
mitted to the Office of Undergraduate Admission 
for regular decision candidates by February 1. 
Early Action candidates should apply by 
December 1. Students applying for the spring 
semester, which begins in January, should submit 
an application by December 1. The Common 
Application may be used in place of the Simmons 
form for students applying for regular decision. 


2. Application for Financial Aid: Refer to 
page 26 for application details. 


3. Tests: Every applicant must take either the 
SAT I: Reasoning Test or the American College 
Testing Assessment (ACT). Applicants whose 
native language is not English should see the test 
requirements for international students. All tests 
should be taken no later than the January testing 
date of the applicant’s senior year. Scores should be 
reported to Simmons by the College Board. (The 
CEEB code for Simmons is 3761.) For information 
concerning these tests, visit the College Board web 
site at www.collegeboard.org, or the American 
College Testing Assessment web site at www.act.org. 
(The ACT code for Simmons is 1892.) 


4. Secondary School Record: An official 
transcript from the secondary school is required as 
proof of graduation. 


5. Recommendations: The applicant must 
submit two official recommendations from the 
high school she attends, one from a guidance coun- 
selor and one from a teacher. A student may submit 
additional recommendations if she so chooses. 


6. Personal Interview: Each applicant should 
visit the College if possible. An interview is strong- 
ly recommended. The admission office is open for 
interviews year round Monday through Friday 
from 9:00 a.m. to 4:00 p.m., and during certain 
times of the year on Saturday from 9:00 a.m. to 
1:00 p.m. Please make appointments as far in 
advance as possible. 


7. Deferred Admission: Accepted students 
who are not able to attend Simmons the semester 
for which they were accepted may request to have 
their acceptance deferred to the next semester or 
the next academic year. Requests must be submit- 
ted in writing to the admission office prior to the 
date the student is expected to enroll. 
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Academic credit and/or advanced placement 
in courses taught at Simmons may be granted to 
students who have completed Advanced Placement 
(AP) courses in secondary school. Achievement in 
the Advanced Placement tests of the College Board 
is recognized as follows: eight credits will be given 
for the score of five; four credits will be given for 
the score of four; possible credit will be given for 
the score of three upon the recommendation of the 
appropriate department after a review of the stu- 
dent’s AP examination; no credit will be given for 
the scores of one or two. 


Honors Scholarship Programs 


Simmons offers two types of academic schol- 
arships for incoming students: the Honors Scholarship 
and the Dorothy Boulding Ferebee Scholarship. 


Honors Program and Scholarship 


Each year a small percentage of entering first- 
year students with excellent high school academic 
records will be chosen as Honors Scholars and 
awarded a half-tuition scholarship for each of 
their four years at Simmons. In addition to receiv- 
ing an award, students participate in the Honors 
Program, an interdisciplinary multi-year program. 


Ferebee Scholarship 


The Dorothy Boulding Ferebee Scholarship is 
offered each year to a select number of incoming 
ALANA (African American, Latina/o, Asian, and 
Native American) students. All ALANA seniors in 
high school who have distinguished themselves 
academically, as well as in their community service 
and co-curricular activities, are eligible for consid- 
eration. Winners of the scholarship competition 
will be awarded a half-tuition scholarship for each 
of their four years at Simmons. 


Transfer Students 


Each year approximately 100 students with 
advanced standing are admitted to the College. 
Transfers are accepted for both the January and 
September terms. A transfer student is anyone who 
is enrolling in Simmons for the first time and who 
has earned at least nine college-level credits at 
another accredited institution. Transfer credit is 
generally granted for courses comparable to those 
offered by Simmons that were successfully complet- 
ed at another accredited institution. The student 
must have received a grade of at least C- to receive 
credit for a course. To be eligible for the Simmons 
degree, transfer students must spend at least three 
semesters at Simmons and earn a minimum of 48 
semester hours of credit. Students interested in 
nursing or physical therapy must contact the 
admission office before applying to check on 
openings in and requirements for these programs. 
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Simmons has articulation agreements with 
Roxbury Community College, Bunker Hill 
Community College, Middlesex Community 
College, North Shore Community College, and 
Community College of Rhode Island. Students 
interested in the details of these agreements should 
contact the registrar at these community colleges. 


Students aged 23 or older should apply to 
Simmons through the Dorothea Lynde Dix 
Scholars Program. Please see page 24 for details. 


Application Procedure for Transfers 


1. Application Form: Each applicant fills out 
an application provided by the Office of Under- 
graduate Admission and returns it with a nonre- 
fundable $35 fee. Though transfer applications are 
reviewed on a rolling basis, there is a preferred 
application deadline of April 1 for entrance in the 
fall semester. Notification of decisions will be on a 
rolling basis. Accepted students who apply by April 
1 and decide to enroll will be requested to submit a 
deposit no later than June 1. Students who apply 
after April 1 will be given their deposit deadline 
based on the date of decision. Students interested in 
enrolling for the spring semester should apply no 
later than December 1. For students applying as 
transfer candidates for the program in nursing, 
applications should be submitted by March 1. 


2. Application for Financial Aid: Refer to 
page 27 for application details. 


3. Secondary School Record: An official 
transcript from the secondary school showing 
proof of graduation is required. The applicant 
should contact her high school directly for this 
information. 


4. Tests: Standardized test results are required 
of each applicant. This requirement may be met by 
taking either the SAT I: Reasoning Test or the 
American College Testing (ACT) Assessment. 
Scores of tests taken before college entrance may 
be used. For information concerning these tests, 
write the College Board SAT Program P.O. Box 
6200, Princeton, NJ, 08541-6200, or visit the 
American College Testing Assessment web site at 
www.act.org. International students whose prima- 
ry language is not English must take the Test of 
English as a Foreign Language (TOEFL) in place 
of the SAT I or ACT. A minimum TOEFL score of 
560 is required for consideration for admission. In 
all cases, the applicant is responsible for having 
the test results forwarded to the admission office. 
Applicants who have not taken any tests should 
contact the admission office. 


5. College Record: An official transcript from 
each college attended is required. When final 
grades are available, the applicant must file a sup- 
plementary transcript. 

6. Midterm Grade Report: The Admission 


Committee requests that each applicant have her 
current instructors send midterm reports with her 


expected grades to the admission office. A form is 
provided in the transfer application. 






7. College Recommendations: A recommen- 
dation from a faculty member and a letter of good 
standing from the academic dean at the applicant’s 
most recent college are required. Forms for this pur- 
pose are included with the application materials. As 
directed on the form, the dean must also indicate 
the current academic status of the applicant. 


The Simmons admission office keeps all cre- 
dentials for one year. Therefore, applicants should 
notify the office if they have previously applied to 
the College, as some of the required credentials 
may already be on file. 
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Advanced Placement for Transfer Students 


To receive Advanced Placement credit, a 
transfer student must have taken the College 
Board Advanced Placement Examination before 
she matriculated at the college she attended as a 
freshman, and she must apply for credit no later 
than the end of her first semester at Simmons. 
She must also submit to the registrar the official 
Educational Testing Service’s verification of her 
scores. For additional information about 
Advanced Placement credit, please see page 22. 


Second Baccalaureate Degree 


Qualified students holding a baccalaureate 
degree may be admitted to the College as a candi- 
date for another baccalaureate degree. They are 
allowed to apply, where appropriate, up to a maxi- 
mum of 80 credits from the first degree toward the 
second degree. 


After admission to the College, students 22 
years of age and under are subject to all the condi- 
tions that apply to transfer students. Applicants 23 
years of age and older apply through the Dorothea 
Lynde Dix Scholars Program and, once admitted, 
are subject to the policies that apply to Dix Scholars. 


Urban Perspectives: The Boston 
Semester at Simmons 


This program, open to men and women from 
other college and universities, builds on Simmons’ 
century of academic and service commitment to the 
city of Boston and offers a range of structured aca- 
demic and experiential learning opportunities that 
use the city’s vast resources. 


Students may select courses from one of the 
following tracks or combine courses for a more 
individual program. 


“The Contemporary City: Problems and 
Policies” Courses in this track examine such major 
urban topics as education, crime, urban sociology, 
urban governance, and urban history. In all of 
these courses, Boston is used as a case study. 
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“Culture in the City” Courses in this track 
explore Boston’s unique history, architecture, art 
collections, and musical offerings that enrich the 
culture of the city. Students study art and music as 
represented in Boston's cultural organization and 
consider historical and literary developments close- 
ly tied to Boston. 


Boston Semester students also gather weekly 
for guest lectures and social events at sites located 
throughout the city. The program also offers many 
community service components, using the resources 
of Simmons Community Outreach, nationally recog- 
nized as a model for small undergraduate colleges. 


Housing on the Simmons residence campus 
will be offered to visiting students on a space-avail- 
able basis. Students who are in good standing at 
their home institutions are eligible to apply. In 
addition to an application, candidates must for- 
ward an official transcript from the college in 
which they are currently enrolled. Simmons finan- 
cial aid is not available for students participating in 
the Simmons Semester in Boston Program. 


For information about registration, course 
offering, and community service option, please 
contact Professor Stephen London, Simmons 
College, 300 The Fenway, Boston, MA, 02115, 
617.521.2590; 1ondon@simmons.edu. 


International Students 


Simmons College actively seeks out the most 
qualified students from every part of the world. 
Students who have completed or will complete 
the level of secondary education appropriate to 
beginning bachelor-level studies in the United 
States will be considered. Many students are eligi- 
ble for advanced standing and college credit for 
certain secondary school examinations and certifi- 
cates (such as A-level exams and the international 
baccalaureate). Write to the admission office for 
specific information. Transfer students from junior 
colleges, institutes, and private and public colleges 
and universities recognized by their local govern- 
ments will also be considered candidates for 
admission and transfer credit. 


1. International Honors Scholars: Students 
who are not United States citizens or permanent 
residents are generally not eligible for financial 
assistance at Simmons College. However, students 
applying as freshmen (first-year students) may be 
considered for the Honors Scholarship. In addi- 
tion, all international students are guaranteed the 
opportunity to earn up to $1,500 per year through 
on-campus employment. 


2. Declaration of Finances: In addition, stu- 
dents who are not U.S. citizens or permanent resi- 
dents are required to submit evidence of financial 
support in order to meet U.S. Immigration and 
Naturalization Service regulations for obtaining an 
F-1 Student Visa. 
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3. Tests: Students must demonstrate profi- 
ciency in English. If a student’s native language is 
not English, she should arrange to sit for the Test 
of English as a Foreign Language (TOEFL). A 
minimum score of 560 or a 214 on the computer 
based TOEFL is required. International students 
who currently reside in the U.S. may opt to take 
the English Language Proficiency Test (ELPT). The 
ELPT is a test of English offered as an SAT II. The 
minimum acceptable ELPT score is 965. First-year 
students are also required to take SAT I: Reasoning 
Test or the American College Testing Assessment 
(ACT). Any questions or concerns may be directed 
to the coordinator of international admission. 
Information on both of these tests may be 
obtained from Educational Advisers at U.S.LS. 
offices, Fulbright commissions, United States 
embassies and consulates, and international high 
schools overseas. 


4. Application Deadline: Applications from 
international students will be accepted on a con- 
tinuing basis throughout the year, and students liv- 
ing outside the United States will be notified of an 
admission decision as soon as it is made. An F-1 
Student Visa eligibility document (I-20) will 
accompany the admission decision letter for all 
students who are neither U.S. citizens nor perma- 
nent residents and who have provided the neces- 
sary documentation of financial support. 


The Dorothea Lynde Dix Scholars 
Program 


Simmons offers undergraduate education to 
women 23 years of age and older who seek a liber- 
al arts and sciences background combined with 
professional career preparation. The program has 
garnered national attention as one of New 
England’s oldest, most successful programs of its 
kind. The Dix Scholars Program provides a non- 
traditional admission process designed to help stu- 
dents transition from work or family life into col- 
lege. Students are able to complete or supplement 
their education on a flexible basis, either full- or 
part-time. 


Women enter the program for many reasons: 
to complete an undergraduate degree, to fulfill 
prerequisites for graduate school, to expand their 
knowledge and competence as a professional, to 
gain enrichment, or to take courses as a guest stu- 
dent from another college. 


Qualifications for acceptance are flexible, 
although readiness and ability to handle course 
work at Simmons are important factors. 
Applications are accepted year round, and the 
process may be initiated at any time for fall, 
spring, or summer semesters. 


Dix Scholars may transfer up to a maximum 
of 80 semester hours toward a Simmons baccalau- 
reate degree through prior course work, the 
College-Level Examination Program (CLEP), 
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Financial Aid for 


Undergraduates 


and the College’s Credit for Prior Learning (CPL) 
process. A minimum of 48 credits must be com- 
pleted at Simmons. 


Students in the Dorothea Lynde Dix Scholars 
Program enroll in regular undergraduate courses, 
and those working toward completing their under- 
graduate education receive the standard Simmons 
degrees. Non-degree applicants, who may be 
women or men, are designated as special students. 


A second baccalaureate degree option is avail- 
able for students who already possess a bachelor’s 
degree in one field but wish to earn another in a 
different field of study. A maximum of 80 semester 
hours may be applied from the first degree toward 
the second one. 


Students interested in the Bachelor of Science 
Degree Completion Program for Registered Nurses 
also enter through the Dorothea Lynde Dix 
Scholars Program. Registered nurses who have 
graduated from an accredited nursing program 
with either a diploma or associate’s degree in 
nursing may apply up to 80 credits toward the 
Simmons degree through transfer credit; CLEP, 


Simmons College administers a comprehensive 
financial aid program, which includes institution- 
al, federal, and state grants; loans; and work 
opportunities. Simmons makes its educational 
opportunities available to as many capable, 
promising students as possible and welcomes 
applications from students who could not meet 
their expenses at the College without assistance. 


The primary responsibility for educational 
financing belongs with the family. Financial aid eli- 
gibility is determined through the evaluation of a 
family’s ability to contribute toward educational 
expenses. Simmons College and/or the federal gov- 
ernment may award funds to supplement the fami- 
ly’s ability to pay. At Simmons College, both acad- 
emic excellence and financial need are used to 
determine a student’s financial aid package. The 
cost of attendance is re-established each year and 
family resources are re-evaluated annually. 


Scholarships and Grants 


Merit Scholarships: Simmons College offers 
some grants and scholarships based on academic 
excellence, achievement in leadership, community 
service, and co-curricular activities. Non-need 
based funding is awarded upon entrance to the 
College and has varying grade point average 
requirements for renewal in subsequent years. 


Need-based Grants: Simmons College also 
offers need grants based on both financial need 
and academic strength. In subsequent award years, 
satisfactory academic progress and changes in cal- 





ACT PEP, and NLN exams; and the Credit for 


Prior Learning process. 


On-campus housing is available in private or 
semi-private single rooms in residence halls 
reserved for graduate students and Dix Scholars. 


During an initial interview, a counselor in the 
Dix Scholars office will guide applicants through 
the application process. Upon admission, designat- 
ed advisers in undergraduate departments and pro- 
grams provide academic advising to Dix Scholars. 


Because Dix Scholars often have life commit- 
ments such as family and work, prohibiting many 
from attending college full-time, Simmons has 
elected to offer these students tutition based on 
per credit rated instead of flat tuition. This policy 
enables the adult student to have greater flexibility 
in completing her program. 


Graduate Programs 


For information on admission and financial 
aid to Simmons’s various graduate programs, see 
page 169. 


culated need will continue to have an impact on 
the grant amount you receive. If a student receives 
a Simmons need-based grant as part of her aid 
package, it may be adjusted during the academic 
year to include support from one of our 175 spe- 
cial endowed funds, however, the total grant 
amount will not change. Endowed scholarships/ 
grants are part of the pool of Simmons need-based 
funds made possible by the generosity of alumnae 
and friends of the College who believe in provid- 
ing opportunities for needy students at Simmons. 


Federal Pell Grant: This grant is offered by the 
federal government, based on high financial need. 
Ineligibility for the Pell Grant does not indicate that 
a student will not be eligible for other federal pro- 
grams like the Federal Stafford Loan program. 


Federal Supplemental Educational 
Opportunity Grant (SEOG): This grant is provid- 
ed to Simmons by the federal government and is 
awarded to the neediest undergraduate students. 


State Scholarship/Grant: This award is 
offered by a student’s state of residence. 
Massachusetts, Connecticut, New Hampshire, 
Maine, Vermont, Pennsylvania, and Rhode Island 
currently are the states that offer funding to stu- 
dents attending schools in Massachusetts. Each 
state has its own application procedure and dead- 
line that needs to be followed for consideration. 


Loans: Federal and Institutional 


Unlike scholarships and grants, loans must be 
repaid. You are required to sign a promissory note 
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for all loans. Repayment begins after graduation 
or when you drop below a half-time registration 
status. If a student is borrowing a federal loan at 
Simmons College for the first time, federal regula- 
tions require that she complete loan entrance 
counseling before any loan funds can be credited 
to the student account. 


Federal Perkins Loan: Federal Perkins Loan 
funds are provided to Simmons by the federal 
government and are reserved for the neediest 
students. Repayment of the principal (at 5 percent 
interest) begins nine months after the student is 
no longer enrolled at least half-time. There are no 
interest charges on a Perkins Loan while a student 
is enrolled at least half-time. Depending on the 
amount a student borrows, the repayment term 
can extend up to ten years. 


Simmons Loan: This low-interest institution- 
al loan is awarded by Simmons College based 
upon financial need. Repayment begins after a 
student ceases to be enrolled at least half-time. 


Subsidized Federal Stafford Student Loan: 
This federally-subsidized loan is made available 
by banks and other federally-approved lending 
agencies. Eligibility is determined in the same man- 
ner as other federal need-based aid. The maximum 
annual loan for freshmen is $2,625; for sopho- 
mores, $3,500; and for juniors and seniors, $5,500. 
The cumulative maximum for undergraduate study 
is $23,000. The rate of interest is variable and set 
annually at the Treasury Bill rate plus 3.1 percent, 
but is capped at 8.25 percent. The interest is paid 
by the federal government while the student is in 
school. Repayment begins six months after a stu- 
dent ceases to be enrolled at least half-time. 
Depending on the amount borrowed, the repay- 
ment term can extend up to ten years. 


Unsubsidized Federal Stafford Student 
Loan: This loan is available to students who do 
not qualify on the basis of need for subsidized loan 
funds. Eligibility is the difference between the cost 
of education and total financial aid (including any 
subsidized loan) up to the annual maximum. Total 
loan limits for both subsidized and unsubsidized 
programs, either singularly or combined, are the 
same. Independent undergraduates may borrow an 
additional $4,000 (freshmen/sophomores) or 
$5,000 (juniors/seniors) annually. Annual interest 
is the same. Payment of interest begins immediate- 
ly, but may be capitalized and paid during the 
repayment period after a student ceases to be 
enrolled at least half-time. 


Parental and Family Loan Programs 
and Payment Plans 


The College is committed to assisting families 
in pursuing additional financing options. The 
Federal PLUS Loan for parents and the Massachusetts 
Educational Financing Authority (MEFA) Loan 
are two excellent financing alternatives that may 
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be used to extend the period of payment for the 
borrower’s convenience. In addition to providing 
information on numerous available loan options, 
Simmons College also offers two tuition payment 
plans. Monthly payment plans are a means of bud- 
geting education costs over the academic year, 
without borrowing, therefore allowing families to 
pay for current academic year expenses out of cur- 
rent monthly income and savings. 


In addition to these loan programs, there are 
several funds designed to help students during the 
semester when emergencies arise. These short-term 
loans are available to students no more than once 
each semester. Two examples of this type of loan 
follow. 


The New England Society in the City of New 
York makes available to deserving students of 
New England birth or ancestry, small, temporary 
loans to meet emergency personal needs. 


A fund for emergency loans was established 
by the African American Alumnae Association to 
provide short-term, no-interest loans to students 
experiencing unexpected financial difficulty. The 
fund is named the Marva Alvita Spaulding Fields 
Student Emergency Loan Fund (SELF) in memory 
Of; Vita ace. 


Part-Time Employment 


Federal Work-Study: A student’s financial aid 
may contain a federal work-study award, which is 
administered by the College, but funded by the 
federal government. These awards are made based 
upon need. A work-study award does not guaran- 
tee a job, but offers the student an opportunity to 
apply and interview for a desired position. 


Part-time General Employment: Simmons 
College also offers general employment, which is 
funded by the College to provide employment 
both on and off campus. General employment is 
available to students regardless of financial need. 


Through either source of funding, a student 
may work up to 20 hours per week in either on- 
or off-campus positions. Average wages range 
from $5.50 — $8.50 per hour. Students receive a 
weekly paycheck for hours worked. Students inter- 
ested in all types of work opportunities should 
contact the Career Education Center at 
617.521.2487 for additional information. 


Applying for Financial Aid 
Freshmen 


Prospective freshmen interested in applying 
for financial aid should do so at the time of their 
application for admission. The admission process 
is separate and the application for financial aid 
will not influence the decision for admission. 

All freshmen students are required to submit the 
FAFSA (Free Application for Federal Student Aid) 
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Registration 
and Financial 
Information for 
Undergraduate 
Students 


and the CSS PROFILE form. Forms are available 
from the high school guidance office and can be 
completed via the Internet. Detailed application 
instructions and deadline dates are contained in 
the Simmons Undergraduate Application for 
Admission. Notification begins by early April. 


Continuing Undergraduates 


Current undergraduate financial aid recipients 
will receive a renewal packet in late December con- 
taining the application procedure and required 
forms. Application documents are due by April 1 
and students will be notified by the first week in July. 


To maintain financial aid eligibility a student 
must demonstrate financial need, submit all neces- 
sary application materials by the requested dates, be 
enrolled at least half-time, and maintain satisfactory 
academic progress as defined in the policy statement 
available in the aid office. It is possible to receive 
financial aid for up to 128 attempted credits. 


Transfer Students 


Students transferring to Simmons are also 
eligible for financial aid as described above. The 
admission process is separate and the application 
for financial aid will not influence the decision for 
admission. All transfer students are required to 
submit the FAFSA (Free Application for Federal 
Student Aid) and the CSS PROFILE form. These 


Expenses 


Tuition for full-time undergraduates (regis- 
tered for 12 credits or greater) is charged on a flat 
rate basis. Tuition for the 2000-2001 academic 
year is $10,130 per semester. Tuition for part-time 
undergraduates (registered for less than 12 credits) 
and Dorothea Lynde Dix Scholars is based on a 
$637 charge per semester hour of instruction. 


In addition, all full-time undergraduates (12 
or more semester hours per semester) and all part- 
time resident students must pay a health fee ($225 
per semester). The health fee entitles a student to 
the services of the Simmons College Health Center 
but does not include any accident or health insur- 
ance. The cost for room and board for undergrad- 
uates is $4,205 per semester ($4,675 for Dix 
Scholars). All full-time undergraduates and full- 
time Dix Scholars pay a $90 per semester, student 
activity fee, which supports a number of student- 
run activities and events. 


For a full-time undergraduate student the 
following College budget is suggested: 


forms may be obtained at any college financial aid 
office. Detailed application instructions and dead- 
line dates are contained in the Simmons Under- 
graduate Application for Transfer Admission. 
Notification begins in April for the fall semester 
and December for the spring semester. 





Financial Aid for Dix Scholars 


Newly enrolling Dix Scholars receive a Dix 
scholarship to cover one half of the cost of the first 
eight credits taken during the first academic year. 
Dix Scholars working toward their first undergrad- 
uate degree are eligible to apply for federal and 
state funds and a Simmons grant. Students seeking 
a second degree are also eligible for aid, but on a 
limited basis. Any Dix Scholar is welcome to apply 
for financial aid by submitting the Simmons 
Institutional Application, the Free Application for 
Federal Student Aid (FAFSA), and a photocopy of 
her federal income tax return. Students over the 
age of 24, married students, and students with 
dependent children are not required to submit their 
parents’ financial information on the FAFSA. 
Necessary application materials and instructions 
are available from the Office of Financial Aid or 
the Dix office. They are due April 1 for students 
beginning in the fall semester and December 1 for 
students starting in the spring semester. Notice of 
awards will begin in April and December. 
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Full-Year Budget 


Resident Commuter 
Tuition $20,260 $20,260 
Residence 8,410 0 
Health Fee 450 450 
Student Activity Fee 180 180 
$29,300 $20,890 


Approximately $600 should be budgeted for 
books and supplies. 


Massachusetts Medical Insurance 


Massachusetts state law mandates that all 
students taking at least 75 percent of full-time 
credit hours must be covered by medical insurance 
providing for a specified minimum coverage. 
Simmons College offers students the option of 
either participating in a plan offered through the 
College or submitting a waiver form. The waiver 
form must include specific insurance information 
on the comparable insurance plan covering the 
student. Waivers are mailed to all students and are 
available on request from the Office of Student 
Accounts. The waivers must be returned by 
August 1, 2000, for the fall semester and by 
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December 15, 2000, for the spring semester. Full- 
time students who do not submit a waiver form by 
the due dates above will automatically be enrolled 
and billed for the required Massachusetts Medical 
Insurance. International students may not waive 
the medical insurance requirement. 


Payment Policies 


College charges for tuition, fees, residence, 
and any prior balance must be paid in full each 
semester before a student may attend classes. A 
student’s registration is complete and official when 
the student has completed the registration forms 
and has settled all charges with the Office of 
Student Accounts. 


Students are urged to complete payment in 
full by the due dates of August 1 for the first 
semester and December 15 for the second semes- 
ter. The College cannot assure that payments 
received after the due date will be processed in 
time to clear the student’s official registration 
without some waiting or inconvenience. 


Students whose payments are received after 
the due dates will be charged a $100 late payment 
fee. ($50 is assessed at the due date, additional 
$50 is assessed on the first day of the term.) 


Students who do not settle their accounts 
prior to the first day of classes may have their 
schedule cancelled, and will have to select courses 
on a space-available basis. 


Overdue accounts will be charged a delin- 
quent fee of $10, plus 1.00 percent (12 percent 
annual rate) of the outstanding balance each 
month, until paid in full. A fee of $20, in addition 
to the above late payment fees, will be charged for 
any dishonored check. 


Checks should be made payable to Simmons 
College and sent to the statement remittance 
address or to Simmons College, 300 The Fenway, 
Boston, MA, 02115-5898, Attention: Student 
Accounts, or presented at the Office of Student 
Accounts at the College. 


The College reserves the right to withhold all 
of its services to students who have not met their 
financial obligations to the College. Such services 
include mailing transcripts, grades, references, and 
placement materials, and use of various offices and 
facilities. It should be noted that Simmons has no 
deferred-payment plans and that all College 
charges are payable by the applicable due dates, or 
the late payment fees will be applied. 


If the College refers a delinquent account to a 
collection agent or attorney, these costs, plus all 
expenses associated with the collection effort, will 
be due and payable. 

American Express, Mastercard, and VISA are 
accepted for the payment of tuition, fees, and resi- 
dence charges. 
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(Many parents and students prefer to pay 
tuition and other fees in monthly installments and 
have found satisfaction with programs offered by 
a number of banks and other reputable financial 
concerns offering services along these lines. Newly 
accepted students and their families will often 
receive direct mail advertisements from such firms. 
Such arrangements should be made well in advance 
of the start of the academic year. The College is 
not able to control such offerings, cannot recom- 
mend any particular plan, and suggests that any 
tuition proposal be studied carefully before its 
terms are accepted.) 


Tuition and Residence Deposits 


A tuition deposit of $200 is required of all 
candidates upon acceptance. The deposit is credit- 
ed on the first bill, but it is forfeited if the student 
does not register for courses during the year for 
which she is accepted. 


A residence deposit of $250 is required before 
a room can be reserved on the College campus. It 
will remain on deposit while the student is in resi- 
dence. New students receive the bill for this 
deposit with their admission acceptance notice. 


Refund Policies: Tuition General 
Refund Policy 


Tuition refunds will be granted only through 
the first four weeks of a semester. The date that 
appears on the official Add/Drop Form filed with 
the registrar is used to determine the refund amounts. 
(Non-attendance in a class does not constitute 
withdrawal from that class.) 


This refund policy takes effect when the stu- 
dent’s course load falls below 12 credit hours per 
semester or for Dix Scholars. 


Courses Dropped Percentage of Tuition 
On or Before Charges Cancelled 
Fall Semester 

September 8 100 percent 
September 15 80 percent 
September 22 60 percent 
September 29 40 percent 
October 6 20 percent 
Spring Semester 

January 26 100 percent 
February 2 80 percent 
February 9 60 percent 
February 16 40 percent 
February 23 20 percent 
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The Tuition Refund Plan, A.W.G. 
Dewar, Inc. 


Many parents and students have requested an 
option to protect their educational investment at 
the College from an accident, illness, injury, or 
mental health disorder. Simmons is pleased to offer 
such a program through A.W.G. Dewar, Inc. For 
information about this plan, please write directly to 
A.W.G. Dewar, Inc., 50 Braintree Hill Office Park, 
Braintree, MA, 02184. Please note applications 
must be made prior to opening day at the College. 


Special Rules Affecting Financial Aid 
Recipients 


Refund Policy and Return of Title lV Funds 


If a student should completely withdraw from 
all course work once classes begin in the fall or 
spring semesters, she may still be accountable for a 
portion of tuition, fees, room, and board. Simmons 
College is responsible for adhering to rules estab- 
lished by the federal government that determine 
the amounts of federal financial aid (Stafford, Pell, 
Perkins, SEOG) a student is allowed to keep 
toward college charges. The federal rules assume 
that a student earns her aid based on the period of 
time she remained enrolled. If a student is consid- 
ering withdrawal, she should meet with a financial 
aid counselor to discuss the financial implications. 


All non-financial aid students who withdraw 
from some or all classes are subject to the 
Simmons general refund policy, which provides 
partial refunds of tuition only for the first four 
weeks of classes. 


When a student withdraws, any adjusted 
Simmons charges that have not yet been paid are 
still owed to the College. The College will attempt 
to collect any unpaid charges, as well as late fees and 
interest charges. If the account is referred for collec- 
tion, any associated expenses will be added to the 
balance due. Many privileges are suspended for stu- 
dents who are not in good standing with the College, 
including the release of academic transcripts. 


Questions regarding refunds should be direct- 
ed to the Office of Student Accounts. 


Dropping a Course 


Registration reserves a student’s place in a 
class. This registration is binding, both financially 
and academically. Should a student decide not to 
attend class, written notification to the registrar 
(using the Add/Drop Form, available in the regis- 
trar’s office) is required. Notification received after 
the payment due date of a student’s bill may result 
in the assessment of a late payment fee. Courses 
dropped are subject to the above refund policy. 





Refund Policy: Residence Fees and 
Deposits 


A resident student is required to prepay all 
residence charges. If a student withdraws during the 
first four weeks of a semester, she will be refunded a 
pro-rated amount for food costs, starting from the 
date she officially withdraws from residence. No 
refund will be made after the Friday of the fourth 
week of the semester. Federal financial aid recipi- 
ents may be subject to different rules, and students 
are encouraged to meet with a financial aid coun- 
selor for an explanation of an individual case. 


The residence deposit reserves a residence hall 
room for the entire academic year. The deposit is 
refundable in full upon graduation or upon notifi- 
cation by December 1 and March 30 that the stu- 
dent will not be returning to Simmons College the 
following semester. A student who withdraws 
from residence in mid-semester but who has paid 
her bills may receive her deposit in full upon writ- 
ten notification to the director of residence life. 
Students should be aware that the Undergraduate 
Room and Board License Agreement is binding 
from the date of occupancy to the end of the acad- 
emic year. (A first-year student who notifies the 
College on or before July 1 that she does not wish 
a room will receive a full deposit refund. Students 
accepted for the spring semester must notify the 
director of residence life by December 1 to receive 
a full refund.) In addition, charges for damage or 
loss of College property attributed to the resident 
student may be assessed. 


Registration: New Students 


New and returning students should finalize 
their registrations by August 29, for the fall semes- 
ter and on January 16, for the spring semester. An 
officially registered student is one who has com- 
pleted the registration form per instructions, has 
obtained any necessary approvals, and has settled 
all charges with the Office of Student Accounts. 


Students’ registrations should be final by the 
end of the second week of classes. Students may, 
with the permission of the instructor, register for 
classes during the third and fourth week of classes. 
No student may register for any course after the 
fourth Friday of either semester. 


Billing: New Students 


Invoices (statements of student accounts) are 
mailed prior to July 10 for the first semester and 
November 22 for the second semester. They are 
sent to new students’ permanent addresses as 
maintained by the registrar’s office. Any student 
who does not receive a bill by these dates should 
request one from the Office of Student Accounts. 
For new students who are accepted to the College 
after the respective billing dates noted above, all 
charges are payable when billed. 
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Courses, 
Majors, and 


Minors 


Tuition charges are based on the full-time stu- 
dent rate. Students planning a course load of less 
than 12 credit hours should notify the registrar in 
writing prior to June 8 for the fall semester and 
November 14 for the spring semester so a correct 
bill can be issued. 


Registration: Returning Students 


See academic calendar found on pages 4 and 5 
for registration deadlines. No student may register 
for any course after the fourth week of either 
semester. 


Academic Credit 


A course that occupies one-fourth of the full- 
time effort of a full-time student enrolled in a regu- 
lar four-year program, regardless of the actual 
number of class exercises, is assigned credit of four 
semester hours. A course that occupies a smaller 
fraction or larger fraction of a student’s effort is 
assigned credit in the same ratio. 


Course Numbers 


Course numbering at Simmons College is as fol- 
lows: courses numbered in the 100s are introductory 
and general education courses; 200s are intermedi- 
ate level courses; 300s are advanced courses 
designed primarily for majors and other upper level 
students. Courses numbered in the 400s and 500s 
are ordinarily offered for graduate degree credit 
only, and courses numbered in the 600/700s may 
only be used for doctoral degree credit. The digit 
following the hyphen in the course number repre- 
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Billing: Returning Students 


Invoices (statements of student accounts) are 
mailed prior to July 10 for the fall semester and 
November 22 for the spring semester. They are 
sent to returning students’ permanent addresses as 
maintained by the registrar’s office. Any student 
who does not receive a bill by these dates should 
request one from the Office of Student Accounts. 


sents the period in which the course is offered: 1 and 
2 represent fall and spring semesters, respectively; 0 
indicates a full-year course; M following the course 
number indicates a short term course; and S follow- 
ing the course number indicates a summer course. 


All-College Courses 


All freshmen are required to take the 
Multidisciplinary Core Course. In 2000-2001 the 
course title is “Culture Matters.” See page 130. 


Interdisciplinary Seminars 


Interdisciplinary seminars are taught by two 
instructors from differing departments. Each semi- 
nar focuses on a specific topic, but responds to 
broad issues of contemporary importance. These 
seminars are open to sophomores in the Honors 
program. See page 106. 
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________~=Departments and Programs 


Department 
of African 
American 

Studies 


Christina Brinkley, Chair and Associate Professor 
Elizabeth Hadley, Associate Professor 
Adrienne C. Gordon, Staff Assistant 


The intellectual domain of African American 
studies (AAS) consists of four major areas: 


1. the study of African - and European-American 
relationships beginning in the 16th century; 


2. the study of African/African American com- 
munity building, i.e., African Americans’ founding 
and organization of economic, educational, reli- 
gious, cultural institutions and related achieve- 
ments of self-determination; 


3. Africana women’s studies and the study of 
U.S. women of Native American, Hispanic, and 
Asian descent; and, 


4, Africanity and diaspora studies in the 
Americas, Africa, and Europe. 


Each of these areas may be examined further 
by focusing upon specializations in the humanities 
(e.g., literature, film, journalism), social sciences 
(e.g., research, public policy, health care), physical 
sciences (e.g., environmental studies), or interdisci- 
plinary studies (e.g., women’s studies, manage- 
ment, gender and cultural studies, education). An 
AAS major or minor is appropriate for students 
with strong interests in studies of Americans of 
color; the study of race, gender, and class in the 
humanities or social sciences; and, one or more 
subject areas indicated above (see definition). 


The department prepares students for the 
labor market and continued professional/graduate 
training by providing a solid knowledge founda- 
tion with critical-thinking, analytical, and techno- 
logical skills. Pre-graduation internships are 
required. Study abroad and foreign language skills 
are highly recommended. Students interested in 
dual degree programs, or self-designed majors 
should consult with department faculty. 
Independent study, in consultation with faculty, 
permits pursuing areas of study not included in 
departmental curricula offerings; e.g., blacks and 
the military, Pan-Africanism, African American 
athletes and organized sports. 


Simmons has had a major in African American 
studies for more than 20 years. The department 
offers a) a major in AAS; b) a major with a special- 
ization in African American Women’s Studies; c) a 
double major; and d) a minor in AAS. Indeed both 
(b) and (c) reflect Simmons’s visionary, national 
leadership in a discipline that requires a holistic, 
multiethnic, multicultural approach to the study of 
the U.S. and racial-ethnic groups (including Euro- 
Americans) here and abroad. 


ABAFAZI 
Della Scott, Editor 


The Department of African American Studies 
publishes Abafazi, an internationally distributed 
women of African descent journal. Founded in 
1991, the journal publishes scholarly essays, inter- 
views, art, and literature. Students who are inter- 
ested in learning about the publishing process can 
volunteer to work on the journal. 


Major in African American Studies 
1. A major in African American studies. 


This course of study is for students who want 
to pursue a full-scale liberal arts major in African 
American studies. Students who anticipate pro- 
fessional careers (or graduate study in liberal arts 
should consider this major track. 


The major requires 36 semester hours com- 
posed of the following: 


m 4 semester hours AAS 101, Introduction to 
Africana Studies 


m= 4 semester hours AAS 102, Social and 
Psychological Developments of African Americans 


m 4semester hours AAS 103, African American 
Intellectual History 


m 8 semester hours contributing to an interdisci- 
plinary knowledge of African American studies, 
no more than 4 hours of which may be taken in 
any one department. Courses that count toward 
the satisfaction of this requirement include: AAS 
210, AAS/SOCI 234, AAS 330, AAS 335, ART 
255, ENGL 176, MGMT131, PHIL 223, and 
POLS 215: 


= 8 semester hours of electives. Courses listed 
under the “interdisciplinary knowledge” require- 
ment may count as electives only if they are not 
counted toward the satisfaction of the “interdisci- 
plinary knowledge” requirement. Other electives 
acer deZ SAIS ie 2! HST 217 PONS 21 
POLS 242, SOCI 249, AAS 350, AAS 355, or 
AAS 370. 


m= 8 semester hours AAS 350, AAS 355, or AAS 370 
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2. A major with a specialization in African 
American Women. 


This course of study is for students who wish 
to develop sophisticated theoretical tools in order 
to study the complex relationships between race 
and gender and to apply those tools specifically to 
the study of African American women and gener- 
ally to women of color. This major requires 36 
hours composed of the following: 


[NOTE: If a student elects a particular track 
within the major; e.g., communications, literature 
and theater, health, public policy, then electives 
and interdisciplinary courses may differ from stud- 
ies listed below. Please consult with your advisor]. 


= 4 semester hours AAS 101, Introduction to 
Africana Studies 


= 4 semester hours AAS 102, Social and 
Psychological Development of African Americans 


m 4 semester hours AAS 103, African American 
Intellectual History 


= 4 semester hours AAS 210, African American 
Women 


= 4 semester hours AAS 235, Biography and 
Autobiography 


m 4 semester hours AAS 335, Race, Sex, and 
Culture: Contemporary Film Images of Women 
of Color 


m 12 semester hours drawn from AAS 300, PHIL 
223, 9OCI 210, SOCL 249) W.ST S04eHIST 20: 
HIST 211, and HIST 215, at least 4 semester 
hours of which should be W.ST 304 or SOCI 210 
Orsi Lol als 


= 8 semester hours of independent learning from 
AAS 350, AAS 355, or AAS 370 


3. A double major. This is available for 
students who wish to pursue African American 
studies in conjunction with another subject area. 
African American Studies complements and 
strengthens study in the liberal arts and the pre- 
professional fields. For information, please see 


AAS chair. 


Minor in African American Studies 
For information, please see AAS chair. 
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Courses 
AAS 101-1 Introduction to Africana Studies 


4 sem. hrs. 


The course introduces students to the study of 
peoples of African descent with the use of analyti- 
cal tools that are derived from and/or applicable to 
those experiences. Provides a critical examination 
of those concepts, theories, methodologies, and 
models of inquiry of the traditional disciplines that 
have suffered from Eurocentric biases in their 
treatment of the African World experience. Staff. 


AAS 102-2 Social and Psychological 
Development of African Americans 
4 sem. hrs. 


The focus of the first half of the course is on cur- 
rent theory and research pertaining to the psycho- 
logical development of black children, adolescents, 
and adults. Topics include educational achieve- 
ment, sex role differences, and the development of 
gender and ethnic identities. The second half of the 
course examines traditional African American 
institutions, especially the church. Ward. 


AAS 103-2 African American Intellectual 
History 
4 sem. hrs. 


A survey of African American thought from the 
19th century to the present. Topics include the 
DuBois-Washington debate, Ida B. Wells’s analysis 
of lynching, the philosophical foundations of 
Locke’s cultural pluralism, Garveyism, the political 
justifications of Black Power, the concept of a 
black aesthetic, the new formalist criticism of 
African American literature, contemporary black 
feminism, and recent disputes between black neo- 
conservatives and their critics. Staff. 


AAS 104-2 Early Aframerican Writers 


4 sem. hrs. 


Through the study of the works of early writers of 
the mid-19th century, the course exposes students 
to the rich and diverse literature created by 
African American women. Ideologies, class, and 
gender are gleaned by reading the variety of genres 
embraced by these women including slave narra- 
tives, interviews, magazine novels, and spiritual 
autobiography among others. Hadley. 
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AAS 150-1 Black Drama |: The African Grove 
Theatre to Civil Rights (1821-1950s) 
4 sem. hrs. 


The black experience in theatre created by, for, and 
about African Americans. Theatre practices and 
movements, e.g., “Stock Companies, Pageants, and 
Folk Plays,” “The Harlem Renaissance,” and 
“African American College Theatre,” are examined 
to learn of the diverse modes of creativity embraced 
by black theatre artists who contributed to and aug- 
mented American theatre practices, while simulta- 
neously being excluded from that venue. Hadley. 


AAS 151-2 Black Drama II: Civil Rights to 
the Present (1950s-) 


4 sem. hrs. 


The black experience in theatre created by, for, and 
about people of African descent globally. Socio- 
political movements, such as the “Civil Rights,” 
“Black Arts,” “Black Militant,” and “Black 
Women Playwrights,” are examined to discern 
their impact on black theatre and on political and 
artistic national consciousness. Students develop 
analytical skills through the study of theatre critics 
and scholars as they respond to developing trends 
in black drama. Hadley. 


AAS 210-1 African American Women 
4 sem. hrs. 


Emphasis on a sociological perspective that explores 
the intersection of biography, history, and the 
social structure in the lives of African American 
women of various geographic and class back- 
grounds. Topics include economic status and work, 
artistic creativity, family roles and sexuality, and 
social activism. Staff. 


AAS/SOCI 234-1 The Black Experience in 
America 
4 sem. hrs. Prereq.: SOCI 101 or consent of the instructor. 


An examination of the dimensions and patterns of 
African American experiences in historical and 
contemporary political/legal and economic per- 
spectives. Principal topics include European 
American constructions and institutionalization of 
discriminatory belief and behavioral systems; gen- 
erational effects in politics, economics, media, and 
education; analogous experiences of Native, Hispanic, 
and Asian Americans; and shaping agendas for 
economic and political empowerment. Brinkley. 


AAS 235-1 Biography and Autobiography 
4 sem. hrs. 


Students examine the achievements of women of 
color writers in reference to their efforts to pre- 
serve their cultural heritages while facing adversity, 
oppression, and physical and cultural genocide. 
The course further explores general conditions and 
motivations germane to the creation of these works 
in an effort to encourage students to constructively 
analyze and discuss literary works by women of 
color. Hadley. 


AAS/SOCI 250 Demographics: People, 
Places, and Issues 
4 sem. hrs. 


uediasy 


Demography is the study of the size, structure, and 
spatial distributions of populations. This course 
focuses upon the study of fertility, mortality, migra- 
tion, and the environment. These factors are stud- 
ied as products of societies and as factors that may 
shape societal change. Demographic analytical 
techniques are reviewed. Students may choose to 
develop demographic profiles of their communities, 
a particular country, or in relation to a public 
policy area. 


SdIpnis uedliewy 


AAS 265-1 History of Blacks in Media 

and Press 

4 sem. hrs. 

Using Split Image: African Americans in the Mass 
Media, edited by Janette L. Dates and William 
Barlow, as the primary text, this course examines 
the history of black involvement in media and press 
— fiction and non-fiction — from print to electronic 
media — from race records to rap music — from 
stage to screen — from television to advertisements. 


AAS 300-2 Seminar in Selected Topics in 
African American Studies 
4 sem. hrs. 


Each year the course offers an intense examination 
of a selected topic in African American studies. 
The topic is announced in advance of registration. 


Staff. 


AAS/SOCI 311 Critical Race Legal Theory 


4 sem. hrs. Prereq.: AAS 101, PHIL 226, SOC! 249, or con- 
sent of the instructor 


Chronicles critical race theory as an intellectual 
field created in dialogue with dominant race and 
legal constructions since the Civil Rights move- 
ment in the United States. Particular attention will 
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be given to key contemporary legal and political 
debates about affirmative action, assaultive 
speech, land rights, the punishment industry, vio- 
lence against women, and multicultural education. 


AAS 325 Critical Race Feminism/Womanism 
4 sem. hrs. 


This course focuses upon law, language, and pub- 
lic policy, in theory and in practice, as related to 
African American (AA) women. Questions to be 
addressed include: What is the meaning of liberty 
and rights in the lives of AA women? How does 
history and experience interact to affect black 
women’s lives? What role does quantitative analy- 
sis play as method for critical race womanism and 
related public policy? Brinkley. 


AAS 330-1 Knowledge, Research Processes, 
and African Americans 
4 sem hrs. 


How is knowledge “created” in a racist-sexist cul- 
ture? This course is a methodological and socio- 
logical examination of research processes, prod- 
ucts, and effects of the knowledge industry gener- 
ally and particularly in regard to African American 
women and men. What is knowledge? Myth? 
Belief? Who are the producers? What is/are the 
relationship/s among “definers,” (mis)(dis) infor- 
mation, public policy, and solving/not solving soci- 
etal issues? Brinkley. 


AAS 335-2 Race, Sex, and Class: Contemporary 
Film Images of Women of Color 
4 sem. hrs. 


Popular film is a powerful medium buttressing 
subliminal ideologies in the continuing subjugation 
of women of color. Through critical analysis of 
“Hollyweird”- produced films, and historical and 
sociological data, students will gain some perspec- 
tive on how and why stereotypes of women of 
color endure in films specifically and media in gen- 
eral. Hadley. 
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AAS 350-1, 2 Independent Study 


4 sem. hrs. Prereq.: Consent of the instructor. 


AAS 355 Senior Thesis 


8 sem. hrs. Prereq.: Consent of the instructor. 


AAS 370 Internship 


8 sem. hrs. Prereq.: Consent of the AAS chair. 


Internship in a legislative, administrative, or direct 
services agency that addresses issues relevant to 
the lives of black Americans. 


Related Courses 


ART 251 


ART255 
ENGE 175 
ENGL 176 
HIST 210 


HIST 211 


IS ak 
lei Oe 
Eis Tee 


MGMT 131 


PHU 223 
POPSET 
POS 215 
POLS 242 
SOCI 249 


African Art: 3000 B.C. to the 
Present 


African American Art 
The Harlem Renaissance 
Black Fiction in America 


The African American Experience 
from Colonial Times to 
Reconstruction 


The African American Experience 
from Reconstruction to the 1980s 


Topics in African History 
Race and Ethnicity in U.S. History 


History of Latinos and Latinas in 
the'U:S: 


Managing Cultural Diversity in 
Organizations 


Philosophy of Race and Gender 
The Politics of Cities 

The Politics of Race and Ethnicity 
Government and Politics of Africa 


Inequality: Race, Class, and 
Gender in Comparative Settings 
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Department of 
Art and Music 


Margaret Hanni, Chair and Assistant Professor 
Dana Chandler, Professor 

Robert Oppenheim, Professor 

Vaughn Sills, Assistant Professor 

Gregory Slowik, Associate Professor 

Joyce Cohen, Instructor 

Randolph Borden, Lecturer 

Edie Bresler, Lecturer 

Wendy Seller, Lecturer 

Olga Solomita, Lecturer 

Susan Emmanouilidis, Director of Chorale 
Christine Kromer, Administrative Assistant 


ART 


The Department of Art and Music offers a 
major in art, an interdepartmental major in arts 
administration, and two majors in music. 


Courses in art history and introductory studio 
art are designed to strengthen the student’s percep- 
tual powers and to develop articulate visual intelli- 
gence: in art history through study of works of art, 
and in studio work through direct practice in draw- 
ing, painting, and photography. Such study, based 
as it is On perception, complements the literary 
aspect of other areas in the humanities. The student 
in science and professional areas will also benefit 
from strengthening her power of visual thinking, 
and will discover that active visual imagination is 
crucial to creative work in other areas. 


Major in Art 


The major in art includes courses in art histo- 
ry and studio art practice. Either area may be 
emphasized, depending upon interest and career 
plans. Either emphasis is basic to further study at 
the graduate level in either art history or practice. 


The study of art can lead to careers in a wide 
variety of fields, such as teaching, publishing, arts 
administration, museum or gallery work, commer- 
cial art and design, architecture, city planning, 
painting, photography, and printmaking, etc. In 
many of these areas, the major in art would prof- 
itably be combined with a major in another area, 
such as English, history, philosophy, management, 
communications, or mathematics. The possibilities 
are so varied that the student is advised to consult 
with a member of the department on possible com- 
binations suitable for different career plans. 


There is no strict sequence in which art history 
courses must be taken, although the introductory 
courses, ART 141 and 142, Introduction to Art 
History, are normally taken first. In studio art, eight 
semester hours at the introductory level are required 
prior to work in painting and printmaking. 

Requirements. Students are required to take 
28 semester hours in art, exclusive of the indepen- 
dent learning requirements, distributed as follows: 








m art history courses, 8 sem. hrs. 
m art practice courses, 8 sem. hrs. 


m the remaining courses chosen from either art 
history or art practice, depending upon the stu- 
dent’s interests 


The independent learning requirement may be 
taken in art or another field. 


Interdepartmental Major in Arts 
Administration 


The Department of Art and Music offers this 
interdepartmental major in conjunction with the 
departments of Management and Communications. 
This major provides an opportunity for students to 
prepare for careers in the arts other than the scholar- 
ly or studio areas. A student may choose courses in 
art or music, depending upon her strengths and 
interests. Specifically, possible career areas include 
roles in management, public relations, promotion 
and marketing, budgeting, and art or music editing 
in museums or publishing houses, areas of public 
and corporate art activity, foundations, and art 
galleries or concert halls. Field work in one of 
these areas is an integral part of ART 370, which 
is required. The major offers a choice of emphasiz- 
ing management or communications. Departmental 
advising may be of assistance to students in selecting 
the appropriate track for their career goals. 


Requirements. Students are required to take 52 
semester hours, 32 in art or music and 20 in either 
management or communications, as listed below. 


Art 

TAK ey lel Introduction to Studio Art: 
Drawing 

ART 112 Introduction to Studio Art: Color 

ART 141 Introduction to Art History: 
Egypt to Mannerism 

ART 142 Introduction to Art History: 
Baroque to the 20th Century 

ART 143 State of the Arts: An Introduction 
to Arts Administration 

ART 370 Arts in the Community 


One elective in art history 


Music 

MUS 120 Introduction to Music: The Middle 
Ages to Early Romanticism 

MUS 121 Introduction to Music: Early 
Romanticism to the Present 

ART 143 State of the Arts: An Introduction 
to Arts Administration 

ART 370 Arts in the Community 


Three electives in music history, theory, or perfor- 
mance 
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Communications 
COMM 160 | Journalism 


COMM 186 | Introduction to Public Relations 
and Marketing Communications 


COMM 281 Writing for Public Relations and 
Marketing Communications 


and two of the following courses: 

COMM 140 Introduction to Graphic Design 
COMM 220 _ Video Production 

COMM 242 Layout and Production 
COMM 244 | Design for the World Wide Web 
COMM 360 Feature Writing 


COMM 388 _ Editing Publications for 
Companies and Nonprofit 
Organizations 


Management/Finance Track 

MGMT 100 Introduction to Management 
MGMT 110 Principles of Accounting 
MGMT 260 _ Principles of Finance 


and two of the following courses: 
MGMT 125 The Manager and the Law 
MGMT 221 Managing the Diverse Workforce 


MGMT 234 Organizational Communication 
and Behavior 


MGMT 243 — Special Topics in Global 
Management 


MGMT 286 Management Information Systems 


Recommended: 

ECON 100 Principles of Microeconomics 
ECON 101 Principles of Macroeconomics 
MATH 118M Introductory Statistics 


Management/Marketing Track 

MGMT 100 — Introduction to Management 
MGMT 110 Principles of Accounting 
MGMT 250 Principles of Marketing 


and two of the following courses: 
MGMT 221 Managing the Diverse Workforce 
MGMT 230 Consumer Behavior 


MGMT 231 Managing Marketing 
Communications 


MGMT 233 — Sales/Sales Management 


MGMT 234 Organizational Communication 
and Behavior 


MGMT 236 Retail Management 
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Recommended: 

ECON 100 Principles of Microeconomics 
ECON 101 Principles of Macroeconomics 
MATH 118M Introductory Statistics 


Minor in Art 


An art minor consists of 20 semester hours 
emphasizing either studio or art history. Art 
History: one studio art (ART 111 or 112) and four 
art history. Studio Art: one art history and four stu- 
dio art. ART 100 will be accepted for the art minor. 


Minor in Arts Administration 


An arts administration (AADM) minor con- 
sists of 20 semester hours and may emphasize 
either music or art with courses in management 
or communications. 


Art 
a ART 143 


m™ One communications or management course 


from those required for AADM 


w three art history courses 


Music 
ae ART 143 


m One Communications or management course 
from those required for AADM 


w three music courses: history or theory 


Management and communications courses 
must be selected from the list of required courses 
in the arts administration major. 


Courses 
Art Studio Courses 


ART 111-1, 2 Introduction to Studio Art: 
Drawing (M1) 


4 sem. hrs. 


This basic drawing course requires no previous stu- 
dio experience and was designed to introduce the 
student to basic pictorial concepts and techniques. 
Varied approaches to drawing, using figures, land- 
scapes, and still life, are studied. Through slide pre- 
sentations, the student is made aware of the cultural 
and historical context in which stylistic develop- 
ment takes place. Chandler, Oppenheim, Seller. 
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ART 112-1, 2 Introduction to Studio Art: 
Color (M1) 


4 sem. hrs. 


Students investigate the role of color in perception 
and in pictorial structure through studio work 

in painting. In addition to regular studio work, 
students discuss slides depicting works of art from 
different periods and cultures and consider the rela- 
tion between the cultural and historical situation of 
the artistic and stylistic development. This course 
requires no previous experience, although the stu- 
dent is strongly urged to take ART 111 first. Seller. 


ART 119-1, 2 Introduction to Sculpture (M1) 


4 sem. hrs. 


This course requires no previous studio experience 
and is designed to introduce the student to a 
hands-on experience with the design and creation 
of small abstract sculpture. A broad range of 
natural and manufactured materials (found and 
neglected objects, wood, metal, plastics, etc.) are 
explored and sometimes combined to create wall 
hangings, mobiles, relief, and free-standing sculp- 
ture. Chandler, Seller. 


[ART 135 Art and the Childhood Experience 
4 sem. hrs. Not offered in 2000-2001.] 


An introduction to the artistic development of 
children and the artist’s role in encouraging this 
development. Topics may include: understanding 
art through art history, global children’s art, and 
children’s artistic response to their environment. 
Students explore a variety of artistic media and 
techniques that can be successfully practiced with 
children and adults including drawing, sculpture, 
and printmaking. Staff. 


ART/COMM 138-1, 2 Basic Photography (M1) 
4 sem. hrs. 


Students learn the art and craft of contemporary 
black-and-white photography. Emphasis is placed 
on learning how to use a camera, develop nega- 
tives, and make prints in order to create images 
that are visually powerful and significant to the 
photographer and her audience. Bresler, Sills, 
Solomita. 


ART 211-2 Advanced Drawing 
4 sem. hrs. 


A continuation of ART 111, with work in figure, 
still life, landscape, and abstract drawing. Building 
on skills gained in ART 111, this course empha- 
sizes graphic and conceptual inventiveness leading 
to the capacity for individually realized expression 
in various media. Seller. 


ART 213-1, 2 Painting | 
4 sem. hrs. 


Basic course in techniques of painting. Work includes 
still life, figure, and abstract painting. Emphasis 
on color as it relates to both individual expressive 
needs and pictorial structure. Oppenheim. 


ART 214-1, 2 Painting II 
4 sem. hrs. 


Continuation of ART 213, with emphasis on indi- 
vidual determination of style and direction. 
Oppenheim. 


[ART 215-2 Screen Printing 
4 sem. hrs. Not offered in 2000-2001 .] 


A basic course in screen techniques, including con- 
struction and preparation of screens and various 
methods of screen printing. Borden. 


ART 217-1 Introduction to Printmaking | (M1) 
4 sem. hrs. 


Students have the opportunity to learn techniques 
used in making prints, including etching, drypoint, 
collagraphy, and engraving. The class experiments 
with a variety of methods for transforming indi- 
vidual designs and drawings into prints. Students 
also study examples of artists like Rembrandt, 
Picasso, and Mary Cassatt who explored the print 
medium. The course does not require previous 
experience in studio art. Chandler. 


ART 218-1 Introduction to Printmaking II (M1) 
4 sem. hrs. 


This course is a continuation of ART 217, and 
offers students the opportunity to further develop 
individual styles and themes in their work. 


Chandler. 


ART 220-2 Photo Screen Printing 
4 sem. hrs. 


This course is designed for students without prior 
experience in photography or screen printing. 
Students are introduced to a variety of photo 
screen printing techniques and are encouraged to 
translate their photographic imagery into expres- 
sive and personal statements. Borden. 


ART 221-1 Printmaking: Creative Bookmaking 
4 sem. hrs. 


An introduction to bookmaking as a form of visu- 
al expression with an emphasis on printmaking. 
Screen-printing, collage, and monoprinting are 
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among the techniques students use to create 
images for their books. Basic bookbinding con- 
cepts are covered. Borden. 


[ART/COMM 231-1 Alternative Processes in 
Photography 


4 sem. hrs. Not offered in 2000-2001.] Prereg.: ART/COMM 
138 or consent of the instructor. 


Students experiment with non-traditional tech- 
niques and equipment to make photographic 
images, using hand-made and “toy” cameras (as 
well as 35mm cameras), found pictures, and 
Xerography to make negatives. Print making 
includes toning, hard-coloring, Polaroid transfers, 
cyanotypes, and Van Dyke processes. Class time is 
divided among lab work, discussion of historical 
and contemporary alternative photography, and 
critiques of student work. Sills. 


ART/COMM 232-2 Photography and Writing 
(DWC) 
4 sem. hrs. Prereg.: MCC 101; ART/COMM 138. 


Integrates photographs and writing into a creative 
and communicative expression of personal obser- 
vation, experience, and feeling. Students work on 

photography and writing separately at times, but 

the overall process leads to unified works synthe- 

sizing the two. Sills. 


[ART/COMM 234M-2 Photography in Paris: 
Art, Exploration, and Self (M1) (CC) 
4 sem. hrs. Not offered in 2000-2001.] 


Students use camera and pen to explore the cul- 
ture(s) of Paris. We look at the ordinary life and 
at the extraordinary art of Paris — in museums and 
galleries, in cathedrals and palaces and parks, on 
the street, and in cafes and flea markets. Using the 
camera and keeping a journal, reflecting upon 
your discoveries and impressions, you create pho- 
tographic art that is about Paris and your experi- 
ence of exploration. The objectives of the course 
are to enable each student 1) to use the camera 
and photographic processes with skill, to foster 
each student’s creative potential and to heighten 
visual awareness, 2) to use the process of creating 
art as a means to learn about a culture different 
from your own, and 3) to gain familiarity with 
and appreciation for historical and contemporary 
photography of France. Sills. 


ART/COMM 237-1 Advanced Photography 
Workshop 
4 sem. hrs. Prereq.: ART/COMM 138. 


Provides each student with an opportunity to 
develop her own photographic vision through 
images that express her ideas and imagination. In 
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lab sessions, students continue to refine technique. 
Aesthetic issues are addressed as students’ work 
and that of contemporary photographers are 
reviewed. Sills. 


[ART/COMM 239-2 Documentary 
Photography 


4 sem. hrs. Not offered in 2000-2001.] Prereg.: ART/COMM 
138. 


Using photography to describe, understand, and 
interpret the world around us, students create 
photographic essays on subjects of their choosing. 
Attention is given to refining technical skills while 
delving into aesthetic issues of significance and 
meaning in our images. The documentary tradition 
is studied as a basis for each student to develop 
her own work. Sills. 


Art History Courses 


ART 100-1, 2 Analyzing and Experiencing 
Art (M1) 
4 sem. hrs. 


An introduction to the history of art based on the 
world-class museum collections in the Boston area. 
The course consists of slide lectures and weekly 
field trips to Boston-area museums and galleries 
including the Museum of Fine Arts, Harvard Art 
Museums, the Institute of Contemporary Art, the 
Gardner Museum, and others. Not for art major 
credit. Cohen, Hanni. 


ART 141-1 Introduction to Art History: Egypt 
to Mannerism (M1) 
4 sem. hrs. 


Designed to introduce students to the art of vari- 
ous cultures. Explore the idea of art as a visual 
language, why people make art, what purpose it 
serves, and how it reflects values and ideas. We 
discuss painting, sculpture, and architecture rang- 
ing from the Egyptian pyramids to Michelangelo’s 
Sistine Ceiling. We make frequent visits to the 
Museum of Fine Arts and the Gardner Museum. 
Hanni. 


ART 142-2 Introduction to Art History: 
Baroque to the 20th Century (M1) 


4 sem. hrs. 


The course introduces students to paintings, sculp- 
ture, and architecture from Europe and the United 
States made between 1600 and the present. As we 
explore the careers of key artists, and learn to 
interpret objects from this period, the class consid- 
ers such issues as obstacles and opportunities for 
women artists at various periods, changing views 
on what art should accomplish in society, and the 
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development of unconventional approaches to art 
during this century. The collections of the nearby 
Museum of Fine Arts and the Gardner Museum 
provide students a unique opportunity to study 
first-hand the work of such important artists as 
Rembrandt, Goya, Cassatt, Monet, O’Keeffe, 
Warhol, and others. Hanni. 


ART 143-1 State of the Arts: An Introduction 
to Arts Administration (M1) 
4 sem. hrs. 


A study of cultural organizations, their functions, 
and roles in a changing society. Instruction empha- 
sizes “backstage” exposure to organizations and 
programs in the Greater Boston area through site 
visits, guest lecturers, readings, and discussion. 
Topics include: management in the museum and 
performing arts institution, the nonprofit arts 
organization, the marketplace for the arts, multi- 
culturalism in the arts, public funding, and public 
art. Cohen. 


ART 174M-2 Collecting Culture: Perspectives 
on Art Collections in Britain (CC) 
4 sem. hrs. 


Study significant collections of art and antiquities 
in museums, galleries, and country houses in and 
near London, how they were formed, and their 
relationship to changing social and political con- 
texts in Britain. Topics include classical and 
Assyrian art at the British Museum in relationship 
to Empire building in 18th and 19th century 
England; portraiture as a document of changing 
aristocratic ideals and national identity; and the 
Victoria and Albert Museum as an example of 
social reform. Hanni. 


ART 210-1 Architecture of Boston 
4 sem. hrs. 


Boston and Cambridge are the laboratory for this 
class in the history and theory of modern and pre- 
modern American and European architecture. 
Within the wider context of significant develop- 
ment, such landmarks as Richardson’s revivalist 
Trinity Church, Pei’s international style Hancock 
Tower, and Le Corbusier’s sculptural Carpenter 
Center are visited. Lecture, museum, and site visits 
required, as well as walking tours exploring 
Boston as architecture and urban design. Staff. 


ART 243-1 Art in Europe: 1750-1900 

4 sem. hrs. 

We focus on artists such as Vigee-Lebrun, Cassatt, 
Manet, Cezanne, and Van Gogh and how they rev- 
olutionized subjects and styles of art. Topics 
include romanticism and realism in painting, the 


development of Impressionism, and influences of 
photography on art after 1840. We will study the 
French Impressionist and 19th century painting 
collections of the Museum of Fine Arts. Hanni. 


ART 244-2 20th-Century Art 
4 sem. hrs. 


Cubism, Surrealism, and abstraction in modern 
art will be explored. We consider the motivations 
behind these movements, their relationship to social 
and technological changes, and to the traditions of 
art history. Investigation of paintings, sculpture, 
and architecture are augmented with letters, jour- 
nals, and poetry by artists such as Matisse, Picasso, 
Frida Kahlo, Louis Kahn, Jackson Pollock, and 
Audrey Flack. We use local museums for further 
study. Hanni. 


[ART 245-1 American Art 
4 sem. hrs. Not offered in 2000-2001.] 


Study painting, photography, sculpture, and archi- 
tecture from the Colonial period to the 20th centu- 
ry. Consider how the nation defined and presented 
itself through art during various historical periods. 
The class explores the experience of women artists 
in America and the role of the U.S. in the interna- 
tional art world. We investigate themes of portrai- 
ture, landscape, and the development of mod- 
ernism, and examine artists such as Copley, 
Sargent, Homer, Cassatt, and O’Keeffe at the 
Museum of Fine Arts. Hanni. 


[ART 246-2 Art in the Age of Rembrandt (M1) 
4 sem. hrs. Not offered in 2000-2001.] 


Concentration will be on European painting and 
sculpture during the 17th century with emphasis 
on the art of the Netherlands. Students consider 
careers of significant women artists, the popularity 
of landscape and portraiture, and changes in the 
commissioning and selling of art. We will visit 
works by Rubens, Rembrandt, Steen, Van Dyck, 
and others in the collections of the Museum of 
Fine Arts and the Gardner Museum. Hanni. 


ART 247-2 Art in the Age of Leonardo da 
Vinci and Michelangelo (M1) 
4 sem. hrs. 


An introduction to the Italian Renaissance in the 
context of historical, social, and religious develop- 
ments, including the changing role of the artist in 
society, patronage, workshop systems and their 
effect on women artists, and humanism. We exam- 
ine the careers of Leonardo da Vinci, Michelangelo, 
Raphael, Botticelli, and Donatello, and view the 
works from this period at the Museum of Fine Arts 
and the Gardner Museum. Hanni. 
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[ART 248-1 Women and Art (M1) 
4 sem. hrs. Not offered in 2000-2001.] 


A survey of paintings, sculpture, and architecture 
by women artists from medieval times to the pre- 
sent, analysis of the representations of women in 
the visual arts, and an introduction to theoretical 
issues related to feminist theory and the place of 
women in an expanding canon. The contribution 
of artists such as Georgia O’Keeffe, Eva Hesse, Lee 
Krasner, and Cindy Sherman is examined. Cohen. 


[ART 249-1 History of Photography (M1) 
4 sem. hrs. Not offered in 2000-2001.] 


A survey of the history of photography covering 
major developments from the 1830s to the pre- 
sent. The medium is studied in a broad cultural 
framework with concentration on images and 
ideas, and the cross-influence between photogra- 
phy and painting. Developments in art photogra- 
phy, documentary, and photojournalism are coy- 
ered. Staff. 


ART 251-1 African Art: 3000 B.C. to the 
Present (CC) (M5) 
4 sem. hrs. 


An introduction to African art from 3000 B.C. 
through the present, including Egyptian, Ashanti, 
Benin, Dogon, Bambara, Ife, and Ethiopian art, as 
well as art from other African cultures. There are 
guest speakers (artists, historians, curators, etc.) 
and visits to museums. Chandler. 


ART 252-2 Arts of the Far East: China and 
Japan (CC) 
4 sem. hrs. 


This course introduces students to the cultures 

of Japan and China through a study of painting, 
sculpture, and architecture. Stylistic developments 
and regional and historical characteristics are con- 
sidered in the context of the social, religious, and 
political history of these countries. The superb 
Asian collection at the Museum of Fine Arts pro- 
vides an important opportunity for students in this 
course to study firsthand a wide variety of Asian 
art. Staff. 


ART 254-1 Contemporary Art 
4 sem. hrs. 


Art from 1950 to the present is examined with 
emphasis on the changing nature of the art object, 
role of the artist, and audience for art in the second 
half of the 20th century. The emphasis is primarily, 
but not exclusively, American with attention to 
emerging awareness of feminism, multiculturalism, 
and postmodern critical influences. Cohen. 
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ART 255-2 African American Art (M5) 
4 sem. hrs. 


An introductory survey of the history of African 
American art, with a strong emphasis on the con- 
tributions of African people to American culture, 
including special attention to the role of African 
people in developing world art. There are tours of 
museums, galleries, artists’ studios, and other insti- 
tutions involved in the arts. Chandler. 


[ART 343-2 Special Topics in Art History 
(DWC) 
4 sem. hrs. Not offered in 2000-2001] 


A seminar for advanced study in art history to 
provide in-depth examination of a geographical 
area, time period, or theme. This course equips 
students, through a seminar format, with greater 
knowledge of visual analysis, art historical 
methodologies, bibliographic study, individual 
research, and critical evaluation. Staff. 


ART 349-1, 2 Individual Study 


4 sem. hrs. 
Staff. 


ART 350-1, 2 Independent Study 


4 sem. hrs. 
Staff. 


ART 370-2 Internship: Arts in the Community 


8 sem. hrs. 


An integrated seminar and internship designed to 
combine knowledge of and interest in the arts in a 
professional context. Field work is in museums, 
galleries, or concert halls, musical organizations, or 
other institutions involved in the arts. The seminar, 
with weekly reading assignments and three papers/ 
projects, explores issues related to the nonprofit 
arts organization, public policy, and the art market. 
This course fulfills the independent study require- 
ment and is offered only in the spring term. 
Internships are not permitted in the summer. Cohen. 


MUSIC 


Courses in music are designed as cultural 
enrichment for students whose principle interests 
are in other disciplines and for students consider- 
ing a major in music. The introductory courses 
present a general appreciation of music by explor- 
ing traditional Western music as well as the music 
of non-Western cultures and provide an excellent 
background for the more specialized course offer- 
ings. Music has never been created in a vacuum. 
By its very nature, music absorbs prevailing musi- 
cal, social, and expressive influences from many 
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diverse cultures, thereby becoming truly interna- 
tional in spirit. Music courses develop the student’s 
ability to listen intelligently to a wide spectrum of 
music from many traditions. This experience is 
extremely beneficial to a liberal arts education and 
will only enhance the student’s creative work and 
performance in the humanities, sciences, and other 
professional areas. 


There is no strict sequence in which music 
courses must be taken. The introductory courses 
(MUS 110, 120, or 121) are normally taken first. 


Students who wish to take MUS 349, private 
lessons at the New England Conservatory, are 
required to take MUS 110, MUS 111, MUS 120, 
or MUS 121 before or at the same time as their 
first semester of applied music. Depending upon 
the student’s musical background, it is possible to 
fulfill the course requirement for individual study 
with any Simmons music history or theory course, 
with the permission of the instructor. 


A student’s proficiency upon any instrument 
or voice should be at an intermediate level or above. 
Therefore, a consultation with the music faculty is 
necessary before registration can be completed. 


The department welcomes students wishing to 
develop joint majors with other departments, and 
such students should consult with the music faculty. 


Majors in Music 


There are two majors offered in music: applied 
music (performance) and music history and litera- 
ture. The study of music can lead to careers in a 
wide variety of fields, including: teaching, perfor- 
mance, arts administration, music editing and pub- 
lishing, recording, programming for radio and tele- 
vision broadcasts, etc. In many of these areas, the 
major in music would be enriched if combined with 
a major in another area, such as: English, commu- 
nications, management, history, or others. 


Requirements. Students are required to com- 
plete 32 semester hours, distributed as follows: 


Applied Music Major 


applied music courses 16 sem. hrs. 
theory or theoretical studies 4 sem. hrs. 
music history and literature 4 sem. hrs. 
electives 8 sem. hrs. 


Electives may be chosen from music history or 
theory courses, depending upon the student’s interest. 


Music History and Literature Major 
music history and literature courses 16 sem. hrs. 


theory or theoretical studies 4 sem. hrs. 
applied music courses 4 sem. hrs. 
electives 8 sem. hrs. 


Electives may be chosen from either music 
history, theory, or applied studies, depending upon 
the student’s interest. 


Interdepartmental Major in Arts 
Administration 


The Department of Art and Music offers an 
interdepartmental major in Arts Administration 
with an emphasis in music. Information concern- 
ing this major begins on page 35. A minor in Arts 
Administration is also offered. See page 36. 


Minor in Music 
A music minor consists of 20 semester hours; 


four music history/theory courses (two at the 200 
level) and one elective: music history, theory, or per- 
formance. 


Courses 


[MUS 110-1 Music Fundamentals | 
4 sem. hrs. Not offered in 2000-2001.] 


Designed as an introduction to the language of 
music in non-Western and Western traditions. 
Musical notation and terminology; tonal melodic 
singing and hearing; meter; rhythmic practice; and 
beginning concepts of harmony are discussed. This 
course is especially beneficial as background for 
other courses offered within the department. Slowik. 


MUS 111-2 Music Fundamentals II 
4 sem. hrs. 


We discuss the music of numerous cultures and 
stylistic periods and their function within various 
societies. Examples of non-traditional notation are 
introduced, leading to discussions and analysis of 
diverse compositions. A basic understanding of 
music notation and familiarity with the keyboard 
are necessary. Concepts from Mus 110 will be 
reviewed and strengthened. The courses are 


designed in sequence, but may be taken separately. 
Slowik. 


MUS 120-1 Introduction to Music: The 
Middle Ages to Early Romanticism (M1) 
4 sem. hrs. 


A survey of the multicultural trends and innova- 
tions that occurred in international music from the 
Middle Ages to early Romanticism. Emphasis is 
placed upon listening to and understanding a wide 
variety of music. Topics include Hildegarde of 
Bingen; cathedral composers of France, Italy, and 
Germany; Bach, Handel, Mozart, Beethoven, and 
others. Slowik. 
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MUS 121-2 Introduction to Music: Early 
Romanticism to the Present (M1) 
4 sem. hrs. 


A survey of multicultural trends and innovations 
that occurred in international music from early 
Romanticism to contemporary music. Emphasis is 
placed upon listening to and understanding a wide 
variety of music. Topics include the influence of 
non-Western cultures, such as African and Asiatic, 
on international music; work of women com- 
posers; ragtime, jazz, and musical theater. Slowik. 


MUS 125-2 The Symphony and Symphonic 
Music 
4 sem. hrs. 


This course enhances the listener’s appreciation 

of symphonic music: symphonic trends from 
pre-classic to early 20th century, development of 
orchestral instruments and symphonic forms, and 
historical and biographical information about each 
composition and composer. Attending live concerts 
by the Boston Symphony Orchestra in Symphony 
Hall during class time and the New England 
Philharmonic is an integral part of this course. 
Slowik. 


[MUS 130M-2 Music in Austria: 
The Imperial Legacy (M1) 
4 sem. hrs. Not offered in 2000-2001.] 


Study Haydn, Mozart, and Beethoven. Visit 18th 
century houses, churches, and palaces, and attend 
concerts where Mozart lived and worked. During 
a trip to Vienna, home to these great composers, 
experience the energy of a city that has been a 
musical and political capital for centuries. Day 
trips include the lakes region, the Austrian Alps, 
and museums and historic sites of the area. Slowik. 


[MUS 165-2 Music in Film (M1) 
4 sem. hrs. Not offered in 2000-2001.] 


An introduction to the unique art of music for 
film. Films representing various eras and cultures 
are screened and the film score is explored; adven- 
ture flicks, dramas, film musicals, science fictions, 
and animation are among the genres presented. 
Music by the greatest film composers is studied, 
including: Max Steiner, Bernard Herrmann, John 
Williams, and others. Slowik. 


[MUS 222-2 Music in America 
4 sem. hrs. Not offered in 2000-2001.) 


An introduction to America’s multicultural musi- 
cal tradition including Native American, African 
American, and Hispanic contributions with con- 


Simmons College Course Catalog 2000-2001 


sideration of related material such as painting, 
sculpture, architecture, dance, and literature. 
Special attention is given to work songs, jazz, blues, 
ragtime, concert repertoire, musical theater, and 
their influence upon European cultures. Slowik. 


MUS 232-2 Bach to Beethoven: Music in 
the 18th Century (M1) 


4 sem. hrs. 


This course presents a survey of music and related 
disciplines in the 18th century. Great changes in 
society, contact with non-Western countries, and 
the musician’s place within society are discussed. 
Topics include Bach and Handel, E. Jacquet de la 
Guerre, Haydn and Mozart, American and French 
revolutions, Voltaire, Jefferson, and others. Slowik. 


[MUS 234-1 Music of the Romantic 
Tradition (M1) 
4 sem. hrs. Not offered in 2000-2001.] 


Nineteenth-century musicians such as Debussy, 
Puccini, and Rimsky-Korsakov were highly influ- 
enced by Asiatic and Indonesian cultures, such as 
Japan and Bali, creating music that was interna- 
tional and truly multicultural. Many diverse topics 
are introduced, including art songs, fascination 
with the macabre, the “romantic” artist, and 
women composers—Clara Schuman, Fanny 
Mendelssohn—Hensel, and America’s first well- 
known female composer, Amy Beach. Slowik. 


MUS 239-1 Paris in the Modern Age 

(M1) (CC) 

4 sem. hrs. 

The dawn of the 20th century in Paris witnessed a 
highly diversified gathering of artists, writers, and 
musicians. An introduction to the music, art, and 
literature of these fascinating people is examined. 
Topics: Debussy and Impressionism, Stravinsky 
and Picasso, influences of African culture, Paris 
International Exhibition, Gertrude Stein, Proust, 
and others. Slowik. 


MUS 349-1, 2 Individual Study 
4 sem. hrs. 


Private lessons with faculty of the New England 
Conservatory. Department approval required. 


Staff. 


MUS 350-1, 2 Independent Study 


4 sem. hrs. 


Individualized projects at an advanced level. Staff. 
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Department 


of Biology 


The New England Conservatory 


Performance studies and theoretical subjects 
regularly offered at the New England 
Conservatory may be elected for credit by quali- 
fied students. 


Under the provisions of an inter-institutional 
agreement between the New England 
Conservatory and Simmons College, duly enrolled 
students at Simmons College may elect to include 
in their programs for full credit certain courses 
normally offered by the conservatory, subject to 
certain specified conditions, the details of which 
should be obtained from the registrar’s office. A 
Simmons College student desiring to pursue a 
course at the conservatory must be recommended 
by the dean of the undergraduate college to the 
registrar. The student will then be referred to the 
conservatory by the Simmons music faculty, which 
reserves the right to determine whether prerequi- 


Sandra Williams, Chair and Professor 
***Karen Talentino, Professor 

D. Bruce Gray, Associate Professor 

Jane Lopilato, Associate Professor 

Mary Owen, Associate Professor 

Thomas Montagno, Assistant Professor 
Randy Lite, Instructor 

Arthur Skura, Laboratory Supervisor and Lecturer 
Tucker Crum, Lecturer 

Janet McDonough, Lecturer 

Victoria Galloway, Administrative Assistant 
Taryn Donnarumma, Laboratory Assistant 


*** On saobatical leave entire year 2000-2001 


Undergraduate specialization in biology pro- 
vides the student with a basic background of 
knowledge that makes possible a variety of career 
opportunities. The biology courses in the depart- 
ment are designed to help the student develop an 
understanding of the scope, the methods of inquiry, 
and the specialties of biology, as well as an appreci- 
ation of modern biological trends. Undergraduate 
preparation in biology may lead to career opportu- 
nities in government, university, hospital, and com- 
mercial laboratories in areas such as animal and 
plant physiology, developmental biology, molecular 
biology, biochemistry, microbiology, immunology, 
ecology, and biotechnology. The curriculum also 
prepares the student for graduate study in biology 
and in such areas as allied health careers, medicine, 
dentistry, veterinary science, and genetic engineer- 
ing. Preparation in biology can lead to training in 
medical technology. 


sites for the course in question have been met and 
whether the student is fully qualified to pursue the 
course elected. 


The Simmons Chorale 


The Simmons Chorale is a 20-30 voice 
women’s chorus open to all women in the 
Simmons community, including undergraduate, 
graduate, and continuing education students. 
Auditions are held in September and January, and 
rehearsals take place twice weekly. 


The chorale prepares two programs each year, 
performing at least one major concert at the end of 
each semester. The repertoire includes classical 
music written for women’s voices from the 
Renaissance to the 20th century. Some choral 
singing experience is helpful but not necessary. 
Susan Emmanouilidis, director. 


Cooperation with other departments in the 
College provides opportunities for joint programs, 
such as our majors in biochemistry, psychobiology, 
and environmental science. Certification for teach- 
ing biology at the middle school and secondary 
school levels is possible by enrollment in the 
Department of Education and Human Services. 


Major in Biology 


In addition to a conventional track toward a 
biology major, the department also offers tracks 
for students interested in education, human biolo- 
gy, conservation biology, and molecular 
biology/biotechnology. 


Conventional Track 


For students desiring a broad education in the 
life sciences, ranging from the molecular and cellu- 
lar level to that of populations and ecosystems, the 
conventional track provides maximum flexibility 
in the preparation for careers in biology, biotech- 
nology, and related fields, and serves as excellent 
preparation for graduate and professional schools. 


Requirements. Students planning a program 
in biology may satisfy the core requirements by 
taking the following courses: 


Year 1: 

BIOL 113 General Biology 
BIOL 218 Principles of Zoology 
Year 2: 

BIOL 222 Animal Physiology 
BIOL 225 Cell Biology 
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Year 3: 
BIOL 336 Genetics 


To complete the minimum requirements, stu- 
dents must take three more courses in biology, at 
least two of which must be numbered 300 or higher. 


In the senior year, students must satisfy their 
independent study requirement by taking either 
BIOL 350-1 and BIOL 350-2 or BIOL 370-1 and 
BIOL 370-2. 


Prerequisites. Students are required to take 
CHEM 111 or 113, 114, and 225, as well as 
MATH 120 or its equivalent. Students interested 
in medical or dental school or in pursuing gradu- 
ate study in certain areas of biology should plan 
to include CHEM 226, MATH 121, and a year 
of physics. 


Education Track 


This track is recommended for students major- 
ing in elementary or middle school education who 
desire a general science background with an empha- 
sis in biology. It is not recommended for students 
planning on graduate school or research careers. 


Requirements. Students taking the education 
track should enroll in BIOL 113, General Biology, 
and CHEM 111, Introductory Chemistry: Inorganic, 
in their freshman year. In subsequent years, students 
should enroll in four biology courses numbered 
above 200, one of which should be either Ecology 
or Marine Biology. Students must also take Natural 
Science 110, and any two of the following: 


CHEM 112 Introductory Chemistry: Organic 


NUTR 110 — Sociocultural Implications of 
Nutrition 


PHYS 110 Introductory Physics 


The independent learning requirement can be 
satisfied by successfully completing EDUC 382, 
Provisional Practicum: Elementary School (Grades 
1-6), or BIOL 350-1, 2, Independent Laboratory 
Research. 


Other Tracks in Biology 


See the department for details on tracks in 
human biology, conservation biology, and molecu- 
lar biology/ biotechnology. Students should speak 
to a member of the biology department with ques- 
tions regarding the appropriateness of a specific 
track for their long-term goals and interests. 


Joint Major in Biochemistry 

The major in biochemistry is jointly adminis- 
tered by the departments of Biology and Chemistry, 
and is designed for students with a strong interest 
in both chemistry and biology. The rapidly growing 
field of biochemistry involves the application of 
chemical concepts and techniques to the under- 
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standing of life processes in agriculture, medical 
research, biotechnology, nutritional research, and 
other areas at the interface of chemistry and biolo- 
gy. Students majoring in biochemistry will be well 
equipped for professions in research and industry, 
as well as the pursuit of graduate study in biochem- 
istry, medicine, genetics, and related fields. 


Requirements. The program consists of a 
core of chemistry and biology courses beginning in 
the freshman year and continuing for the first 
three years, a choice of two 300-level elective 
courses in chemistry and/or biology, and a one- 
year independent study project culminating in a 
thesis. In addition, there are six prerequisite cours- 
es in biology, chemistry, calculus and physics. See 
page 48 for the complete biochemistry curriculum. 


Joint Major in Environmental Science 


Environmental science is a joint major offered 
by the departments of Biology and Chemistry. This 
major recognizes the importance of environmental 
problems in the contemporary world and the 
expansion of career opportunities in this area. 
Environmental careers fall into three broad cate- 
gories: environmental protection, natural resource 
management, and planning/communication. With 
regard to career preparation, the Simmons major is 
most closely associated with the environmental 
protection area. This field depends particularly on 
the application of science to problems such as air 
quality, water quality, solid waste, hazardous 
waste, and habitat destruction. Persons pursuing 
careers in environmental protection need strong 
preparation in the basic sciences combined with the 
broad outlook that tends to distinguish environ- 
mentally responsible development from narrowly 
focused projects that ignore environmental impact. 


The environmental science major incorporates 
strong preparation in basic sciences (biology, chem- 
istry, physics, and statistics), four science courses 
with specific emphasis on environmental problems, 
and non-science courses that explore the relation- 
ships between environmental protection and eco- 
nomics and government. An internship in an envi- 
ronmental science laboratory or with an environ- 
mental protection agency/organization is encouraged. 


For a detailed description of the environmen- 
tal science major and curriculum, please refer to 
page 49. 


Joint Major in Psychobiology 


Students of both biology and psychology may 
wish to consider the joint major in psychobiology 
administered by the two departments. Psychobiology 
draws from subject matter in the physical sciences, 
social sciences, and mathematics, as well as the 
parent disciplines of biology and psychology. It 
serves as an excellent preparation for a career in 
psychobiology and graduate work in either of the 
parent disciplines. 
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Requirements. A core sequence of courses 
equally balanced between biology and psychology, 
and electives designed to tailor the major to the 
student’s particular interest are required for com- 
pletion of the psychobiology major. The complete 
curriculum of required, elective, and prerequisite 
courses is listed on page 154. 


Minor in Biology 


Students may complete a minor in biology by 
completing BIOL 113, General Biology, and four 
additional courses in biology, all of which must be 
numbered 200 or above. Students should contact the 
department chairperson to discuss course selection. 


Courses 


[BIOL 100-1 Human Biology and Social 
Issues (M4) 


4 sem. hrs. Not offered in 2000-2001.] Not a prerequisite for 
further courses in the department, except with the consent of 
the department. 


The biological aspects of current social issues. 
Topics include human health and disease, human 
genetics, growth of human populations, use of nat- 
ural resources, ethics, and decision making in sci- 
ence. Lecture and laboratory. Williams. 


BIOL 102-1 Biology of Human Development 
(M4) 

4 sem. hrs. Not a prerequisite for further courses in the 
department. 


Designed to explore human development across 
the life span. The course will examine human 
development from the embryonic period through 
aging and provide a practical understanding of 
individual growth and change. Issues and process- 
es that recur throughout the life span will be 
explored. Owen. 


[BIOL 109-2 Biology of Women (M4) 


4 sem. hrs. Not offered in 2000-2001.] Not a prerequisite for 
further courses in the department. 


Biological factors that contribute to the sex identi- 
fication and role of women in contemporary soci- 
ety. Emphasis on the genetic, developmental, 
anatomical, and physiological differences between 
the sexes, and the behavioral consequences of 
those differences. Lecture and laboratory. 
McDonough. 


BIOL 113-1 General Biology (M4) 
4 sem. hrs. 


An introduction to the basic principles of biology, 
including: cell structure and function, biochem- 
istry, and metabolism; Mendelian and molecular 


genetics; and discussion of the theory of evolution. 
Lecture and laboratory. Montagno. 


BIOL 218-2 Principles of Zoology 
4 sem. hrs. Prereq.: BIOL 113. 


Study of animal form and function, the origin of 
animal diversity, and the strategies that animals 
use to thrive in many diverse environments. 
Continuity and evolution of animal life and adap- 
tations of animals to the environment are 
explored. The laboratory provides an integrated 
approach to the study of animal life and the prin- 
ciples that govern all living organisms. Montagno. 


BIOL 221-2 Microbiology 


4 sem. hrs. Prereq.: One semester each of college biology and 
chemistry; concurrent enrollment in CHEM 112 or CHEM 114. 


Introduction to the biology of micro-organisms: 
bacteria, viruses, and fungi. Stress placed on con- 
trol of microbial populations, systematic study, 
and use of quantitative methods. Lecture and labo- 
ratory. Crum. 


BIOL 222-1 Animal Physiology 
4 sem. hrs. Prereq.: BIOL 113 and BIOL 218. 


Study of basic organ system function in vertebrates 
and selected invertebrates. Lecture and laboratory 
use living and preserved animals as well as com- 
puter simulation to reveal underlying principles of 
integration of cardiovascular, respiratory, excreto- 
ry, digestive, reproductive, nervous, and endocrine 
function in animals. Gray. 


BIOL 225-2 Cell Biology 


4 sem. hrs. Prereq.: One year each of college biology and 
chemistry or consent of the instructor. 


A thorough study of the cell is presented, including 
structure, function, cell diversity, and methods of 
analysis. Major biochemical pathways of the cell are 
examined in relationship to particular organelles. 
Laboratory exercises are designed to introduce a wide 
range of techniques used by cell biologists. Owen. 


BIOL 231-1 Anatomy and Physiology | 


4 sem. hrs. Prereq.: One year each of college biology and 
chemistry. 


An integrated presentation of the fundamental 
facts and concepts of human anatomy and 
physiology. Emphasis placed on the cellular basis 
of membrane excitability and hormone action, 
neurobiology, and musculoskeletal system and 
motor control. Laboratory includes histology, gross 
anatomy, and physiological experiments. Lite. 
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BIOL 232-2 Anatomy and Physiology II 


4 sem. hrs. Prereq.: One year each of college biology and 
chemistry; BIOL 231 recommended. 


An introduction to the structural relationships 
and functional integration of major systems of 
the human body, with emphasis on reproductive, 
respiratory, renal, gastrointestinal, cardiovascular, 
and defense systems. Laboratory includes histol- 
ogy, gross anatomy, and physiological experi- 
ments. Gray. 


[BIOL 325-1 Cellular Physiology 


4 sem. hrs. Not offered in 2000-2001.] Prereq.: BIOL 222 
and BIOL 225. 


This course focuses on physiological control 
systems within the cell and how they support 
organ level functions such as growth, excretion, 
digestion, cardio-respiratory activity, and neuroen- 
docrine control in both vertebrates and inverte- 
brates. The laboratory allows hands-on study of 
the biochemical mechanisms’ underlying mem- 
brane and cell matrix function, second messenger 
signaling, and enzyme or ion channel modulation 
with regard to their regulation by genetic or envi- 
ronmental factors. Gray. 


[BIOL 335-1 Developmental Biology (DWC) 


4 sem. hrs. Not offered in 2000-2001.] Prereq.: BIOL 225, 
BIOL 336, and CHEM 225. 


Study of the morphological changes that occur in 
the development of organisms and the molecular 
events that underlie these processes. Laboratory 
sessions explore the development of many organ- 
isms, including vertebrates, invertebrates, and 
plants. Owen. 


BIOL 336-1 Genetics 


4 sem. hrs. Prereg.: CHEM 225 and BIOL 225, or consent of 
the instructor. 


Study of the principles of classical and molecular 
genetics in both eukaryotic and prokaryotic genet- 
ics systems. Emphasis on problem solving to illus- 
trate techniques of genetic analysis. Lecture and 
laboratory. Lopilato. 


[BIOL 340-2 Plant Physiology 


4 sem. hrs. Not offered in 2000-2001.] Prereq.: One year 
each of college biology and chemistry. 


An introduction to the physiology, biochemistry, 
and control of growth and development in higher 
plants. Topics include photosynthesis, hormonal 
regulation of development, transport mechanisms, 
plant tissue culture, nitrogen fixation, and plant- 
pathogen relations. Lecture and laboratory. 
Montagno. 
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BIOL 342-2 Topics in Behavioral Biology 
(DWC) 


4 sem. hrs. Prereq.: One year of college biology or consent of ; 
the instructor. | 


A study of invertebrate and non-human vertebrate 
behavior, including such topics as anatomical and 
physiological bases of behavior, effects of stress on 
behavior, genetics and ontogeny of behavior, 
courtship and aggression, communication, and 
migration. Open-ended lecture and laboratory | 
with opportunity for long-range experiments. 3 
Williams. 


BIOL 345-1 Principles of Ecology 


4 sem. hrs. Prereq.: One year of college biology or consent of 
the instructor. 


Interrelations of plants and animals and the envi- 
ronment. Biological adaptations and biogeochemi- 
cal cycles. Analysis of geographical, chemical, and 
biological aspects of the environment and their 
application to conservation, with an emphasis on 
New England. Field work in mountain, marsh, 
bog, and rocky shore ecosystems. Williams. 


‘ 


BIOL 349-1, 2 Individual Study 


4 sem. hrs. Prereq.: Consent of the instructor. 


Staff. 


BIOL 350-1, 2 Independent Laboratory 
Research 
4 sem. hrs. 


Open to seniors for fulfillment of independent 
study requirements. Usually taken for two semes- 
ters (eight semester hours) but may be elected for 
one semester (four semester hours) at the discre- 
tion of the faculty sponsor. Staff. 


BIOL 351-1 Immunobiology 


4 sem. hrs. Prereg.: BIOL 225 and CHEM 225, or consent of 
the instructor. 


A consideration of the basic principles of 
immunology, with applications of immunologic 
theory and techniques to microbiology, biochem- 
istry, genetics, developmental biology, and evolu- 
tion. Staff. 


[BIOL 352-2 Exercise Physiology 


4 sem. hrs. Not offered in 2000-2001.) Prereq.: BIOL 222 or 
BIOL 231. 


Study of the physiological and adaptive responses 
of the human body to acute and chronic exercise 

stress. Students will become familiar with current 
literature in exercise physiology and will develop 

skills in analyzing and discussing the literature. 
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Laboratory emphasizes clinical application of 
physiological concepts to exercise prescription, 
training, and testing. Lite. 


[BIOL 353-1 Marine Biology 


4 sem. hrs. Not offered in 2000-2001.] Prereg.: BIOL 218 
and one year of college chemistry. 


An introduction to the marine environment and 
its diverse communities, focusing on the evolution, 
classification, and adaptations of marine organ- 
isms. Geological, physical, and chemical aspects 
of the environment are related to the biological 
processes and functions. Lab and field trips. 
Talentino. 


[BIOL 356-2 Neurobiology (DWC) 


4 sem. hrs. Not offered in 2000-2001.] Prereq.: BIOL 225 or 
BIOL 231, or consent of the instructor. 


Introduction to human brain function using com- 
parative and evolutionary concepts with emphasis 
on molecular, cellular, and neurophysiological 
techniques. Neuropathologies and disorders used 
to illustrate basic concepts. Students write infor- 
mal critiques and a mock grant proposal for DWC 
credit. The laboratory introduces students to neu- 
roanatomy and basic techniques in neuroscience 
research. Gray. 


BIOL 357-2 Molecular Biology 


4 sem. hrs. Prereg.: CHEM 225 and BIOL 225, or consent of 
the instructor. 


An examination of gene structure and function, 
regulation of DNA, RNA, and protein synthesis, 


James U. Piper, Chair and Professor 

Peter G. Bowers, Professor 

Leonard J. Soltzberg, Professor 

Nancy E. Lee, Associate Professor 

Jennifer A. Roecklein-Canfield, Assistant Professor 
Virginia B. Brown, Lecturer 

Michael D. Kaplan, Visiting Associate Professor 
Carolyn Spodick, Laboratory Supervisor 

Nora Friel, Stockroom Supervisor 


Chemistry offers opportunities for study and 
interpretation of natural phenomena of immense 
variety. Pressing social issues such as public health, 
environmental deterioration, famine, and overpop- 
ulation, cannot be solved without attacking their 
scientific aspects. An education in chemistry pre- 
pares the student to serve society and its individual 
professions in these and many other ways. 


the control of gene expression, and the use of 
recombinant DNA technology as an investigative 
tool. Lopilato. 


[BIOL 360-S Special Topics in Biology 


4 sem. hrs. Not offered in 2000-2001.] Prereq.: Consent of 
the instructor. 


An intensive study of a specific topic in biology. 
Topics will vary from year to year, and will 
respond to faculty expertise, student interest, and 
current developments in biology. Owen/Talentino. 


BIOL 370-1, 2 Internship 


4 sem. hrs. Prereq.: Upper division standing; 

consent of the department. 

This program is designed to provide the student 
with a supervised professional experience off cam- 
pus. Potential sites include clinical settings, gov- 
ernment agencies, conservation groups, zoos, etc. 
Placement is the responsibility of students, in con- 
sultation with department. 


[NATSC 110-2 Great Discoveries in Science 
(M4) 

4 sem. hrs. Not offered in 2000-2001.] 

See description in Department of Physics. 


Many career opportunities in education and 
industry require only a bachelor’s degree. The 
chemical industry is central to the American econ- 
omy and offers employment in areas such as phar- 
maceuticals, environmental science, agricultural 
products, and plastics. Positions in private, gov- 
ernmental, and medical laboratories are numerous, 
but many B.S. chemists are also found in manage- 
ment, information science, sales, and other non- 
laboratory careers. 


Graduate study opens career areas with 
greater responsibility and the opportunity for initi- 
ation and leadership of research work. An under- 
graduate chemistry major is valuable preparation 
for graduate studies not only in chemistry, but also 
in fields such as biochemistry, nutrition, and food 
technology. It is also appropriate preparation for 
professional schools of medicine or dentistry, espe- 
cially with the increasing dependence of medical 
research and practice on knowledge of living sys- 
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tems at the molecular level. Refer to Page 166, 
Other Programs, for a description of two integrat- 
ed B.S./M.S. programs. These programs permit 
students to decrease the time required to obtain a 
master’s degree by starting graduate courses dur- 
ing the undergraduate years. The program in 
library and information science will appeal to stu- 
dents interested in the application of new technol- 
ogy to science information retrieval. The program 
in education permits a science major to obtain 
teaching credentials. 


Major in Chemistry 


Freshman Year 

CHEM 113 Principles of Chemistry 
CHEM 114 Organic Chemistry I 
MATH 120,121 | Galeulus Lait 


Sophomore Year 

CHEM 225 Organic Chemistry II 

CHEM 226 Quantitative Analysis | 
PHYS 112,113 Fundamentals of Physics I, Il 


Junior Year 


CHEM 331 Thermodynamics and Kinetics 

CHEM 332 Quantum Mechanics and 
Molecular Structure 

MATH 220 Multivariable Calculus 


Elective in chemistry 


Senior Year 

CHEM 355 Independent Study and Thesis 
CHEM 390 Chemistry Seminar 

Elective in chemistry 


Requirements and Facilities. The required 
courses in chemistry normally completed by the 
end of the third year are CHEM 225, 226, 331, 
and 332. Majors are also required to take CHEM 
355 (eight semester hours), to participate in 
departmental seminars, and to elect at least eight 
semester hours from among CHEM 341, 343, 
344, 346, 347, and 348. 


Chemistry majors, after declaring their major, 
select one of the individual laboratory bench-study 
spaces in Science Center Room 430, where they 
carry out much of the rest of their work in chem- 
istry. Grants to Simmons have provided the depart- 
ment with instrumentation beyond the scope of 
that usually available at undergraduate colleges. 


Prerequisites. Students considering a major in 
chemistry should take CHEM 113 and 114 during 
their first year. In some cases, students with little 
or no previous high school background may be 
advised to take CHEM 111 instead of 113. 
MATH 101 or 102 will be recommended by advis- 
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ers for students in chemistry who think they may 
need to review basic mathematical concepts. By 
the middle of the junior year, they should have 
taken MATH 220 and PHYS 112 and 113. 


Graduate School Preparation. The American 
Chemical Society (ACS) suggests a set of standards 
that it believes will prepare students for graduate 
study. To meet these standards, the student’s pro- 
gram must include CHEM 341, CHEM 348, and 
either CHEM 346 or CHEM 347. Certification 
that the student’s course program has met the ACS 
standards is not required for any career or graduate 
study; the standards are only a guide in planning a 
program that will make graduate study easier. 


Joint Major in Biochemistry 

The major in biochemistry is jointly adminis- 
tered by the departments of Biology and Chemistry. 
The rapidly growing field of biochemistry involves 
the application of chemical concepts and tech- 
niques to the understanding of life processes such 
as the determination of hereditary traits, utiliza- 
tion of energy, propagation of nerve signals, and 
the molecular basis of physiological and pharma- 
cological phenomena. Biochemists are involved in 
agriculture, medical research, biotechnology, nutri- 
tional research, and other areas at the interface of 
chemistry and biology. Students majoring in bio- 
chemistry will be well equipped for professions in 
research and industry, as well as the pursuit of 
graduate study in biochemistry, medicine, genetics, 
and other related fields. 


The program consists of a core of chemistry 
and biology courses beginning in the freshman 
year and continuing for the first three years, a 
choice of two 300-level elective courses in chem- 
istry and/or biology, and a one-year independent 
study project culminating in a thesis. In addition, 
there are six prerequisite courses in biology, chem- 
istry, calculus, and physics. The following list of 
requirements includes both the core and the pre- 
requisite courses. A student may find it convenient 
to take MATH 120 and/or MATH 121 during the 
summer. The Advanced Biochemistry lab, CHEM 
345, provides an opportunity to learn more 
advanced techniques in biotechnology. It does not 
fulfill any of the elective requirements. 


Graduate School Preparation. To meet the 
ACS standards described above under chemistry 
major, biochemistry majors must include CHEM 
341 and CHEM 348 in their program. 


Requirements 


Freshman Year 


BIOL 113 General Biology 

BIOL 221 Microbiology 

CHEM 111 Introductory Chemistry: 
Inorganic 
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or CHEM 113 
CHEM 114 
MATH 120, 121 


Principles of Chemistry 
Organic Chemistry I 
Calculus IJ, II 


Sophomore Year 


BIOL 225 Cell Biology 
CHEM 225 Organic Chemistry II 
CHEM 226 Quantitative Analysis 


PHYS 112,113 Fundamentals of Physics 


Junior Year 


BIOL 357 Molecular Biology 
CHEM 331 Thermodynamics and Kinetics 
CHEM 347 Biochemistry 


300-level elective in biology or chemistry 


Senior Year 


CHEM 355 
or BIOL 350 Independent Study 
CHEM 390 Chemistry Seminar (required 


for CHEM 355 students) 


300-level elective in chemistry or biology other 
than CHEM 345 


Joint Major in Environmental Science 


Environmental science is a joint major offered 
by the Department of Chemistry and the 
Department of Biology. This major recognizes the 
importance of environmental problems in the con- 
temporary world and the expansion of career 
opportunities in this area. 


Environmental problems in contemporary 
industrial societies are broadly associated with pat- 
terns of consumption; these problems are social, 
economic, and political as well as technological in 
nature. Such problems can be understood and sub- 
stantially mitigated, if not always eliminated. Laws 
that enlist technology to repair earlier environmen- 
tal damage and avoid future hazards have led to 
new industries related to environmental protection 
and new employment opportunities in private 
industry, state, and federal government. 


Environmental careers fall into three broad 
categories: environmental protection, natural 
resource management, and planning/communica- 
tion. The Simmons environmental science major is 
most closely associated with the environmental 
protection area. This field depends particularly on 
the application of science to problems such as air 
quality, water quality, solid waste, hazardous 
waste, and habitat destruction. Persons pursuing 
careers in environmental protection need strong 
preparation in the basic sciences combined with 
the broad outlook that distinguishes environmen- 
tally responsible development from narrowly 


focused projects that ignore environmental impact. 





The environmental science major incorporates 
strong preparation in basic sciences (biology, chem- 
istry, physics, statistics), four science courses with 
specific emphasis on environmental problems 
(BIOL 345, BIOL 353, CHEM 327, CHEM 328), 
two economics courses, which explore the relation- 
ships between market forces and industrial behav- 
ior, and the option of an internship in an environ- 
mental science laboratory. A formal presentation of 
a topic distinct from that of the independent learn- 
ing/internship is required and can be fulfilled by 
CHEM 390, Chemistry Seminar, or an equivalent 
experience in a 300-level biology course. 


Requirements 


Freshman Year 


Bros Ts General Biology 
BIOL 218 Principles of Zoology 
CHEM 111 Introductory Chemistry: Inorganic 


or CHEM 113 Principles of Chemistry 


CHEM 112 Organic Chemistry 


Sophomore Year 


BiOi224 Microbiology 
CHEM 226 Quantitative Analysis 
MATH 118 _ Introductory Statistics 


or MATH 238 Applied Statistical Models 
PHYS 110, 111 Introductory Physics 


Junior Year 


CHEM 327 _ Energy and the Environment 
CHEM 328 — Chemicals and the Environment 
BIOL 340 Plant Physiology 

BIOL 345 Principles of Ecology 

ECON 100 Principles of Microeconomics 


Senior Year 
BIOL 353 
ECON 247 Environmental Economics 


or ECON 239 Government Regulation of 
Industry 


Marine Biology 


Moral Issues in Advanced 
Technology 


PHIL 225 


Independent learning/internship 


Joint Major in Chemistry- 
Management 


The chemistry-management joint major is 
designed for students who would like to apply 
their scientific interests to a business career. The 
major is appropriate for a variety of careers at the 
interface of the two disciplines, such as sales and 
marketing specialists for chemical and pharmaceu- 
tical companies, business officers in science-based 


49 






Aaysiweyy) jo Juawysedag 


Department of Chemistry 





industries or institutions, and scientific informa- 
tion liaisons, for example in public relations, polit- 
ical advising, and lobbying. 


The College independent learning requirement 
is ordinarily fulfilled by MGMT 370, Internship, 
(8 semester hours) in a project related to the man- 
agement or financial aspects of science-related 
organizations, such as science museums or hospital 
laboratories. These internships are identified by 
the Department of Chemistry, approved by both 
departments, and administered by the Department 
of Management according to the normal proce- 
dures of MGMT 370. 


In rare instances, the independent learning 
requirement may be fulfilled by CHEM 355 (8 
semester hours) or by a non-science-related intern- 


ship in MGMT 370. 


Freshman Year 

CHEM 111 Introductory Chemistry: Inorganic 
or CHEM 113 Principles of Chemistry 

CHEM 114 Organic Chemistry I 

MATH 120 = Calculus I 

MATH 12) Galculus it 


Sophomore Year 

CHEM 225 Organic Chemistry II 

CHEM 226 Quantitative Analysis 

PHYS: 112 Fundamentals of Physics I 
PHYSt13 Fundamentals of Physics II 
ECON 100 Principles of Microeconomics 
ECON 101 Principles of Macroeconomics 


Junior Year 
CHEM 331 Thermodynamics and Kinetics 


or CHEM 332 Quantum Mechanics and 
Molecular Structure 


MGMT 100 Introduction to Management 
MGMT 110 Principles of Accounting 


MGMT 234 Organizational Communication 
and Behavior 


MATH 118M Introductory Statistics 


Senior Year 

MGMT 250 Principles of Marketing 
or MGMT 260 Principles of Finance 
Chemistry elective 
Internship/independent study 

CHEM 390 ~~ Chemistry Seminar 


Strongly recommended electives: 
MGMT 340 _— Strategic Management 


and the remaining course from MGMT 250 or 
MGMT 260 
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Double Degree Program in 
Chemistry and Pharmacy 


Under the provisions of an interinstitutional 
agreement with the Massachusetts College of 
Pharmacy and Health Sciences (MCPHS), Simmons 
College offers a seven-year dual major (double 
degree) program for Simmons students, leading 
to the B.S. degree in chemistry from Simmons, 
and the Pharm.D. degree from MCPHS. Interested 
students should consult the chair of the chemistry 
department. 


Pharmacy is an integral part of the health care 
community and industry. The Pharm.D. degree, 
followed by state licensing, leads to a variety of 
opportunities in community or hospital pharmacy, 
and in research, development, and marketing with 
pharmaceutical and cosmetic companies. The dual 
degree program requires one year more to com- 
plete than a regular entry-level six-year Pharm.D. 
but has somewhat more flexibility in career 
options, particularly for a student who becomes 
interested in research. 


MCPHS, a member of the Colleges of the 
Fenway consortium, is located on Longwood 
Avenue, one block from Simmons. It was orga- 
nized as a private institution in 1823 to educate 
men and women in the profession of pharmacy. In 
addition to the professional Pharm.D. degree, 
MCPHS offers undergraduate degrees in a number 
of health-related areas, and research-oriented M.S. 
and Ph.D. degrees in the pharmaceutical sciences. 
It is accredited by the New England Association of 
Schools and Colleges and the American Council 
on Pharmaceutical Education. 


The curriculum for the double degree consists 
of three full years at Simmons; a fourth year that 
includes eight semester hours of independent study 
at Simmons, with the remainder of the course 
work at MCPHS; and an additional three years at 
MCPHS completing coursework and experiential 
education (clinical clerkships). 


Students fulfill the degree requirements of 
both institutions; no degree is awarded until the 
entire program is complete. At that time, the stu- 
dent receives a Pharm.D. degree from MCPHS, 
and a B.S. degree in chemistry from Simmons. 


Licensure in pharmacy requires 1,600 hours 
of internship (practical pharmacy), plus a state 
board examination. About half of the internship, 
for which students may be paid, is carried at phar- 
macies selected and approved by MCPHS. The 
student usually begins this after transferring to 
MCPHS, with summer or academic year appoint- 
ments. The balance of the internship requirement 
is met by satisfactory completion of the clinical 
clerkships during the seventh year. State licensing 
examinations are generally taken during the sum- 
mer following graduation. 
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Students interested in the double degree 
should talk to the chair of the chemistry depart- 
ment as early as possible in their programs. Early 
contact is helpful both for advising for the proper 
prerequisite courses and for identifying the total 
number of potential double degree candidates. 


Students apply for admission to MCPHS dur- 
ing their junior year at Simmons, through MCPHS’s 
normal transfer student admission process. Although 
MCPHS agrees to give qualified Simmons students 


preference, it is their right to determine the final 


suitability for entry into the professional pharmacy 


program. 


Requirements for the majors: 
(First three years plus independent study) 


Year One 
BIOL 113 
BIOL 218 
CHEM 111 


or CHEM 113 


CHEM 114 
MATH 120 
MATH 121 


Year Two 
BIOL 221 
CHEM 225 
CHEM 226 
PHYS 112 
PHYSi113 
PSYC'101 


Year Three 
CHEM 331 
CHEM 332 


CHEM 347 
ECON 101 
MATH 238 





or MATH 118 


Year Four 

CHEM 355 
CHEM 355 
CHEM 390 
CHEM 390 


General Biology 

Principles of Zoology 
Introductory Chemistry: Inorganic 
Principles of Chemistry 

Organic Chemistry I 

Calculus I 

Calculus II 


Microbiology 

Organic Chemistry II 
Quantitative Analysis 
Fundamentals of Physics I 
Fundamentals of Physics II 
Introduction to Psychology 


Thermodynamics and Kinetics 


Quantum Mechanics and 
Molecular Structure 


Biochemistry 

Principles of Macroeconomics 
Applied Statistical Models 
Introductory Statistics 


Independent Study with Thesis 
Independent Study with Thesis 
Chemistry Seminar 
Chemistry Seminar 


Minor in Chemistry 


A minor in chemistry consists of five courses 
as follows: a) two 100-level courses: 111 or 113 
and 112 or 114; b) one or two 200-level courses; 


and c) additional 300-level courses to finish the 
requirement. 


Minors can be designed to meet the special 
interests of a variety of students. An environmen- 
tal interest would be met by the CHEM 111 
or 113591125226 .732/and 323 sequence; math 
students could elect CHEM 112, 113, 226, 332, 
and 344 or 348; biologists could easily obtain a 
chemistry minor from CHEM 111 or 113, 114, 
225, 226, and 347. 


Students in majors constructed from the 
offerings of two departments (biochemistry, envi- 
ronmental science) do not obtain a minor in either 
department. No more than one course in the 
minor should be taken pass/fail. 


Courses 


[CHEM 107-2 Chemistry of Drugs and Drug 
Action (DWC) (M4) 
4 sem. hrs. Not offered in 2000-2001.] 


A course for non-science students focusing on 
chemistry and biochemistry of drugs including a 
historical perspective and modern methods of drug 
design. After the chemical principles are intro- 
duced, the course uses a topical approach. Topics 
may include over-the-counter drugs such as diet 
pills, non-drugs such as tobacco and alcohol, and 
legal and illegal drugs. Six hours per week, vari- 
able lecture/laboratory. Staff. 


CHEM 109-2 Chemistry, Society, and the 
Environment (M4) 
4 sem. hrs. 


A course for non-science students, focusing on 
chemicals and chemical principles and their impact 
on our way of life. Topics include energy 
resources, environmental chemistry, chemistry in 
the arts, chemistry in the home, hazardous sub- 
stances, and biotechnology. Six hours per week, 
variable lecture/laboratory. Staff. 


CHEM 111-1 Introductory Chemistry: 
Inorganic (M4) 
4 sem. hrs. 


Basic concepts with special reference to inorganic 
compounds, including chemical equations, the 
Periodic Table, chemical bonding, and equilibrium. 
No previous knowledge of the subject or sophisti- 
cated background in mathematics is assumed. The 
laboratory is designed to correlate with and ampli- 
fy the lecture material and to familiarize the stu- 
dent with fundamental laboratory techniques 
including instrumental methods. Three lectures, 
one discussion period, and one laboratory per 
week. Staff. 
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CHEM 112-2 Introductory Chemistry: Organic 
4 sem. hrs. Prereg.: CHEM 111 or CHEM 113. 


Designed for the concentrator in the paramedical 
or science-related field. Nature of the covalent 
bond, structure of organic compounds, and their 
reactions and reaction mechanisms. Introduction to 
the structure and biochemical functions of com- 
pounds important to life. Three lectures, one dis- 
cussion period, and one laboratory per week. Piper. 


CHEM 113-1 Principles of Chemistry (M4) 


4 sem. hrs. Prereq.: A satisfactory score on the Simmons 
Chemistry Placement Examination. 


A quantitative development of a few fundamental 
topics: the mole concept, stoichiometry, chemical 
equilibria in aqueous solutions, atomic and molec- 
ular theory, inorganic chemistry, and rates of 
chemical reactions. Emphasis on examples of envi- 
ronmental importance. The laboratory introduces 
quantitative techniques, including instrumental 
methods, for studying chemical systems. Three lec- 
tures, one discussion period, and one laboratory 
per week. Soltzberg. 


CHEM 114-2 Organic Chemistry | 
4 sem. hrs. Prereq.: CHEM 111 or CHEM 113. 


Fundamental concepts of atomic structure, hybri- 
dization, molecular orbitals, and structure of 
organic molecules. Survey of functional groups, 
classes of organic compounds, and their reactions. 
An in-depth mechanistic study of those reactions, 
involving engergies, stereochemistry, equilibrium, 
and reaction rate theory. Three lectures, one dis- 
cussion period, and one laboratory per week. Lee. 


CHEM 225-1 Organic Chemistry II 


4 sem. hrs. Prereg.: CHEM 114 or CHEM 112 with consent of 
the instructor. 


An extension of CHEM 114 to consider additional 
classes of organic compounds and the more inti- 
mate relationship between structure and reactivity 
as expressed in mechanistic terms. Three lectures, 
one discussion period, and one laboratory per 
week. Lee. 


CHEM 226-2 Quantitative Analysis 


4 sem. hrs. Prereq.: CHEM 113 or CHEM 111 with consent of 
the instructor. 


Theoretical principles and experimental practice 
of quantitative analysis. Topics include solubility, 
acid-base and redox equilibria and their applica- 
tion in potentiometric, gravimetric, titrimetric, 
and coulometric methods; spectrophotometry; 
ion-exchange and chromatographic separations; 
and analytical data evaluation and computer data 
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reduction. Three lectures and about six hours of 
laboratory per week. Staff. 


CHEM 327-1 Energy and the Environment 


4 sem. hrs. Prereg.: PHYS 110, PHYS 111, CHEM 226, and 
MATH 118 or 238. 


This course builds an understanding of the charac- 
teristics of energy that underlie all processes in 
local and global environments. Topics include the 
energy balance of the earth, anthropogenic energy, 
and limits on efficiency. Equilibrium, steady states, 
and instabilities in open systems are introduced in 
the context of environmental systems. Problems of 
energy perturbations to the environment such as 
thermal pollution and the greenhouse effect are 
examined in detail. Three lectures and one labora- 
tory per week. Soltzberg. 


CHEM 328-2 Chemicals and the Environment 


4 sem. hrs. Prereg.: PHYS 110, PHYS 111, CHEM 226, and 
MATH 118 or 238. 


This course focuses on the complex interplay of 
the substances, both natural and synthetic, that 
make up our environment. Topics include geo- 
chemistry, including the atmosphere and oceans 
and chemical cycles in relation to the biosphere. 
Chemical perturbations to the environment are 
examined, with emphasis on air pollution, water 
pollution, and solid waste. Methods of modeling 
environmental systems are examined. Three lec- 
tures and one laboratory per week. Staff. 


CHEM 331-1 Thermodynamics and Kinetics 
4 sem. hrs. Prereq.: CHEM 226 and PHYS 113. 


Detailed treatment of the states of matter and the 
laws of thermodynamics (with applications to 
chemical and phase equilibria, and electrochem- 
istry) and reaction kinetics and mechanism. 
Laboratory studies emphasize the application of 
concepts developed in the lecture. Three lectures 
and one laboratory per week. Bowers. 


CHEM 332-2 Quantum Mechanics and 
Molecular Structure 
4 sem. hrs. Prereg.: CHEM 226 and PHYS 113. 


The wave mechanical treatment of atoms, atomic 
and molecular spectroscopy, theories of chemical 
bonding, molecular structure, and statistical mechan- 
ics. Spectroscopic and model (computer and physi- 
cal) studies make up the laboratory work. Three 
lectures and one laboratory per week. Soltzberg. 
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CHEM 341-2 Advanced Analytical Chemistry 
4 sem. hrs. Prereq.: CHEM 331. 


An in-depth examination of the theory and prac- 
tice of selected modern methods in analytical 
chemistry. Computer methods in the laboratory 
with emphasis on data acquisition and the use of 
computers for extracting information from noisy 
data. Specific areas of modern analysis include 
Fourier-Transform NMR, electrochemical analysis 
GC-mass spectrometry, spectrophotometric meth- 
ods, and flow injection analysis. Three lectures 
and one laboratory per week. Staff. 


5) 


CHEM 343-2 Advanced Organic Chemistry 
4 sem. hrs. Prereg.: CHEM 225. 


A selection of topics from synthetic and physical 
organic chemistry, beginning with a review of 
basic organic chemistry. Topics may include the 
synthesis of biologically significant molecules, 
Woodward-Hoffman rules, reaction intermediates, 
new synthetic methods, and biosynthetic path- 
ways. Three lectures per week. Lee. 


[CHEM 344-2 Advanced Physical Chemistry 


4 sem. hrs. Not offered 2000-2001.] Prereg.: CHEM 331 and 
332 and MATH 220. 


An extension of quantum and statistical mechanics 
to more complex problems in spectroscopy, reac- 
tion kinetics, and statistical thermodynamics than 
those introduced in CHEM 331 and 332. Three 
lectures per week. Staff. 


CHEM 345-2 Advanced Topics in 
Biochemistry 
4 sem. hrs. Prereq.: CHEM 347. 


Advanced Topics in Biochemistry is a laboratory- 
based course in which the student learns modern 
biochemical techniques such as protein expression, 
protein purification, and enzyme assays. Emphasis 
is on developing independent laboratory skills. 
Canfield, Lopilato, Roecklein. 


CHEM 346-1 Organic Spectroscopy 
4 sem. hrs. Prereg.: CHEM 225 and CHEM 226. 


Laboratory work emphasizes most of the impor- 
tant techniques used in the synthesis, separation, 
and characterization of organic compounds. Mass 
spectrometry and Fourier transform nuclear mag- 
netic resonance spectroscopy (FINMR) are 
applied to laboratory problems. Lectures cover 
major spectrometric techniques used in organic 
structural elucidation, including two-dimensional 


FINMR methods. Three lectures and six hours of 
laboratory per week. Piper. 


CHEM 347-1 Biochemistry 


4 sem. hrs. Prereg.: CHEM 225 and CHEM 226 or consent of 
the instructor. 


Organizing principles of living systems, structure 
and function of proteins, sugars, and lipids, mech- 
anism and kinetics of enzymes, introduction to 
bioenergetics, and integration and control of meta- 
bolic pathways. Laboratory work emphasizes 
modern instrumentation such as HPLC and spec- 
trophotometric methods. Three lectures and one 
laboratory per week. Canfield, Roecklein. 


CHEM 348-2 Advanced Inorganic Chemistry 
4 sem. hrs. Prereq. or concurrent: CHEM 332. 


Structural and dynamic aspects of inorganic com- 
pounds, including ionic crystals, transition metal 
complexes, organo-metallics, and electron defi- 
cient species. The course includes topics of current 
bio-inorganic interest, such as metalloporphyrins, 
enzymes, nitrogen fixation, and essential trace 
elements. Three lectures and one laboratory per 
week. Bowers. 


CHEM 349-1, 2 Individual Study 


4 or 8 sem. hrs. 
Staff. 


CHEM 350-1 or 2 Independent Study 


4 or 8 sem. hrs. 


Selection of a research project involving scientific 


literature search and related laboratory work. Staff. 


CHEM 355-0 Independent Study with Thesis 
(DWC) 

8 sem. hrs. 

Selection of a research project involving scientific 
literature search, followed by laboratory work 


required for solution of the problem. The results 
of this work are presented in a thesis. Staff. 


CHEM 390 Chemistry Seminar 
No credit. Required of all full and joint chemistry majors. 


Other interested students are invited to attend. 


Staff. 
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Department of 


Communications 





Nancy Brown Pawlyshyn, Assistant Professor 
and Chair 


Lynda Beltz, Professor 

Robert White, Professor 

James Corcoran, Associate Professor 
Joan Abrams, Instructor 

Susan Larocque, Instructor 

Judith Aronson, Lecturer 

Shaun Gummere, Lecturer 

Derrick Jackson, Lecturer 

Irene Shea, Lecturer 

Alden Wood, Lecturer 

Sarah Burrows, Interim Director of Internships 
Brooksany Vetter, Staff Assistant 


Majors within the Department of 
Communications equip students for careers in 
publishing, newspaper and broadcast journalism, 
public relations, advertising, graphic design and 
production, and multimedia. 


Internships and other independent learning 
experiences in the various fields of communica- 
tions are available to students enrolled in all 
majors in communications. 


Major in Communications 


The major in communications offers students 
preparation in the written word, and in visual and 
electronic media. 

Requirements. The sequence of 36 semester 
hours of required courses in the major in commu- 
nications is normally taken in the following order: 


COMM 120 Communications Media 
COMM 140 __ Introduction to Graphic Design 
COMM 165 _ Editing Copy and Proof 
COMM 160 — Journalism 

COMM 242 Layout and Production 
COMM 360 _ Feature Writing 

COMM 364 = Opinion/Editorial Writing 


The all-College requirement for independent 
learning is satisfied by COMM 370, Internship, 
or by eight semester hours taken among COMM 
350, Independent Study; COMM 380, Field 
Experience; and COMM 354, Senior Project. 


Major in Graphic Design 

The major in graphic design prepares students 
for graphic design positions primarily in the print 
medium, though individual design objectives can 
be accommodated, including multimedia design 
and production. Admission into the concentration 
is contingent on demonstrated talent in COMM 
140, which those intending to major in graphic 
design should take in the freshman year. 
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Prerequisites Outside of Communications 
Department: A total of 16 semester hours in the 
Department of Art and Music. 


Twelve semester hours in studio art, to be ful- 
filled by the following courses: 


ART 111 


Are ee Lt? 
AR Tet 


Introduction to Studio Art: 
Drawing 

Introduction to Studio Art: Color 
Advanced Drawing 


Four semester hours selected from the follow- 


ing courses: 
ART 142 
ART 244 


ART 249 
MUS 239 


Introduction to Art History: 
Baroque to the 20th Century 


20th-Century Art 
History of Photography 
Paris in the Modern Age 


Requirements. 40 semester hours in commu- 
nications, which are normally taken in the follow- 


ing order: 


COMM 120 
COMM 140 
COMM 165 
COMM 160 
COMM 242 
COMM 138 
COMM 237 


Communications Media 
Introduction to Graphic Design 
Editing Copy and Proof 
Journalism 

Layout and Production 

Basic Photography 

Advanced Photography Workshop 


or COMM 239 Documentary Photography 


COMM 240 


COMM 340 
COMM 344 





Intermediate Graphic Design: 
Typography 

Advanced Graphic Design 
Design Portfolio 


The all-College requirement for independent 
learning is normally satisfied by eight semester 
hours, chosen from the following courses: 


COMM 350 
COMM 354 
COMM 370 
COMM 380 


Independent Study 
Senior Project 
Internship 

Field Experience 


Elective. If the prerequisites in the Department 
of Art and Music have been fulfilled, graphic 
design majors may elect one course at The School 
of the Museum of Fine Arts, provided that the 
course does not duplicate any Simmons College 
course offering and is approved by the student’s 
faculty adviser. Course work is supervised by a 
designated Department of Communications facul- 
ty member under the title of COMM 349. 
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Major in Public Relations and 
Marketing Communications 


The integrated public relations/marketing 
communications curriculum emphasizes courses 
that prepare students to deal with the great variety 
of communications-related problems and opportu- 
nities that face contemporary businesses, organiza- 
tions, and corporations. 


Classroom work leads to placement by the 
department’s internship director in one or more 
pre-professional internships (all PR/MarCom majors 
are required to complete at least one semester-long 
internship), and students are offered numerous 
opportunities to work on creative and account 
management teams. 


The major in public relations and marketing 
communications, which builds on the foundation 
skills of writing, speaking, and visual literacy, has 
been designed with the help and cooperation of 
the department’s panel of expert practitioners, and 
after consultation with alumnae and representa- 
tives of professional communications organiza- 
tions. Options within the major allow students to 
choose between the creative or account manage- 
ment areas of advertising and public relations. 


Requirements. 48 semester hours in commu- 
nications, which are normally taken in the follow- 
ing order: 


First Year 
COMM 120 Communications Media 
COMM 186 Introduction to Public Relations 


and Marketing Communications 


Second Year 


COMM 165 _ Editing Copy and Proof 

COMM 160 Journalism 

COMM 140 Introduction to Graphic Design 

Second or Third Year 

COMM 242 Layout and Production 

COMM 281 Writing for Public Relations and 
Marketing Communications 

COMM 360 _ Feature Writing 


Third Year, choose one from 

COMM 385 Seminar in Public Relations 
COMM 387 _ Advertising and Design 
MGMT 231 Managing Marketing 
Communications 


Note: Prerequisite for students who choose MGMT 231: 
MGMT 250 





Fourth Year 
COMM 370 — Internship 
COMM 389  PR/MarCom Lab (Studio Five) 


Interdepartmental Major 


For information about the communications- 
arts administration interdepartmental major, see 


page 35. 


Minor in Communications 


Along with its majors, the communications 
department also offers a wide range of minors in 
subjects that include—but are not limited to— 
journalism, photography, graphic design, film 
and video, multimedia, public relations/marketing 
communications, and visual studies. A minor is 
composed of five courses or 20 semester hours. 

If a student is interested in a communications 
minor, she is encouraged to contact the depart- 
ment chairperson. 


Post-Baccalaureate Program Leading 
to a Diploma in Communications 


This program can be completed in one year 
on a full-time basis or over a longer period on a 
part-time basis. It offers graduates of approved 
colleges, whose undergraduate programs have 
been largely academic, the opportunity to do con- 
centrated studies in the basic skills required in 
editing, publishing, graphic arts, and the news 
media. Each student’s program is planned in con- 
sultation with the department faculty. Candidates 
who satisfactorily complete such a program are 
eligible for the diploma in communications. 


A typical program (32 semester hours) 
includes the following courses: 





COMM 120 Communications Media 
COMM 140 __ Introduction to Graphic Design 
COMM 16S _ Editing Copy and Proof 
COMM 160 Journalism 

COMM 242 Layout and Production 
COMM 354 — Senior Project 

Electives Eight semester hours 


Graduate Program in Communications 


For information about the Master’s in 
Communications Management, see page 172. 


Courses 
COMM 120-1, 2 Communications Media (M1) 


4 sem. hrs. 


For the page, the screen, and the World Wide Web, 
Communications Media is an introduction to com- 
munication arts and theory. It involves the analysis 


95 
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of media from the point of view of the audience, 
and the production of media from the point of view 
of the communicator. Numerous screenings supple- 
ment examples and exercises in film, animation, 
multimedia, and the graphic arts. The atmosphere 
of the classroom is a media environment; a comfort- 
able theatre supported by light and sound. White. 


COMM/ART 138-1, 2 Basic Photography (M1) 
4 sem. hrs. 


Students learn the art and craft of contemporary 
black-and-white photography. Emphasis on learn- 
ing how to use a camera, develop negatives, and 
make prints in order to create images that are visu- 
ally powerful, and significant to the photographer 
and her audience. Sills, Solomita. 


COMM 140-1, 2 Introduction to Graphic 
Design (M1) 
4 sem. hrs. 


Introduces the formal properties of visual literacy 
as it relates to graphic design. Studio projects and 
critiques based on these properties are reinforced 
and complemented by lectures on design and type 
history, and student presentations about design 
and typography, using our information-saturated 
environment as resource and inspiration. Aronson, 
Larocque. 


COMM 160-1, 2 Journalism (M5) 
4 sem. hrs. 


Immerses students into journalism by covering 
controversial issues and events in Boston and 

New England. Stories range from local and nation- 
al politics to entertainment and sports. Subjects 
hone interview skills in off-campus stories that 
seek reaction from people in the street as well as 
celebrities. Students use current newspapers and 
library research as a living textbook for the con- 
struction of crisp, informative stories on deadline. 
Corcoran, Jackson. 


COMM 165-1, 2 Editing Copy and Proof 
4 sem. hrs. 


Students learn how to perceive and correct errors 
in language written by others. Using professional 
copyediting symbols and techniques, they make 
needed changes (in spelling, punctuation, word 
selection, etc.) before the final wording, or “copy,” 
is readied for printing or broadcast. Proofreading 
techniques are explained. Students explore basic 
pre-writing practices, e.g. ranking and organizing 
raw story data for news release or letter to the edi- 
tor. Wood. 
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COMM 181-2 Public Speaking 
4 sem. hrs. 


Preparation and presentation of various types of 

speeches, including impromptu, extemporaneous, 
and manuscript. Emphasis on platform speaking 

and delivery, on developing fluency in expressing 
thoughts in public, and on improving critical lis- 

tening ability. Beltz. 


COMM 186-1, 2 Introduction to Public 
Relations and Marketing Communications 
4 sem. hrs. 


Explores the nature and role of communications in 
marketing, and the integration of public relations, 
advertising, direct marketing, sales promotion, per- 
sonal selling, and new media in the marketing com- 
munications plan. Emphasis on communications 
theory and analysis of marketing communications 
materials in various media. The course considers 
the economic and social implications of promotion. 
Students are exposed to the marketing communica- 
tions environment through an agency field work 
assignment. Abrams, Beltz, Brown Pawlyshyn. 


COMM 200-1, 2 Media, Messages, and Society 
4 sem. hrs. 


Explores how—and why—the media reflect, 
affect, create, and mold public opinions, ideas, and 
values. Students examine, discuss, and write about 
issues related to the media and society, and the con- 
tent 

of print and non-print—radio, television, film, and 
the Internet—media in terms of the written and 
visual messages they convey. Corcoran, Beltz. 


COMM 220-1, 2 Video Production (M1) 
4 sem. hrs. 


Explore the working methods and production of 
narrative, documentary, and music video filmmak- 
ing. Students view professional examples, then 
plan, shoot, and edit their own short pieces in an 
attempt to understand the variety of conditions 
that lead to the creation of good short productions 
for tape, screen, or the World Wide Web. White. 


COMM 222-1 Animation (M1) 
4 sem. hrs. 


The aesthetics of animation apply to all art forms. 
Fifty small drawings in a flip book, or on a loop of 
clear film. A computer-generated Toy Story char- 
acter. In the future computers will be your super 
cameras to scan, pan, zoom, spin, and playback 
right before your eyes. Learn how to make all 
kinds of animation, and to bring it to the screen, 
while studying future career possibilities. White. 
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[COMM/ART 231-1 Alternative Processes in 
Photography 


4 sem. hrs. Not offered in 2000-2001.] Prereg.: COMM/ART 
138 or consent of the instructor. 


Students experiment with non-traditional tech- 
niques and equipment to make photographic 
images, using hand-made and “toy” cameras (as 
well as 35mm cameras), found pictures, and 
Xerography to make negatives. Printmaking 
includes toning, hard-coloring, Polaroid transfers, 
cyanotypes, and Van Dyke processes. Class time is 
divided among lab work, discussion of historical 
and contemporary alternative photography, and 
critiques of student work. Sills. 


COMM/ART 232-2 Photography and Writing 
(DWC) 
4 sem. hrs. Prereg.: MCC 101 and COMM/ART 138. 


Integrates photographs and writing into a creative 
and communicative expression of personal obser- 
vation, experience, and feeling. Students work on 

photography and writing separately at times, but 

the overall process leads to unified works synthe- 

sizing the two. Sills. 


COMM/ART 234M-2 Photography in Paris: 
Art, Exploration, and Self (M1) 
4 sem. hrs. 


Students use camera and pen to explore the cul- 
ture(s) of Paris. We look at the ordinary life and at 
the extraordinary art of Paris — in museums and 
galleries, in cathedrals and palaces and parks, on 
the street, and in cafes and flea markets. Using the 
camera and keeping a journal, reflecting upon 
your discoveries and impressions, you create pho- 
tographic art that is about Paris and your experi- 
ence of exploration. The objectives of the course 
are to enable each student 1) to use the camera 
and photographic processes with skill, to foster 
each student’s creative potential, and to heighten 
visual awareness, 2) to use the process of creating 
art as a means to learn about a culture different 
from your own, and 3) to gain familiarity with 
and appreciation for historical and contemporary 
photography of France. Sills. 


COMM/ART 237-2 Advanced Photography 
Workshop 
4 sem. hrs. Prereg.: COMM/ART 138. 


Provides each student with an opportunity to 
develop her own photographic vision through 
images that express her ideas and imagination. In 
lab sessions, students continue to refine technique. 
Aesthetic issues are addressed as we look at stu- 
dents’ work and that of contemporary photogra- 
phers. Sills. 


[COMM/ART 239-2 Documentary Photography 
4 sem. hrs. Not offered in 2000-2001.] Prereg.: COMM/ART 138. 


Using photography to describe, understand, and 
interpret the world around us, students create pho- 
tographic essays on subjects of their choosing. 
Attention is given to refining technical skills while 
delving into aesthetic issues of significance and 
meaning in images. The documentary tradition is 
studied as a basis for each student to develop her 
own work skills. Sills. 


COMM 240-1 Intermediate Graphic Design: 


Typography 
4 sem. hrs. Prereq.: COMM 140. 


The formal principles of design are applied in the 
context of typography. The means of typography 
to intensify concepts are explored through projects 
ranging from experimentation in the fine points of 
type to the redesign and improvement of existing 
type-heavy designs. Aronson. 


COMM 242-1, 2 Layout and Production 


4 sem. hrs. 


SUOIJPOIUNWWOYD JO JUaWIIedaG 


Introduction to the techniques and processes that 
convert word and picture copy to the printed page. 
Shea, Larocque. 


COMM 244-2 Design for the World Wide Web 
4 sem. hrs. Prereq.: Consent of the instructor. 


Study of the relationship of computer technology 
and the World Wide Web to the design process. 
Employs HTML and design applications in current 
professional use. Defines links among conceptual 
problem solving, creative thinking, visualization, 
and technology. Gummere. 





COMM 263-2 Broadcast Journalism 
4 sem. hrs. Prereq.: COMM 160. 


Reporting, videotaping, script writing, videotape 
editing for the broadcast media. Students go out on 
actual news and documentary assignments. Staff. 


COMM 281-1 Writing for Public Relations 
and Marketing Communications (DWC) 
4 sem. hrs. Prereq.: COMM 160 and 186. 


Students learn to write press releases, brochures, 
public service announcements, and other messages 
that inform or influence identified publics. This 
course shows why a certain communication tool is 
used, when it is suitable, and where its use will 
best support marketing/public relations strategies. 
Abrams, Beltz, Brown Pawlyshyn. 
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COMM 282-2 Discussion and Group Methods 
4 sem. hrs. 


Emphasizes the techniques and practice of oral 
presentations in the context of group panel discus- 
sions. Students receive extensive practice in discus- 
sion about present day problems and issues. 
Especially useful for students interested in gaining 
experience in public speaking, persuasion, negotia- 
tion, and group decision making. Beltz. 


COMM 320-2 Cyberspace (Macromedia 
Director) (M1) 
4 sem. hrs. 


Explore the exciting world of multimedia—that 
interactive dimension that incorporates text, pictures, 
sound, animation, and video for CD-ROMs and the 
Internet. This course offers an overview of digital 
media featuring classic examples like MYST, found 
in publishing and entertainment, along with a series 
of exercises created with Photoshop and software 
that have become standards in the industry. White. 


COMM 340-1 Advanced Graphic Design 
4 sem. hrs. Prereq.: COMM 140 and 240. 


Studio projects explore the relationship of form, 
function, and context in the development of strong 
visual concepts that communicate effectively to an 
audience. Structured to increase professional skills 
and develop individual problem-solving methods. 
Aronson. 


COMM 344-2 Design Portfolio 
4 sem. hrs. Prereg.: COMM 140, 240, 340, senior standing. 


Problems in various areas of the print medium 
structured to further develop students’ visual sensi- 
bilities and conceptual and technical capabilities. 
Attention to professional issues and portfolio 
development. Aronson. 


COMM 349-1, 2 Individual Study 
4 sem. hrs. 


The student may do individual study under the 
guidance of a department faculty member, meeting 
with the faculty member at regular intervals for 
evaluation. Staff. 


COMM 350-1, 2 Independent Study 
4 sem. hrs. Prereq.: Consent of the instructor. 


Qualified students may pursue writing, publishing, 
graphic design, photography, three-dimensional 
computer animation, advanced video production, 
and multimedia productions, video tape produc- 
tion, and film-making interests beyond the limits 
of the listed courses. Staff. 
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COMM 354-1, 2 Senior Project 
4 sem. hrs. Prereq.: Concentration in communications. 


Each student creates a communications project 
and carries it from concept to final production. A 
variety of publishing and graphic design projects 
are possible, along with slide shows, film, anima- 
tion, videotape, photo essay, three-dimensional 
computer animation, advanced video production, 
multimedia productions, or advertising/public rela- 
tions campaigns. Staff. 


COMM 360-1, 2 Feature Writing (DWC) 
4 sem. hrs. Prereq.: COMM 160 and 165. 


Students build upon the skills and techniques 
learned in journalism, advanced journalism, and 
creative writing courses. They are encouraged to 
flex their creative muscle, and challenged to think, 
to see stories in their fullness, and to become 
involved in their own writing. The course teaches 
a narrative style, which encourages critical think- 
ing, and engages writers and gives them the foun- 
dations to put more human aspects into their sto- 
ries. Students’ work will be read, discussed, and 
critiqued in class. Corcoran. 


COMM 363-1 Media and the First 
Amendment (DWC) 
4 sem. hrs. Prereq.: COMM 160 and 165. 


An examination of the news media’s first amend- 
ment rights and responsibilities. Libel, privacy, 
fairness, and objectivity are addressed, as well as 
current media issues. Discussion and research of 
the ethical and legal ramifications of communica- 
tions in a democratic society. Staff. 


COMM 364-1, 2 Opinion/ Editorial Writing 
(DWC) 
4 sem. hrs. Prereq.: COMM 160 and 165. 


Persuading readers to your point of view, or at least 
getting their attention, is the focus of this course. 
Students go beyond merely having an opinion by 
honing research skills to defend arguments. 
Students subscribe to current newspapers as a living 
text to see how the best columnists in the nation 
craft their commentary. The goal of this course is 
for all students to be able to produce editorials and 
columns suitable for publication. Jackson. 


COMM 370-1, 2 Internship 


8 or 16 sem. hrs. Prereq.: Senior standing; declared major in 
communications, public relations, and marketing communica- 
tions or graphic design; consent of the instructor; and applica- 
tion (filed October 15 for spring semester and March 15 for 
summer or fall semester). 


A one-semester program providing supervised 
practical work experience for students preparing 
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for careers in communications. Students are placed 
in profit and nonprofit organizations in positions 
closely related to their professional goals, and are 
required to work between 16 hours (for 8 credits) 
and 35 hours (for 16 credits) a week. All place- 
ments are approved and supervised by the intern- 
ship program director and are located in the 
Greater Boston area during the fall, spring, or 
summer semesters. Brown Pawlyshyn, Burrows. 


COMM 380-1, 2 Field Experience 
4 sem. hrs. 


An 8-10 hour-per-week field placement in the 
Greater Boston area, based on the student’s back- 
ground and interests, available to students who have 
not yet fulfilled all departmental or interdepartmen- 
tal requirements. Students must apply before 
October 15 for spring semester; March 15 for sum- 
mer or fall semester. Brown Pawlyshyn, Burrows. 


COMM 385-2 Seminar in Public Relations 
4 sem. hrs. Prereg.: COMM 160 and 186. 


Institutional public relations and practical training 
in publicity procedures; analyzing clients’ needs, 
planning campaigns, and preparing and placing 
copy in print and electronic media. Special atten- 
tion is given to applying public relations principles 
to industrial, educational, and community prob- 
lems using the case study method. Abrams, Beltz, 
Brown Pawlyshyn. 


COMM 387-1 Advertising and Design 
4 sem. hrs. Prereg.: COMM 186. 


The creative process of advertising is explored 
with an emphasis on intensive writing for print 
media with some exposure to writing for broad- 
cast. Students develop written and visual concepts, 
and write and rewrite advertising copy. The course 
includes in-class critiques and beginning portfolio 
development. Brown Pawlyshyn. 


COMM 388-2 Editing Publications for 
Companies and Nonprofit Organizations (DWC) 
4 sem. hrs. Prereg.: COMM 160 and 385. 

Various specialized types of editing and writing, 
including company or institutional newspapers, 
newsletters, magazines, annual reports, and per- 
sonnel handbooks. Beltz. 


COMM 389-1, 2 PR/MarCom Lab (Studio Five) 
4 sem. hrs. Prereq.: Consent of the instructor. 

A faculty-supervised workplace where students 
undertake projects for non-profit organizations 
while working as a team to meet deadlines. 
Students plan and produce marketing communica- 
tions materials, applying skills in writing, editing, 
design, production, and presentation. Relevant 
issues of agency/client relationships, vendor rela- 
tions, and project management are integrated. 
Abrams, Brown Pawlyshyn. 


Department Associates 


Carmen Baez ’79 
President, Latin America Diversified Agency 
Services, Division of Omnicom Group, Inc. 
Hallie Baron 


Associate Market Manager, The Putnam 
Company-Investments, Boston 


Muriel Cohen ’42 

Education Specialist, The Boston Globe, Boston 
Rehema Ellis ’74 

Network Correspondent, NBC, New York, NY 


Susan Foley-Lepard ’82 
Freelance Writer, Former Vice President, Clark 
& Company, Boston 
Lou Jones 
Photographer, Boston 
Lisa Mullins ’80 
Senior Producer/Anchor, WGBH 89.7 FM, 
Boston, a BBC/PRI Production 
Evelyn C. Noether ’71 
Vice President of Design, Fine Fragrance 
Group, New York, NY 
Nancy Selig ’78 
President, Selig Systems, Boston 
Jack Thomas 
Writer, Living Section, The Boston Globe, 
Boston 
Karen Thomas ’77 
President, Thomas Enterprises, Newark, NJ 
Constance Louise Tree ’45 
Consultant in Graphic Arts Development and 
Planning, Boston 
Betsy Weaver 
Publisher, The Boston Parents’ Paper, Boston 
Diane White ’65 
Columnist, The Boston Globe, Boston 
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Program in 
Computer 


Science 


Bruce Tis, Director and Associate Professor 
Margaret Menzin, Professor 

Nanette Veilleux, Assistant Professor 
Cynthia Correia, Lecturer 


Major in Computer Science 


The computer science major prepares women 
for entry into the rapidly growing fields of com- 
puter programming, information technology, and 
internet technology. It provides education in the 
major areas of computer science as delineated in 
the 1996 revised ACM-IEEE Model Curriculum 
recommendations; it also provides an opportunity 
to pursue an interest in computing within the con- 
text of another academic discipline. 


In addition to exposing students to the impor- 
tant areas and processes in computer science, the 
major is designed to develop the student’s prob- 
lem-solving and communication skills through the 
use of significant projects. 


Requirements. A major in computer science 
requires the following courses: 


CS 112-113 = Introduction to Computer Science 
I-I] 

CS 226 Computer Organization and 
Architecture 

Caray, Computer Networks 

CS 232-233 Data Structures and Analysis of 
Algorithms I-II 

CS350 Structure and Organization of 
Programming Languages 

CS 345 Operating Systems 

MATH 120 Calculus I 

MATH 210 _ Discrete Methods 

PHID225 Moral Issues in Advanced 


Technology 


In addition, students will take two electives from: 


GSia20 Computer Graphics 

GS327 Security Issues in a Networked 
Environment 

CS334 Data Base Management Systems 

GS:335 Object Oriented Design and 
Software Development 

CS 343 Systems Analysis 

CS 348 Artificial Intelligence 


A student will normally take CS 112-113 and 
MATH 120 as a freshman; CS 232-233 as a sopho- 
more; CS 226-227 as either a sophomore or junior; 
MATH 210 as a sophomore; PHIL 225, CS 330, CS 
345, and her electives in her junior and senior years. 
It is also possible to start the major as a sophomore. 
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Major in Management Information 
Systems (MIS) 


This joint major is designed for students who 
are interested in both management and computer 
science. Management Information Systems (MIS) 
is a well established field that deals with the appli- 
cation of computing to solve business problems. 


Requirements. The MIS major includes seven 
courses in management, seven courses in computer 
science, and five prerequisite courses in other depart- 
ments. For complete information, see page 110. 


Minor in Computer Science 


A minor in computer science consists of a 
sequence of five courses that includes CS 112-113, 
either CS 226-227 or CS 232-233 (note: CS 233 
has a prerequisite of MATH 210), and one other 
computer science course other than CS 101 or 102. 


Integrated B.S./M.S. Program 


Two specific programs exist that permit stu- 
dents to obtain B.S. and M.S. degrees in less time 
than it would take to do the programs separately. 
Students begin the M.S. degree program during 
their junior and senior years. The B.S./M.S. pro- 
gram in education is described under the 
Department of Education and Human Services. 
The B.S./M.S. program in information science pre- 
scribes a set of courses in a five-year program lead- 
ing to a B.S. in one of the sciences and an M.S. in 
library and information science. Information 
about this program can be obtained from the sci- 
ence department of interest or from the Graduate 
School of Library and Information Science. These 
programs prepare students for careers in which 
there is significant demand for qualified people. 


Courses 
CS 101-1, 2 www.computing.you (M3) 


4 sem. hrs. 


A survey of computer science using Web program- 
ming and the Internet. Topics include: computer 
architecture, graphics, programming in JavaScript 
for interactive Web pages, numerical and graphical 
algorithms for problem-solving, ethical and securi- 
ty issues, basic concepts in human-computer inter- 
action, and Web site design. No previous background 
required. Weekly laboratories. Menzin, Veilleux. 


CS 102-1, 2 Computer-Aided Problem Solving 


4 sem. hrs. 


This course focuses on the use of contemporary 
computer-based modes of inquiry and analysis to 
solve problems in a variety of disciplines. Students 
find information on the World Wide Web, use 
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spreadsheets and graphical and statistical packages 
to analyze it quantitatively, and present a report 
using presentation graphics. Includes understand- 
ing architecture of the Internet, and how comput- 
ers store and manipulate data, but emphasizes 
problem-solving. Weekly laboratories. Staff. 


CS 112-1 Introduction to Computer Science | 
(M3) 
4 sem. hrs. 


Introduction to computer science and program- 
ming in a modern programming language. 
Programs are designed in context of contemporary 
practices—modiular, object-oriented projects. A 
range of programs exposes students to a broad 
range of computer science topics including com- 
puter architecture, data-bases, numerical calcula- 
tions and software engineering. Students complete 
a significant project in each semester. Weekly labo- 
ratories. Veilleux. 


CS 113-2 Introduction to Computer Science Ii 
(M3) 
4 sem. hrs. Prereg.: CS 112. 


Continuation of CS 112. Weekly laboratories. 
Veilleux. 


CS 226-1 Computer Organization and 
Architecture (M3) 


4 sem. hrs. Prereg.: CS 112 or equivalent or consent of the 
instructor. 


Levels of computer organization and architecture 
from digital electronics to higher level logic and 
memory circuits; organization of these elements 
into a computer architecture. Students learn ele- 
ments of machine and assembly language. Weekly 
laboratories. Tis. 


CS 227-2 Computer Networks 
4 sem. hrs. Prereq.: CS 112 or consent of the instructor. 


Introduction to the concepts and implementations 
of computer networks. Tracing the evolution from 
early networking to the emerging technologies that 
will dictate computational models at the beginning 
of the 21st century, this course covers basic data 
communication concepts, layered architectures, 
LANs, WANs, internetworking, security models, 
the Internet, intranets, network management, and 
network design considerations. Weekly laborato- 
LIES.# LIS: 


CS 232-1 Data Structures and Analysis of 
Algorithms | 
4 sem. hrs. Prereq.: CS 113. 


Abstract data types and objects. Linked lists, 
stacks, queues, graphs, trees. Hashing and methods 
of information retrieval. Searching and sorting. 
Pattern matching. Computational complexity. 
Applications to both computer science and 
commercial problems. A major team project is 
completed in each semester. Weekly laboratories. Tis. 


[CS 233-2 Data Structures and Analysis of 
Algorithms II 


4 sem. hrs. Not offered in 2000-2001.] Prereg.: CS 232, 
MATH 210. 


Continuation of CS 232. Weekly laboratories. Tis. 


[CS 320-1 Computer Graphics 


4 sem. hrs. Not offered in 2000-2001.] Prereq.: CS 113, CS 
226, and CS 232. 


Theory and application of computer graphics. 
Survey of computer graphics media. Modeling 
and image formation; viewports, windowing, 
segmentation; geometrical transformation and 
image manipulation; translations, scaling, rota- 
tions, zooming. Hardware considerations, display 
technologies, interaction devices, vector and raster 
scan technologies, color, animation techniques. 
Projects involving graphics applications in various 
fields. Weekly laboratories. Staff. 


[CS 327-1 Security Issues in a Networked 
Environment 
4 sem. hrs. Not offered in 2000-2001.] Prereg.: CS 227. 


Explains the theory of cryptography. Covers the 
techniques used by hackers to compromise a system 
and the defenses used by system managers to pre- 
vent these attacks from being successful. Includes 
discussion of public/private key authentication, 
digital signatures, PGP, firewalls, Web servers, 

TCP wrappers and proxies, viruses, and security 
management/strategies. Weekly laboratories. Tis. 


[CS 330-1 Structure and Organization of 
Programming Languages 


4 sem. hrs. Not offered in 2000-2001.] Prereq.: CS 233 and 
CSH226% 


Comparison of a variety of languages with respect 
to control structures, data structures, and actual 
implementation. Formalism for language specifica- 
tion. Context-free and ambiguous language. 
Weekly laboratories. Veilleux. 
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Program in 
East Asian 
Studies 


[CS 333-2 Data Base Management Systems 
4 sem. hrs. Not offered in 2000-2001.] Prereq.: CS 232. 


Comprehensive examination of data base manage- 
ment systems (DBMS), including logical and physi- 
cal organization of data bases, languages for data 
description and retrieval, handling of concurrency 
and security issues, and appropriateness of each 
major type of DBMS. Emphasis on relational and 
SQL systems. Major project. Weekly laboratories. 
Veilleux. 


CS 335-2 Object Oriented Design and 
Software Development 
4 sem hrs. Prereq: CS 113, CS 233. 


This course will apply object-oriented techniques, 
using C++ and JAVA, to the entire software devel- 
opment cycle, from analysis, through design, to 
implementation. The first third of the course will 
provide JAVA instruction. Students will work in 
teams on a significant application problem, culmi- 
nating in a capstone project. Weekly laboratories. 
Veilleux. 


CS 343-1 Systems Analysis 


4 sem. hrs. Prereq.: One of MGT 110, CS 333, MGT 286 and 
one of CS 101, CS 102, or CS 112. 


Gathering information for a complex system, writ- 
ing specifications, analyzing the information, and 
designing the system. Major tools such as data 
flow diagrams and Jackson-Orr diagrams are used. 
Team Project. Menzin. 


Zachary Abuza, Director, Assistant Professor 
Masato Aoki, Assistant Professor 

Zhigang Liu, Assistant Professor 

Jyoti Puri, Assistant Professor 

Patricia Lydon, Administrative Assistant 


The major in East Asian studies (EAS) is 
designed to provide the student with knowledge 
and understanding of East Asia, a region that has 
become increasingly significant in the post-Cold 
War era. Students acquire this knowledge by 
studying an East Asian language, as well as cours- 
es in other disciplines, including art history, eco- 
nomics, history, literature, management, philoso- 
phy, political science, and religion. The East Asian 
studies major prepares students for further growth 
beyond college along a variety of paths, including 
graduate programs, employment overseas or in 
business and institutions specializing in East Asia, 
and service within and to the Asian American 
community. A minor in this field requires five 
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[CS 345-2 Operating Systems 

4 sem. hrs. Not offered in 2000-2001.] Prereg.: CS 226, 
CS) 23. 

The function of operating systems. Concurrent 
processes. The system nucleus, memory manage- 
ment, I/O, the file system, resource allocation, 
and scheduling, security, and concurrency. The 
command processor. Detailed study of the UNIX 
system. Weekly laboratories. Tis. 


[CS 348-2 Artificial Intelligence 

4 sem. hrs. Not offered in 2000-2001.] Prereq.: CS 233. 
This course is designed to give a senior-level stu- 
dent a broad introduction to the basic techniques 
used today in building intelligent computer sys- 
tems. Topics include state-space representations, 
knowledge representations, heuristic search, predi- 
cate calculus, resolution theorem-proving, and 
Horn clause theorem provers. Course also discuss- 
es topics in knowledge-based expert systems, nat- 
ural language processing, and robotics. Weekly 
laboratories. Staff. 


CS 349-1, 2 Individual Study 


4 sem. hrs. Prereq.: Consent of the instructor. 


CS 350-1, 2 Independent Study 


4 sem. hrs. Prereq.: Consent of the instructor. 


CS 370-1, 2 Internship 


8 sem. hrs. Prereq.: Senior standing and consent of the 
department. 


courses from the EAS curriculum, two of which 
may be replaced by East Asian language courses. 


Major in East Asian Studies 


Requirements. Student must take five courses 
from the EAS curriculum. One of these five cours- 
es must be either HIST 201, HIST 202, or HIST 
206. (All may be taken.) No more than three 
courses can be taken in any one department. 


EAS Curriculum 

ART 252 Arts of the Far East: China and Japan 
CHIN 310 Chinese Civilization: Past and Present 
ECON 150 The Japanese Economy 


HIST 201 The Dynamics of Japanese History 

HIST 202 Asia to the 18th Century 

HIST 203 — History of East Asian and U.S. 
Foreign Relations 

HIST 204 Japanese Culture: Gender, Family, 


and Society 
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HIST 206 ~The Rise of Modern China 

HIST 207 Gender, Family, and Society in 
Modern China 

HIST 302 Seminar in Reforms and Revolutions 
in Asia 

JAPN 310 Japanese Civilization 

PHIL 133 = Asian Philosophy 

POLS 225 International Politics of East Asia 

POLS 228 The Vietnam War: An Integrated 
Approach 

POLS 245 Politics of Newly Industrializing 
Countries 

SOCI 267 Globalization, Transnationalization, 
and Cultures of Resistance 

SOCI 348 __Re-envisioning the Third World 


Language Courses (16 credits; 4 courses) 


Students will be required to study an East Asian 
language for two years. Students who enter Simmons 
having at least an intermediate knowledge of an 
Asian language will be evaluated by a member of 
the modern languages and literatures department. 
In such cases, the language requirement for the 
major can be satisfied in one of three ways. First, 
the student can complete four semesters of contin- 
ued study of the same language. Second, the student 
can complete four semesters of study of another 
Asian language. Third, the student can complete 
four additional courses from the EAS curriculum. 
Students who enter Simmons with an understanding 
of an Asian language below an intermediate level 
can satisfy the language requirement by language 
study that would raise the student’s competence to 
the intermediate level, plus either further courses in 
languages or courses from the EAS curriculum. 


Capstone Cross-Cultural Experience 
This requirement consists of two phases: 


1. Study abroad or community-based learning. 
To encourage exposure to and immersion in cross- 
cultural experiences, students will study abroad or 
engage in community-based learning within an 
Asian-American community. Although most stu- 
dents will study abroad, a community-based learn- 
ing experience may be designed in consultation with 
a faculty adviser. Students should have adequate lan- 
guage preparation and a significant portion of 
course work completed before either the foreign or 
community-based learning experience. This means 
that most students will satisfy this requirement dur- 


ing the junior or senior year. The timing of the study 
abroad or community-based learning experience will 
be decided in consultation with the student’s adviser. 


2. Independent Learning and Integrative 
Seminar. Students in the major must complete 
eight semester hours of independent learning in 
order to fulfill the College-wide requirement. This 
requirement has two parts. First, the student must 
take the EAS Integrative Seminar (EAS 390; 4 sem. 
hrs.) in her final semester. In the seminar, the stu- 
dent will produce either a research paper or some 
form of creative work associated with her special 
interest (e.g., poetry, short stories, artwork, etc.). 
The nature and scope of the project will be collab- 
oratively determined with the seminar instructor. 
Note: During a transitional period, other courses 
may be offered in place of EAS 390. History 302 
may be used as a substitute in 2000-2001. Students 
will complete this part of the requirement in con- 
sultation with their advisers. 


The second component may be fulfilled in one 
of three ways: Field Work (EAS 380; 4 sem hrs.), 
Internship (EAS 370; 8 sem. hrs.), or Independent 
Study (EAS 350; 4 sem. hrs.). The second compo- 
nent can be taken either within or outside the East 
Asian studies major. 


EAS 350-1, 2 Independent Study 


4 sem. hrs. 
Staff. 


EAS 370-2 Internship 


8 sem. hrs. 
Staff. 


EAS 380-1, 2 Field Experience 


4 sem. hrs. Prereq.: Consent of the department. 


EAS 390-1, 2 Integrative Seminar 


4 sem. hrs. Prereq.: Consent of the department. 


Minor in East Asian Studies 


To minor in East Asian studies, students must 
take five courses from the EAS curriculum, two of 
which may be replaced by East Asian language 
courses. 
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Department 


of Economics 





Donald Basch, Chair and Professor 
Carole Biewener, Professor 

Daphne Kenyon, Professor 

Barbara Sawtelle, Professor 

Masato Aoki, Assistant Professor 
Niloufer Sohrabji, Assistant Professor 
Jaye Smith, Staff Assistant 


A major in economics provides students with 
an excellent background for careers in finance, 
industry, government, and the nonprofit sector; 
moreover, it prepares students for graduate work 
in economics, law, business, and public policy. 
Economics majors develop their institutional 
knowledge about the business world, the economic 
environment in which businesses operate, and the 
governmental policies that affect businesses. 
Further, economics majors gain the ability to ana- 
lyze complex issues and to communicate the 
results of their analysis. The internship in econom- 
ics allows majors to develop and apply their skills 
and knowledge in a professional setting. 


Policymakers at all levels of business, govern- 
ment, and the nonprofit sector must frequently 
evaluate complex economic issues, while intelli- 
gent citizenship makes increasing demands on an 
individual’s knowledge of economics. Introductory 
economics courses at Simmons give students a 
basis for understanding and evaluating the opera- 
tion of the American economy and other types of 
economies. Also, economic tools are increasingly 
important to studies of health care, the environ- 
ment, gender, race discrimination, technology, gov- 
ernment behavior, population growth, internation- 
al relations, crime, and other domestic and global 
issues of public and private life. Upper-level eco- 
nomics courses integrate empirical work and theo- 
retical analysis in the study of specific issues. 


In addition to providing a thorough core cur- 
riculum in economics, the Department of Economics 
has a special emphasis in public policy. Specific pol- 
icy areas covered by the department’s course offer- 
ings include public economics, antitrust, regulation 
and deregulation, environmental economics, eco- 
nomic development, and international economics. 


Major in Economics 


Requirements. The courses required for the 
economics major are: 


ECON 100 Principles of Microeconomics 
ECON 101 Principles of Macroeconomics 
MATH 118 Introductory Statistics 

ECON 200 Intermediate Microeconomics 
ECON 201 Intermediate Macroeconomics 
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Economic Models and 
Quantitative Methods 


12 semester hours of economics electives 
8 semester hours of internship or independent study 


ECON 203 





ECON 100 and ECON 101 are basic to all 
other work in economics. The two courses should 
be completed no later than the sophomore year by 
students considering a major in economics. MATH 
118 should also be taken early in the economics 
major; the MATH 238-339 sequence can be used 
as a substitute for MATH 118. 


In addition to ECON 100, ECON 101, and 
MATH 118, majors are required to complete ECON 
200, 201, and 203 and must also complete a mini- 
mum of 12 semester hours of economics electives. 
ECON 200 is the intermediate-level counterpart to 
ECON 100; ECON 201 is the intermediate-level 
counterpart to ECON 101; and ECON 203 pro- 
vides an overview of economic modeling and quan- 
titative methods used in economic analysis. 
Normally, majors will complete ECON 200, 201, 
and 203 by the end of the junior year. MATH 120 
may be used as a substitute for ECON 203. Students 
using MATH 120 are required to add a fourth eco- 
nomics elective to complete their economics major; 
such students should confer with the ECON 203 
instructor concerning the parts of ECON 203 they 
might usefully review. Among the array of electives 
available, ECON 393 (Econometrics) is strongly 
recommended for economics majors. 


Economics majors must also complete eight 
semester hours of independent learning in order to 
fulfill the College-wide requirement. While the inde- 
pendent learning requirement may be completed in 
other departments, students are encouraged to con- 
sider completing the requirement within the 
Department of Economics. If fulfilled through the 
Department of Economics, the independent learning 
requirement can be met through any combination of 
ECON 350 (Independent Study), 370 (Internship), 
390 (Special Topics), and 393 (Econometrics). 
ECON 350 and 370 cannot be counted toward the 
12-semester-hour elective requirement for the eco- 
nomics major; and if used for independent learning, 
ECON 390 and 393 are not counted toward the 12- 
semester-hour elective requirement. 


Joint and Double Majors 


Economics is complemented by a number of 
other fields of study in both the liberal arts and 
sciences and in the professional areas. The depart- 
ment cooperates informally with the College’s 
other social science departments in offering cours- 
es in the areas of public policy and international 
relations. A number of economics students declare 
double majors, a practice that the department 
encourages. Majors that are particularly attractive 
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in combination with economics are political sci- 
ence, international relations, mathematics, man- 
agement, and communications. 


Our graduates use their economics as a spring- 
board for a wide variety of careers and for a broad 
range of graduate study. For most such careers and 
graduate study, completing the requirements for the 
economics major provides a powerful base. Students 
specifically interested in pursuing graduate study in 
economics (to either the master’s or doctoral level) 
should seriously consider bolstering the economics 
major with study in mathematics. This can be achieved 
through a joint economics-mathematics major or a 
double major in economics and mathematics. 


Joint Major in Economics and 
Mathematics 


The formal joint major in economics and 
mathematics is offered with the Department of 
Mathematics and is administered by the Department 
of Economics. This specialization has arisen to 
meet the needs of economics students realizing the 
increased role of mathematics and statistics in eco- 
nomic analysis. Also, for those students with good 
mathematical aptitude who do not wish to special- 
ize only in mathematics, the joint major in eco- 
nomics and mathematics provides the opportunity 
to develop a field of applied mathematics. 


Requirements. ECON 100, Principles of 
Microeconomics, and ECON 101, Principles of 
Macroeconomics, are basic to all other work in 
economics and should be taken no later than the 
second year by all students considering the joint 
major in economics and mathematics. 


Students electing this joint major are also 
required to complete the following courses: ECON 
200, Intermediate Microeconomics; ECON 201, 
Intermediate Macroeconomics; ECON 393, 
Econometrics; MATH 120, Calculus I; MATH 
121, Calculus II; MATH 220, Multi-variable 
Calculus; MATH 211, Linear Algebra; MATH 
238, Applied Statistical Models; and MATH 339, 
Probability and Mathematical Statistics. 


Also required for the joint major in economics 
and mathematics are an internship or independent 
study of eight semester hours, and at least three 
electives from the economics electives or from 
MATH 320, Introduction to Real Analysis I or 
MATH 317, Numerical Methods. 


Joint Major in Financial Mathematics 


The Department of Economics also offers a 
joint major in Financial Mathematics with the 
Department of Mathematics. This major is intend- 
ed to serve students who are interested in applying 
the principles of mathematical and economic 
analysis in the financial services industry. Students 


graduating with this major might become stock 
analysts, bond traders, decision analysts at con- 
sulting firms, work in the pension/annuity indus- 
try, or go to graduate school in the growing area 
of Financial Mathematics. 


The requirements for the joint major in 
Financial Mathematics are described on page 117. 


Minor in Economics 


ECON 100, Principles of Microeconomics, 
and ECON 101, Principles of Macroeconomics, 
plus three economics electives. The three electives 
should be chosen from among the following: 
ECON 125, Women and Work; ECON 150, The 
Japanese Economy; ECON 214, Women in the 
World Economy; ECON 216, Economic 
Development; ECON 218, International Trade; 
ECON 220, International Monetary Systems; 
ECON 225, Political Economy of U.S. Capitalism, 
ECON 231, Money and Banking; ECON 236, 
Public Economics; ECON 239, Government 
Regulation of Industry; ECON 241, Business 
Competition and Antitrust Policy; ECON 242, 
Managerial Economics; ECON 246, Economics of 
Labor; ECON 247, Environmental Economics; 
ECON 390, Special Topics in Economics; and 
ECON 393, Econometrics. 


Minor in Public Policy Studies 


Public policy concerns the actions of govern- 
ments and the objectives that guide those actions. 
The 80,000 governments that make up the 
American system have a profound effect on the 
daily life of their citizens. 


Students are drawn to study public policy for 
various reasons. Many students may hope to work 
for local, state, or national governments at some 
point in their careers. Students who plan to work 
in the private sector increasingly find that their 
professional and personal activities are affected by 
government. In addition, all students who desire to 
become more informed citizens find their lives 
enriched by an appreciation of how, and to what 
effect, government acts. 

The interdisciplinary field of public policy is 
organized around four related sets of questions: 


a Who or what influences the direction of gov- 
ernment action? 


a What “tools” are available to address societal 
problems? 


mw What are the effects of government actions? 


mw» What are the appropriate normative questions 
about how policy is made and what govern- 
ment actually does? 
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The study of public policy requires a basic 
grounding in economics and political science. 
Students are therefore required to take introducto- 
ry courses in each of those fields. Since the upper 
level public policy courses in economics are all 
microeconomics-based, the Principles of 
Microeconomics course is required. 


The minor consists of five courses: 
ECON 100 Principles of Microeconomics 


two of the following ECON courses: 
ECON 236 Public Economics 


ECON 239 — Government Regulation of 
Industry 


ECON 241 Business Competition and 
Antitrust Policy 


ECON 247 Environmental Economics 





and two POLS courses: 
POLS 101 Introduction to American Politics 
POUS 217 American Public Policy 


Courses 


ECON 100-1, 2 Principles of Microeconomics 
(M3) 
4 sem. hrs. 


The basic principles governing the behavior of 
consumers and business firms in the economy. An 
introduction to the price system under conditions 
of competition, monopoly, and governmental regu- 
lation. Individual professors apply basic theory to 
special topics such as the wage gap between 
women and men, monopoly power in the comput- 
er software industry, the pros and cons of free 
trade, using economics to help clean up the envi- 
ronment, and comparing mixed market economies 
such as the United States to centrally planned 
socialist economies such as China and Cuba. 
Lectures and discussion. Staff. 


ECON 101-1, 2 Principles of 
Macroeconomics (M5) 
4 sem. hrs. 


An introduction to the principles and policies 
determining output, employment, inflation, and 
growth in national economies. Analysis of the 
banking system, money creation, government 
expenditure, taxation, and international influences 
as forces directing aggregate economic activity. 
Special focus on the current state of the national 
economy and New England’s economy. Lectures 
and discussion. Staff. 
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ECON 125-1 Women and Work (M5) 
4 sem. hrs. 


An introduction to the history of women in the 
U.S. economy and to contemporary issues con- 
cerning women and work. The course focuses on 
similarities and differences among women’s work 
experiences in terms of race, ethnicity, and class. 
Issues include labor-market discrimination, the 
wage gap, immigration, welfare reform, and affir- 
mative action. Biewener. 


ECON 150-2 The Japanese Economy 
4 sem. hrs. 


An introduction to various aspects of the Japanese 
economy, including: its industrial organization, 
industrial policy, labor relations, and the education 
system as a part of labor-force developmental poli- 
cy; the changing role of women in the economy; 
and Japan’s complex place in the world economy, 
especially relative to the United States and to East 
Asia. The selection of topics for emphasis depends 
on the students’ interests. Aoki. 


ECON 200-1 Intermediate Microeconomics 
4 sem. hrs. Prereg.: ECON 100 and 101. 


An intermediate course in the theory of consumer 
choice, producer choice, market structures, general 
equilibrium, and welfare economics. Special 
emphasis on the efficiency of market allocation of 
resources and the causes of market failure. Basch. 


ECON 201-2 Intermediate Macroeconomics 
4 sem. hrs. Prereq.: ECON 100 and 101. 


An intermediate course in the theory, measure- 
ment, and application of national income and 
employment concepts, with particular attention 
to the effectiveness of recent fiscal and monetary 
policies in achieving price stability, full employ- 
ment, and sustained economic growth. Sawtelle. 


ECON 203-2 Economic Models and 
Quantitative Methods 
4 sem. hrs. Prereq.: ECON 100 and 101. 


An introduction to the basic mathematical con- 
cepts and techniques most often used in economic 
analysis. Algebra and differential calculus are used 
to develop and analyze simple economic models of 
consumer and producer behavior and of national 
income determination. The technique of regression 
analysis, which uses data to estimate the parame- 
ters of economic models, is introduced. Staff. 
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ECON 214-1 Women in the World Economy 
(DWC) 


4 sem. hrs. Prereg.: ECON 100 and 101, or consent of the 
instructor. 


A study of the theoretical and practical implications 
of considering development from the perspective of 
women. Feminist theories of patriarchy and gen- 
dered divisions of labor are used to reconceptualize 
Third World development issues. Policy debates 
about education, health care, and reproductive 
rights are also studied in this light. Biewener. 


[ECON 216-2 Economic Development (DWC) 


4 sem. hrs. Not offered in 2000-2001.] Prereq.: ECON 100 
and 101. 


An examination of different theoretical approach- 
es to development issues in the “Third World,” 
along with a general appreciation of the economic 
history and particular development problems of 
these countries. Attention is given to how different 
theoretical approaches propose alternative policy 
recommendations for development. Biewener. 


ECON 218-1 International Trade 
4 sem. hrs. Prereg.: ECON 100 and 101. 


Introduces students to international trade theory 
and policy with an emphasis on issues of current 
interest. Examines theories of why nations trade, 
the political economy of trade protection and 
strategic trade policy, debates surrounding the 
growth of transnational corporations, and con- 
cerns about international competitiveness. Staff. 


ECON 220-2 International Monetary Systems 
4 sem. hrs. Prereg.: Eco 100 and 101. 


Introduces students to international monetary the- 
ory and policy. Examines the political economy of 
international monetary systems, the behavior of 
international financial markets, the balance of 
payments, exchange rates, international debt prob- 
lems, and the role of the International Monetary 
Fund. Current events are emphasized throughout 
the course. Staff. 


[ECON 225-2 Political Economy of U.S. 
Capitalism 

4 sem. hrs. Not offered in 2000-2001.] Prereq.: ECON 100 
and 101, or consent of the instructor. 

Using original texts and contemporary interpreta- 
tions, the course examines Marxian economic the- 
ory’s critical analysis of class and capitalism. 
Marxian and mainstream economic theories are 
critically compared as alternative explanations of 


various aspects of U.S. capitalism, including 
income inequality, economic instability, market 
concentration, financial fragility, technological 
change, and globalization. Aoki. 


ECON 231-1 Money and Banking 
4 sem. hrs. Prereqg.: ECON 101. 


The purpose of this course is to develop an under- 
standing of money, the U.S. financial system, and 
monetary policy. The first section examines the insti- 
tutions and markets of the U.S. monetary and finan- 
cial systems. The second section focuses on different 
theoretical frameworks, analyzing the relationship 
between the monetary and productive sectors of 
the economy, and policy alternatives. Throughout 
the semester, students follow current developments 
in monetary policy, addressing its impact on finan- 
cial processes and the economy. Aoki. 


[ECON 236-2 Public Economics 
4 sem. hrs. Not offered in 2000-2001.] Prereq.: ECON 100. 


An analysis of government spending and taxes at 
the national, state, and local level. Topics include 
explaining growth in government, who bears the 
tax burden, the future of the income tax in the 
United States, expenditure programs for the poor, 
financing health care, financing education, the rela- 
tionship among various governments in a federal 
system, and the Social Security system. Kenyon. 


ECON 239-1 Government Regulation of 
Industry 


4 sem. hrs. Prereg.: ECON 100 and 101, or consent of the 
instructor. 


Analysis of the economic rationale, methods, 
effects, and potential reforms of governmental reg- 
ulation of American industry. Specific topics 
include the regulations designed to control natural 
monopolies, restrain competition, assure the quali- 
ty of consumer products, protect the environment, 
and improve occupational safety and health. 
Special emphasis on recent trends in regulation, 
regulatory reform, and deregulation. Basch. 


[ECON 241-1 Business Competition and 
Antitrust Policy 


4 sem. hrs. Not offered in 2000-2001.] Prereg.: ECON 100 
and 101. 


An analysis of how industrial organization affects 
the nature and extent of competition among busi- 
ness firms in the United States. Theoretical and 
empirical perspectives on the determinants of 
industry structure, the links between industry 
structure and a firm’s conduct, and the overall per- 
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formance of American industry. Particular focus 
on those cases in which structure and conduct are 
purported to deviate significantly from conditions 
of perfect competition. Examination of antitrust 
policy as a means of improving the performance of 
American industry. Basch. 


ECON 242-2 Managerial Economics 
4 sem. hrs. Prereg.: ECON 100 and 101. 


Examines the application of economic analysis to 
managerial decisions concerning output, market 
performance, competitive behavior, and produc- 
tion efficiency in profit and non-profit enterprises. 
Quantitative techniques appropriate to demand 
estimation, price determination, market share 
strategies, and resource allocation are utilized in 
cost-benefit studies of management alternatives. 
Sawtelle. 


[ECON 246-1 Economics of Labor (DWC) 


4 sem. hrs. Not offered in 2000-2001.] Prereq.: ECON 100 
and 101. 


An analysis of labor markets. Topics include 
trends in employment, wage determination and 
productivity, and collective bargaining. Emphasis 
is given to the role of women in the labor market 
and to the role of public policy in improving equi- 
ty and efficiency in American labor markets. Staff. 


[ECON 247-2 Environmental Economics 


4 sem. hrs. Not offered in 2000-2001.] Prereq.: ECON 100 
and 101, or consent of the instructor. 


Analysis of environmental problems and policies, 
with emphasis on the difficulties of measuring 
environmental costs and benefits. Pricing incen- 
tives vs. direct control approaches to regulating 
water pollution, air pollution, atmospheric change 
and acid rain, and the disposal of solid and haz- 
ardous wastes. Sawtelle. 


ECON 350-1, 2 Independent Study 


4 or 8 sem. hrs. Prereq.: Consent of the department. 
Staff. 
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ECON 360-1, 2 Directed Study: Readings and 
Research 
4 sem. hrs. Prereq.: Consent of the department. 


Staff. 


ECON 370-1, 2 Internship Program 
8 or 16 sem. hrs. Prereq.: Consent of the department. 


Designed to provide the student with a supervised 
research experience, usually away from the 
College. As a complement to formal classroom 
instruction, the internship is seen as facilitating the 
transition between theory and practice. Internship 
sites include private and public institutions and 
agencies in the Greater Boston area; only under 
exceptional circumstances and with permission of 
the department may internships occur outside of 
Greater Boston or occur during the summer. 
Placements are determined by the academic back- 
ground and interests of individual students. 
Normally, the student will have completed all 
other requirements for the major prior to an 
internship. Basch. 


ECON 390-2 Special Topics in Economics 


4 sem. hrs. Prereg.: ECON 200, 201, and MATH 118, or con- 
sent of the instructor. 


An intensive study in a particular area of econom- 
ics using advanced analytical techniques. This 
course is intended for juniors and seniors concen- 
trating in economics. Class sessions usually take a 
seminar format. The topic varies from year to year. 
Possible topics include tax policy, environmental 
policy, the economics of health, feminist econom- 
ics, or income distribution. Biewener. 


ECON 393-1 Econometrics 


4 sem. hrs. Prereg.: ECON 200 and MATH 118, or consent of 
the instructor. 


An introduction to the quantitative measurement 
and analysis of actual economic phenomena using 
the technique of regression analysis. Regression 
analysis can be used to describe economic relation- 
ships, to test hypotheses about economic relation- 
ships, or to forecast future economic activity. 
Students construct and test their own econometric 
models. Students also learn to use a computer sta- 
tistical package. Kenyon. 
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Department 
of Education 
and Human 


Services 


Paul Abraham, Associate Professor, Department 
Chair, and Director of MATESL Program 


Elizabeth Fleming, Assistant Dean for Programs 
in Special Education, Lecturer 


Lynda Johnson, Assistant Dean for the MAT 
Program, Lecturer 


Jill Taylor, Associate Professor 


Janie Ward, Associate Professor and Director of 
Human Services Program 


John Ameer, Assistant Professor 

Joy Bettencourt, Assistant Professor 
Allan Blume, Assistant Professor 
Maryellen Cunnion, Assistant Professor 
Ellen Davidson, Assistant Professor 


Helen Guttentag, Assistant Professor and 
Director of Clinical Programs and 
Undergraduate Education 


Stephanie Hamel, Assistant Professor 
Gary Oakes, Assistant Professor 

Al Rocci, Assistant Professor 

Nina Senatore, Assistant Professor 
Judith Ullman, Assistant Professor 


Michael Cameron, Instructor, Coordinator of 
Program in Behavioral Education 


Janet Chumley, Instructor 
Chris Evans, Instructor and Practicum Coordinator 


Jane Hardin, Instructor and Practicum 
Coordinator 


Susan Long, Instructor 


Madalaine Pugliese, Instructor, Coordinator of 
Program in Assistive Technology 


Christine Tierney, Director of Clinical Programs 
and Undergraduate Programs in Special 
Education 


Renee Rubin, Program Coordinator, Educational 
Leadership 


Susan Ainsleigh, Lecturer 
Mary Anton-Oldenburg, Lecturer 
Barbara Berberian, Lecturer 
Karen Cahill, Lecturer 

Maria Camponaria, Lecturer 
Barbara Cauchon, Lecturer 
Jean Chandler, Lecturer 

Dan Cohen-Almeida, Lecturer 
Mary Colvario, Lecturer 
Theresa Craig, Lecturer 
Claire Cummings, Lecturer 
Robert Dahlgren, Lecturer 
Angela DiNapoli, Lecturer 
Jerome Goldberg, Lecturer 
Bert Goodrich, Lecturer 

Jan Goodrich, Lecturer 
Naomi Gordon, Lecturer 

Dan Gould, Lecturer 


Rosemary Greene, Lecturer 


Roberta Kelly, Lecturer, Coordinator, Beginning 
Teacher Center 


Cheryl Koki, Lecturer 
Susan Langer, Lecturer 
Joan McKenna, Lecturer 
Margaret Metzger, Lecturer 
Jon Mickelson, Lecturer 
Bea Mikulecky, Lecturer 
Katherine Norris, Lecturer 
Susan Plati, Lecturer 
Thomas Plati, Lecturer 
Margaret Reed, Lecturer 
Thomas Rooney, Lecturer 
Daryl Rynning, Lecturer 
Jennifer Sauriol, Lecturer 
Barbara Scotto, Lecturer 
Audrey Seyffert, Lecturer 
Michael Sherman, Lecturer 
Allan Shwedel, Lecturer 
Ann Steele, Lecturer 

Jay Sugarman, Lecturer 
Laurie Sullivan, Lecturer 
Alice Van Deusen, Lecturer 
Barbara Wilson, Lecturer 
Ann Whittredge, Lecturer 


Gretchen Thomson, Administrative Assistant, 
MATESL and the Department 


Suzanne Kowalewski, Administrative Assistant, 
Undergraduate Education and Clinical Programs 


Joseph Hemmings, Coordinator of Off-Campus 
Programs, SPED 


Alexis Boryczka, Publications Assistant, SPED 
Katheryn Manyak, Staff Assistant, MAT 


Nathan Gaul, Staff Assistant, Graduate General 
Educataion 


Anne Dvorsky, Staff Assistant, Graduate General 
Education, Beginning Teacher Center 


The Department of Education and Human 
Services offers two professional programs: 1) prepa- 
ration for teaching in inclusive classes and working 
with special needs and ESL learners; and 2) prepa- 
ration for work in human service agencies. The 
independent learning requirement is fulfilled by 
provisional practica, EDUC 350, EDUC 388, or 
HUMV 370. 


Teacher Preparation Programs 


The Simmons College teacher preparation pro- 
gram is committed to the belief that all children 
can learn. We prepare our teachers to respond to a 
variety of learning styles, to value diversity, and to 
encourage the inclusion of all learners in the class- 
room and the community. Graduates of the pro- 
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gram have a strong background in the liberal arts 
and sciences, understand their role as teachers in a 
democratic society, and are ready to enter the pro- 
fession as reflective, responsible individuals. 


The program prepares teachers at the follow- 
ing levels: 


m Early childhood teacher (grades Pre-K-3) 
= Elementary teacher (grades 1-6) 


a Middle or high school teacher in subject mat- 
ter fields (grades 5-9 or 9-12) 


m Teacher of Spanish, French, or English as a sec- 
ond language (grades Pre-K-9 or grades 5-12 ) 


w Special needs (Pre-K-9, 5-12) 


m Intensive special needs (Pre-K-12) 


The Teacher Preparation Program complies 
with Massachusetts certification requirements and 
with those of the Interstate Certification Compact, 
with certification reciprocity in 28 states. 
Massachusetts requires that all candidates for 
certification pass the Massachusetts Educator 
Certification Tests (MECT). In order for a candi- 
date to receive certification that person must 1) 
successfully complete all course and provisional- 
with-advanced-standing requirements of the 
Simmons program; 2) be recommended for 
certification by public school and college faculty 
at the conclusion of the practicum; and 3) pass all 
three sections of the Massachusetts Educator 
Certification Tests. Candidates seeking out-of-state 
certification may additionally be asked to take a 
similar exam required by that state. Department 
administrators are available to discuss specific 
certification information. 


A provisional with advanced standing teach- 
ing certificate will be awarded upon recommenda- 
tion to the Commonwealth of Massachusetts after 
completion of a baccalaureate with a concentra- 
tion in one of the liberal arts and sciences and in 
education. The programs below comply with the 
requirements of the provisional with advanced 
standing teaching certificate. The programs at the 
master’s level comply with advanced provisional 
and standard teaching certification requirements. 


There are integrated bachelor’s and master’s 
programs in most areas. These programs enable 
students to complete a reduced-credit master’s pro- 
gram during their fifth year and do a year-long 
internship in a public school classroom. At the 
completion of this program students are eligible 
for standard certification, the final stage of certifi- 
cation in Massachusetts. Students applying for this 
program must have a minimum 3.00 GPA and are 
known as Kathleen Dunn Scholars. See page 77 
for more information. Students should contact the 
director of undergraduate education for further 
information. 
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A joint social studies education major is now 
available for students majoring in early childhood, 
elementary, or special education. See page 72 for 
course sequence. Students should contact the chair 
of the education or history departments for further 
information. 


Program requirements are subject to regula- 
tion changes from the Massachusetts Department 
of Education (DOE). New regulations for certifica- 
tion have been proposed by the DOE. The pro- 
posed date of implementation is September 2001. 
Students enrolled in the current program prior to 
that date will complete current program require- 
ments. The new regulations will apply to students 
entering Simmons in Fall 2001 and afterwards. 


Program Descriptions 


Bachelor’s Programs in Education 


Majors are required to complete the following 
sequence of courses: 


Stage I. Fundamentals of Education in the 
Inclusive Classroom (Common Core) 

Stage II. Subject Matter Field(s) 

Stage III. Professional Preparation 


Stage I. Fundamentals of Education in the 
Inclusive Classroom (Common Core) 


The following courses are required for all 
general education and ESL majors: 


*EDUC 156 Schools in an Era of Change, 
4 sem. hrs. 


*EDUC 360 Teaching Strategies for the 
Inclusive Classroom, 4 sem. hrs. 


*Includes field work. 


Students in the class of 2003 and all subse- 
quent classes will be evaluated for writing compe- 
tence at the conclusion of EDUC 156 and must be 
recommended by the faculty to advance to EDUC 
360. Those students who have not demonstrated 
satisfactory literacy skills will be required to take 
a writing course recommended by the faculty and 
achieve a grade of B or better before advancing to 
EDUC 360. Students will again be evaluated after 
completion of EDUC 360. Those students who 
have not demonstrated strong academic and litera- 
cy skills will be offered other program options and 
will work closely with their advisers to find a 
match for their child-related interests in a non- 
certification field. 


Stage II. Subject Matter Field(s) 


Courses are chosen from the arts and sciences 
appropriate to the student’s specialization. 
Requirements for each level are described below. 
All students seeking certification must complete a 
major in the liberal arts or sciences as well as in 
education. Students preparing to teach must 
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demonstrate that they understand the impact of 
western and non-western civilizations on contem- 
porary American culture. Students should thus 
plan their liberal arts major, College requirements, 
and courses to fulfill particular subject matter 
requirements with their education advisers. 


Stage III. Professional Preparation 


The student chooses curriculum and methods 
courses, field work, and student teaching appro- 
priate to her level and field of specialization as 
designated below. 


Early Childhood Teacher (Pre-K-3) 


This program is designed for those who wish 
to be certified to teach or to be licensed by the 
Office for Children. In addition to the courses list- 
ed above as Stage I, Fundamentals of the Education 
in the Inclusive Classroom (Common Core), stu- 
dents are required to take subject matter courses 
and declare a liberal arts major in Stage II (below), 
and complete the education major in Stage III, 
Professional Preparation. 


Stage II. Subject Matter Field(s) 


The early childhood teacher must be broadly 
familiar with child development, learning theory, 
language acquisition, the arts, mathematics, sci- 
ence, social studies, health, and physical educa- 
tion. In order to comply with these requirements, 
students must plan their academic programs care- 
fully with an adviser in the Department of 
Education and Human Services. 


Distribution of courses in liberal arts and sci- 
ences, by advisement: PSYC 235, Developmental 
Psychology, 4 sem. hrs.; one course in art or music, 
4 sem. hrs.; one course in science, 4 sem. hrs.; one 
health-related course, 4 sem. hrs.; one course in 
American history, 4 sem. hrs.; one course in literature, 
4 sem. hrs.; one course in non-western civilization. 


Stage III. Professional Preparation 


The recommended course sequence for Stage 
III is as follows: 


RS y G33 Social and Emotional 
Development, 4 sem. hrs. 

*EDUC 346 Learners with Special Needs, 4 sem. 
hrs. Sophomore or junior year. 

*EDUC 362 Methods and Materials in Early 
Childhood Education, 4 sem. hrs. 
Junior year. 

EDUC 381 Provisional Practicum in Early 


Childhood: Pre-K, 4 sem. hrs. 


Summer I following junior year. 





Fall of Senior Year 
EDUC'307 


Prepracticum Seminar: Early 
Childhood and Elementary, no 
credit/no fee. Meets three times 


during the fall semester. 

Methods of Teaching Early 
Childhood and Elementary Reading 
and Language Arts, 4 sem. hrs. 
Curriculum and Methods of 
Teaching Mathematics at the Early 
Childhood and Elementary School 
Level, 4 sem. hrs. 


*EDUC 364 


"EDUC. 567 


Spring of Senior Year 
EDUC 386 Practicum in Early Childhood: K- 
3, 8-12 sem. hrs. This 14-week 


practicum is taken concurrently 
with EDUC 308. 

Seminar in Teaching and Learning 
at the Early Childhood and 
Elementary Level, 4 sem. hrs. 
Taken concurrently with EDUC 
386. 


*Includes field work. 


EDUC 308 


It is strongly recommended that students take 
ENGL 366, Survey of Literature for Children and 
Young Adults; EDUC 324, Integrating Educational 
Technology in the Classroom; and EDUC 108, 
Introduction to Early Childhood Education. 


Early Childhood Minor 


EDUC 108 Introduction to Early Childhood 
Education 

EDUC 156 Schools in an Era of Change 

EDUC 360 Teaching Strategies for the 
Inclusive Classroom 

EDUC 346 Learners with Special Needs 

EDUC 362 Methods and Materials in Early 


Childhood Education 


Elementary Teacher (Grades 1-6) 


In addition to the sequence of courses in Stage 
I, Fundamentals of Education in the Inclusive 
Classroom (Common Core), students are also 
required to complete requirements in Stage II, 
Subject Matter Field(s), and Stage III, Professional 
Preparation, to complete the major in education 
and meet state regulations. 


Stage II. Subject Matter Field(s) 


Elementary teachers must demonstrate compe- 
tence in all areas of the elementary school curricu- 
lum: reading, communication, mathematics, sci- 
ence, social studies, the arts, health, and physical 
education. Students must plan their course selec- 
tions in Stage II with an adviser in the Department 
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of Education and Human Services in order to com- 
ply with state regulations, and to meet all College 
requirements. The following courses are required: 


m One course in literature, 4 sem. hrs. 
m One course in science, 4 sem. hrs. 


= One course in mathematics at the appropriate 
level or one course in which mathematics is 
applied, or passing the math competency test, 
4 sem. hrs. 


m= One course in American history, 4 sem. hrs. 


m One course from among those listed under 
African American studies or that deals with 
non-Western culture, 4 sem. hrs. 


mw One course in art or music, 4 sem. hrs. 


ge ONUTR,LIOPNUTRALISNUPR ASOD PSYS 
245, or demonstrated competency in health 
issues, 4 sem. hrs. 
It is strongly recommended that students 
take ENGL 366, Survey of Literature for Children 
and Young Adults, and EDUC 324, Integrating 
Educational Technology in the Classroom. 


Stage III. Professional Preparation 


The following courses are required: 


PSYG23 5 Developmental Psychology, 
4 sem. hrs. 

*EDUC 361 Methods and Materials in 
Elementary Curriculum, 4 sem. hrs. 

*EDUC 364 Methods of Teaching Early 
Childhood and Elementary 
Reading and Language Arts, 
4 sem. hrs. 

*EDUC 367 = Curriculum and Methods for 
Teaching Mathematics at the Early 
Childhood and Elementary School 
Level, 4 sem. hrs. 

EDUG332 Provisional Practicum: Elementary 
School (Grades 1-6), 8-12 sem. hrs. 

EDUC 307 Prepracticum Seminar: Early 
Childhood and Elementary, no 
credit/no fee. Meets three times 
during the fall senior semester. 

EDUC 308 Seminar in Teaching and Learning at 
the Early Childhood and Elementary 
Level, 4 sem. hrs. Taken concurrent- 
ly with EDUC 382. 

*Includes field work. 


Elementary Minor 
*EDUC 156 Schools in an Era of Change 


*EDUC 360 Teaching Strategies for the 
Inclusive Classroom 
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*EDUC 346 Learners with Special Needs or 
other appropriate special edu- 
cation course 

*EDUC 361 Methods and Materials in 
Elementary Education 

or *EDUC 364 Methods of Teaching Early 
Childhood and Elementary 
Reading and Language Arts 

or EDUG 367 Curriculum and Methods of 
Teaching Mathematics at the 
Early Childhood and 
Elementary School Level 


An additional education course 


or HUMV 137 Growth and Change in 
Individuals and Families 


or ENGL 366 Survey of Literature for 
Children and Young Adults 


*Includes field work. 


Joint Social Studies Education Major 


This joint major is designed for elementary 
and early childhood majors. Courses were selected 
that would best prepare teaching candidates for the 
social studies curriculum now mandated by the 
Massachusetts Curriculum Frameworks and taught 
in public school classrooms. They were also 
designed to prepare candidates for the Massachusetts 
Educator Certification Tests (MECT) that are now 
required of all teacher candidates. 


Students should work closely with their advi- 
sors in the Education and the History departments 
to plan their course of study. In addition to the 
courses prescribed in the joint major, students will 
need to take those courses that will complete their 
subject matter knowledge required for certification 
as well as those courses that fulfill the College 
requirements. 


Those students who plan to follow the five 
year program will have even more flexibility in 
course selection and electives. 


Elementary Major (100 Credits) 


"HIST 140 History of American Civilization I: 
1607-1877 


"HIST 141 History of American Civilization 
II: 1877-1975 


"HIST 101 World Civilizations II 

or HIST 222 Greek and Roman History 

or HIST 224 Europe and The Renaissance 

"HIST, 210 The African American Experience 
from Colonial Times to 
Reconstruction 

or HIST 211 The African American Experience 
from Reconstruction to the 1980’s 

or HIST 212 Topics in African History 

or HIST 213 Race and Ethnicity in U.S. History 
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or HIST 201 The Dynamics of Japanese History 
or HIST 206 The Rise of Modern China 
TECON 100 Principles of Microeconomics 


or ECON 101 Principles of Macroeconomics 
pPOTSe OL 

or ROLS 212 
or POLS 217 
or POLS 218 Parties and Elections 


"History Seminar at 300 Level (HIST 397: 
Historical Methods strongly recommend) 


TChoice of one East Asian Course at 200 Level 
(HIST 202: Asia to the 18th Century recommended) 


TEDUC 156 
TEDUC 360 


Introduction to American Politics 
The American Congress 
American Public Policy 


Schools in an Era of Change 
Teaching Strategies for the 
Inclusive Classroom 
Methods and Materials in 
Elementary Curriculum 
Methods of Teaching Early 
Childhood and Elementary 
Reading and Language Arts 


TEDUC 361 


TEDUC 364 


TEDUC 367 ~— Curriculum and Methods of 
Teaching Mathematics at the Early 
Childhood and Elementary School 


Level 

Provisional Practicum: Elementary 
School (12 credits) 

Seminar in Teaching and Learning 
at the Early Childhood and 
Elementary Level 


TEDUC 382 


TEDUC 308 


Additional Subject Matter Required (20 
Credits) 


TENGL 366 — Survey of Literature for Children 
or other literature course 
‘NUTR 111 Fundamentals of Nutrition Science 


'NATSC 110* Great Discoveries in Science 
‘PHYS 105* — Science and Technology in the Every- 
day World: The Way Things Work 
TArt/Music 4 credit course 

Psychology Prerequisites (8 credits) 
EPSY Gill01 


tPSYC 235 


Introduction to Psychology 
Developmental Psychology 


Strongly Recommended 


TEDUC 324 Integrating Educational 


Technology in the Classroom 


Early Childhood Major (108-112 Credits) 


Same as above with the following modifications: 

TEDUC 362 ~=Methods and Materials in Early 
Childhood Education (instead of 
Edu 361) 





"EDUC 386 Provisional Practicum in Early 
Childhood: K-3 (8 Credits) 

TEDUC 381 Provisional Practicum in Early 
Childhood: PreK (4 Credits) 
(instead of Edu 382) 

"EDUC 346 Learners with Special Needs 

PSY G335 Social and Emotional Development 

"EDUC 108 Introduction to Early Childhood 
(recommended) 

"Infrequently offered 


*These are two recommended science courses. 
Other science courses may be substituted with 
departmental approval. 


The course sequence for the joint social stud- 
ies/education major is as follows: 


Freshman Year 
HIST 140 
HIST 141 
EDUC 156 


Sophomore Year 

HIST 101/222/224* 
ECON 100/101 

POLSA O1M210/2 17/243" 
EDUC 360 


Junior Year 
HIST 210/211/212/213/201/206 
One East Asian Course (200+ level) 


PSY Gi335 (Early Childhood) 

EDUC 346 (Early Childhood) 

EDUC 361 (Elementary/EDUC 362 Early 
Childhood) 

Summer I 

EDUC 381 (Early Childhood) 

Senior Year 

EDUC 364 

EDUC 367 

EDUC 308 


EDUC 382 (12 credits) Elementary/EDUC 386 
(12 credits) Early Childhood 


History seminar at the 300 level (HIST 397 recom- 
mended) 


* At least four (4) courses must be at the 200 or 
300 level. If a student takes HIST 101 instead of 
the optional HIST 222 or HIST 224, she must take 
a 200 level Political Science course. If a student 
takes POLS 101, she must take either HIST 222 or 
HIST 224. 
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Middle School Teacher (Grades 5-9) 


or 


High School Teacher (Grades 9-12) in 
Subject Matter Fields 


or 
Teacher of Spanish, French, or English as a 
Second Language (Grades 5-12) 


Students may prepare to teach at the middle 
school or high school level by having a double 
major in education and in a subject matter area 
taught in public schools. In addition to the 
sequence of courses in Stage I above, students are 
required to take the courses in Stage II, the Subject 
Matter Field, and in Stage III, Professional 
Preparation, listed below. Students are also required 
to take one course in non-Western civilization. 


Stage II. Subject Matter Field(s) 


Special subject teachers at the high school and 
middle school levels must complete the require- 
ments for a major in their subject matter fields. In 
some areas, additional/specific courses are required 
by state regulations. Students must consult with an 
adviser in the Department of Education and Human 
Services while planning their academic major. 


Teacher of biology: A major in biology is 
required. (Students concentrating in nutrition must 
do additional work in biology.) 


Teacher of chemistry: A major in chemistry is 
required. 


Teacher of English: A major in English is 
required, including a course in linguistics. 


Teacher of English as a second language: A 
major in a modern foreign language or English is 
recommended, but other liberal arts majors are 
possible. However, competence in a foreign lan- 
guage at or above the intermediate level is 
required, as are the following courses for provi- 
sional certification with advanced standing: ML 
310, Introduction to Linguistics and English 
Grammar, 4 sem. hrs.; EDUC 351, Bilingualism 
and Language Variation in Multicultural Settings, 
EDUC 379, Teaching English as a Second Language 
Methodolgy and Curriculum Development. 


Teacher of history: A major in history is 
required, including a course in the origin and 
development of world cultures. 


Teacher of modern world language: A major in 
a foreign language is required. Twenty semester 
hours must be above the intermediate level, and 
advanced composition and conversation, linguistics, 
and theories of first and second language acquisi- 
tion must be included. Students must demonstrate 
fluency as determined by the Department of Modern 
Languages and Literature before student teaching. 
In addition, Massachusetts certification requires a 
demonstration of proficiency at or above the 
advanced level according to ACTFL/ALR guidelines. 
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Teacher of mathematics: A major in mathe- 
matics is required including a course in number 
theory. 

Teacher of social studies: A major in history, 
political science, economics, international rela- 
tions, or sociology is required. The following 
courses must be taken, either as part of the chosen 
major or in addition to it: 


Two American history courses, 4 sem. hrs. each. 


HIST 100 World Civilizations I: Pre-Modern 
Societies, 4 sem. hrs. 


POLS 101 Introduction to American Politics, 
4 sem. hrs. 
POLS 102 Introduction to International 


Politics, 4 sem. hrs. 
or other demonstration of competency in geography. 
ECON 100 Principles of Microeconomics, 
4 sem. hrs. 
or ECON 101 Principles of Macroeconomics, 
4 sem. hrs. 
SOCI 101 Principles of Sociology, 4 sem. hrs. 
BOUSe21S The Politics of Race and Ethnicity 
or SOCI 249 Inequality: Race, Class, and 
Gender in Comparative Settings 
or ECON 214 Women in the World Economy 
or an African American history course, 4 sem. hrs. 


Stage III. Professional Preparation 
The following courses are required: 


PSYC. 236 Psychology of Adolescence, 4 sem. 
rs. 


Fall of Senior Year 


EDUC 309 Prepracticum Seminar: Middle and 
High School, no credit/no fee. 
Meets three times during the fall 
senior semester. 


EDUC 355 Issues in Teaching and Learning for 
Middle and High School Teachers, 
4 sem. hrs. (Field work required) 
One course, EDUC 371-378, in 
curriculum and methods of teach- 
ing a specific subject area in middle 
and high schools, 4 sem. hrs. (Field 
work required.) 


Spring of Senior Year 

EDUC 310 Seminar in Teaching and Learning 
at the Middle and High School 
Level, 4 sem. hrs. Taken concur- 
rently with EDUC 383, EDUC 
384, and EDUC 385 

EDUC 383 Provisional Practicum: Middle 
School (Grades 5-9), 8-12 sem. hrs. 

or EDUC 384 Provisional Practicum: High School 
(Grades 9-12), 8-12 sem. hrs. 
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or EDUC 385 Provisional Practicum: French, 
Spanish, ESL (Grades 5-12), 8-16 
sem. hrs. 

Strongly recommended: 

EDUC 324 Integrating Educational 


Technology in the Classroom 


Middle/High Schools Minor 


*EDUC 156 — Schools in an Era of Change 

*EDUC 346 Learners with Special Needs or 
other appropriate course in Special 
Education 

*EDUC 360 Teaching Strategies for the 
Inclusive Classroom 

*EDUC 355 _ Issues in Teaching and Learning 
for Middle and High School 
Teachers 

HUMV 137 Growth and Change in Individuals 


and Families 
or another education course 
*Field work required. 


Programs in Special Education 


The certification in Massachusetts is for spe- 
cial needs (Pre-K-9 or 5-12) and intensive special 
needs (Pre-K-12). Students interested in preparing 
for the Inclusion Specialist Program (which pro- 
vides certification in both special needs and inten- 
sive special needs) should see the assistant dean of 
programs in special education for further informa- 
tion. In accordance with state requirements, the 
Simmons programs in special education are com- 
petency based. For this reason, transfer credit for 
course work completed at other institutions will 
not be granted automatically. A student’s compe- 
tence in course work completed elsewhere will be 
evaluated by the Simmons departmental faculty. 
Students who choose this program must have a 
major in the liberal arts or sciences. 


Special Needs (Pre-K-9, 5-12) 


This major prepares teachers in inclusive 
education for learners with special needs, placing 
emphasis on collaborative consultation, general 
education classroom accommodations, curriculum 
strategies, and family involvement. The program 
responds to today’s critical need to train personnel 
in public and private schools, and residential pro- 
grams to teach learners with special needs and to 


implement a philosophy of inclusion in all settings. 


The usual sequence of courses is as follows: 


Freshman and Sophomore Years 
| d Gh CUT 
Po VG 


*EDUC 346 Learners with Special Needs, 
4 sem. hrs. 


Introduction to Psychology, 4 sem. hrs. 
Developmental Psychology, 4 sem. hrs. 





Junior Year 


*EDUC 343 _ Issues in the Education of Learners 
with Special Needs, 4 sem. hrs. 
*EDUC 302 — Strategies for Teaching Learners 


with Special Needs II: Math and 
Science, Pre-K-9, 4 sem. hrs. 


or *EDUC 304 Strategies for Teaching Learners 
with Special Needs II: Math and 
Science, 5-12, 4 sem. hrs. 


Senior Year 


EDVG 311 Prepracticum Seminar: Special 
Needs Pre-K-9; Special Needs S- 
12; no fee/no credit. Meets weekly 
with graduate special needs semi- 


nars fall of senior year. 


*EDUC 301 — Strategies for Teaching Learners 
with Special Needs I: Reading and 
Language Arts and Social 


Studies, Pre-K-9, 4 sem. hrs. 
Strategies for Teaching Learners 
with Special Needs I: English and 
Social Studies, 5-12, 4 sem. hrs. 
Formal and Informal Assessment, 
4 sem. hrs. 


FEDUC303 


eEDUC 26 


*EDUC 341 Classroom Management for 
Learners with Special Needs in 


Inclusive Settings, 4 sem. hrs. 


EDUC 338 Provisional Practicum: Special 
Needs, Pre-K-9, 12-16 sem. hrs. 


Year-long seminar. 

or EDUC 339 Provisional Practicum: Special 
Needs, 5-12, 12-16 sem. hrs. 
Year-long seminar. 


*Includes field work. 


Students completing the major in special needs 
at the undergraduate level will be eligible for 
Massachusetts Department of Education provi- 
sional with advanced standing certification as 
Teacher of Children with Special Needs, Pre-K-9 
or 5-12. 


Special Needs Minor (Pre-K-9) - Sample 


EDUC 301 Strategies for Special Needs I: 
Reading and Language Arts and 
Social Studies, Pre-K-9 

EDUC 302 Strategies for Special Needs II: 
Math and Science, Pre-K-9 

EDUC 341 Classroom Management for 
Learners with Special Needs in 
Inclusive Settings 

EDUC 343 Issues in the Education of Learners 
with Special Needs 

EDUC 346 Learners with Special Needs 
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Special Needs Minor (5-12) - Sample 

EDUC 303 Strategies for Teaching Learners 
with Special Needs I: English and 
Social Studies, 5-12 

EDUC 304 Strategies for Teaching Learners 
with Special Needs II: Math and 
Science, 5-12 

EDUC 341 Classroom Management for 
Learners with Special Needs in 
Inclusive Settings 

EDUC 343 Issues in the Education of Learners 
with Special Needs 


EDUC 346 Learners with Special Needs 


Intensive Special Needs (Pre-K-12) 


The intensive special needs major (Pre-K-12) 
prepares teachers to work with learners with 
severe or intensive special needs. Students are pre- 
pared to teach in inclusive general education class- 
rooms, in self-contained special education classes 
in general public schools or in special residential 
or day schools, and to support the inclusion of 
students with special needs into the community, 
school, and workplace. Students are prepared to 
teach age-appropriate skills to learners in pre- 
school, elementary, middle, and high school 
settings and will have field experience at all four 
levels. These skills range from communication, 
self-help, and social behavior to survival reading, 
simple computation, and specific job skills. The 
usual sequence of courses is as follows: 


Freshman and Sophomore Years 
PSYGetOt Introduction to Psychology, 


4 sem. hrs. 

PSYG@r no Developmental Psychology, 
4 sem. hrs. 

*EDUC 346 Learners with Special Needs, 
4 sem. hrs. 


Junior Year 

*EDUC 342 Analysis of Behavior: Principles 
and Classroom Applications, 4 
sem. hrs. 

*EDUC 343 _ Issues in the Education of Learners 
with Special Needs, 4 sem. hrs. 

*EDUC 347 Assessment and Curriculum 
Development for Learners with 


Intensive Special Needs, 4 sem. hrs. 


Senior Year 

*EDUC 301 — Strategies for Teaching Learners 
with Special Needs: Reading and 
Language Arts and Social Studies 
(Pre-K-9), 4 sem. hrs. 

EDUC Prepracticum Seminar: Intensive 
Special Needs Pre- K-12, no fee/no 
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credit. Meets weekly with graduate 
intensive special needs seminars, 
fall semester. 

*EDUC 348 Analysis of Community Resources 
and Development of the Trainer 
Advocate Role, 4 sem. hrs. 

EDUC 368 Provisional Practicum: Intensive 
Special Needs, Pre-K-12, 12-16 
sem. hrs. (Year-long seminar.) 

*Includes field work. 


Students who major in intensive special needs 
at the undergraduate level will be eligible for 
Massachusetts Department of Education provi- 
sional with advanced standing certification as 
Teacher of Children with Intensive Special Needs, 
Pre-K-12. 


Intensive Special Needs Minor (Pre-K-12) - 

Sample 

EDUC 342 Analysis of Behavior: Principles 
and Classroom Applications, 
4 sem. hrs. 

EDUC 343 Issues in the Education of Learners 
with Special Needs, 4 sem. hrs. 

EDUC 346 Learners with Special Needs, 
4 sem. hrs. 

EDUC 347 Assessment and Curriculum 
Development for Learners with 
Intensive Special Needs, 4 sem. hrs. 

EDUC 348 Analysis of Community Resources 
and Development of the Trainer 
Advocate Role, 4 sem. hrs. 


English as a Second Language (5-12) 

The English as a Second Language Program 
prepares teachers to work with non-native English 
speakers. Students are prepared to work in public 
schools in self-contained and pull-out classrooms at 
middle and high school levels. This program 
should be taken concurrently with a concentration 
in one of the liberal arts or sciences. A strong back- 
ground in a second language and culture is neces- 
sary. (A semester abroad is strongly encouraged.) 


Freshman and Sophomore Years 

Foreign language (101, 102, or appropriate level) 
PSVG@4L 011. Introduction to Psychology 
EDUC 156 Schools in an Era of Change 


Sophomore Year 
Foreign language (201, 202, or appropriate level) 
BS YG 236 Psychology of Adolescence 


EDUC 360 Teaching Strategies for the 
Inclusive Classroom 
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Junior Year 
Foreign language (240, 245, or appropriate level) 


EDUG3 792 TESL Methodology and 
Curriculum Development 
ML310 Introduction to Linguistics and 


English Grammar 


Senior Year 


EDUC 351 Bilingualism and Language 
Variation in Multicultural Settings 
EDUC 385 Provisional Practicum: French, 


Spanish, ESL (Grades 5-12) 


Integrated Bachelor’s-Master’s Program 
(Kathleen Dunn Scholars) 


This five-year program is planned for students 
who wish to take more liberal arts and science elec- 
tives in addition to their liberal arts and science majors 
at the undergraduate level and who wish to have a 
full year clinical experience at the graduate level. 


The fifth year of the program is a full-year 
internship in a public school. The independent 
learning (8 sem. hrs.) requirement must be com- 
pleted during the fourth year of the program for 
students to receive their undergraduate degree at 
that time. Programs are individually arranged to 
meet students’ specific needs. Students must com- 
plete a formal application to the MAT, MATESL, 
or M.S.Ed. programs during their junior year. The 
two degrees will be awarded sequentially or con- 
currently, depending on each student’s course of 
study. Students in the integrated program will nor- 
mally receive standard certification. Prerequisites 
include the required psychology courses and at 
least three education courses with field work at 
the level of certification that is being sought. 


Requirements. Completion of a minimum of 
36 semester hours beyond the 128 needed for the 
B.A. or B.S. for standard certification for the 
MAT, MATESL, or M.S.Ed. degrees. Program 
administrators will explain all options for the inte- 
grated degrees. Applicants to the program must 
have a minimum GPA of 3.00. Students in this 
program are known as Kathleen Dunn Scholars. 


Graduate Programs in Education 


For information about the MAT program, 
the MATESL program, the M.S.Ed., Education 
Specialist Degree (Ed.S.) Programs, and Certificates 
of Advanced Graduate Study, see pages 173. For 
information about the school library media special- 
ist program, please consult the catalog for the 
Graduate School of Library and Information Science. 


Human Services Program 


This program is designed for students who 
wish to work in either public or private human 


service organizations. It consists of core require- 
ments, electives to be planned with the adviser, 
and an internship in the senior year. A total of 44 
semester hours is required. 


I. Core requirements: 


HUMV 130 — Introduction to Human Services, 
4 sem. hrs. 

BDUGIS5 Handicapping Conditions: Needs, 
Laws, and Rights, 4 sem. hrs. 

HUMV 137 Growth and Change in Individuals 
and Families, 4 sem. hrs. 

HS tae? History of Sexuality and the 
Family, 4 sem. hrs. 

or SOCI 230 Family and Society, 4 sem. hrs. 

HUMV 212 Human Service Advocacy, 4 sem. 
hrs. 

HUMV 231 ~The Family, Public Policy, and 
Social Agencies, 4 sem. hrs. 

HUMV 235 Communication and Intervention 


Skills in the Helping Professions, 
4 sem. hrs. 


II. Program electives: 


In consultation with their advisers, students 
will design a specific program including at least 
two additional electives that reflect their particular 
interests. One elective must be in African American 
studies or another minority culture. Students are 
encouraged to choose electives from psychology, 
sociology, economics, or political science. 


Il. Internship: 
HUMV 370 _ Internship in Human Services, 


8 sem. hrs. 


Human Services Minor 


HUMYV 130 Introduction to Human Services 

HUMV 137 Growth and Change in Individuals 
and Families 

HUMV 212 Human Service Advocacy 

HUMV 231 ~The Family, Public Policy, and 
Social Agencies 

or EDUC 135 Handicapping Conditions: Needs, 
Laws, and Rights 

HUMV 235 Communication and Intervention 


Skills in the Helping Professions 


Sociology-Human Services Double Major 


The double major in sociology and human 
services is designed to combine the study of social 
behavior and society with the study of social ser- 
vice issues related to the delivery of human ser- 
vices in contemporary society. See page 160 for 
further information. 
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Courses in General Education 


EDUC 108-1 Introduction to Early Childhood 
Education 
4 sem. hrs. 


A comprehensive view of early childhood educa- 
tion with particular focus on the critical examina- 
tion of models of effective early childhood pro- 
grams and practices. The social contexts of the 
education of young children are emphasized, with 
attention to the role of culture, families, peers, 
play, and social behaviors. Specific programs and 
models of early childhood education are exam- 
ined. Site visits required. Staff. 


EDUC 135-1, 2 Handicapping Conditions: 
Needs, Laws, and Rights 
4 sem. hrs. 


Provides an overview of major areas of mental and 
physical disability and explores some of the issues 
facing citizens with disabilities in today’s society. 
Topics include a survey of handicapping condi- 
tions, a history of the treatment of individuals 
with disabilities, recent legislation and litigation 
affecting handicapped citizens, the principle of 
normalization, and issues involved in integrating 
citizens with disabilities into the mainstream 

of society. This course is intended for individuals 
entering any field in which they anticipate working 
with people in management, health, and/or service 
areas. Van Deusen. 


EDUC 156-1, 2 Schools in an Era of Change 
(M5) 
4 sem. hrs. 


An examination of schools today in context, as 
they serve a heterogeneous population of multira- 
cial, multicultural, bilingual, and special needs 
learners. Topics include schools as social organiza- 
tions and agents of change in society; excellence 
and equity in education; the philosophy and histo- 
ry of education; the impact of computer technolo- 
gy; and current topics in education. Field work 
and some computer use are required. Staff. 


EDUC 201 Learning from our Lives: Women, 
Inquiry, and Autobiography in Education 
4 sem. hrs. 


This course examines women’s autobiography, 
writing, research, reflection, and inquiry in the 
field of education. Interviews, autobiography, 
portraiture, photo-documentation, ethnography, 
and teacher-research are explored. Group discus- 
sion, in-class projects, and student-designed 
inquiry projects are included. The skill to reflect 
and write about practice and lived experience in 
education is emphasized. Staff. 
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EDUC 307-1 Prepracticum Seminar: Early 
Childhood and Elementary 
Noncredit. 


Students meet three times during the fall semester 
prior to their spring practicum. Prepracticum 
portfolios are presented, competencies and 
requirements for the practicum are reviewed, and 
students meet with their practicum supervisors at 
the final seminar session. Guttentag. 


EDUC 308-2 Seminar in Teaching and 
Learning at the Early Childhood and 
Elementary Level 

4 sem. hrs. 


Students apply theoretical knowledge of pedagogy 
and developmental learning to develop lesson 
plans, integrated curriculum units, and interven- 
tion plans for individual learners needing academic 
or behavioral modifications. Issues of classroom 
management, communication with parents, assess- 
ment, and legal and ethical issues are addressed. 
Professional portfolios are reviewed and shared. 
This course is taken in conjunction with the stu- 
dent’s spring practicum. Staff. 


EDUC 309-1 Prepracticum Seminar: Middle 
and High School 
Noncredit. 


Students meet three times during the fall semester 
prior to their spring practicum. Prepracticum port- 
folios are presented, competencies and require- 
ments for the practicum are reviewed, and stu- 
dents meet with their practicum supervisors at the 
final seminar session. Staff. 


EDUC 310-2 Seminar in Teaching and 
Learning at the Middle and High School Level 


4 sem. hrs. 


Students apply theoretical knowledge of pedagogy 
and developmental learning to develop lesson 
plans, integrate curriculum units, and consider 
models of effective classroom management. Focus 
is ON ways to use appropriate assessment proce- 
dures and to adapt curriculum to provide for indi- 
vidual differences. Issues of effective parent com- 
munication, legal and ethical issues, and profes- 
sional portfolio development are also addressed. 
This course is taken in conjunction with the stu- 
dent’s spring practicum. Rocci, Rooney, Ullman. 


EDUC 324/GEDUC 424 Integrating 
Educational Technology in the Classroom 
4 sem. hrs. Prereq.: Stage | courses. 


Emphasizes understanding the role of technology 
as a teaching tool within the broader concept of 
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curriculum development. Students will explore 
ways in which computer technology, such as the 
Internet, can provide new avenues of learning in 
heterogeneous classrooms. They will learn to evalu- 
ate software and to adapt their use to the develop- 
mental stages and learning styles of students across 
grade levels. Students will design several curricu- 
lum projects integrating a range of technologies. 


EDUC 325 Theory and Practice of Early 
Childhood 


4 sem. hrs. 


Using the theoretical foundations of Froebel, 
Montessori, Patty Smith Hill, Lucy Sprague 
Mitchell, Piaget, and research-based studies, this 
course examines today’s early childhood programs 
and kindergartens. A framework of early child- 
hood development provides the foundation for the 
exploration of topics such as play, emerging litera- 
cy, cultural and linguistic diversity, and school 
readiness. Staff. 


EDUC 349-1, 2 Individual Study 
4 sem. hrs. 


By arrangement with individual members of the 
department. 


EDUC 350-1, 2 Independent Study 
4 sem. hrs. 


By arrangement with individual members of the 
department. 


EDUC 351/TESL 451-1, 2 Bilingualism and 
Language Variation in Multicultural Settings 
4 sem. hrs. 

Students examine language policy, minority lan- 
guage rights, and linguistic and political issues 
affecting bilingual education. Students investigate 
the effects of gender, race, and culture on language 
use within our society and examine theoretical and 
practical guidelines for teaching in a multicultural 
context. Special attention is given to assessment 
procedures and to the involvement of parents in 
their children’s education. Chumley. 


EDUC 355/GEDUC 455-1 Issues in Teaching 
and Learning for Middle and High School 
Teachers 

4 sem. hrs. 


Consideration of professional issues for teachers 
and students at the middle and high school levels. 
The current status of school reform efforts, the 
multicultural debate, and other issues of race, gen- 
der, and sexual orientation are studied. The effect 


of the culture of the school is examined as well as 
the influence of television as a medium of educa- 
tion. Field work required if not taken concurrently 
with subject area methods course. Ameer, Rocci. 


EDUC 360/GEDUC 460 Teaching Strategies 
for the Inclusive Classroom 
4 sem. hrs. Prereg.: EDUC 156 and consent of the department. 


Students examine a variety of teaching strategies 
applicable to students in heterogeneous class- 
rooms; techniques to individualize instruction and 
promote mastery learning; development of cooper- 
ative learning strategies; consideration of specific 
classroom and behavior management procedures. 
Field work required. Bettencourt, Chaet, Johnson, 
Senatore. 


EDUC 361/GEDUC 461-2 Methods and 
Materials in Elementary Curriculum 
4 sem. hrs. Prereq.: Stage I. 


This course considers methods and materials for 
elementary curriculum in social studies, science, 
music, and art, with emphasis on the unit approach 
to curriculum organization. It will incorporate the 
use of audiovisual materials. The experimental 
model and techniques of observation are exam- 
ined. Field experience is required in an inclusive 
classroom or a museum setting. Sugarman. 


EDUC 362/GEDUC 462-2 Methods and 
Materials in Early Childhood Education 


4 sem. hrs. Prereq.: Stage | courses; two courses in child 
development. 


A thorough exploration of early childhood pro- 
gramming (birth-8), with a focus on the impor- 
tance of the physical, emotional, and cognitive 
development of young children. Emphasis is on 
adapting materials and methods to the needs of 
each child, including those with special needs. 
Topics include room arrangement and adaptations, 
equipment uses, sensory and creative experiences, 
dramatic play, and major curriculum areas. 
Participation in special workshops and field place- 
ment are required. Staff. 


EDUC 364/GEDUC 464-1 Methods of 
Teaching Early Childhood and Elementary 
Reading and Language Arts 

4 sem. hrs. Prereq.: Stage |. 


Considers methods of assessment and instruction in 
the specific components of reading: readiness skills, 
decoding strategies, oral reading, and comprehen- 
sion skills. Grouped and individualized classroom 
teaching formats are examined. The use of litera- 
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ture, poetry, and the writing process is also exam- 
ined, along with strategies for modifying curriculum 
for special needs learners. Two mornings per week 
of field work required if taken concurrently with 
EDUC 367. Goldberg, Guttentag, Scotto, Sullivan. 


EDUC 367/GEDUC 467-1 Curriculum and 
Methods of Teaching Mathematics at the 
Early Childhood and Elementary School Level 
4 sem. hrs. Prereq.: Stage I. 


The basic topics of elementary mathematics are 
considered from contemporary viewpoints. Through 
lectures and laboratory work, the course reinforces 
mathematics learning. Examination of varying 
pupil responses and techniques of instruction and 
experience in construction of curriculum units are 
covered. Field experience in an inclusive classroom 
is required for implementation of basic skills com- 
petency. Two mornings a week of fieldwork 
required if taken concurrently with EDUC 364. 
Davidson, Hamel. 


EDUC 371/GEDUC 471-1 Curriculum and 
Methods of Teaching English at the Middle 
or High School Level 

4 sem. hrs. Prereq.: Stage |. 


A consideration of issues in the teaching of English 
at the high school and middle school levels, includ- 
ing selection and justification of content, models 
of curriculum design, lesson and unit planning, 
history and structure of English language, and lan- 
guage acquisition theories as applied to teaching. 
Observing and aiding experiences in inclusive 
English classrooms at the middle or high school 
level are an important part of the course. Metzger, 
Colvario, Fisher. 


EDUC 372/GEDUC 472-1 Curriculum and 
Methods of Teaching Modern Foreign 
Languages at the High School or Middle 
School Level 


4 sem. hrs. Prereq.: Course in advanced composition or 
Stylistics, Stage I. 

Consideration of major pedagogical issues in 
teaching a modern foreign language with specific 
attention to theories of language acquisition; the 
development of listening, speaking, reading and 
writing skills; selection and justification of con- 
tent; models of curricular design; and construction 
of lesson plans and units. Observing and aiding 
experiences in inclusive language classrooms are 
an important part of the course. Wohlers. 
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EDUC 374/GEDUC 474-1 Curriculum and 
Methods of Teaching History and the Social 
Sciences at the High School or Middle 
School Level 

4 sem. hrs. 

Major pedagogical issues in teaching history 

and the social sciences (economics, government, 
psychology, and sociology) are considered, with 
specific attention to selection and justification of 
content, models of curriculum design, modes of 
inquiry, and construction of lesson plans and units. 
Observing and aiding experiences in inclusive 
social studies classrooms in a middle school or 
high school class are an important part of the 
course. Chaet, Bettencourt. 


eee 


EDUC 376/GEDUC 476-1 Curriculum and ’ 
Methods of Teaching Sciences at the High 
School or Middle School Level 


4 sem. hrs. 


An introduction to middle and high school science 
teaching: its specific problems, instructional mate- 
rials, and teaching techniques. An important com- 
ponent of the course is observing and aiding inclu- — 
sive science classes in the schools. Cauchon, Plati. 


EDUC 378/GEDUC 478-1 Curriculum and 
Methods of Teaching Mathematics at the 
High School or Middle School Level 


4 sem. hrs. 


Contemporary issues and problems in the teaching 
of mathematics at the middle and high school lev- 
els. Exploration of various curriculum projects and 
materials, their origins, rationales, and uses. 
Emphasis is on the teacher’s role as a generator of 
knowledge and curriculum, as well as the formula- 
tor of instruction. Field experience in an inclusive 
classroom at the middle or high school level is an 
important part of the course. Sherman, Norris. 


EDUC 379/TESL 479-1, 2 Teaching English 

as a Second Language Methodology and 
Curriculum Development | 
4 sem. hrs. 


This introductory course for students preparing to 
teach English as a second language offers a brief 
overview of the history of second language teach- 
ing, various methodologies, approaches, and tech- 
niques and their underlying theories and assump- 
tions. The course also examines specific classroom 
techniques; reading and writing processes and 
instruction; and assessment and testing. Students 
apply their new knowledge to lesson planning, 
syllabus design, and curriculum development. 
Fieldwork required. Abraham. 
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GEDUC 401-1, 2 Seminar in Teaching and 
Learning at the Elementary Level 
4 sem. hrs. 


Students learn to develop integrated curriculum 
units, exploring different models of curriculum 
design, lesson plans, and interdisciplinary teach- 
ing; they learn how to modify curriculum, accom- 
modating different developmental levels and learn- 
ing styles; address issues of classroom management 
and parent communication; and develop appropri- 
ate assessment and evaluation procedures, measur- 
ing student progress. A practicum placement is 
required with this course. Cunnion, Davidson, 
Hamel, Johnson. 


GEDUC 402-1, 2 Seminar in Teaching and 
Learning at the Middle and High School Levels 
4 sem. hrs. 


Students analyze the structure and organization of 
middle and high schools and consider models of 
effective classroom management, methods of indi- 
vidualizing pedagogy, of planning and implement- 
ing curricula, of assessing student performance, 
and of making best use of parents, colleagues, 
community organizations, and administrators. 
Extensive use of case studies and role-play exercis- 
es, many from students’ internship experiences. 

A practicum placement is required with this 
course. McKenna, Rocci, Rooney, Ullman. 


GEDUC 403-2 Advanced Seminar: Integrated 
Curriculum at the Elementary Level 
4 sem. hrs. 


Focus is on the following: science and social studies 
curriculum and strategies; computer and media 
applications to classroom instruction; strategies 
for creating inclusive classrooms; application of 
research in the classroom; implementation of indi- 
vidualized intervention programs; issues in multi- 
cultural education, as well as legal and health con- 
cerns. Students implement and complete a class- 
room-based research project as part of the require- 
ments for this course. Taken concurrently with 
EDUC 483. Cunnion, Davidson, Hamel. 


GEDUC 404-2 Advanced Seminar: Integrated 
Curriculum and Teaming in Middle Schools 
4 sem. hrs. 


Focus on creating teaching teams and interdiscipli- 
nary curriculum in middle schools and on develop- 
ing learning climates and assessment tools that are 
especially appropriate for students between the 
ages of ten and fourteen. Students implement and 
complete a curriculum research project as part of 
the requirements for this course. Taken concur- 


rently with EDUC 485. Rocci. 


GEDUC 405-2 Advanced Seminar: Seminar in 
Teaching and Learning at the High School 
Level 

4 sem. hrs. 


Focuses on advanced work in both curriculum 
design and classroom management, on learning 
how to make best use of research within class- 
rooms, on professional issues such as job search 
and placement, relationships with veteran teachers 
and with administrators, and participation in 
union and professional organizations. Uses case 
studies and role-play exercises to consider the 
most effective means for new teachers to be inte- 
grated into their school settings. Ullman, Rooney. 


GEDUC 415-1 Building Fair and Effective 
Classroom Communities 
4 sem. hrs. 


Explores two major themes in education today: 

1) the teacher’s role as a builder of effective rela- 
tionships within the school community, and 2) the 
teacher as a creator of a gender-fair classroom. 
Effective relationships are the cornerstone of our 
growth and development as professionals with col- 
leagues, students, principals, and parents. Group 
theory, team building, and Jean Baker Miller’s 
relational theory are examined. The emphasis is 
on the in-depth examination of instructional 
practices. Kelly, Whittredge. 


GEDUC 416 Dimensions of Learning 
4 sem. hrs. Open to MS/CAGS candidates only. 


Participants explore one model of student learning 
based on cognitive psychology as it applies to 
classroom situations. Five dimensions of learning 
are considered through this model: attitudes and 
perceptions, acquiring and integrating knowledge, 
extending and refining knowledge, engaging in 
complex tasks, and developing the habits of mind 
of an expert learner. Participants explore this model 
as it applies to their classroom situations. Chaet. 


GEDUC 418-2 Understanding Curriculum 
4 sem. hrs. 


Participants to develop a philosophy of curriculum 
that builds on personal beliefs and the current 
research in the field; explore teaching and learning 
theory; learn and utilize Gardner’s Multiple 
Intelligences theory; review curriculum documents 
and materials as well as instructional strategies; 
learn and utilize authentic assessment practices; 
develop a multidisciplinary, thematic curriculum 
document for one’s own classroom; evaluate and 
put into practice what is studied and discussed in 
class. Goldberg. 
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GEDUC 419 Children and Television 
4 sem. hrs. 


Examines the relationships between television and 
the development of children and adolescents; 
explores the distinct attributes of this medium and 
how these influence children’s and adolescents’ 
learning and socialization; addresses how the his- 
tory of television effects research and how these 
studies influence public policy. Students research 
the range of programs available to children and 
adolescents on public, commercial, cable, instruc- 
tional television, and video. Staff. 


GEDUC 420-1 Reading and Writing Across 
the Curriculum in the Secondary School 
4 sem. hrs. 


Focuses on understanding the issues in reading 
comprehension and on learning a wide range of 
strategies for understanding text in the content 
areas. Emphasis is on readings used in social stud- 
les, science, and English. Instructional practices 
that demonstrate the value of writing as a tool for 
learning are examined. Attention is given to assess- 
ment techniques that contribute to planning effec- 
tive instruction and monitoring progress. 
Experiences in working with these strategies are 
part of the course. Gordon, Johnson, Steele. 


GEDUC 421-1, 2 Integrating Multiple 
Intelligences 
4 sem. hrs. 


Explores current research in multiple intelligences 
and practical applications for the classroom. 
Students examine Howard Gardner’s theory in 
depth and focus on creating a multiple intelli- 
gences classroom. Gardner’s research “pluralized” 
the notion of intelligence and demonstrated that 
intelligence goes beyond linguistic and mathemati- 
cal competencies. Educators must recognize and 
nurture all the varied human intelligences in their 
students in order to foster the development of a 
more competent, cooperative world community. 
DiNapoli, Greene. 


GEDUC 423 Facing History and Ourselves 
4 sem. hrs. 


Through a rigorous examination of the events that 
led to the Holocaust, students come to understand 
that few events in history are inevitable. Most are 
the result of choices made by countless individuals 
and groups. This course uses inquiry, analysis, and 
interpretation in an interdisciplinary approach that 
provides the skills and information today’s teach- 
ers need to confront the moral questions raised by 
students and embedded in history and literature. 
Chaet. 


Simmons College Course Catalog 2000-2001 





GEDUC 426 Integrating the Arts in Middle 
and Secondary School Classes 
4 sem. hrs. 


Helps middle and high school teachers integrate 
the arts and the creative process in the teaching of 
their own discipline and develop interdisciplinary | 
curricula and methods. Teachers study various : 
roles of the arts in society and in the learning | 
process; the focus is the integration of the arts and 
artistic ways of thinking and teaching rather than 
just exposing students to the arts. Rooney. 





GEDUC 429 Literacy, Schools, and 
Communities 
4 sem. hrs. Open to MS/CAGS candidates only. 


What’s considered literate changes over time, 
place, and in relation to community. Students 
explore the roots of their own literacy and that of 
other people and other times as a foundation for 
teaching literacy in the Boston Public Schools. 
Students write a literacy autobiography, read, dis- 
cuss, travel the Black Heritage Trail, and engage 
with guest speakers. Ullman. 


GEDUC 430 Cultural Theory and 
Multicultural Practice 
4 sem. hrs. 


Examines theoretical frameworks used to explore 
culture and then uses these theories to examine 
current debates on national identities and multi- 
cultural education in an international context. 
Participants discuss how cultures incorporate, 
marginalize, and exclude people; how they 
describe and construct those who do not fit; how 
the others perceive themselves; and how contact 
with these others potentially transforms the cul- 
ture. Students have a small-group project in which 
they study interactions between members of differ- 
ent cultures and an individual seminar project on a 
culture other than their own. (Also listed as FREN 
430, GCS 430, and SPAN 430.) Treacy. 


GEDUC 434 Institutional Evaluation and 
Accountability 


4 sem. hrs. 


Students gain an understanding of the fundamen- 
tal issues and complexities confronting the range 
of accountability systems that public schools use 
to assess their effectiveness and to plan school 
improvement efforts. Learning activities include 
case studies, debates, a mock accreditation hear- 
ing, and field-based study. Gray-Bennett. 
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GEDUC 440 Educational Telecommunications 
and Technologies 
4 sem. hrs. 


Focuses on the methodology and uses of new and 
emerging technologies. Students use and become 
proficient with telecommunication technology 
through the Internet and with tools such as email, 
Telnet, Gopher, Listserv, Lynx, and World Wide 
Web. All participants design and implement a 
teaching unit (project) that utilizes the resources of 
the Internet. Students also learn to use multimedia 
technology appropriate to their classrooms. 
Instruction is given in classroom settings as well as 
through the Simmons Internet network. Dunn. 


GEDUC 444 Research and Evaluation in Schools 


4 sem. hrs. 


Students are introduced to basic quantitative 
research for their own use and for the interpreta- 
tion of published research. Methods of assessment 
and evaluation include both diagnostic assessment 
and formal and informal classroom evaluation. 
Students study qualitative/ethnographic research 
and the skills necessary for accurate classroom 
observation. Each student frames a research ques- 
tion and proposes an investigation generally com- 
pleted during clinical teaching. Abraham, 
Mickelson, Oldenburg. 


GEDUC 445 Educational Psychology 


4 sem. hrs. 


A study of the implications of psychology for 
teaching children and adolescents. Special empha- 
sis is placed on cognitive, social, and emotional 
development. Other topics covered are learning 
styles, motivation, assessment, and evaluation. 
Readings are in basic text books with additional 
readings in original source materials. Individual 
presentations are required. Papers emphasize 
integration of students’ educational experiences, 
theory, and practice. Cunnion, Shwedel. 


GEDUC 449/TESL 449/SPED 449-1, 2 
Individual Study 
2-4 sem. hrs. 


For graduate students only, by arrangement with 
individual members of the department. 


GEDUC 450/TESL 450/SPED 450-1, 2 
Independent Study 
2-4 sem. hrs. 


For graduate students only, by arrangement with 
individual members of the department. 





TESL 452-2 Advanced Seminar in TESL 
Methods and Curriculum 
4 sem. hrs. 


Students consider their teaching practice in light of 
their beliefs about language and learning; the com- 
ponents of macro-level planning; the evaluation 
and development of teaching materials; formal and 
informal assessment; and the use of technology. 
Other class-generated topics are addressed in stu- 
dent-led discussions. As the final course product, 
students create, teach, and evaluate a content- 
based unit. Abraham. 


GEDUC 457-1, 2 Cultural Foundations of 
Education 
4 sem. hrs. 


Studies the purposes and effects of education in 
American public schools by means of analyzing 
historical and contemporary sources. Students 
review the writing of significant contributors to the 
Western educational tradition such as Plato, Locke, 
Wollstonecraft, Dewey, DuBois, and Hutchins. The 
issues of what is to be taught, who is to teach, and 
to whom is the material to be taught are considered 
as they developed in our tradition. There are weekly 
reading and writing assignments. Ameer, Dahlgren. 


GEDUC 491 Cultures and Expectations in the 
Classroom 
4 sem. hrs. Open to MS/CAGS candidates only. 


Focus on building an awareness of the ways that 
cultural and economic diversity within a school 
community can impact expectations in classroom 
interactions and instruction. Students explore 
their own culture, the cultures of their students, 
and educational research to better understand 
the dynamics that affect classroom practice and 
communication of positive expectations to stu- 


dents. Staff. 


Courses in Special Education 


EDUC 301/SPED 401-1 Strategies for 
Teaching Learners with Special Needs I: 
Reading and Language Arts and Social 
Studies, Pre-K-9 

4 sem. hrs. 


Focuses on identifying and developing appropriate 
strategies for meeting the needs of diverse learners 
in reading, language arts, and social studies from 
preschool level to grade nine and applies instruc- 
tional strategies and curricular adaptations that 
are most effective in the general education setting. 
Topics covered include decoding and basic literacy 
skills. Field work required. Wilson, Koki. 
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EDUC 302/SPED 402-2 Strategies for 
Teaching Learners with Special Needs II: 
Math and Science, Pre-K-9 


4 sem. hrs. 


Focuses on developing curricula and alternative 
instructional strategies for mathematical and scien- 
tific thinking, computation, and problem-solving 
processes to help meet the special needs of diverse 
learners in inclusive settings from preschool level 
to grade nine. Field work required. Cahill. 


EDUC 303/SPED 403-1 Strategies for 
Teaching Learners with Special Needs |: 
English and Social Studies, 5-12 

4 sem. hrs. 


Focuses on appropriate strategies in reading and 
writing to meet the needs of diverse learners in 
English and social studies in grades 5-12 and 
applies instructional strategies and curricular 
adaptations that are most effective in content area 
classrooms within the general education settings. 
Focuses on study skills, reading comprehension, 
and writing skills necessary for success in inclusive 
English and social studies classrooms. Field work 
required. Koki . 


EDUC 304/SPED 404-2 Strategies for 
Teaching Learners with Special Needs II: 
Math and Science, 5-12 


4 sem. hrs. 


Focuses on developing curricula and alternative 
instructional strategies for mathematical and scien- 
tific thinking, computation, and problem-solving 
processes to help meet the special needs of diverse 
learners in math and science classes in grades 5-12. 
Emphasis on effective techniques utilized in inclu- 
sive classrooms within general education settings. 
Field work required. Cahill. 


EDUC 305/SPED 405 Auditory Discrimination 
in Depth: A Key to Developing Literacy for 
All Ages 


4 sem. hrs. 


Provides training in advanced techniques for 
teaching reading with a focus on auditory discrim- 
ination and multisensory learning. The course uses 
published materials developed by Patricia and 
Charles Lindamood to identify individuals with 
poorly developed phonemic awareness: the 
Lindamood Auditory Conceptualization (LAC) 
Test; and their program to develop auditory con- 
ceptual function: the Auditory Discrimination in 
Depth (ADD) Program. Staff. 


EDUC 306/SPED 406 The Structure of 
Language for Teachers | 

4 sem. hrs. 

Overview of the structure of the language and 
methods to teach reading and spelling through 
multisensory and associative teaching techniques. 
The course progresses in a sequential, systematic, 
hierarchical order so that all of the phonemes, 
graphemes, and patterns of English are covered. 
Not only phonetics, but also morphological (rule 
for the addition of prefixes and suffixes) and syn- 
tactical structure are included. Moats. 


EDUC 312/SPED 412 Including Learners 
with Special Needs 


4 sem. hrs. 


Students explore building-based issues im the incle 
sion of learners with special needs and the tech- 
niques, including cooperative learning, used to 
include learners with special needs into general 
educational settings. Students develop a collabora= 
tive plan describing implementation strategies for 
inclusion, team building, and school change in 
their schools. Site visit required. Fleming. 


EDUC 313/SPED 413 Creating Inclusive 
School Communities 

4 sem. hrs. 

Models and ways to create an inclusive school 
community will be examined. Modules will 
include: support networking, classroom-focused 
support options, and strategies to build caring ane 
effective schools. Participants will develop an idez 
pre-referral model for their school, design and p 
sent a workshop, and contribute to a publication 
for effective inclusion strategies. Fleming. 





EDUC 314/SPED 414 Classroom Methods of 
Manual Communication 

4 sem. hrs. 

Introduction to beginning level manual communica; 
tion (signing and finger spelling) and other alterna- 
tive and augmentative communication systems and 
strategies for learners with special needs. 

is on American Sign Language and includes other 
Manually Coded English systems, as well as aug- 
mentative Communication systems and strategies, 
related literature, and related technology. Craig. 


EDUC 322/SPED 422 Using Computers to 
Include Learners with Special Needs 


4 sem. hrs. 


Educators are responsible to incorporate assistive 
technology into their classrooms and into their 
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learners’ individualized educational plans. This 
course provides real world experiences, resources 
and skill development in using the latest software, 
adaptive equipment, and best practices. Make 
decisions with guidance resulting in practical solu- 
tions that can be readily implemented for inclusive 
classrooms. Pugliese. 


EDUC 323/SPED 423 Individualizing 
Curriculum and Alternative Assessment 
Strategies for Learners with Special Needs 

4 sem. hrs. Prereg.: EDUC 322 or consent of the department. 


Multimedia serves as a vehicle for creating software 
activities to adapt the curriculum and for making 
portfolio templates that document learning. Use 
authoring technologies to create custom lessons and 
to design electronic portfolios for performance- 
based authentic assessment. Design alternative 
assessment methods to show what individual learn- 
ers achieve, along with customized rubrics. Pugliese. 


EDUC 326/SPED 426 Behavioral Assessment 
4 sem. hrs. 


Focuses on the identification of functional rela- 
tionships and the evaluation of interventions from 
information gained through behavioral assess- 
ment. Learn to conduct both descriptive analyses 
and how to systematically manipulate variables 

in order to demonstrate functional relationships 
between the educational environment and behav- 
ior. Ainsleigh. 


EDUC 327/SPED 427 Methodologies for 
Changing Behavior 
4 sem. hrs. 


Learn how to establish, strengthen and weaken 
target behaviors. Emphasis placed on the general- 
ization and maintenance of established behavioral 
repertories. Staff. 


EDUC 330/SPED 430 Legal and Ethical Issues 
4 sem. hrs. 


Legal and ethical responsibilities to learners with 
special needs and their families are reviewed. 
Students will learn to reference their professional 
behavior to ethical considerations such as the 
learner’s dignity. Students will also become famil- 
iarized with the legal and/or regulatory require- 
ments of the state or agency within which they 
provide services. Staff. 


EDUC 331/SPED 431 Crisis Management 
4 sem. hrs. 


The goal of this course is to teach students to 
define an emergency situation, state the role and 


function of emergency procedures, and state the 
essential components and precautions for manag- 
ing emergency conditions. Staff. 


EDUC 336/SPED 436 Formal and Informal 
Assessment 
4 sem. hrs. 


Students observe, analyze, and interpret children’s 
learning needs, utilizing formal and informal assess- 
ment devices in order to write, implement, and eval- 
uate a valid individualized educational plan. Test 
instruments are reviewed and current issues in 
assessment are researched and discussed. Weekly 
field work is required in an integrated setting. Reed. 





EDUC 337/SPED 437 Data Collection, 
Display, and Interpretation 

4 sem. hrs. 

This course reviews methods for obtaining data on 
operationally defined target behaviors. Students 
will also learn how to: visually display quantitative 
data, interpret data, and make data-based deci- 
sions about program interventions. Staff. 


EDUC 341/SPED 441 Classroom 
Management for Learners with Special 
Needs in Inclusive Settings 

4 sem. hrs. 


S891IA10S UPWNH pue uolJeONpY jo JuawWysedag 


Focuses on the basic principles and approaches for 
the effective management of behavior for learners 
with special needs. Emphasis is on preventive disci- 
pline, on classroom environments and techniques that 
have been found effective with learners with diverse 
needs and abilities, and on strategies for behavior 
management in multicultural settings. Long. 


EDUC 342/SPED 442 Analysis of Behavior: 
Principles and Classroom Applications 

4 sem. hrs. 

Introduction to behavior modification and operant 
techniques, including clarification of more com- 
monly used terms, with specific reference to appli- 
cation in the classroom. Overview of procedures 
and practices that have been successful in schools, 
communities, and work settings. Field work 
required. Ainsleigh, Langer. 


EDUC 343/SPED 443 Issues in the Education 
of Learners with Special Needs 
4 sem. hrs. 


Focuses on the historical, philosophical, legal, 

and ethical perspectives of educational services for 
learners with special needs. Exemplary programs, 
relevant current literature, state and federal laws, 
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development of an JEP, and case studies are 
reviewed. Field work required. Blume. 


EDUC 345/SPED 445 Advanced Applied 
Behavior Analysis 
4 sem. hrs. Prereq.: Consent of the department. 


General issues regarding the selection of behavior 
change procedures are reviewed. Students will also 
learn how to transfer technology to teachers in pri- 
vate and public settings and to the families of 
learners with special needs. Cameron. 


EDUC 346/SPED 446 Learners with Special 
Needs 


4 sem. hrs. 


Overview of major areas of special needs and an 
examination of issues unique to the delivery of ser- 
vice to learners with special needs, including assess- 
ment strategies, equipment adaptation, materials, 
and parent/professional relations. A major focus is 
on language development and communication 
problems. Field work is required. Evans, Hardin. 


EDUC 347/SPED 447 Assessment and 
Curriculum Development for Learners 
with Intensive Special Needs 

4 sem. hrs. 


Development of curriculum, assessment tech- 
niques, and teaching/learning procedures to plan 
instructional programs in major life skills areas. 
Emphasis on analyzing functional tasks, develop- 
ing individualized educational programs for imple- 
mentation in general education classrooms and 
settings. Field work required. Ainsleigh. 


EDUC 348/SPED 448 Analysis of 

Community Resources and Development 

of the Trainer Advocate Role 

4 sem. hrs. 

An examination of the employment opportunities 
and support services available to citizens with spe- 
cial needs. Students conduct job inventories in 
local industry and analyze the prerequisite skills in 
such areas as functional academics, language, 
hygiene, motor skills, interpersonal skills, trans- 
portation, and money management. Students place 
and supervise learners in worksites. Field work 
required. Ainsleigh, Cohen-Almeida. 


EDUC 352/SPED 452 Understanding the 
Brain and Brain Injury 
4 sem. hrs. 


Provides a comprehensive overview of the brain 
and brain injury from an educational and neurore- 
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habilitation perspective. Content includes basic 
neuroanatomy, brain behavior relationships, and 
the impact of acquired brain injury on school-age 
learners. The course prepares professionals to bet- 
ter understand the needs of children and adoles- 
cents with acquired brain injuries, how to develop 
and implement educational and neurorehabilita- 
tion programs for these students, and ways to help 
these students and their families in their ongoing 
recovery. Staff. 


EDUC 353/SPED 453 Technology for 
Language and Cognitive Development 
4 sem. hrs. Prereg.: EDUC 322 or consent of the department. 





Learn software selection strategies and examine an 
extensive collection gathered to create a supportive 
learning environment for learners with develop- 
mental delay. Create long range plans to address 
computer-based needs for learners of developing 
skills. Use developmentally appropriate access 
devices and authoring tools to design learning 
along a continuum of language and cognitive 
development. Staff. 


EDUC 354/SPED 454 Multimedia in Special 
Education 
4 sem. hrs. Previous computer experience required. 


Designed for special education school-based team 
members who want to create electronic learning 
environments for their students and/or use multi- 
media technologies with learners in inclusive class- 
rooms. Technologies include digital and video cam- 
eras, color scanners, the Internet, digital sound, 
resource CDs, and HyperStudio. Curriculum 
includes ways to plan for multimedia project-based 
thematic learning and guidance in developing 
lessons for learners in specific skill areas. Pugliese. 


EDUC 356/SPED 456 Assistive Technology 
and Learning Disabilities 
4 sem. hrs. Prereq.: EDUC 322 or consent of the department. 


Learn numerous high and low tech ideas and 
resources for helping students with learning dis- 
abilities build compensatory skills, participate 
more fully, build self-confidence, and have more 
fun. Use tools like highlighter pens, digital clocks, 
tape recorders, notebooks, and computers for 
teaching basic skills; writing, organizing, and ref- 
erence; Organization of time; online services; read- 
ing electronic books; and speech synthesis. 
Wanderman. 
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EDUC 358/SPED 458 Introduction to 
Adaptive Technology for Learners with 
Special Needs 

4 sem. hrs. Prereq.: EDUC 322 or consent of the department. 


Legislation supporting learners with special needs 
in public education mandates the incorporation of 
assistive technology. Professionals are required to 
design interventions using such tools. Learn a range 
of low tech and technology-based solutions that 
enable a learner to access the curriculum and func- 
tion at an optimal level in the classroom. Pugliese. 


EDUC 359/SPED 459 Electronic Portfolios: 
Alternative Assessment for Learners with 
Special Needs 

4 sem. hrs. Previous computer experience required. 


This mini-course provides an opportunity for 
teachers to create electronic portfolios that docu- 
ment learning. Participants use performance 
assessment strategies and multimedia authoring 
technology to create these portfolios, build alter- 
native methods, and show what individual learners 
achieve. The curriculum includes: planning for 
performance-based assessment, writing rubrics, 
and portfolio design elements. Participants might 
take this course as a way to organize their own 
personal portfolios. Staff. 


EDUC 363/SPED 463 Universal Classroom 
Design: Creating an Accessible Curriculum 
in the Inclusive Classroom 

4 sem hrs. Prereq.: EDUC 322 or consent of the department. 


Universal classrooms use digital media to mold 
existing and emerging curriculum materials and 
approaches to teaching, making it more responsive 
to the needs of diverse learners. Develop Pre-K-12 
curriculum and teaching strategies sensitive to all 
learners, especially students in general education 
classrooms with high incidence disabilities such as 
mild cognitive and fine motor difficulties or 
ADHD. Staff. 


EDUC 370/SPED 470 Technology for 
Augmentative and Alternative Communication 
4 sem hrs. Prereq.: EDUC 322 or consent of the department. 


Learn technology for augmentative/alternative 
communication (AAC). Candidacy, assessment, 
and goals of intervention will be discussed within 
the framework of alternative access options and 
functional outcomes. Try different AAC systems 
and devices. Learn computer applications for 
authoring an integrated system for enhanced par- 
ticipation, functional communication, language 
development, and issues related to education. Staff. 


EDUC 373/SPED 473 Advanced Applications 
of Alternative Access Technologies 
4 sem hrs. Prereg.: EDUC 322 or consent of the department. 


Examine current alternative access technologies 
and related accommodations for enhancing stu- 
dent participation in learning, written and expres- 
sive communication, environmental control, and 
power mobility. Learn to identify and apply tech- 
nology solutions consistent with the individual’s 
physical challenges. Additional information will 
be provided on accommodations and adaptations 
for individuals experiencing visual and/or hearing 
challenges. Staff. 


EDUC 375/SPED 475 Evaluation of 
Educational Software 
4 sem hrs. Prereg.: EDUC 322 or consent of the department. 


Examine educational software, including reference 
materials, simulations, tools, problem solving, 
early learning, and drill and practice. Develop 
evaluation criteria for software and Internet Web 
sites. Learn how computers can facilitate research, 
organization, problem solving. Explore the roles 
of student and teacher. Learn evaluation and selec- 
tion of appropriate educational software and Web 
sites integrated with your curriculum. Staff. 


SPED 415-1 Applied Research | 


4 sem. hrs. 


An introduction to research methods and strategies 
in education. Focus on information necessary to be 
a skilled consumer of research conducted by others 
and in application of these results in planning, 
implementing, and evaluating comprehensive ser- 
vices for learners with special needs. Emphasis on 
methods of inquiry, the framing of research ques- 
tions, research designs, strategies for data collec- 
tion and analysis, and the components of a success- 
ful written report of the findings. Cameron, Gould. 


SPED 416-2 Applied Research II 


4 sem. hrs. 


Students plan, implement, and write in publishable 
format a research project demonstrating the deliv- 
ery of effective service to learner(s) with special 
needs. Cameron, Gould. 


SPED 424 Behavior Analysis in Behavioral 
Education 

4 sem. hrs. 

The definition and characteristics of applied 
behavior analysis are reviewed in this course. 
Students will learn about the fundamental princi- 
ples of behavior that provide the framework for 
instructional programming. Fleming. 
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SPED 425 Cooperative Learning Strategies 
2 sem. hrs. 


Focuses on methods for systematically using coop- 
erative learning strategies. Teachers will learn how 
to organize and instruct heterogeneously grouped 
students to facilitate positive peer interactions and 
to increase academic skills. A major focus is on 
using these techniques to facilitate mainstreaming 
of learners with special needs. Staff. 


SPED 428 Teaching of Writing Strategies 
4 sem. hrs. 


The effect of weaknesses in receptive and expres- 
sive language, organization, memory, and visual 
coordination on written production are addressed. 
Concrete teaching techniques, graphic organizers, 
and teaching of text structures are included. Staff. 


SPED 429 Language Development and 
Disorders 
4 sem. hrs. 


Explores the components of typical and atypical 
language development across the linguistic 
domains: phonology, morphology, semantics, 
syntax, and pragmatics. The behavioral manifesta- 
tions associated with language disorders and their 
impact on academic functioning, particularly 
development of written language skills, are 
stressed. Formal and informal evaluative proce- 
dures are included. Staff. 


SPED 432 Reading Assessment 
4 sem. hrs. 


Provides experience in administering and interpret- 
ing data obtained from formal and informal read- 
ing assessments, and integrating this information 
with data from other sources to develop specific 
recommendations for appropriate reading/written 
language curricula to enhance reading/spelling/writ- 
ing. Use of appropriate software for diagnosis and 
remediation is incorporated into the course. Staff. 


SPED 465 Internship in Behavior Education 
8-16 sem. hrs. 


The purpose of this course is to provide supervi- 
sion and mentoring to students who are using the 
basic principles of behavior analysis in the class- 
room or work setting. Staff. 


SPED 469 Topics in Clinical Practice 
2-8 sem. hrs. 


Involves working with learners with special needs 
or intensive special needs under the mentorship of 
a faculty adviser. Students study classroom tech- 
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niques and procedures and write several concept 
papers in depth or complete a critical review of the 
literature on a specific topic. Fleming. 


SPED 572 Internship | in Reading 
2-8 sem. hrs. 


Provides supervision and mentoring in the area of 
reading. Fleming. 


SPED 573 Internship II in Reading 
2-8 sem. hrs. 


Provides supervision and mentoring in the area of 
reading. Program management and evaluation 
procedures are presented. Fleming. 


Provisional Practicum and Clinical 
Experience 


All student teaching will take place within the 
Greater Boston area. Students are responsible for 
arranging and paying for transportation to and 
from schools and for making housing arrange- 
ments with the College during spring recess. 


In those courses required to meet state stan- 
dards, the department expects that level of academ- 
ic distinction that will enable the students to be 
recommended for student teaching. A cumulative 
grade point average of 3.00 is required for an 
undergraduate student to be recommended for stu- 
dent teaching starting with the class of 2003. A GPA 
of 2.50 is required for all classes through 2002. All 
students must document 75 hours of pre-practicum 
field work prior to advancing to the practicum. 

All students in a practicum must document 
a minimum of 135 hours of direct instruction of 
learners. All master’s candidates in clinical teaching 
must document a minimum of 400 hours in the role 
of the teacher. See program directors for details. 


EDUC 311-1 Prepracticum Seminar: Special 
Needs Pre-K-9; Special Needs 5-9; Intensive 
Special Needs Pre-K-12 

Noncredit. 

Students discuss and share prepracticum portfo- 
lios, review competencies and requirements for 
provisional with advanced standing certification, 
and prepare for the practicum for the spring 
semester. Weekly seminar required. Pass/fail. 


EDUC 338/SPED 438-1, 2 Provisional 
Practicum: Special Needs Pre-K-9 
4-16 sem. hrs. Prereq.: Consent of the department. 


Each student is assigned full-time teaching respon- 
sibilities, under supervision, in a public school 
classroom (Pre-K-9) with learners with special 
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needs. Papers and attendance at weekly seminars 
required. Tierney, Hardin. 


EDUC 339/SPED 439-1, 2 Provisional 
Practicum: Special Needs 5-12 
4-16 sem. hrs. Prereq.: Consent of the department. 


Each student is assigned full-time teaching respon- 
sibilities, under supervision, in a public school 
classroom (5-12) with learners with special needs. 
Papers and attendance at weekly seminars 
required. Tierney, Hardin. 


EDUC 368/SPED 468-1, 2 Provisional 
Practicum: Intensive Special Needs Pre-K-12 
12-16 sem. hrs. Prereq.: Consent of the department. 


Each student is assigned full-time teaching responsi- 
bilities, under supervision, in a public school with 
learners with intensive special needs. Evans, Tierney. 


EDUC 381-S Provisional Practicum in Early 
Childhood: Pre-K 


4 sem. hrs. Prereg.: Consent of the department. 


Each student spends 150 hours in a Pre-K level 

(3 and 4 year olds) setting in which special needs 
learners are included. Students are assigned teaching 
responsibilities under supervision, develop lesson 
plans, curriculum materials, and learning centers. 
Each student must document a minimum of 135 
hours of direct instructional time. This course is taken 
in Summer Session I following junior year. Staff. 


EDUC 382-2 Provisional Practicum: 
Elementary School (Grades 1-6) 
8-12 sem. hrs. Prereq.: Consent of the department. 


Each student is assigned teaching responsibilities, 
under supervision, in an inclusive elementary class- 
room in the metropolitan Boston area. In addition 
to planning and implementing daily class lessons, 
students are expected to develop curriculum mate- 
rials and to demonstrate service to students who 
fall short of classroom instructional objectives. 
Papers and attendance at weekly seminars required. 
Each student must document a minimum of 135 
hours of direct instructional time. Guttentag. 


EDUC 383-2 Provisional Practicum: Middle 
School (Grades 5-9) 

8-12 sem. hrs. Prereq.: Consent of the department. 

Each student is assigned teaching responsibilities, 
under supervision, in an inclusive middle school 
classroom (in her major) in the metropolitan 
Boston area. In addition to planning and imple- 
menting daily class lessons, students are expected 


to develop curriculum materials and to demon- 
strate service to students who fall short of class- 
room instructional objectives. Papers and atten- 
dance at weekly seminars required. Each student 
must document a minimum of 135 hours of direct 
instructional time. Guttentag. 


EDUC 384-2 Provisional Practicum: High 
School (Grades 9-12) 
8-12 sem. hrs. Prereq.: Consent of the department. 


Each student is assigned teaching responsibilities, 
under supervision, in an inclusive high school 
classroom (in her major) in the metropolitan 
Boston area. In addition to planning and imple- 
menting daily class lessons, students are expected 
to develop curriculum materials and to demon- 
strate service to students who fall short of class- 
room instructional objectives. Papers and atten- 
dance at weekly seminars required. Each student 
must document a minimum of 135 hours of direct 
instructional time. Guttentag. 


EDUC 385-2 Provisional Practicum: French, 
Spanish, ESL (Grades 5-12) 
8-16 sem. hrs. Prereq.: Consent of the department. 


Each student is assigned teaching responsibilities 
under supervision to a French, Spanish, or ESL 
classroom in the metropolitan Boston area. In addi- 
tion to planning and implementing daily class 
lessons, students are expected to develop curriculum 
materials and to demonstrate service to a student 


who falls short of classroom instructional objectives. 


Papers and attendance at weekly seminars required. 
Each student must document a minimum of 135 
hours of direct instructional time. Chumley. 


EDUC 386-2 Provisional Practicum in Early 
Childhood: K-3 

8-12 sem. hrs. 

Each student is assigned teaching responsibilities, 
under supervision, in an inclusive K-3 classroom. 
Students plan and implement daily lesson plans, 
develop curriculum materials, and demonstrate 
service to students who fall short of classroom 
instructional objectives. Each student must docu- 
ment a minimum of 135 instructional hours. Staff. 


EDUC 388-1, 2 Seminar and Field Work in 
Education 
8-16 sem. hrs. Enrollment: Limited and with consent. 


Special emphasis on alternative career choices in 
education. Guttentag. 
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TESL 471-1, 2 ESL Adult Teaching Practicum 
4-8 sem. hrs. Prereq.: Consent of the department. 


Each student is assigned teaching responsibilities, 
under supervision, to an ESL classroom at either a 
university-based ESL program or at a community- 
based ESL program. Students observe and assist 
the classroom teacher and must document 96 
hours of direct instruction. They must also demon- 
strate curricular development and attend a student 
teaching seminar. Chumley. 


GEDUC 479-1, 2 Provisional Practicum: 
World Languages (Grades 5-12) 
4-12 sem. hrs. Prereq.: Consent of the department. 


Each student is assigned teaching responsibilities, 
under supervision, to a French or Spanish class- 
room. In addition to planning and implementing 
daily class lessons for at least 150 hours of direct 
teaching, students are expected to develop curricu- 
lum materials and to demonstrate service to a stu- 
dent who falls short of classroom instructional 
objectives. Papers and attendance at seminars 
required. A minimum of 135 hours of direct 
instruction must be documented. Chumley. 


GEDUC 480-1, 2 Provisional Practicum: 
Elementary Education (Grades 1-6) 
4-8 sem. hrs. Prereq.: Consent of the department. 


Each student is assigned teaching responsibilities, 
under supervision, in an inclusive classroom at the 
first-grade to sixth-grade level. In addition to demon- 
strating effective classroom management procedures 
and implementing daily class lessons, students are 
expected to develop long-range curriculum materials 
and to demonstrate effectiveness in serving students 
who are below the expected classroom instructional 
level. Each student must document a minimum of 
135 hours of direct instructional time. Guttentag. 


TESL 480 Provisional Practicum: English as 
a Second Language (Grades 5-12) 
4-12 sem. hrs. Prereq.: Consent of the department. 


Each student is assigned teaching responsibilities, 
under supervision, to an ESL classroom. In addi- 
tion to planning and implementing daily class 
lessons for at least 150 hours of direct teaching, 
students are expected to develop curriculum mate- 
rials and to demonstrate service to a student who 
falls short of classroom instructional objectives. 
Papers and attendance at seminars required. A 
minimum of 135 hours of direct instruction must 
be documented. Chumley. 
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SPED 480 Clinical Experience: Special Needs 
Pre-K-9 
4-8 sem. hrs. 


Each student is assigned full-time teaching respon- 
sibilities, under supervision, during a 400+ clock- 
hour semester, in a Pre-K-9 classroom setting with 
learners with special needs. Papers and attendance 
at weekly seminars required. Tierney, Hardin. 


GEDUC 481-1, 2 Provisional Practicum: 
Middle School (Grades 5-9) 
4-8 sem. hrs. Prereq.: Consent of the department. 


Each student is assigned teaching responsibilities, 
under supervision, in an inclusive classroom at the 
fifth-grade to ninth-grade level. In addition to 
demonstrating effective classroom management 
procedures and implementing daily class lessons, 
students are expected to develop long-range cur- 
riculum materials and to demonstrate effectiveness 
in serving students who are below the expected 
classroom instructional level. Each student must 
document a minimum of 135 hours of direct 
instructional time. Guttentag. 


SPED 481 Clinical Experience: Special Needs 
5-12 
4-8 sem. hrs. 


Each student is assigned full-time teaching respon- 
sibilities, under supervision, during a 400+ clock- 
hour semester, in a 5-12 classroom with learners 
with special needs. Papers and attendance at week- 
ly seminars required. Tierney, Hardin. 


GEDUC 482-1, 2 Provisional Practicum: 
High School (Grades 9-12) 
4-8 sem. hrs. Prereq.: Consent of the department. 


Each student is assigned teaching responsibilities, 
under supervision, in an inclusive classroom at the 
ninth-grade to twelfth-grade level. In addition to 
demonstrating effective classroom management 
procedures and implementing daily class lessons, 
students are expected to develop long-range cur- 
riculum materials and to demonstrate effectiveness 
in serving students who are below the expected 
classroom instructional level. Each student must 
document a minimum of 135 hours of direct 
instructional time. Guttentag. 


SPED 482 Clinical Experience: Intensive 
Special Needs Pre-K-12 


4-8 sem. hrs. 


Each student is assigned full-time teaching respon- 
sibilities, under supervision, during a 400+ clock- 
hour semester, in a Pre-K-12 classroom with learn- 
ers with intensive special needs. Papers and atten- 
dance at weekly seminars required. Evans, Blume. 
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GEDUC 483-2 Clinical Experience: 
Elementary (Grades 1-6) 


4-8 sem. hrs. 


Each student is assigned full-time teaching respon- 
sibilities, under supervision, during a 400+ clock- 
hour semester in an elementary classroom. In addi- 
tion to planning and implementing daily lessons 
and units, each student is responsible for gathering 
data for one research project and for appropriate 
service to students who are not meeting classroom 
appropriate instructional objectives. By the end of 
the semester, each student develops a teaching 
portfolio that demonstrates that she/he has met the 
Massachusetts certification competencies for stan- 
dard certification. Guttentag. 


TESL 484-1, 2 Clinical Experience: English 
as a Second Language (Grades 5-12) 


4-8 sem. hrs. 


Each student is assigned full-time teaching 
responsibilities in an ESL classroom, under super- 
vision, during a 400+ clock-hour semester. In addi- 
tion to planning and implementing daily lessons 
and units, each student is responsible for gathering 
data for a research project. By the end of the 
semester, each student develops a teaching portfo- 
lio that demonstrates that she/he has met the 
Massachusetts certification competencies for stan- 
dard certification. Chumley. 


GEDUC 485-2 Clinical Experience: Middle 
School (Grades 5-9) 

4-8 sem. hrs. 

Each student is assigned to a middle school setting 
to full-time teaching responsibilities, under super- 
vision, during a 400+ clock-hour semester in the 
role for which she/he is applying for standard 


certification and must meet all requirements as 
described in EDUC 484. Bettencourt, Rocci. 


GEDUC 486-2 Clinical Experience: High 
School (Grades 9-12) 

4-8 sem. hrs. 

Each student is assigned to a high school setting to 
full-time teaching responsibilities, under supervi- 
sion, during a 400+ clock-hour semester in the role 
for which she/he is applying for standard certifica- 


tion and must meet all requirements as described 
in EDUC 484. Rooney, Ullman. 


TESL 487-1, 2 Provisional Practicum: 
English as a Second Language (Pre-K-9) 
4-12 sem. hrs. Prereq.: Consent of the department. 


Each student is assigned teaching responsibilities, 
under supervision, to a French, Spanish, or ESL 


classroom. In addition to planning and implement- 
ing daily class lessons for at least 150 hours of 
direct teaching, students are expected to develop 
curriculum materials and to demonstrate service to 
a student who falls short of classroom instruction- 
al objectives. Attendance at seminars required. A 
minimum of 135 hours of direct instruction must 
be documented. Chumley. 


TESL 489-1, 2 Clinical Experience: English 
as a Second Language (Grades Pre-K-9) 
4-8 sem. hrs. 


Each student is assigned to full-time teaching 
responsibilities, under supervision, during a 400+ 
clock-hour semester. Each student is responsible 
for gathering data for one research project. By the 
end of the semester, each student develops a teach- 
ing portfolio that demonstrates that she/he has met 
the Massachusetts certification competencies for 
standard certification. Chumley. 


GEDUC 490 Advanced Seminar in Teaching 
and Learning at the Middle School and High 
School Level 

4 sem. hrs. Open to MS/CAGS candidates only. 


Students explore some of the following topics as 
they apply to curriculum development and class- 
room practice: assessment, the needs of limited 
English proficient students, brain-based learning, 
and multiple intelligences. Students develop a cur- 
riculum unit to pilot in their own classrooms. Staff. 


GEDUC 492 Seminar and Practicum for 
Change 
8 sem. hrs. Open to MS/CAGS candidates only. 


As classroom teachers and leaders, students design 
and implement a project for change in their 
schools. In the seminar, students investigate ideas 
about leadership, attend three daylong workshops 
related to leadership skills, and receive support 
and guidance in developing longterm projects. 
Students present their work to an audience of edu- 
cators and complete a portfolio by the end of the 
year. Ullman. 


Human Services 
HUMV 130-1 Introduction to Human Services 


4 sem. hrs. 


Introduction to the human services profession as 

it is practiced in both non- and for-profit organiza- 
tions. Students explore the history of public 
assumption of responsibility for the delivery of 
human services. Particular attention focuses on an 
investigation of the needs and rights of underserved 
people in American society. The nature and sources 
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of prejudice, and an exploration of the beliefs and 
behaviors of government, the public, and various 
client populations are examined. Ward. 


EDUC 135-1, 2 Handicapping Conditions: 
Needs, Laws, and Rights 
4 sem. hrs. 


Provides an overview of major areas of mental and 
physical disability and explores some of the issues 
facing citizens with disabilities in today’s society. 
Topics include a survey of handicapping condi- 
tions, a history of the treatment of individuals 
with disabilities, recent legislation and litigation 
affecting handicapped citizens, the principle of 
normalization, and issues involved in integrating 
citizens with disabilities into the mainstream of 
society. This course is intended for individuals 
entering any field in which they anticipate working 
with people in management, health, and/or service 
areas. Van Deusen. 


HUMV 137-2 Growth and Change in 
Individuals and Families 
4 sem. hrs. 


Study of women and men in their work and family 
environments as they develop from youth to old 
age. Stress on gender, racial, and social class differ- 
ences in family orientation and structure. Attention 
is on current factors leading to family disruption. 
Stress on the study of formal and informal social 
support systems as they apply to adults. Taylor. 


HUMV 212-2 Human Service Advocacy 
4 sem. hrs. Prereg.: HUMV 130. 


Focus on advocacy as a strategy for gaining the 
rights to which individuals and groups are entitled. 
Students explore how advocacy groups affect pub- 
lic policy decisions; theories of change as they 
relate to case and class advocacy; and the process- 
es of legislation and litigation in human rights 
fields. There are group projects, class presenta- 
tions, and field work in a human services agency. 
Taylor. 
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HUMV 231-1 The Family, Public Policy, and 
Social Agencies (DWC) 
4 sem. hrs. Prereq.: HUMV 130. 


Exploration of the relationships among public 
policy, social service agencies, and the family. 
Critical examination of the impact of the economy, _ 
political climate, technology, and education on | 
formulation of public policy and the effects of 
these policies on families. Case studies and visits 
to agencies. Field work required. Taylor. 






HUMV 235-1 Communication and 
Intervention Skills in the Helping Professions 
4 sem. hrs. 


Students explore various theories and principles of 
interpersonal communication and develop effective 
helping relationships by improving interviewing and 
communication skills for use with both majority 
and minority populations. This course offers human 
service students an opportunity to practice the basic 
communication skills of listening, attending, para- 
phrasing, and supporting others. In addition, spe- 
cial issues relating to interpersonal communication 
and human diversity—including sexual orientation, 
social class stratification, and service delivery to 
people of color—are explored in depth. Verba. 


HUMV 370-2 Internship in Human Services 
8 sem. hrs. 


Seniors who have met core requirements spend at 
least two days a week interning in the social ser- 
vice agency of their choice in the Greater Boston 
area. In addition, all interns meet in weekly semi- 
nars to discuss issues and concerns that are gener- 
ated from their experiences in the field and those 
relevant to becoming professional human service 
workers. Students are required to prepare case 
studies of their agencies. Internships are not per- 
mitted in the summer. Ward. 
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Department 


of English 





Pamela Bromberg, Chair and Professor 
David Gullette, Professor 

Lowry Pei, Professor 

Michael Weaver, Professor 

Douglas Perry, Jr., Associate Professor 
Richard Wollman, Associate Professor 
Renee Bergland, Assistant Professor 
Susan Bloom, Assistant Professor 
Cathryn Mercier, Assistant Professor 
Della Scott, Instructor 

Mary Joan Demaso, Lecturer 

Jill Teitelman, Lecturer 

Chanda Pearmon, Staff Assistant 


The study of literature as embodied in the 
English major has a number of goals: to familiar- 
ize the student with the work of important writers; 
to introduce her to the individual and cultural val- 
ues, ideas, debates, and insights woven into litera- 
ture; and to sharpen her understanding of the 
English language. Repeated practice in thinking, 
writing, and speaking about literary texts is a way 
of helping the student discover her own voice, 
develop her skills of critical analysis, and gain con- 
fidence in herself as an independent thinker. 


The student majoring in English learns to read 
with discernment, an ability that can enrich her for 
the rest of her life. At the same time she develops 
pragmatic skills that will serve her well in the 
world of the professions. Simmons English majors 
have gone on to successful careers in college teach- 
ing, law, publishing, journalism, advertising, busi- 
ness, government service, high technology, and sec- 
ondary education. 


Requirements. The major in English consists 
of ten courses given by, or approved by, the 
department. The following courses are required of 
all majors: 


ENGE 121 
ENGL 210 


Shakespeare 
Critical Interpretation 


All majors must elect ENGL 210 as soon as 
possible after declaring an English major, but stu- 
dents considering an English major are urged to 
take ENGL 210 in their sophomore year. 

Students may choose either the writing or 
literature options for their major in English. 
Described below are additional requirements for 
each option. 


The Writing Option: 
ms One course covering literature before 1610 (list 
inenmdes!19194.19273155321, 392) 


m One course covering literature from 1610-1800 
(list includes 231, 243, 342) 


m One course covering 19th century English liter- 
ature (list includes 254, 351, 352, 353) 








m One course in American literature before 1900 
(list includes 261, 262, 361) 


= Two writing courses (list includes 105, 108, 
305, 309) 


= Two literature electives 


Note: Two of these 10 courses must be 300-level 
literature seminars 


The Literature Option: 


m One course covering literature before 1610 (list 
inchidesml 1, Ht 2315432 1,392) 


m One course covering literature from 1610-1800 
(list includes 231, 243, 342) 


mw One course covering 19th century English liter- 
ature (list includes 254, 351, 352, 353) 


w One course in American literature before 1900 
(list includes 261, 262, 361) 


= Four literature electives 


Note: Two of these 10 courses must be 300-level 
literature seminars 


Independent study (ENGL 350 and 355) may 
be substituted for any of the courses offered in the 
required areas. 


In consultation with her departmental adviser, 
each student is encouraged to choose required and 
elective courses to extend the range of her famil- 
iarity with literature or to explore in greater depth 
areas of particular interest: historical periods, 
comparative literature studies, genres, themes, or 
individual figures. 


Although most students will have little diffi- 
culty planning their programs within the suggested 
framework, students who wish to modify it are 
invited to consult with the department chair. Such 
students may want to take greater advantage of 
the independent learning option. 


In the Department of English, some or all of 
the College’s independent learning requirement 
can be met by any student in the following ways: 


ENGL 350, 355, 370, or 380; or a special 
project in an appropriate 300-level course, elected 
after consultation with the instructor regarding its 
suitability for this purpose. 


English majors may meet the independent 
learning requirement in any of the above ways, or 
by taking appropriate courses or completing pro- 
jects in an area other than English. 


Honors in English 


Candidates for honors in English are expected 
to fulfill College requirements as designated on 
page 9. Honors in English requires that candidates 
complete the regular English major under either 
the writing option or the literature option, plus 
ENGL 350, Independent Study, followed by 
ENGL 355, Directed Study: Senior Thesis. 
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Candidates for honors should elect twenty semes- 
ter hours in distribution in a second language, his- 
tory, philosophy, art, music, or the social sciences. 
Students intending to continue their specialization 
in English on the graduate level will find it advis- 
able to take an honors program, and all students 
considering graduate school are strongly urged to 
take a literature course in a foreign language, and 
to consult with Eileen Cleere, director of graduate 
programs in English. 


Minor in English 


To minor in English, the student will elect five 
courses from departmental offerings, at least one 


of them at the 200/300 level. 


Graduate Programs in English 


For information about the Master of Arts and 
Master of Philosophy in English, see page 177. 


Courses 


Undergraduate registration in 300-level cours- 
es is ordinarily limited to juniors and seniors 
unless the course description indicates otherwise. 
Graduate students may, under advisement, elect 
any courses needed to supplement or consolidate 
their undergraduate curriculum, but courses num- 
bered in the 300s are especially suitable for mas- 
ter’s candidates. Of the 100-level courses, the fol- 
lowing may be particularly appropriate for first- 
and second-year students, for non-English majors, 
and for students just beginning the study of litera- 
ture: ENGL 110, 111, 112, 121, 172, 178, 184, 
1928 19Seandy Ne 


[ENGL 101-1 Writing and Thinking 
4 sem. hrs. Not offered in 2000-2001.] 


There are two fundamental concerns in this course: 
writing from life and writing from texts. The goal 
always is communication, reflection, making sense 
of hard questions, critical thinking. Close attention 
to the process of writing as well as product. Staff. 


[ENGL 102-2 Writing and Thinking II 


4 sem. hrs. Prereq.: Successful completion of one semester 
of college writing. Not offered in 2000-2001.] 


Addresses the concerns of writing and thinking at 
a level appropriate for students who have taken a 
semester of college writing. Readings and other 
materials of the course may be organized around a 
special topic of the instructor’s choice. Staff. 
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ENGL 103-1 Writing for Dix Scholars 


4 sem. hrs. 





A writing workshop for Dix women entering or 
currently at the College after some interruption in 
their formal education. Exercises and assignments 
are based on readings and discussions of contem- 
porary essays and articles, as well as specific inter- 
ests of class members. This course is for experi- 
enced as well as hesitant writers who want to 
refine their skills and discover how much they 
have to say. Staff. ; 


ENGL 104-1, 2 Modes of Writing 
4 sem. hrs. 


A course for intermediate and advanced students 
who want to expand their writing skills by work- 
ing on a variety of forms: interviews, persuasive 
essays, film, theater and art reviewing, journalism, 
as well as autobiography. Readings include con- 
temporary examples of each form. Staff. 


ENGL 105-1, 2 Creative Writing: Non-Fiction 
(DWC) (M1) 
4 sem. hrs. 


For students who feel they have a solid base of 
writing skill and wish to grow further as writers. 
The goal in this course is to write non-fiction that 
a non-captive audience would willingly read. The 
range of acceptable forms is defined as follows: if 
it’s interesting, it can be written. This course focus- 
es on how a subject finds an appropriate form and 
voice. Pei, Gullette. 


ENGL 108-1, 2 Creative Writing: Fiction and 
Poetry (M1) 
4 sem. hrs. 


This course is designed for both the eager and 
curious and for seasoned writers who seek struc- 
ture, feedback, and models of excellence in a 
workshop setting. The premise of this course is 
that those who want to write are those who have 
been deeply moved by the writing of others. 
Therefore, in addition to their own writing, stu- 
dents read extensively in both genres and attend 
readings in the Boston area. Weaver. 


ENGL 110-1, 2 Introduction to Literature (M2) 


4 sem. hrs. 


Teaches the art and skill of reading fiction, poetry, 
and plays for pleasure and understanding. It is 
designed for those who love to read but are not 
necessarily intending to major in literature. 
Seminar-style discussions and frequent writing. 
Mercier, Pei. 
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ENGL 111-1 Greek Mythology and Religion (M2) 


4 sem. hrs. 


This course looks at the following: the myths 
about the principal gods, goddesses, and heroes of 
ancient Greece; the influence of Greek mythology 
on later literature, language, and the visual arts; 
and the Troy legend examined in terms of archeol- 
ogy, historical truth, literary influence, and lasting 
impact on the Western imagination. Readings in 
Homer, Hesiod, Ovid, and Greek dramatists. 
Supplemental guided visits to museum classical 
collection. Wollman. 


ENGL 112-2 The Bible (M2) 


4 sem. hrs. 


Close study of both the Old and New Testaments, 
with particular attention paid to the problems of 
different strategies of interpretation. The course 
examines both poetry and prose within the various 
genres of biblical writing. Some ongoing themes 
throughout the semester: the use of metaphor; 
shifting attitudes toward sex; time and typology; 
the role of women; and theological versus cultural 
perspectives. Wollman. 


ENGL 121-1 Shakespeare (M2) 
4 sem. hrs. 


Analysis of major plays, with comment on the the- 
ater of Shakespeare’s London. This class also sees 
films and when possible attends live performances 
of Shakespeare’s plays. Gullette. 


ENGL 139-1 Modern Poetry (M2) 
4 sem. hrs. 


This course addresses modern and contemporary 
poetry as the moving relation between individual 
consciousness and the world. Through many close 
readings, students look at both the passion and 
energy of modern poetry as a meeting place 
between all kinds of imagination as well as the 
great resistances to and fear of poetry in our cul- 
ture. Primary consideration of H.D., T.S. Eliot, 
William Carlos Williams, Elizabeth Bishop, and a 
range of contemporary poets, Weaver. 


ENGL 172-2 Modern American Fiction (M2) 
4 sem. hrs. 


The novels of major American writers of the last 
60 years, including such authors as Faulkner, 
Morrison, Mary Gordon, Philip Roth, William 
Styron, John Gardner, and Anne Tyler. Perry. 








ENGL 175-2 The Harlem Renaissance (M2) 


4 sem. hrs. 


Intensive study of the Harlem Renaissance period, 
including fiction, poetry, and drama. Focus is on 
the double consciousness of black writers. Other 
topics include the politics of DuBois, Garvey, and 
the Negro uplift movement, the impact of jazz on 
literature, the demand on black writers to create 
positive images and appease a white audience dur- 
ing the times of lynching and Jim Crow laws, a 
look at the controversial writer and socialite Carl 
Van Vetchen, and the attacks on writers who spot- 
lighted the problems of color and class prejudice 
among blacks. Writers include: Langston Hughes, 
Zora Neale Hurston, Jessie Fauset, Claude McKay, 
Nella Larsen, Countee Cullen, Jean Toomer, 
Dorothy West, and Wallace Thurman. Scott. 


[ENGL 176-1 Black Fiction in America (M2) 
4 sem. hrs. Not offered in 2000-2001] 


A study of selected works of 20th-century black 
fiction in America. Analysis of the novels centers 
on the examination of black literary achievements 
and the nature of the social and political climates 
that underlie contemporary literature. Scott. 


[ENGL 178-2 Multicultural Themes in 
Modern American Literature 
4 sem. hrs. Not offered in 2000-2001.] 


A study of personal, family, and cultural conflicts 
created by the tensions between ethnic and 
American loyalties in fictional and nonfictional 
works by black, Jewish, Native American, Asian 
American, Hispanic American, and other authors. 
The course focuses on the dilemma of affirming 
the values of ethnic identity in a civilization pro- 
fessing the virtues of assimilation. 


[ENGL 184-2 Modern World Drama (M2) 
4 sem. hrs. Not offered in 2000-2001.] 


An introduction to a series of powerful interna- 
tional plays by writers from England, Europe, 
America, Africa, and Asia. Works by Brecht, 
Fugard, Pinter, Stoppard, Soyinka, Huang, and 
others—all playwrights who have shaped the the- 
ater of the 20th century in significant ways and 
continue to have a major impact on audiences 
throughout the world. 


ENGL 192-2 Madness in Literature (M2) 

4 sem. hrs. 

Madness examined in literature as a higher form 
of sanity, as transcendence, as a source of creativi- 
ty, and as a challenge to traditional assumptions 
about identity. Readings in novels, short stories, 
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drama, and poetry to include writers such as Poe, 
Hesse, Pirandello, Kafka, Faulkner, Plath, and 
Atwood. Wollman. 


ENGL 193-2 Women in Literature (M2) 
4 sem. hrs. 


An exploration of how 19th- and 20th-century 
women writers have challenged conventional 
notions of who women really are and who they 
long to become. Writers may include Charlotte 
Bronté, Virginia Woolf, Anzia Yezierska, Maxine 
Hong Kingston, Jamaica Kincaid, Toni Morrison, 
Adrienne Rich, and others. Staff. 


ENGL 195-1 Art of Film (M2) 
4 sem. hrs. 


A survey of Hollywood genres and international 
classics serving as an introduction to film analysis. 
Syllabus includes a variety of films by directors 
such as Hitchcock, Hawks, Ford, Ray, Renoir, and 
Bunuel. Staff. 


ENGL 210-1, 2 Critical Interpretation 
4 sem. hrs. 


An introduction to literary criticism and the study 
of literary genres, historical periods, and major 
authors. The course considers how we read, 
analyze, and write about literature from different 
critical perspectives. Specific genres, periods, and 
authors vary from semester to semester. Frequent, 
varied writing assignments. This course is required 
for all English majors. Wollman, Bromberg. 


[ENGL 216-2 Topics in Early and Middle 
English Literature: The King Arthur Legend 
4 sem. hrs. Not offered in 2000-2001.] 


The origins of Arthur in history and folklore, the 
rise and decline of the chivalric ideal, the search 
for the Holy Grail, and related themes of love and 
adventure from King Arthur’s legendary world. 
This course covers Arthurian tradition as it devel- 
ops in the Middle Ages, extends through the 19th 
century, and undergoes a powerful revival in our 
own time. Readings in Chaucer, Malory, Chrétien 
de Troyes, Twain, Tennyson, T.H. White, and 
M.Z. Bradley. Some attention to the Arthur legend 
in the fine arts and film. 


ENGL 231-1 English Literature of the 17th 
Century 

4 sem. hrs. 

An introduction to the literature of the 17th centu- 
ry. Study of the metaphysical wit and Cavalier 
poetry of Donne, Herbert, Marvell, and Jonson; 
the prose writings of Bacon, Browne, and Burton; 
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the poetry and translations of Phillips, Wroth, and 
Mary Herbert; and selected works of Milton. 
Themes include manuscript and print culture; love 
and friendship; public politics and private culture; 
and sex and religion. Wollman. 


[ENGL 243-1 The English Novel through 
Austen 
4 sem. hrs. Not offered in 2000-2001] 


The development of the English novel, with some 
17th-century background and emphasis on 18th- 
century masters of the form. Such novelists as 
Fielding, Burney, Austen, Behn, Walpole, 
Wollstonecraft, and Mary Shelley. Bromberg. 


ENGL 254-1 The English Novel from 
George Eliot 
4 sem. hrs. 


Major English novelists, such as George Eliot, 
Anthony Trollope, Thomas Hardy, Virginia Woolf, 
D. H. Lawrence, E. M. Forster, and at least one 
“neglected” novelist. Gullette. 


ENGL 261-1 Major American Writers 1620-1865 
4 sem. hrs. 


This course focuses on important texts from the 
early period of American literature, beginning with 
the founding of the “city upon a hill.” In reading 
works by Native Americans, African Americans, 
and women, along with male canonical writers 
such as Hawthorne, Emerson, Thoreau, Poe, and 
Melville, the course considers recurrent thematic 
strands, including visionary optimism, angry social 
critique, and environmental concern. Perry. 


ENGL 262-2 Major American Writers 1865-1900 
4 sem. hrs. 


This course focuses on the responses of American 
writers to the change from a predominantly rural, 
small-town society to an urban industrialized one, 
and the accompanying challenges to previous 
racial and gender stereotypes. Texts include poetry 
by Walt Whitman and Emily Dickinson; fiction by 
Twain, James, Chopin, Dreiser, and Wharton; and 
W.E.B. DuBois’s Souls of Black Folk. Bergland. 


[ENGL 274-2 American Poetry 
4 sem. hrs. Not offered in 2000-2001.] 


A study of major American poets and the process 
by which the creation of a self precedes the cre- 
ation of one’s poetry. Attention to figures such as 
Walt Whitman, Emily Dickinson, Robert Frost, 
Marianne Moore, Wallace Stevens, William Carlos 
Williams, and Robert Lowell. Staff. 
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ENGL 298-2 Feminist Film Studies 


4 sem. hrs. 


This course focuses on the way films define gender, 
and on the direction that film criticism takes when 
feminism goes to the movies. Viewing films from the 
1930s to the present, students examine the way that 
popular culture implicitly (and explicitly) locates 
gender and sexuality along a continuum of accept- 
able and perverse types. This course also includes an 
intensive consideration of feminist film criticism and 
theory from 1975 to the present. Staff. 


ENGL 305-1 Advanced Creative Writing: 
Non-Fiction 


4 sem. hrs. Prereq.: Consent of the department or graduate 
standing. 


This course concentrates on the writing of personal 
narratives and essays. Structural and stylistic experi- 
mentation, imitation of models, and testing of one’s 
limits as a writer are encouraged. Short critical 
exercises are also required, to sharpen conscious- 
ness of form and technique in non-fiction. Pei. 


[ENGL 309-2 Advanced Creative Writing: 
Fiction and Poetry 


4 sem. hrs. Not offered in 2000-2001.] Prereq.: Consent of 
the department or graduate standing. 


A course for students who have already written a 
certain amount of verse, fiction, or drama. The 
course is limited in size, and the accent is on indi- 
vidual conferences with the instructor and group 
meetings to read and discuss work produced dur- 
ing the semester. Students are encouraged to sub- 
mit their work for publication. Gullette. 


ENGL/CHL 311 Victorian Children’s Literature 
4 sem. hrs. 


An examination of the wide variety of Victorian 
literature written by, for, and about children, from 
canonical children’s literature to conduct manuals 
to classic examples of the Victorian bildungsro- 
man. Authors studied may include Louis Carroll, 
Charles Kingsley, Frances Hodgson Burnett, Dinah 
Craik, and Christina Rossetti, Sarah Stickney Ellis, 
Charles Dickens, Charlotte Bronte, Robert Louis 
Stevenson, and Rudyard Kipling. Staff. 


ENGL 315-2 Topics in Early Literature: 
Chaucer’s The Canterbury Tales and its Milieu 


4 sem. hrs. 


This course focuses on Chaucer’s masterpiece The 
Canterbury Tales in the context of other early lit- 
erature and drama that preceded it: Sir Gawain 
and the Green Knight, The Mystery Plays, and 
Everyman. Wollman. 





ENGL 321-2 Studies in Shakespeare 
4 sem. hrs. Prereg.: ENGL 121 or consent of the department. 


Close analysis of a few major plays and of the 
various critical approaches to them. Gullette. 


ENGL 342-1 Studies in 18th-Century 
Literature 
4A sem. hrs. 


The literature of the 18th century in England is 
characterized by the elegance of neoclassicism as 
well as the exuberant energy of satire. This course 
examines the way the poets, playwrights, journal- 
ists, and fiction writers of the period imitated, 
reworked, and finally rejected Classical and 
Renaissance genres to forge new kinds of literary 
expression. Reading may include works by Aphra 
Behn, Dryden, Swift, Pope, Anne Finch, Lady 
Mary Wortley Montagu, Johnson, and Burney. 
Bromberg. 


[ENGL 351-2 Problems in Romantic 
Literature: The Romantic Rebel 

4 sem. hrs. Not offered in 2000-2001.] 

This course begins with Milton’s Paradise Lost, 
the subtext for all Romantic rebellion, and moves 
to Blake, its great theorist and visual artist; the 
poetry of Wordsworth and selected works by 
Byron and Shelley are also studied. The course 
concludes with the female perspective on Romantic 
rebellion in the novels of the Bronté sisters and in 
Mary Shelley’s Frankenstein. Bromberg. 


[ENGL 352-1 Victorian Literature and 
Culture 
4 sem. hrs. Not offered in 2000-2001.] 


A survey of British writers from the 1840s to the 
turn of the century. Staff. 


ENGL 353-2 Jane Austen and Virginia Woolf 
4 sem. hrs. 


The two major English women novelists of the 
19th and 20th centuries are studied in relation to 
their major works and current critical debate. 
Bromberg. 


ENGL 357-1 Masterworks of English Fiction 
(DWC) 

4 sem. hrs. 

Topic for 2000-2001: The Post-Colonial Novel. 
Students read the novels of such writers as Joseph 
Conrad, E.M. Forster, V.S. Naipul, Nadine Gordimer, 
Salman Rushdie, Chinua Achebe, Buchi Emecheta, 
Keri Hulme, and Hanif Kureishi in the context of 
contemporary post-colonial theory. Bromberg. 
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ENGL 361-2 Classic American Writers (DWC) 
4 sem. hrs. 


Studies in depth, with critical readings, of the major 
19th-century writers Hawthorne and Melville, with 
attention to their contributions to the development 

of a distinctively American literature. Perry. 


ENGL 366-1, 2 Survey of Literature for 
Children and Young Adults (DWC) 


4 sem. hrs. Prereq.: Sophomore standing. 


A broad overview of the field of children’s litera- 
ture, including historical and contemporary con- 
siderations, criticism, and representative works 
from major genres. Bloom, Mercier. 


ENGL 372-1 The Invented Self in Modern 
American Fiction 
4 sem. hrs. 


Central to the modern American novel are special 
protagonists who express the issues of the 
American culture: Americans as authors of them- 
selves, as creators of their own personae. As such, 
they are intensely artificial, and yet embody the 
fundamental features of the American psyche. 
Both the literary and societal implications of such 
self-fabrications are examined through works by 
such writers as Fitzgerald, Faulkner, Philip Roth, 
and Anne Tyler. Perry. 


ENGL 374-2 The Dramatic Imagination in 
America 
4 sem. hrs. 


Focuses on 20th-century American plays by writers 
like Susan Glaspell, Eugene O’Neill, Clifford Odets, 
Tennessee Williams, Arthur Miller, Lorraine 
Hansberry, Edward Albee, and August Wilson. 
Students both read the plays as literature and enact 
them in class—as far as possible—as theater. Weaver. 


[ENGL 382-1 The Postmodern Novel 

4 sem. hrs. Not offered in 2000-2001] 

Designed for graduate students and advanced 
English majors, this course explores an array of 
postmodern fiction, primarily from England and 
the Continent. Films are also included. Authors 
include Barnes, Kundera, Fowles, Calvino, Byatt, 
Atwood, and Swift. Bromberg. 


ENGL 385-1 Special Topics in Literature: 
Race, Gender, and Intertextuality in 
American Fiction 


Topic for 2000-2001: American Ghosts. American 
literature is full of phantoms. The ghosts that 
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haunt American writing are most often ghosts of 
people of color, women, homosexuals, illegal aliens, 
and poor people. Perhaps this is evidence of some 
kind of collective national guilt. Perhaps it means 
something much scarier than that. This seminar 
focuses on the literary and political contexts, caus- 
es, and effects of representing disempowered people 
as ghosts. Assignments include theoretical essays by 
Sigmund Freud, Julia Kristeva, Jacques Derrida, 
and Terry Castle; literature such as The Woman 
Warrior by Maxine Hong Kingston, Song of 
Solomon by Toni Morrison, Pet Sematary by 
Stephen King, and The Lone Ranger and Tonto 
Fistfight in Heaven by Sherman Alexie; and films, 
from Psycho to Scream. Bergland. 


[ENGL 388-1 James Joyce 
4 sem. hrs. Not offered in 2000-2001.] 


The semester is spent reading Dubliners, A 
Portrait of the Artist as a Young Man, Ulysses, 
and selections from Finnegan’s Wake. Joyce’s 
transformation from fin-de-siécle ironist to high 
modernist comedian is considered, as is a broad 
selection of Joyce criticism, including the French 
feminists who have adopted him as one of their 
own. Gullette. 


[ENGL 389-2 Modern Irish Literature 

4 sem. hrs. Not offered in 2000-2001.] 

Major works in verse, fiction, and drama by 
William Butler Yeats, James Joyce, John Millington 
Synge, Sean O’Casey, and some of the newer voic- 
es in Irish writing, such as Seamus Heaney and 
others whose work has been influenced by the recent 
sectarian violence in Northern Ireland. Gullette. 


[ENGL 392-1 Studies in Medieval and 
Renaissance Literature 

4 sem. hrs. Not offered in 2000-2001.] 

Topic for 1999-2000: Magic and Fantasy in the 
Renaissance. Readings include Spenser’s Fairie 
Queene; Shakespeare’s The Tempest; and interdis- 
ciplinary writings on alchemy, faculty psychology, 
and mysticism. Wollman. 


Independent Learning 
ENGL 350-1, 2 Independent Study 


4 sem. hrs. Prereq.: Consent of the instructor. 


Intended for students who wish to investigate a 
particular area of literary study under the direction 
of an instructor. Regular conferences. Staff. 
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Department 


of History 


ENGL 355-1, 2 Directed Study: Senior Thesis 
(DWC) 
4 sem. hrs. 


Note: The student will normally elect this course in 
the semester in which she plans to complete her 
thesis. Should be taken following ENGL 350. Staff. 


ENGL 370-1, 2 Internship 
8 sem. hrs. Prereq.: Consent of the department. 


A one-semester program for English majors of 
supervised on-the-job experience in such fields as 
publishing and broadcasting. Requirements: 
approximately 20 hours a week at the place of 
business, regular meetings with the instructor, and 
a series of written assignments. Internships are not 
permitted in the summer. Staff. 


ENGL 380-1, 2 Field Experience 
4 sem. hrs. Prereg.: Consent of the department. 


Designed to combine academic knowledge with 
practical experience. Students do editing, writing, 
etc. in businesses such as publishing, journalism, 
and advertising. Staff. 


ENGL 400-1, 2 Directed Study: Graduate 
Level 
4 sem. hrs. 


Staff. 


Catherine Allgor, Assistant Professor 
Keith Gorman, Assistant Professor 
Zhigang Liu, Assistant Professor 
Laura Prieto, Assistant Professor 
Marie McHugh, Staff Assistant 


The study of history is a way to make sense of 
the past and to understand today’s internally 
diverse and internationally complex society. 
History helps us to learn about individuals and 
various ethnic and racial groups in the context of 
their times. 


The Department of History at Simmons 
College offers courses that introduce students to a 
variety of historical regions, periods, and method- 
ologies, as well as clusters of courses that give stu- 
dents the chance to develop expertise in a particu- 
lar area of history. History graduates are prepared 
for careers as teachers, librarians and archivists, 
lawyers, writers, museum curators, business peo- 
ple, and government officials. Employers in many 
fields of endeavor choose to hire history graduates 


Graduate Seminars 


ENGL 402-2 Seminar in the Teaching of 
Writing 

4 sem. hrs. 

Designed for graduate students interested in the 
theory and practice of teaching writing at the 
undergraduate level. The course focuses on read- 
ing of research and texts in the field, regular writ- 
ing assignments, and classroom observation and 
simulation, including apprentice teaching of the 
freshman Culture Matters course. Taught by the 
director of writing. Pei. 


ENGL 405-1 Contemporary Critical Theory 
4 sem. hrs. 


This course introduces graduate students to the 
concepts and practices of contemporary literary 
and cultural criticism. Various developments in the 
field during the last two decades, including post- 
structuralist, psychoanalytic, new-historical, post- 
colonial, and feminist theory are surveyed, bring- 
ing these perspectives to bear on key literary and 
historical texts. Theoretical readings may include 
essays by Marx and Neo-Marxist critics, Freud 
and the new Freudians, Foucault, Barthes, and 
American and French feminists. (Also listed as 
FREN 405 and SPAN 405.) Bergland. 


because of their skills in reading, writing, research, 
and analysis. The Department of History offers 
research opportunities and internships in a variety 
of spheres to help students gain further knowledge 
and work experience. 


Major in History 


The major in history is composed of 32 semes- 
ter hours of history courses, plus the eight semes- 
ter hours that satisfy the all-College independent 
study requirement. The courses are integrated into 
the major in such a way as to provide academic 
work in a range of periods, geographical areas, 
and cultural contexts. 


Most of the courses may be taken without 
prerequisites; however, the department does rec- 
ommend a sequence that begins with relatively 
introductory courses and progresses toward more 
specialized courses. Whatever the particular com- 
bination, the net effect as determined by the 
department shall be that the spirit of distribution 
will be upheld, so that a student has some breadth 
as well as depth in her course of study. 
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Department of History 





While the particular combinations of courses 
are individualized, the department expects that 
students will be exposed to the study of the 
Americas, Europe, and other areas of the world. 


Requirements 


Category I: Introductory level. Any three 
courses chosen from the following, but no more 
than two courses may be chosen from a single 


subject area: 


HIST 100 
HIST 101 
HIS T1127 
BuST 128 
HIST 140 
HIST 141 
BIS 1.202 


World Civilizations I 

World Civilizations II 

Modern Europe I: 1789-1890 
Modern Europe II: 1890-Present 
History of American Civilization I 
History of American Civilization II 
Asia to the 18th Century 


Students considering a major in history are 
advised to complete Category I by the end of their 


sophomore year. 


Category II: Specialization. Three courses 
with a specific geographical or thematic focus. 
Examples are Africa, Asia, Latin America, race, 
gender, Europe, United States. One course in 
Category I may count in Category II. 


Category III: Required subject matter courses. 
Three courses: one course with a focus on race and 
ethnicity history, one course in early or pre-mod- 
ern history, and one course in historical gender 


studies. 


Category IV: Independent learning. Two 
courses: HIST 397, Historical Research and 
Methods, plus one of the following: 


HIST 350 
His tee) 


FS Ta 0 
HIST 380 


Independent Study 


Honors Thesis (see Honors in 
History below) 


Internship 
Field Work 


Upper-level history seminar or approved inde- 
pendent study course from another department. 


Majors must declare how they plan to fulfill 
the independent learning requirement before the 
end of their junior year. 


Interdepartmental and Double Majors 


Many opportunities exist for students who 
wish to combine courses in history with courses 
offered by another department. A student may 
propose an interdepartmental major in European 
studies or a double major such as history-secondary 
education. Other fields that lend themselves to 
such combinations with history are English, mod- 
ern languages and literature, economics, educa- 
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tion, political science, sociology, and philosophy. 
The list is not intended to be restrictive; at the stu- 
dent’s initiative, combinations with any depart- 
ment will be evaluated as a possible basis of a 
major. Another possible combination permits ful- 
filling requirements for the Master of Arts in 
Teaching (MAT) degree (see the requirements on 
page 173), along with those leading to the B.A. 
Although the ordinary expectation is that the 
MAT requires a fifth year of courses, with careful 
planning and effective advisement, that time may 
be shortened. Students interested in any of these 
majors should discuss their plans early in their col- 
lege career with their adviser and the chairs of the 
departments involved. 


Joint Social Studies Education Major 


A joint social studies education major is now 
available for students majoring in early childhood, 
elementary, or special education. Students should 
contact the chair of the education or history 
departments for further information. 


Minor in History , 
Students choosing a minor in history are 
required to take five courses. Two courses should 
be selected from the list of introductory courses. 
Three courses should be selected from the list of 
upper level courses, two of which should be in a 
specialization such as United States history, European 
history, African American history, women’s or 
gender history, or Asian history. Specific courses 
in the specialization can be chosen in consultation — 
with members of the department. 





Minor in Gender History 


Students choosing to minor in gender history 
are required to take five courses. Two courses 
should be selected from the list of introductory 
courses to gain a general understanding of historical 
methods, regional contexts, narrative, and chronol- 
ogy. Three specialized upper-level courses in gender 
history should be selected from the following list: 
HIST 204, HIST 207, HIST 215, HIST 216, HIST 
230, HIST 330, HIST 350, and HIST 380. 


Honors in History 


An honors program is offered to qualified 
students who are eligible according to the College 
requirements designated on page 9. An honors 
candidate is required to register in HIST 350, 
Independent Study, in the first semester of her 
senior year. Upon satisfactory completion of that 
course, she is then required to register in, and 
satisfactorily complete, HIST 355, Directed Study: 
Senior Thesis. This course, along with a course in 
historical methods and research, fulfills the 
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College’s independent study requirement. The 
honors program, although open to any qualified 
student majoring in history, is especially recom- 
mended to the student intending to pursue the study 
of history or a related subject in graduate school. 


Graduate Program in History 


The Department of History offers a master’s 
degree program in the study of archives manage- 
ment in conjunction with the Graduate School of 
Library and Information Science. For information 
about the Master of Arts in History/Master of 
Science in Library and Information Science, see the 
Dual Degree Program in Archives Management, 
page 196. 


Introductory Courses 


Courses numbered at the 100 level are espe- 
cially appropriate as first courses for freshmen and 
majors. 


HIST 100-1 World Civilizations I: Pre-Modern 
Societies (M5) 
4 sem. hrs. 


Studies the evolution of human societies down to 
the rise of the West in the period of the 
Renaissance. Although the Mediterranean civiliza- 
tions receive significant attention, substantial read- 
ing deals with China, India, Islam, and other well- 
documented cultures of the pre-modern world. 
Slides, movies, papers, and discussions. Staff. 


HIST 101-2 World Civilizations II: Colonialism 
4 sem. hrs. 


The study of recent civilizations requires sustained 
attention to the rise of the West to world domi- 
nance, and empathetic evaluation of those many 
cultures and societies that have received that influ- 
ence. Explicitly multicultural and interdisciplinary, 
this course uses slides, films, written sources, 
papers, and exams. Staff. 


[HIST 116-2 New Approaches to History 
4 sem. hrs. Not offered in 2000-2001.] 


What is the emotional and intellectual relationship 
between any of us now alive, and all those people 
and events whom we study in the past? How 
greatly does an individual’s position in time and 
space, as well as in society and culture, skew her 
ability to create a “true” version of the past? Case 
studies illustrate and enliven the theoretical aspects 
of the course. Staff. 


HIST 117-1 History through Novels and Film 
(M5) 
4 sem. hrs. 


An examination of both how audiences view histo- 
ry through novels and films and how historians 
treat film as a visual historical text. By analyzing 
selected films and novels, this course explores the 
uses and limitations of fiction and films as means 
of illuminating history. Gorman. 





[HIST 127-1 Modern Europe |: 1789-1890 (M5) 
4 sem. hrs. Not offered in 2000-2001.) 


Examines the transformation of Europe during the 
19th century. The class begins with the French 
Revolution and ends with a study of European 
imperialism. Students explore such topics as 
nationalism, industrialization, political ideology, 
commercial culture, artistic trends, and popular 
taste. The class makes extensive use of novels, pri- 
mary documents, and art. Gorman. 
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HIST 128-2 Modern Europe II: 1890-Present 
(M9) 
4 sem. hrs. 


Focuses on the development of Europe during the 
20th century. It is organized along a thematic 
exploration of the political, social, economic, and 
cultural developments of the century. The course 
explores the development of political ideology, 
mass movements, state-building, and artistic 
movements. There is a strong focus on the impact 
of total war, the Holocaust, the Cold War, and 
European unity on contemporary society. With the 
coming of a new century, this course examines 
notions of European identity. Gorman. 


HIST 140-1, 141-2 History of American 
Civilization, 1: 1607-1877; and Il: 1877-1975 
(M5) 

4 or 8 sem. hrs. Offered as a year-long course, or either half 
may be taken separately. 


HIST 140-1: Surveys the diverse experiences of 
colonial settlers, the development of a distinctly 
American culture, the American Revolution, the 
creation of an American republic and 
Constitution, the rise of parties, early industrial- 
ism, slavery and the cotton economy, westward 
expansion, the Civil War, and Reconstruction. 
Allgor, Prieto. 


HIST 141-2: Surveys the South and West after 
Reconstruction, major economic issues in the new 
Industrial Age, the role of immigrants and minori- 
ties in shaping urban development, the changing 
nature of government, the rise of America to 
world power, and the problems faced by post- 
World War II American society. Prieto. 
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intermediate Courses 


Courses numbered in the 200s are especially 
suitable for advanced undergraduates. Graduate 
students may, under advisement, elect any courses 
offered by the department. 


East Asian History 


HIST 201-2 The Dynamics of Japanese 
History (M5) 
4 sem. hrs. 


Examines the rise and fall of imperial Japan from 
around 1850 to 1945. In addition, this course 
examines certain trends since 1945. It is the story 
of a nation that mistook military prowess and 
authoritarian government for national honor. The 
topics of discussion include factors that led Japan 
to this misconception, its historical consequences, 
and her discovery of a democratic and economic 
approach to world respect. Liu. 


HIST 202-1 Asia to the 18th Century 
4 sem. hrs. 


A study of ancient civilizations that dominated the 
lives of Asian societies to the eve of the massive 
European encroachment. The influence of 
Buddhism, Islamism, and Confucianism upon 
many cultures and societies is discussed. Liu. 


[HIST 203-1 History of East Asian and U.S. 
Foreign Relations (M5) 
4 sem. hrs. Not offer in 2000-2001.] 


Examines the development of East Asian and 
United States foreign relations. The primary focus 
is on Japan’s unique relations with the United 
States since the 1850s, its long and sometimes bit- 
ter relations with China, and the special relation- 
ship between China and the United States in the 
late Qing dynasty and in the republican and com- 
munist eras. Special attention is given to Japanese 
and Chinese foreign relations and policies during 
the Cold War. Liu. 


HIST 204-1 Japanese Culture: Gender, 
Family, and Society (CC) 
4 sem. hrs. 


From the days of the Heian court ladies and the 
fierce samurai, gender has played a key role in the 
development of Japanese culture and history. The 
course explores changes and developments in the 
relations between Japanese men and women 
throughout their history. Historical records, as 
well as selected literary texts and artistic expres- 
sions, provide the central material. Liu. 
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[HIST 206-2 The Rise of Modern China (M5) 
4 sem. hrs. Not offered in 2000-2001.] 


Included in the course is a brief review of tradi- 
tional Chinese civilization before the 19th century, 
the impact of foreign spheres of influence on 
China in the 19th century, the struggle to trans- 
form China from a fragmented, feudal society to a 
modern nation, the post-World War II revolution, 
and the emergence of the People’s Republic of 
China. The course touches upon social, political, 
economic, and intellectual themes in modern 
Chinese life. Liu. 


HIST 207-1 Gender, Family, and Society in 
Modern China (CC) (M5) 
4 sem. hrs. 


A survey of the roles men and women play in fam- 
ilies and society in modern China through texts, 
novels, and videos. The main focus of the course is 
the impact of traditional Chinese values and for- 
eign ideologies upon men’s and women’s conduct, 
family hierarchy, and social structure in modern 
China. Special attention is given to the changes in 
Chinese women’s lives brought about by more 
than 40 years of communist control beginning in 
1949, and by Westernization since 1978. Liu. 


CHIN 310 Chinese Civilization: Past and 
Present (M5) 

4 sem. hrs. 

See page 123 for description. 


JAPN 310 Japanese Civilization (M5) 


4 sem hrs. 
See page 127 for description. 


The New Histories 


AAS 103-2 African American Intellectual 
History 


4 sem. hrs. 
See page 32 for description. 


[HIST 210-1 The African American Experience 
from Colonial Times to Reconstruction 
4 sem. hrs. Not offered in 2000-2001.] 


It begins with the arrival in Virginia in 1619 of 
Africans in bondage. Through the study of original 
materials, significant historical writings, film, and 
literary works, the course gives special attention to 
slavery, blacks in the American Revolution, the 
abolitionist movement, blacks in the Civil War, 


and efforts to create a new post-slavery society in 
the South. Staff. 
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HIST 211-2 The African American 
Experience from Reconstruction to the 1980s 
4 sem. hrs. 


Utilizing documentary sources, visual materials, 
and historical works, the course focuses upon the 
defeat of Reconstruction, African Americans and 
the emergence of imperialism, migrations and 
urbanization, African Americans and the world 
wars, the Harlem Renaissance, African Americans 
and the Great Depression, and postwar move- 
ments from civil rights to black power to the pre- 
sent-day battle for freedom and justice. Staff. 


[HIST 212-1 Topics in African History 
4 sem. hrs. Not offered in 2000-2001.] 


Offered as interest warrants, this course explores 
such topics as Africa before colonization, South 
Africa, militarism and post-colonialism, and the 
Pan-African movement. Staff. 


[HIST 213-2 Race and Ethnicity in U.S. 
History (M5) 
4 sem. hrs. Not offered in 2000-2001.] 


Examines how ideas about race have developed 
and changed through United States history. How 
have science, social science, law, politics, art, and 
literature shaped definitions of race and racial cat- 
egories? How have these definitions and categories 
in turn affected race relations and racism? We will 
explore these questions through close analysis of 
the histories of Native Americans, African Americans, 
Latinos, Asian Americans, and white ethnic 
groups. Prieto. 


[HIST 214-1 Social Forces in American 
History (M5) 
4 sem. hrs. Not offered in 2000-2001.] 


Throughout the nation’s history, protest move- 


ments have attempted to alter or transform society. 


The legacy of these movements provides a rich 
source of study—not only of the character of dis- 
sent in America but also of the nature of the larger 
society. Allgor. 


HIST 215-1 Women and Gender in U.S. 
History before 1890 (M5) 


4 sem. hrs. 


Studies women’s lives and roles from pre- 
Columbian times to 1890. Examines women’s 
experiences in households and families, at work, 
and in diverse communities. Focuses on racial, 
class, ethnic, and regional differences among 
women. Also explores changing definitions of fem- 
ininity and masculinity. Course materials include a 


wide range of primary documentary and visual 
sources as well as historical essays. Allgor, Prieto. 


HIST 216-2 Women and Gender in U.S. 
History since 1890 
4 sem. hrs. 


Studies women’s lives and roles from 1890 to the 
present. Examines women’s experiences in house- 
holds and families, at work, and in diverse com- 
munities. Focuses on racial, class, ethnic, and 
regional differences among women. Also explores 
changing definitions of femininity and masculinity. 
Course materials include a wide range of primary 
documentary and visual sources as well as histori- 
cal essays. Allgor, Prieto. 


HIST 217-1 History of Latinos and Latinas in 
the U.S. (M5) 


4 sem. hrs. 


Traces the history of Spanish-speaking peoples 
across geographic areas that became part of the 
United States. We will study topics such as immi- 
gration, expansion and imperialism, assimilation, 
civil rights movements, and labor, and consider 
how the largest three Latino groups (Mexican- 
Americans, Cuban-Americans, and Puerto Ricans) 
conceptualized and experienced class, family, reli- 
gion, and gender roles from the colonial era to the 
present. Prieto. 


HIST 218-2 Topics in Latin American History: 
Central America and the Caribbean 
4 sem. hrs. 


Surveys the development of the region’s economic 
and social life from 1492 to the present, and con- 
centrates on contemporary forces, such as the econ- 
omy, politics, and social relations. Special emphasis 
is given to the impact of the United States on the 
region and to present-day economic relations, 
power structures, and social changes. Staff. 


[HIST 219-2 History of Sexuality and the 
Family (M5) 
4 sem. hrs. Not offered in 2000-2001.] 


Traces the transformation of a premodern family- 
centered system equating sexuality with reproduc- 
tion into the 20th century concept of sexuality as a 
form of identity and self-expression. Explores the 
connections between changes in sexuality and his- 
torically specific events and trends. What roles 
have gender, race, and class played in changing 
definitions of what constitutes a “family”? Prieto. 





=] 
@ 
BG 
iY) 
= 
om 
3 
) 
= 
Cad 
° 
a 
= 5 
n 
a 
° 
i 
< 





~ 
_ 
° 
wet 
wo” 
oe 
—_ 
°o 
~ 
c 
® 
E 
ww 
© 
a 
® 
a 








[HIST 221 The Changing Face of American 
Cities 

4 sem. hrs. Not offered in 2000-2001.] 

In the 20th century, the United States has become 
an urban society. This course examines the chang- 
ing functions of American cities from the Colonial 
period to the present, and discusses the ways their 
racially and ethnically diverse populations have 
interacted and lived together. The focus is on 
Boston and there are several field trips to a variety 
of neighborhoods and historical sites. Staff. 


European History 
HIST 222-1 Greek and Roman History 


4 sem. hrs. 


The genius of Mediterranean civilization in the 
Greco-Roman era is manifested in many forms. 
This course examines Greek democracy, theater, 
and thought; Hellenistic medicine and city life; 
Roman law, culture, and imperialism; and con- 
cludes with the merger of these many creative 
strains in early Christianity. Staff. 


[HIST 223-1 Medieval History 
4 sem. hrs. Not offered in 2000-2001.] 


Selected aspects of medieval civilization, beginning 
with the 4th and ending with the 15th century. 
Emphasis on social and economic organization 
and cultural patterns. Special attention given to 
northwest Europe. Staff. 


HIST 224-1 Europe and the Renaissance 


4 sem. hrs. 


Examines the dynamic period of the European 
Renaissance. The course is organized along a the- 
matic exploration of the social, political, and cul- 
tural developments in both Italy and northern 
Europe. The class pays close attention to the cul- 
tural and intellectual developments of the period 
(ranging from civic humanism, to painting, to lit- 
erature, and to architecture). The course makes 
great use of the Boston area museums. Gorman. 


[HIST 225-2 Topics in Cultural History 
4 sem. hrs. Not offered in 2000-2001.] 


Examines various topics in cultural history. 
Through an interdisciplinary approach, students 
examine the most recent cultural theories and 
methods. The semester’s topic is dependent on the 
instructor’s choice. Possible offerings: Art and 
History; Fin-de-Siécle Culture; Art and Politics: 
Paris, Berlin, New York. Gorman. 
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HIST 230-1 Women and Gender in Europe 


4 sem. hrs. 





Surveys the impact of social, cultural, economic, and” 
medical forces in modern Europe. Industrialization 
and the rise of an intrusive state transformed the 

role of women in society. This course explores the 
advances of women in the face of persisting gender: 
stereotypes and legal restrictions and also the ways 
in which medicine, psychology, and literature 7 
defined gender roles. Gorman. 


HIST 235-1 French Revolutionary Era: 
Politics and Culture 
4 sem. hrs. 


Beginning with the Enlightenment of the 18th cen- 
tury, the course traces the intellectual and political 
causes of the initial revolution of 1789, then goes 
on to explore how the revolutionaries developed 
the concepts of the nation through political ideolo- 
gy, state rites, language, and symbols. The class 
also examines counter-responses to the new 
regime’s attempts to create a new political identity. 
The course makes extensive use of slides, art, and 
literature. Gorman. 


HIST 237-2 Holocaust (CC) (M5) 


4 sem. hrs. 


The course studies the rise of Nazism in the 1930s, 
as well as the policies and mechanisms Hitler 
implemented in his plan to exterminate the Jews of 
Europe. It also focuses on the mounting repression 
that Jews faced, repression that eventually led to 
ghettos and the death camps. Using literature, 
memoirs, and film, students examine the devastat- 
ing conditions of life in the camps and its continu- 
ing legacy. Gorman. 


United States History 
HIST 241-2 Colonial Americas 


4 sem. hrs. 


This course takes a comparative approach to the his- 
tory of colonization in North and South America. 
Focusing on Spanish and English settlements, stu- 
dents examine encounters between Europeans and 
indigenous peoples, the development of economic 
practices and social systems such as the encomienda, 
the institution of slavery, and contrasts in gender 
roles and class structures. Allgor. 


HIST 242-1 From Revolution to Republic: 

The United States, 1770-1850 (M5) 

4 sem. hrs. 

This course traces the various paths proposed by 


the founding generations, beginning with the pre- 
Revolutionary rebellions and ending with the 
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Mexican-American War and the deepening divide 
over slavery. The years of the early republic saw 
the emergence of the groups of quasi-citizens who 
would demand that the nation fulfill its stated 
goals and ideals. Allgor. 


HIST 248-1 United States Foreign Policy: 
1898-1945 (M5) 


4 sem. hrs. 


This course explores the U.S.’s emerging global 
involvement—its origins and underlying values— 
as well as ensuing problems, tensions, and conflicts 
that arose in relation to American diplomacy. A 
range of foreign policy issues, from the emergence 
of imperialism to the Cold War, are considered. Liu. 


HIST 249-1 United States Foreign Policy: 
1945-1989 


4 sem. hrs. 


Examines the origins of the Cold War in the dramat- 
ically altered balance of international forces at the 
end of World War II. It explores the historical devel- 
opment of atomic and nuclear weapons and the 
changed historic circumstances engendered by those 
weapons. The course also examines the historic 
impact of Third World revolutions, as well as the 
surge toward detente, ending in the sudden termina- 
tion of the Cold War in the Gorbachev era. Liu. 


Seminars 


[HIST 302 Seminar in Reforms and 
Revolutions in Asia 
4 sem hrs. Not offered in 2000-2001.] 


A seminar examining revolutions and reforms in 
modern Asia focusing primarily on the watershed 
events occurring in the 20th century. Topics include 
comparisons between bloody or non-violent revo- 
lutions and gradual or radical reform. Liu. 


HIST 330-1 Seminar in the History of Women 
and Gender 
4 sem. hrs. Prereq.: At least two history courses and consent 


of the department. Enrollment: normally open only to juniors, 
seniors, and graduate students. 


This seminar offers advanced studies in the history 
of women’s experience and the construction of 
gender. The course draws upon one of a series of 
revolving themes including gender and consumer 
culture; women and education; gender and wear; 
women, work, and professionalization; and the 
suffrage movement. Prieto. 


HIST 337-2 Seminar in Topics in Modern 
European History 
4 sem. hrs. Prereq.: At least two history courses and consent 


of the department. Enrollment: normally open only to juniors, 
seniors, and graduate students. 


An intensive study of a specific topic in modern 
European history. Topics vary from year to year, 
taking advantage of current issues in historiogra- 
phy and faculty expertise. Topics include Post- 
1989 Europe; History and Memory; War and 
Society. Gorman. 


HIST 341 Seminar in Early America: 
Documents of Revolution 
4 sem hrs. Prereq.: At least two history courses and consent 


of department. Enrollment: normally open only to juniors, 
seniors, and graduate students. 


A survey of the primary documents of the American 
Revolution. Readings will focus on the work of 
political theorists, such as Locke and Hume, as 
well as the “Great Documents” of the founding— 
Paine’s Common Sense, the Declaration of 
Independence, the Constitution, state constitu- 
tions, the Federalist Papers, and more. Allgor. 


HIST 342-1 Seminar in Early Republic: 
The American Self 
4 sem. hrs. Prereq.: At least two history courses and consent 


of the department. Enrollment: normally open only to juniors, 
seniors, and graduate students. 


This seminar puts writing and the work of the 
historian at the center. Engaged in puzzling out 
whether or not there is an “American Self” (and 
if so, what defines such a thing), the class reads 
mostly primary documents, augmented by a few 
secondary works, including the American Selves 
presented by Benjamin Franklin, Frederick 
Douglass, Harriet Jacobs, and Mary Jemison, 

as well as more ordinary Americans. Allgor. 


HIST 343 Seminar in 19th-Century U.S. 
History: The World of Little Women 


4 sem. hrs. Prereq.: At least two history courses and consent 
of the department. Enrollment: normally open to juniors, 
seniors, and graduate students. 


The classic novel of American girlhood serves as a 
core text from which to examine political and 
social issues of the nineteenth century—the rise of 
transcendentalism, abolitionism and other radical 
reforms, and changing ideas of masculinity and 
femininity. Allgor. 
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Seminars 


Program in 
International 


Relations 


HIST 348-2 Seminar in Modern U.S. History 


4 sem. hrs. Prereq.: At least two history courses and consent 
of the department. Enrollment: normally open only to juniors, 
seniors, and graduate students. 

Focuses on topics in the cultural, social, and politi- 
cal history of the United States after 1890. Themes 
include urbanization, Progressivism, immigration, 
the development of consumer culture, the Great 
Depression, Cold War culture, and movements for 
Civil Rights. Prieto. 


Independent Learning Courses 
HIST 349-1, 2 Individual Study 


4 sem. hrs. 
Staff. 


HIST 350-1, 2 Independent Study 


4 sem. hrs. 
Staff. 


HIST 355-2 Directed Study: Senior Thesis 
4 sem. hrs. Prereq.: Consent of the department. 


Required for honors candidates in history. Includes 
a senior thesis and a comprehensive examination. 
N.B.: Honors candidates are required to register in 
HIST 350, Independent Study, in the first semester 
of their senior year. Upon satisfactory completion 
of that course, candidates are then required to reg- 
ister in HIST 355. Staff. 


[IDS 222-2 Science and the Imagination 


4 sem. hrs. Not offered in 2000-2001.] Prereg.: Sophomore 
standing. 


An interdisciplinary, team-taught Honors seminar 
that examines the role of science in American cul- 
ture. Readings explore the question from the van- 
tage points of language, creativity, spirituality, and 
ethics. Gray, Wollman. 


See Department of Political Science and 
International Relations, page 146. 
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HIST 370-1, 2 Internship 


8 sem. hrs. Prereq.: Consent of the department. 


For students in history who engage in supervised 
on-the-job experience in some agency or organiza- 
tion associated with historical work. Internships 
are located in the Greater Boston area and are not 
available during the summer. Staff. 


HIST 380-1, 2 Field Work 
4 sem. hrs. Prereq.: Consent of the department. 


Similar to an internship, but requires a slightly dif- 
ferent emphasis (on research) and a shorter com- 
mitment of time. Field work placements are in the 
Greater Boston area. Staff. 


HIST 397-1 Historical Methods and Research 


4 sem. hrs. Prereq.: At least three history courses and con- 
sent of the department. Enrollment: normally open to seniors 
and graduate students. 


This course studies history as an interpretive craft 
and explores various different methods and mod- 
els for researching, analyzing, and writing history 
in both academic and popular forms, from essays 
to public exhibits, monographs to films. Prieto. 


IDS 223-1 reVisioning Gender: Photography 
and Sociology (M1) 
4 sem. hrs. Prereg.: Sophomore standing. 


Invites students to develop new ways of under- 
standing gender through creating their own pho- 
tographs and studying texts from the fields of soci- 
ology, culture studies, and art photography. 
Students will combine the creative aspect of mak- 
ing photographs with the intellectual content and 
methods of sociology to explore and reflect on the 
meaning and expression of gender. Rieker, Sills. 
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Department of 
Management 
and Prince 
Program in 
Retail 


Management 


Susan D. Sampson, Chair and Associate Professor 
***Bonita Betters-Reed, Professor 

Bruce Warren, Professor 

tLynda Moore, Associate Professor 

Patricia Clarke, Assistant Professor 

Catherine Beyer Hurst, Visiting Assistant Professor 
Deborah Litvin, Instructor 

Maylun Buck-Lew, Lecturer 

Robert Flanagan, Lecturer 

Alan Robinson, Lecturer 

Corey Surett, Lecturer 

Jeffrey Swanson, Lecturer 

Jean Chaput Welch, Lecturer 

Nancy Bagley, Staff Assistant 

Jaye Smith, Staff Assistant 


*** On sabbatical leave entire year 2000-2001. 
t On leave of absence entire year 2000-2001. 


Simmons College has been recognized as a 
leader in preparing women for careers in business 
and organizational management for almost 100 
years. Our students develop competencies in spe- 
cific areas of management and benefit from the 
breadth and creativity offered by a strong liberal 
arts and sciences background. Our program is 
designed to create a self-directed graduate who 
understands the particular challenges women face 
in the dynamic and multicultural workplace. She 
enters the job market confident that she knows 
herself and her skills well enough to compete and 
be competent—to be a leader—in whatever arena 
she may choose. 


Global issues are integrated throughout the 
curriculum to ensure understanding of the interna- 
tional and cross-cultural context of business and 
management. Case studies and other experiential 
forms of learning are employed to develop critical 
thinking, problem solving, decision-making, and 
project management skills. Required internships 
allow students to apply course content in an orga- 
nizational setting and examine possible career 
choices. Students graduate with a portfolio of 
course projects to demonstrate skills and compe- 
tencies necessary for tomorrow’s organizations. 


The Department of Management offers four 
“departmental” majors: management, marketing, 
retail management, and managerial finance. These 
are majors whose required courses are taken with- 
in the Department of Management. Joint majors 
are also available in management information sys- 
tems, as well as in arts administration (see 
Department of Art and Music) and chemistry- 
management (see Department of Chemistry). 
Students also are encouraged to double major or 
minor with other programs such as economics, 
communications, English, and computer science. 





Double majors within the department are 
allowed, but the student will need to take a mini- 
mum of five additional courses (over and above the 
required and elective courses for the first major). A 
student considering the double major should see 
her management adviser for guidance in qualifying 
course selection. Minors for non-management and 
joint management majors are available in manage- 
ment, marketing, retail management, managerial 
finance, and leadership and women. The leadership 
and women minor is also open to students pursu- 
ing one of the four core majors. 


Students are advised to declare a major or 
minor in their sophomore year so that a depart- 
ment adviser may be assigned. Please come to 
MCB E208 for assistance. 


Departmental Majors 


All four departmental majors (management, 
managerial finance, marketing, and retail manage- 
ment) share a common set of prerequisites and 
required core courses. 


Prerequisites outside the management depart- 
ment include Microeconomics, Macroeconomics, 
Introductory Statistics (in a special section for 
Department of Management majors), and 
Computer-Aided Problem Solving. 


Required core courses include the introducto- 
ry courses in management, accounting, and mar- 
keting, as well as Managing the Diverse Workforce 
and Strategic Management. 


All of these required prerequisites and common 
core courses are included within the requirements 
for each major as detailed in the following pages. 


Independent Learning Requirement 


The independent learning requirement is met 
by taking MGMT 370, Internship, along with 
MGMT 390, Advanced Management Seminar. For 
students with significant previous work experience, 
MGMT 350, Independent Study, may be substitut- 
ed with permission of the department chair. 


Major in Management 


Organizations today demand responsive lead- 
ers who can provide future vision, manage change, 
be entrepreneurial, manage across the organization, 
and work effectively with a diverse workforce. 


The management major prepares women to 
assume managerial leadership positions in a vari- 
ety of organizations: entrepreneurial ventures, 
large corporations, and not-for-profits. Students 
are provided with an understanding of managerial 
roles, activities, and the functions of business. 
Particular emphasis is given to understanding one- 
self and others in a globally competitive and multi- 
cultural world. Graduates of this program are gen- 
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eralists who can think critically, make ethical deci- 
sions, reason quantitatively, and communicate 
effectively about complex organizational issues. 


There are unlimited opportunities today for 
women in management. Graduates with this major 
have been successfully placed in high technology, 
financial services, health care, and communications. 
Electives offer students the opportunity to specialize 
in human resource management, international, or 
cross-cultural management. Careful consultation 
with one of the management advisers will allow stu- 
dents to take advantage of the many creative inter- 
disciplinary options available at Simmons. 


Prerequisites 
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Major in Managerial Finance 


The ability to understand and to adapt to the 
global financial environment is critical to the suc- 
cess of any major organization. To succeed in any 
business, a manager must know how to evaluate 
a firm’s financial needs, including cash flow, return 
on uses of cash, short- and long-term asset man- 
agement, and issues of growth and capital struc- 
ture. A degree in managerial finance can prepare 
a student to work in a corporate finance depart- 
ment, enter a management training program, or 
pursue a career in the financial services industry. 


Opportunities exist to tie an interest in man- 
agerial finance into other departments of interest, 
such as economics and mathematics. 


ECON 100 
ECON 101 


Principles of Microeconomics 
Principles of Macroeconomics 


MATH 118M Introductory Statistics 


CS 102 


Computer-Aided Problem Solving 


Major Requirements 





MGMT 100 Introduction to Management 

MGMT 110 Principles of Accounting 

MGMT 221 Managing the Diverse Workforce 

MGMT 234 Organizational Communication 
and Behavior 

MGMT 250 Principles of Marketing 

MGMT 260 Principles of Finance 

MGMT 340 — Strategic Management 

MGMT 370 Internship 

MGMT 390 Advanced Management Seminar 


Elective Requirements 
The student will select two electives from the fol- 


lowing list: 





MGMT 125 The Manager and the Law 

MGMT 131 Managing Cultural Diversity in 
Organizations 

MGMT 180 Business Law 

MGMT 203 _ Leadership and Women 

MGMT 222 Human Resources Management 

MGMT 223 _ Labor Relations 

MGMT 226 Health Care Management 

MGMT 243 — Special Topics in Global 
Management 

MGMT 268 Management in East Asian 
Multinational Corporations 

MGMT 286 Management Information Systems 

MGMT 290 Special Topics in Management: 
Seminar 

MGMT 320 Groups and Organizational 


Change 


Prerequisites 


ECON 100 
EGONELOE 


Principles of Microeconomics 
Principles of Macroeconomics 


MATH 118M Introductory Statistics 


CS 102 


Computer-Aided Problem Solving 


Major Requirements 


Introduction to Management 


MGMT 100 
MGMT 110 Principles of Accounting 
MGMT 221 Managing the Diverse Workforce 


MGMT 234 


MGMT 250 
MGMT 260 


Organizational Communication 
and Behavior 


Principles of Marketing 
Principles of Finance 


MGMT 340 — Strategic Management 
MGMT 370 _ Internship 
MGMT 390 Advanced Management Seminar 


Elective Requirements 
The student will select two electives from the 


following list: 


MGMT 20S Advanced Managerial Accounting 
MGMT 207 Taxation 

MGMT 286 Management Information Systems 
MGMT 311 Investments 

MGMT 315 Corporate Financial Planning and 


BCON 31 


Strategy 
Money and Banking 


Major in Marketing 


As competition in the U.S. and the global market- 
place in the profit and non-profit arenas has height- 
ened in the past decade, the importance of market- 
ing as a critical discipline has increased as well. 


Marketing today is characterized by the devel- 





opment of the global marketplace; by the dissolu- 
tion of the mass market in the U.S. and its replace- 
ment by an array of market segments and subcul- 
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tures; by the creation of “Green Marketing,” eco- 
marketing, and a wave of consumerism; and by 
sweeping changes in technology and information 
capabilities. Communicating successfully in this 
multifaceted environment is a crucial skill. 


Early planning of the marketing major is nec- 
essary for obtaining the appropriate course 
sequence and for maximizing the creative and flex- 
ible options available to the student. Careful 
choice of liberal arts and science courses will build 
a breadth and depth of understanding in some of 
the many areas that are so important in marketing: 
cultures, societies, economies, languages, arts, 
international and national politics, psychology, etc. 
There are also fine opportunities to tie an interest 
in marketing with other departments or programs, 
among them arts administration, communications 
(particularly in the advertising and public relations 
areas), the Prince Program in Retail Management, 
international studies, economics, psychology, 
chemistry, or any other area where depth of inter- 
est in a discipline might lead to professional 
employment in that area. Course requirements and 
sequencing for this major allow for the possibility 
of a semester abroad in the junior year. 


Prerequisites 
ECON 100 
ECON 101 Principles of Macroeconomics 
MATH 118M Introductory Statistics 
5102 


Principles of Microeconomics 


Computer-Aided Problem Solving 


Major Requirements 
MGMT 100 
MGMT 110 
MGMT 221 
MGMT 234 


Introduction to Management 
Principles of Accounting 
Managing the Diverse Workforce 


Organizational Communication 
and Behavior 








MGMT 250 Principles of Marketing 

MGMT 260 Principles of Finance 

MGMT 340 — Strategic Management 

MGMT 370 Internship 

MGMT 390 Advanced Management Seminar 


Elective Requirements 


The student will select two electives from the 
following list of courses: 


MGMT 230 
MGMT 231 


Consumer Behavior 

Managing Marketing 
Communications 

Sales/Sales Management 

Retail Management 

Special Topics in Global Marketing 


MGMT 233 
MGMT 236 
MGMT 241 
MGMT 330 


Merchandising and Store 
Operations 





MGMT 335 
MGMT 346 


Marketing Research 


Current Topics in Retail 
Management 


Major in Retail Management 
The Prince Program in Retail Management 
Director: Susan D. Sampson 


The Prince Program in Retail Management, 
established in 1905 by Lucinda Prince, has long 
been recognized as one of the country’s most pres- 
tigious undergraduate programs specifically geared 
toward preparing women for a career in all aspects 
of retailing. 


Retailing represents one of the most dynamic 
and important segments of the U.S. economy. 
Success in this industry greatly depends upon the 
retailer’s ability to adapt to changing demographics 
and lifestyles, to respond quickly and effectively to 
global competition, to utilize the available technol- 
ogy, and to apply sound marketing and financial 
management. The Prince Program is designed to 
equip its graduates with the academic foundation 
required to succeed in this environment. 


The requirements ensure that the student stud- 
ies a core of both traditional management courses 
as well as specialized retailing courses. The student 
may choose from a selection of electives that pre- 
pare her for a career in store management or retail 
administration. She will participate in an intern- 
ship at an established retail organization. 


Prerequisites 
ECON 100 
ECON 101 Principles of Macroeconomics 
MATH 118M Introductory Statistics 

CS102 


Principles of Microeconomics 


Computer-Aided Problem Solving 


Major Requirements 





MGMT 100 Introduction to Management 

MGMT 110 Principles of Accounting 

MGMT 221 Managing the Diverse Workforce 

MGMT 234 = Organizational Communication and 
Behavior (strongly recommended) 

MGMT 236 Retail Management 

MGMT 250 _ Principles of Marketing 

MGMT 340 — Strategic Management 

MGMT 346 Current Topics in Retail 
Management 

MGMT 370 _ Internship 


Elective Requirements 


Each student will select a store management or 
retail administration theme track and choose three 
courses from the elective courses for that track: 
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Store Management Electives 

MGMT 222 Human Resources Management 
MGMT 230 Consumer Behavior 

MGMT 233 — Sales/Sales Management 
MGMT 260 Principles of Finance 


MGMT 320 Groups and Organizational 
Change 


MGMT 330 Merchandising and Store 
Operations 


MGMT 390 Advanced Management Seminar 


Retail Administration Electives 

MGMT 222 Human Resources Management 

MGMT 230 Consumer Behavior 

MGMT 231 Managing Marketing 
Communications 

MGMT 260 Principles of Finance 

MGMT 315 Corporate Financial Planning and 
Strategy 

MGMT 320 Groups and Organizational 
Change 

MGMT 335 Marketing Research 

MGMT 390 Advanced Management Seminar 


Prince Retail Advisory Board 
2000-2001 


Angel Algeri 
President, David Banash & Son, Inc. 


Gilda Block 


Owner, Gilda Block Creative Services 


Pat Chadwick 
Operating Vice President & General Manager, 
Bloomingdale’s 


Laura DeSimone 
Vice President, Selling Services and Visual 
Merchandising, Bradlees 


Eileen Gabriel 

Vice President, Information Systems, Toys R Us 
Judy George 

Chair & Chief Executive Officer, Domain 


Berna Goldstein 
Executive Director, Wacoal America, Inc. 


Carol Kee 
Vice President of Operations, Filene’s Basement 


Michele Mandell 


Senior Vice President of Stores, Talbots 


Kathleen George Mason 
President, HomeGoods, TJX Industries, Inc. 


Cathy Mills 
Divisional Vice President & Director of 
Merchandising, JCPenney 

Elizabeth O’Brien 


Director of Merchandise Planning, Dansk 
International Designs 
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Donna Steele 
Director of Stores and Merchandise, Christmas 
Tree Shops 


Phyllis Wasserman 
Vice President, Advertising, Staples 


Joint and Interdepartmental Majors 


Arts Administration 
Please refer to the Department of Art and Music. 


Chemistry-Management 
Please refer to the Department of Chemistry. — 


Management Information Systems (MIS) 


Management Information Systems (MIS) com- 
bines the disciplines of management and computer 
science to manage information. This major pre- 
pares students to deal with the collection, analysis, 
processing, and dissemination of information 
within complex business organizations using com- — 
puter technology. A business’s information system 
has two basic components. The routine function of 
operational data processing includes traditional 
accounting functions. The second component, 
referred to as decision support, provides managers 
with information to help them make decisions. 
The MIS specialist must be aware of how pieces of 
information are interrelated, foresee future uses 
and needs for information, and design flexible sys- 
tems that will meet the various needs of the orga- 
nization. The MIS specialist is needed in any orga- — 
nization using computer technology. 


The MIS major includes seven courses in man- 
agement, seven courses in computer science, two 
courses in mathematics, and one in economics. An — 
MIS major will usually arrange independent study — 
and/or internships with her computer science 
adviser, with the consent of the Department of 
Management. 


All prerequisites and requirements are shown 
in the recommended course sequence that follows. 
Students should work closely with their manage- 
ment and computer science advisers if they need to 
deviate from the recommended sequence. MIS 
majors should note that certain computer science 
courses are offered every other year. In any case 
where “if offered” is indicated in the following 
schedule, the student should enroll for the course 
if it is offered that year—otherwise, she should 
take it the following year. 


Recommended Course Sequence 
Freshman Year 
MGMT 100 Introduction to Management 


CSae tS Introduction to Computer 
Science I, II (if starting major 
in the freshman year) 
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ECON 100 or 101 Principles of Microeconomics 
or Principles of 
Macroeconomics 


MATH 118M Introductory Statistics 


Sophomore Year 


MGMT 110 Principles of Accounting (2nd 
semester) 

Ca bol BS Introduction to Computer 
Science I, II (if not taken as a 
freshman) 

220 Computer Organization and 
Architecture (if offered) 

CS227 Computer Networks (if offered) 

MATH 210 Discrete Methods 

Junior Year 

MGMT 234 Organizational 
Communication and Behavior 

MGMT 260 Principles of Finance 

MGMT 286 Management Information 
Systems 

55220 Computer Organization and 
Architecture (if not taken as a 
sophomore) 

CO Ia/ Computer Networks (if not 
taken as a sophomore) 

S232 Data Structures and Analysis 
of Algorithms I 

52333 Data Base Management 
Systems (if offered) 

CS 343 Systems Analysis (if offered) 


Senior Year 


MGMT 221 Managing the Diverse 
Workforce 

MGMT 250 Principles of Marketing 

5355 Data Base Management Systems 
(if not taken as a junior) 

CS 343 Systems Analysis (if not taken 
as a junior) 

CS 370 Internship (8 credits) 

or MGMT 370 Internship (8 — 16 credits) 


Minor for Majors 


Only one minor, leadership and women, is 
available for students majoring in one of the four 
departmental majors. 


Leadership and Women 


MGMT 100 Introduction to Management 
MGMT 203 _ Leadership and Women 
MGMT 221 Managing the Diverse Workforce 


MGMT 320 Groups and Organizational 
Change 


plus an interdisciplinary elective (women’s studies, 
political science, etc.) 


Minors for Non-Majors 


Minors in management, marketing, and man- 
agerial finance consist of a three-course sequence 
in the management department and two elective 
courses chosen in consultation with a minor adviser. 
The retail management minor consists of five 
required courses. The leadership and women 
minor consists of four required courses plus an 
interdisciplinary elective. 


Students who want to acquire business funda- 
mentals while pursuing a different major should 
consider any of the following minors: 


Leadership and Women 


See above. 


Management 

MGMT 100 Introduction to Management 
MGMT 110 Principles of Accounting 
MGMT 250 Principles of Marketing 

plus two management electives 


Managerial Finance 

MGMT 100 Introduction to Management 
MGMT 110 Principles of Accounting 
MGMT 260 Principles of Finance 

plus two finance electives 


Marketing 

MGMT 100 Introduction to Management 
MGMT 110 Principles of Accounting 
MGMT 250 Principles of Marketing 


plus two marketing electives 


Retail Management 


MGMT 100 Introduction to Management 
MGMT 110 Principles of Accounting 
MGMT 250 Principles of Marketing 
MGMT 236 Retail Management 


MGMT 346 = Current Topics in Retail 


Management 


Management/Communications Management 
(MCM) B.A./M.S. Program 


Director: Bonita Betters-Reed 


This program allows students interested in 
managerial communications to obtain a B.A. in 
Management, and an M.S. in Communications 
Management, in an accelerated five-year program. 


111 
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The joint degree is appropriate for students seek- 
ing careers in management, marketing communi- 
cations, public relations, corporate communica- 
tions, and related areas. The program is designed 
both for traditional undergraduates, as well as for 
Dix Scholars already working in management and 
communications fields. 


Corporate communications, public relations, 
marketing communications, and managerial com- 
munications are experiencing tremendous growth. 
High-growth industries such as high technology, 
health care, financial services, and education, as 
well as the globalization of industry, are fueling 
rapid growth in the demand for communications 
management professionals. The joint degree gives 
students a competitive advantage for either early 
career entry or mid-career advancement by provid- 
ing them with organizational management and 
communications expertise, applied learning 
experiences, and an advanced degree. 


The undergraduate curriculum in management 
gives students a solid foundation in the arts and sci- 
ences along with an introduction to the functional 
areas of management. The graduate curriculum in 
communications management builds on that foun- 
dation by providing in-depth specialization in the 
strategic use of communication in organizations. 

Students may declare their intent to enter the 
five-year program in their sophomore or junior 
years. Formal application should be made to the 
Director of the Joint Degree Program in the 
Department of Management, or to the Director 
of the Master’s in Communications Management 
(MCM), before the end of the junior year. 


To continue with the program, students must 
have at least a 3.00 GPA after completing 96 credit 
hours. Students who decide not to proceed with the 
graduate degree, or who fail to meet the 3.00 GPA 
requirement, will have to complete their undergrad- 
uate management independent learning requirement 
in the senior year in order to receive the B.A. in 
management. Working with her adviser, a student 
can easily devise a plan for her senior year to com- 
plete the major requirements for the B.A. degree. 
Students who withdraw from the program after the 
start of their senior year may require an additional 
semester beyond the four-year schedule to complete 
their undergraduate degree requirements. 


The two degrees will be awarded sequentially 
or concurrently, depending on each student’s 
course of study. 


Typically, students will take all of their under- 
graduate courses during the first four years of the 
five-year program, and will take COMM 442 and 
COMM 481 in their senior year. They will then 
take the four communications management elec- 
tives and complete COMM 500, Applied Learning 
Project, during their graduate year. 
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Prerequisites 

ECON 100 Principles of Microeconomics 
ECON 101 Principles of Macroeconomics 
MATH 118M Introductory Statistics 

GS 102 Computer-Aided Problem Solving 


Required Undergraduate Courses 

MGMT 100 Introduction to Management 
MGMT 110 Principles of Accounting 

MGMT 221 Managing the Diverse Workforce 


MGMT 234 = Organizational Communication 
and Behavior 


MGMT 250 Principles of Marketing 
MGMT 260 Principles of Finance 
MGMT 340 _ Strategic Management 


MGMT 370 _ Internship (only required for stu- 
dents with less than one year of full- 
time professional work experience) 


MGMT 390 Advanced Management Seminar 








Required Graduate Courses 


MCM 442 Emerging Communications 
Technologies 


MCM 481 Strategic Organizational Change 
MCM 500 Applied Learning Project 


. 


cal 


Elective Requirements 


Four graduate communications management 


electives f 
Courses : 
MGMT 100-1, 2 Introduction to Management — 
4 sem. hrs. 


Introduces the various functions, processes, and 
activities of the business manager in today’s global 
marketplace. Emphasizes such areas as understand- 
ing the global economy, developing cross-cultural 
and other skills necessary to compete successfully 
in this dynamic environment, managing diversity, 
and establishing ethical standards to guide the 
manager in her complex responsibilities. Warren. 
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MGMT 110-1, 2 Principles of Accounting (M3) 
4 sem. hrs. Recommended prereq.: CS 102 or CS 112. 


Develops ability to read, understand, analyze, and 
interpret a company’s financial statements. 
Students will also develop decision-making skills 
that are based on accounting information and may 
vary according to perspective, such as investor, 
creditor, or manager. The use of spreadsheet soft- 
ware is an integral part of the course. Clarke. 
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MGMT 125-2 The Manager and the Law 


4 sem. hrs. 


Studies the underlying legal principles that affect 
the manager in her job opportunities. The student 
learns her rights as a victim of crime, as a con- 
sumer, as a victim of an automobile accident and 
other forms of negligence, and her rights under a 
contract. Students explore how environmental reg- 
ulations and administration agencies impact their 
roles as managers. Guest lecturers, cases, and field 
trips. Warren. 


MGMT 131-2 Managing Cultural Diversity in 
Organizations (M5) 
4 sem. hrs. 


Explores the dynamics of race, ethnicity, nationali- 
ty, age, sexual orientation, physical ability, and 
other differences that exist in organizations. 
Discrimination, affirmative action, culture differ- 
ences, power, and multiculturalism are examined. 
Traditional and emerging management approaches 
for addressing organizational diversity are ana- 
lyzed and critiqued on both a domestic and inter- 
national level. Cultural diversity from a personal 
and professional perspective is explored. Moore. 


MGMT 180-1 Business Law 
4 sem. hrs. 


Studies the legal principles governing business con- 
duct and their impact on business policy. This 
course examines employer-employee and principal- 
agent relationships, environmental law, corpora- 
tions, partnerships, real estate, personal property, 
landlord/tenant relationships, contracts, leases, legal 
substitutes for money, sales, insurance, bankruptcy, 
employment law, descendants’ estates, and trusts. 
Guest lecturers, cases, and field trips. Warren. 


MGMT 203 Leadership and Women 
4 sem. hrs. 


Provides students with the opportunity to explore, 
compare, and challenge contemporary perspectives 
on women and leadership. A primary focus is on 
issues of race, gender, and class as they relate to 
how leadership is defined and enacted in both 
public and private sectors. Students interact with 
leaders in the Boston and Simmons communities 
and also explore their own leadership potential. 
Betters-Reed, Moore. 


MGMT 205 Advanced Managerial Accounting 
4 sem. hrs. Prereq.: MGMT 110. 


Cost determination, procedures, controls, and 
analysis are developed. Applications involve the 
job cost, process cost, and standard cost systems. 


Emphasizes the managerial usefulness of cost 
accounting data in the evaluation of alternative 
courses of action. Staff. 


MGMT 207 Taxation 
4 sem. hrs. Prereg.: MGMT 110. 


Studies the determination of taxable income and 
allowable deductions, gains and losses on sales 
and exchanges of property, and calculations of 
business income at the federal level. Although the 
primary emphasis is on individual taxation, the 
course also serves as an introduction to taxation 
of corporations and partnerships. Cases and other 
assignments focus on preparation of federal tax 
returns, tax planning, and finding solutions to tax 
problems by proper research methods. Staff. 


MGMT 221-1, 2 Managing the Diverse 
Workforce 


4 sem. hrs. Prereq.: Junior standing (MGMT 100 recommend- 
ed, but not required). 


Focuses on the study of individual and organiza- 
tional contexts of career management for women. 
Individual psychological barriers, as well as struc- 
tural, organizational, and cultural barriers for 
women in their career choices, are examined. 
Diversity among women is covered through explo- 
ration of women’s experiences in organizations 
and management. Strategic implications for orga- 
nizations and women managing their own diversi- 
ty as colleagues and future managers provides a 
framework for individualized career planning. 
Betters-Reed, Moore. 


MGMT 222 Human Resources Management 
4 sem. hrs. Prereg.: MGMT 100. 


Surveys the functions, processes, and techniques 
of human resources management from the per- 
spective of human resource systems used and 
implemented by managers and human resource 
professionals. Examines topics such as job analy- 
sis, planning, staffing, training, performance 
appraisal, compensation, and labor relations. 
Issues associated with quality in the workplace, 
as well as directions for HRM in the new century, 
are also discussed. The course takes both a nation- 
al and international perspective on human 
resource issues. Cases, lectures, discussion, guest 
speakers, and experiential exercises. Warren. 


MGMT 223 Labor Relations 

4 sem. hrs. 

Concentrates primarily on the difficulties that arise 
in the administration of the collective-bargaining 
relationship. The history and important character- 
istics of the American labor movement and special 
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problems concerned with management of labor 
relations under a collective-bargaining agreement 
are also considered. Examines the relationship 
between union-management relations and public 
policy. Cases, role-playing, guest lecturers, and 
field trips. Warren. 


MGMT 226 Health Care Management 
4 sem. hrs. 


Examines the structure, functions, dynamics, and 
issues of the United States health care delivery system 
in terms of its managerial aspects. Topics include 
organizational structure of health care providers, 
managerial models and functions, staffing, strategic 
planning, financial management, marketing of health 
care providers, and corporate reorganization (profit 
and nonprofit providers). Staff. 


MGMT 230-1 Consumer Behavior 
4 sem. hrs. Prereg.: MGMT 250. 


A behavioral approach to marketing and the con- 
sumer. The individual as a psychological entity is 
the unit of study. Discusses the following areas as 
they pertain to consumer behavior: cognition, 
learning, motivation, and personality; attitudes 
and attitude change; group memberships and 
influences; social class and lifestyle; and impact 
of culture. Lectures, cases, discussions, and guest 
speakers. Beyer Hurst. 


MGMT 231 Managing Marketing 
Communications 
4 sem. hrs. Prereq.: MGMT 250. 


Managing the communications process as a mar- 
keting tool is studied with emphasis on planning 
and executing communications programs in sup- 
port of marketing objectives: setting attainable 
communications goals and objectives; developing 
advertising, message, and media strategies; execut- 
ing the plan; budgeting; and evaluating results. 
Ethical and moral issues are integrated through- 
out. As a major project, students prepare a com- 
plete marketing communications plan and create a 
campaign incorporating the elements of the com- 
munication mix. Beyer Hurst. 


MGMT 233 Sales/Sales Management 
4 sem. hrs. Prereq.: MGMT 250. 


This course helps the student to develop an under- 
standing of the functional areas of professional 
selling and sales management. Some of the topics 
covered include organizational accounts, sales, 
sales force staffing, sales training, sales force moti- 
vation, sales forecasting and planning, sales sup- 
port techniques, and sales management controls. 
Beyer Hurst. 
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MGMT 234-1, 2 Organizational 
Communication and Behavior (DWC) 
4 sem. hrs. Prereq.: Junior or senior standing. | 






Focuses on interpersonal, group, and organization- / 
al written and oral communication within a multi-— 
cultural business context. Students identify their 
current strengths and needs for improvement in all 
areas of communication and organizational behay- 
ior. The role of the individual as a communicator 
is examined through interpersonal, group, and 
organizational systems. Efficient and effective use 
of communications media in organizations is also 
covered. Betters-Reed, Moore. 


MGMT 236-1 Retail Management 
4 sem. hrs. Prereq.: MGMT 100. 


Provides the student with a broad view and an 
understanding of the forces that shape retail com- 
petition. In addition to providing comprehensive 
coverage of the principles of retailing, the course 
addresses the changes in the marketing environ- 
ment, the diversity of the retail industry, consumer 
behavior, merchandising, buying, and the tools 
available for improving retail profitability, includ- 
ing the use of computerized spreadsheets. 
Sampson. 


MGMT 241 Special Topics in Global Marketing 
4 sem. hrs. Prereg.: MGMT 250. 


Provides a managerial perspective regarding the 
issues associated with the marketing of goods and 
services across national boundaries. Focuses on 
such areas as identifying and assessing opportuni- 
ties in the global marketplace, developing and 
adapting specific strategies in response to specific 
market needs, and coordinating marketing strate- 
gies in the global business environment. The 
course culminates with the preparation of a com- 
prehensive marketing project. Warren. 


MGMT 243 Special Topics in Global 
Management 
4 sem. hrs. Prereq.: MGMT 100. 


Examines the unique environment in which global 
business is conducted, the alternative policies and 
strategies that can accommodate global opera- 
tions, and the concerns and management of func- 
tional disciplines. The principal elements affecting 
the conduct of international business are reviewed 
from both a macro and a micro perspective. Cases, 
lectures, and individual research projects. Betters- 
Reed, Warren. 
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MGMT 250-1, 2 Principles of Marketing 


4 sem. hrs. 


Introduces the principles of marketing from a global 
perspective, and provides students with an under- 
standing of the dynamic and complex nature of mar- 
keting decision-making. Students create a marketing 
plan that synthesizes concepts learned throughout 
the course and demonstrates cohesive planning abili- 
ty from strategy to implementation. Lectures, cases, 
discussions, and field trips. Beyer Hurst. 


MGMT 260-1, 2 Principles of Finance 
4 sem. hrs. Prereg.: MGMT 110. 


Provides students with an understanding of the 
fundamental concepts and analytical tools that are 
used in financial management, including analysis of 
accounting and financial data. Broadly, the finan- 
cial manager’s decisions relate to making invest- 
ments and paying for them. These decisions have 
both long-term and short-term considerations. 
Spreadsheet software is used to provide practical 
applications of the course material. Clarke. 


MGMT 268 Management in East Asian 
Multinational Corporations 
4 sem hrs. 


The emergence of the Pacific rim as a major global 
market is due, in part, to the role of the region’s 
multinational corporations. This course explores 


the management styles and practices of these com- 


panies in the context of cultural factors, economic 
policies, and political and legal factors. Emphasis 
is on Japan, Hong Kong, Korea, Taiwan, and 
Singapore. Lectures, cases, and individual research 
projects. Staff. 


MGMT 286-1 Management Information 
Systems 
4 sem. hrs. Prereg.: MGMT 100 and either CS 102 or CS 112. 


Provides students with an understanding of the 
role of computer-based information systems in 
business organizations. Emphasis is placed on 
management concepts fundamental to business 
applications and management control of informa- 
tion systems. Focuses on problem solving and 
analysis of business problems through the use of 
case studies. Staff. 


MGMT 290 Special Topics in Management: 
Seminar 
4 sem. hrs. Prereq.: Consent of the instructor. 


Covers current trends in management and other 
topics in which students express interest that are 
not a part of other course offerings. Past (and 


potential future) topics include corporate financial 
strategy, planning and modeling, controllership, 
health care management systems, entrepreneur- 
ship, and direct marketing. Staff. 


MGMT 311-1 Investments 
4 sem. hrs. Prereq.: MGMT 260. 


Provides students with an understanding of char- 
acteristics and the valuation of financial instru- 
ments: bonds, stocks, futures, and options. 
Through the management of a hypothetical port- 
folio, each student also gains practical, trading 
simulation experience to complement a firm 
grounding in portfolio theory. The use of spread- 
sheet software and electronic research are integral 
components of the course. Clarke. 


MGMT 315-2 Corporate Financial Planning 
and Strategy 
4 sem. hrs. Prereg.: MGMT 260. 


Provides the student with a thorough grounding in 
financial analysis theory and practice using com- 
puter-based modeling. Students prepare and pre- 
sent solutions to cases that address short-term and 
long-term asset management, issues of growth, 
capital structure, and dividend policy. The use of 
spreadsheet software and Internet research are 
integral components of the course. Clarke. 


MGMT 320-1 Groups and Organizational 
Change 
4 sem. hrs. 


Focuses on advanced theory of group behavior as it 
relates to leading organizational change and devel- 
opment. Particular emphasis is given to under- 
standing the conceptual and managerial issues in 
understanding cross-cultural differences in a domes- 
tic and international context. Betters-Reed, Moore. 


MGMT 330-2 Merchandising and Store 
Operations 
4 sem. hrs. Prereq.: MGMT 236. 


Covers concepts, calculations, and strategies 
necessary for successful merchandising, including 
techniques of planning, buying, pricing, promo- 
tion, and control. Emphasis is placed on merchan- 
dising math principles and the role they play in 
making a profit. Students also study effective store 
management techniques and cover such topics as 
store organization, human resource management, 
personal selling, store layout, merchandise 
handling, visual merchandising, loss prevention, 
budget procedures and controls, and credit and 
customer service. Sampson. 
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MGMT 335 Marketing Research 
4 sem. hrs. Prereg.: MGMT 250 and MATH 118M. 


Introduces the concepts and applications of mar- 
keting research through the marketing manage- 
ment approach. Emphasizes basic methodology 
and how the special techniques used in research 
procedures apply to marketing, advertising and 
sales, questionnaire design, product design, and 
survey techniques. Lectures, cases, field trips, and 
a project. Sampson. 


MGMT 340-1, 2 Strategic Management 


4 sem. hrs. Prereg.: MGMT 100, MGMT 110, MGMT 221, 
MGMT 250, and junior standing. 


Provides experience in applying management, mar- 
keting, and financial concepts to advanced man- 
agerial problems in both large and small, and prof- 
it and not-for-profit organizations. Strategic plan- 
ning perspectives and concepts are applied through 
extensive case studies and readings. This course 
requires integration of previous management 
courses and must be taken prior to MGMT 390. 
Betters-Reed, Sampson. 


MGMT 346-2 Current Topics in Retail 
Management 
4 sem. hrs. Prereq.: MGMT 100 and MGMT 236. 


Focuses on the key issues facing the retail industry, 
including the application of technology, the impact 
of globalization, the emergence of direct retailing, 
merchandise control, and franchising. The course 
is case-oriented and includes guest speakers from 
the industry. Students are required to complete a 
comprehensive retailing project. Sampson. 


MGMT 350-1, 2 Independent Study 


4 sem. hrs. 


A student may do an independent study under the 
supervision of a member of the department. 
Subject, form of report, etc., are arranged with the 
supervising faculty member. Staff. 


MGMT 370-1, 2 Internship 


8-16 sem. hrs. Prereq.: MGMT 234, senior standing, declared 
major in the department, and recommendation of adviser (or 
consent of the internship coordinator). 


An 8-16 semester-hour internship program provid- 
ing supervised work experience for majors. 
Students are required to work approximately 20- 
40 hours a week (depending on credit hours) in 
profit or nonprofit organizations in positions relat- 
ed to their career goals. Most internships take 
place during the fall or spring semester. A required 
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orientation meeting is held approximately mid- 

way through the semester preceding the student’s 
internship. In addition to the work experience, 

which must be approved by the internship coordi- 
nator, the course requires completion of a jour- | 
nal/workbook related to the student’s major and | 
to other business functional areas, group meetings, __ 
and development and identification of a “portfolio 
of skills.” Warren. 


MGMT 380-1, 2 Field Experience 
4 sem. hrs. 


Individual field experience similar to an internship, 
but emphasizing research. The project is arranged 
with a supervising faculty member. Not available 
during the summer. Staff. 


MGMT 390-1, 2 Advanced Management 
Seminar 


4 sem. hrs. Prereg.: MGMT 234, MGMT 260, MGMT 340, and 
senior standing. 


This integrative seminar builds upon the cross 
functional strategic theory presented in MGMT 
340. It requires and applies a knowledge of analyt- 
ical, behavioral, and conceptual areas of manage- 
ment. Students work in project groups throughout 
the semester to develop a business proposal, con- 
duct an industry analysis, conduct market 
research, and develop a business plan. Current 
readings and experiential assignments in organiza- 
tional leadership and strategy complement the 
semester-long project. Betters-Reed. 


Post-Baccalaureate Program 
Leading to a Diploma 


The Department of Management offers a one- 
year program for graduates of approved colleges 
whose undergraduate programs have been largely 
nonprofessional in scope. This program permits 
concentrated study in management, managerial 
finance, marketing, or retail management, and 
leads to the Diploma in Management. A total of 
32 semester hours of work is required, of which 
24 semester hours must be taken in the field of 
major. Each student’s program is planned in con- 
sultation with the chair of the department, and 
may include any courses for which prerequisites 
are satisfied. 


The program’s flexibility permits the selection 
of courses to meet varying objectives of individual 
students. 
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Department of 
Mathematics 
and Computer 


Science 


David Browder, Chair and Professor 
Donna Beers, Professor 

Michael Brown, Professor 

Robert Goldman, Professor 
Margaret Menzin, Professor 

Bruce Tis, Associate Professor 
Nanette Veilleux, Assistant Professor 


This department offers majors and minors in 
mathematics and computer science. It also has joint 
majors in economics and mathematics, management 
information systems, and financial mathematics. 


For Program in Computer Science, see pg. 60. 


Major in Mathematics 


The increasing complexity of society has made 
the mathematical sciences important for people 
trying to solve problems in the social sciences and 
management as well as in the sciences. In addition, 
the pure mathematical areas continue to appeal to 
many as an intellectual discipline, art form, or 
game. The major in mathematics is designed to 
provide a strong background in various mathemat- 
ical sciences and their applications. Through her 
choice of electives a student may prepare for 
graduate work or careers in statistics, scientific 
programming, operations research, or teaching. 


There are many opportunities for students 
who are interested in combining mathematics 
with other disciplines. Joint and double majors 
exist with the biology, chemistry, computer sci- 
ence, economics, education and human services, 
management, nursing, and psychology depart- 
ments. Other fields may also be fruitfully com- 
bined with mathematics. Students interested in 
such majors should consult with the chairs of the 
departments involved. 


Requirements. The major in mathematics 
begins with the calculus sequence: MATH 120, 
121, and 220. Other required courses are: MATH 
210, 211 (normally taken in the sophomore year), 
MATH 238 (sophomore or junior year), MATH 
310 (junior or senior year), MATH 320-321 
(junior or senior year), and CS 112 (may be taken 
as early as the freshman year; under certain cir- 
cumstances a student may be permitted to substi- 
tute another programming course for CS 112). In 
addition, a mathematics major must take at least 
one elective from MATH 317, MATH 339, or 
MATH 343. Finally, at least four semester hours 
of independent learning must be completed in 
mathematics. The choice and timing of electives 
must be approved by the student’s adviser. With 
approval of the chair, a mathematics course num- 
bered 349 or 350 or 390 may be used as one of 
the electives. 


Independent Learning. MATH 350, 370, and 
390 may be used to fulfill the independent learning 
requirement. 


Joint Major in Economics and 
Mathematics 


This specialization affords students interested 
in careers in business, the financial services, gov- 
ernment, and the nonprofit sector the opportunity 
to pursue an area of applied mathematics. The 
joint major in economics and mathematics pro- 
vides 
students the mathematical and statistical tools and 
concepts needed for economic analysis. For com- 
plete information on this major, see page 65. 


Joint Major in Financial Mathematics 


Offered jointly with the Department of 
Economics, this major is intended to serve students 
who are interested in applying the principles of 
mathematical and economic analysis in the finan- 
cial services industry. Courses required for the 
financial mathematics major are: 


ECON 100 Principles of Microeconomics 

ECON 101 Principles of Macroeconomics 

MATH 119 = Mathematics of Decision Making 

MATH 120 = Calculus I 

MATH 21e © *Calculus I 

MATH 220 = Multivariable Calculus 

ECON 231 ~=Money & Banking 

ECON 220 International Monetary Systems 

ECON 393 — Econometrics 

MATH 238 — Applied Statistical Research 

MATH 339 Probability & Mathematical 
Statistics 

MATH 343 ~=Mathematical Modeling 

MGMT 110 Principles of Accounting 

MGMT 260 Principles of Finance 

MGMT 311 Investments (or another 300-level 


finance course in management). 


Independent learning (8 hours) 


Minor in Mathematics 


A mathematics minor consists of a sequence 
of five courses that shall include MATH 211 and 
MATH 220, but not include any math course 
numbered lower than MATH 120. 


Minor in Statistics 


The minor in statistics consists of three core 
courses and two electives selected from a list that 
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includes both math courses and quantitative cours- 
es in other areas. 


The core courses are: 

MATH 238 Applied Statistical Models 
or MATH 118 Introductory Statistics 
MATH 218 Biostatistics 


MATH 339 Probability and Mathematical 
Statistics 


The elective courses are: 

MATH 119 = Mathematics of Decision Making 
MATH 343 Mathematical Modeling 

ECON 393 Econometrics 

PSY G203 Research Methods in Psychology 
SOCI 269 Introduction to Social Research I 
SOCI 369 Introduction to Social Research II 


GSHS 410 Concepts in Research Methods and 
Statistics 


Integrated B.S./M.S. Program 


Two specific programs exist that permit stu- 
dents to obtain B.S. and M.S. degrees in less time 
than it would take to do the programs separately. 
Students begin the M.S. degree program during 
their junior and senior years. The B.S./M.S. pro- 
gram in education is described under the 
Department of Education and Human Services. 
The B.S./M.S. program in information technology 
prescribes a set of courses in a five-year program 
leading to a B.S. in one of the sciences and an M.S. 
in library and information science. Information 
about this program can be obtained from the sci- 
ence department of interest or from the Graduate 
School of Library and Information Science. These 
programs prepare students for careers in which 
there is significant demand for qualified people. 


All-College Requirement of Competency in 
Basic Mathematics 


Students may satisfy the Competency in Basic 
Mathematics Requirement in any of the following 
ways: 

1. Passing a Mathematics Competency Test. 
The Academic Support Center usually offers the 
test during orientations in July and August, and 
monthly throughout the school year. A student can 
take the test at most three times. 


2. Achieving a grade at the 75th percentile 
or higher on either the Math SAT Exam, the ACT 
exam, or a Mathematics Achievement Test; or a 
grade of 3 or higher on an AP Calculus exam. 


3. Passing MATH 101 or MATH 102, or a 
higher level math course at Simmons College. 


4. Presenting evidence to the chair of the 
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Department of Mathematics and Computer Scienc | 
of having passed, at another college, a mathematics 
course at the level of MATH 101 or higher. | 


Only courses and scores taken within seven 
years will be accepted in fulfillment of the 
Competency in Basic Mathematics requirement. 


Courses 


MATH 101-1, 2 Introduction to Mathematics: 
Level | 
4 sem. hrs. Prereq.: Recommendation of the department. 


Review of arithmetic, including percents, propor- j 
tion, and geometric formulae. Equations, polyno- 
mials, rational expressions, and problem solving. 


Staff. 


MATH 102-1 Introduction to Mathematics: 
Level Il 
4 sem. hrs. Prereq.: Recommendation of the department. 


Review of topics from algebra, including equa- 
tions, polynomials, graphing, systems of equa- 
tions, rational expressions, inequalities, functions, 
and problem solving. Staff. 


Please note: The Competency in Basic Mathematics 
Requirement may be fulfilled by the satisfactory 
completion of either MATH 101 or 102. However, 
since there is considerable overlap in MATH 101 
and 102, no student may receive credit for both 
courses. Placement into MATH 101 or 102 will 
be determined by the department, usually through § 
the Mathematics Competency Test. 


MATH 103-2 Real-Life Math (M3) 


4 sem. hrs. Prereq.: Completion of the Competency in Basic 
Mathematics Requirement. 


Mathematical ideas and tools for “real life”: logic — 
and number systems, consumer math (interest 

rates, buying a home, investment math), math in 
business (scheduling, routing, applications of graph 
theory); probability and statistics; order and disor- 
der in nature (geometry, fractals, and chaos). Staff. 


MATH 106-2 Precalculus (M3) 


4 sem. hrs. Prereq.: Recommendation of the department or 
completion of the Competency in Basic Mathematics 
Requirement. 


Study of algebra and functions in preparation for 
calculus. Topics include the real number system; 
algebraic manipulation of polynomials and ratio- 
nal functions; functions and their graphs; 
trigonometry; applications. Staff. 
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[MATH 112-1 Chance 


4 sem. hrs. Not offered in 2000-2001.] Prereq.: High school 
algebra and completion of the Competency in Basic 
Mathematics Requirement. 


Through case studies students learn the basic con- 
cepts of statistics and probability and acquire 
experience and confidence in assessing quantitative 
arguments. Six or seven significant applications of 
statistics such as the death penalty and race, and 
settling disputed authorship claims, are studied. 
The course is of particular interest to students in 
the humanities and the social sciences. Goldman. 


MATH 115-2 Mathematics for Elementary 
School Teachers (M3) 


4 sem. hrs. Prereq.: Completion of the Competency in Basic 
Mathematics Requirement. 


This course is designed for elementary school 
teachers. It covers those topics that school teachers 
will be teaching. Topics include: numeration sys- 
tems, elementary number theory, rational number 
arithmetic, geometry concepts, data collection and 
interpretation, and probability. Beers 


MATH 118-1, 2 Introductory Statistics (M3) 


4 sem. hrs. Prereq.: High school algebra and completion of 
the Competency in Basic Mathematics Requirement. 


Intended primarily for students in the biological, 
behavioral, or social sciences. Elementary princi- 
ples of probability, binomial, and normal distribu- 
tions; sample statistics; estimation and testing of 
statistical hypotheses; linear regression and corre- 
lation. Does not count toward mathematics major. 
Please note that there is a special section (MATH 
118M) designed for management students. Staff. 


MATH 119-1, 2 Mathematics of Decision 
Making (M3) 


4 sem. hrs. Prereg.: Completion of the Competency in Basic 
Mathematics Requirement. 


Linear programming, Bayesian statistics, and other 
mathematical models useful for decision making. 
Topics are logically developed and then applied to 
problems in management, social science, and 
behavioral science. Does not count toward mathe- 
matics major. Menzin. 


MATH 120-1 Calculus | (M3) 


4 sem. hrs. Prereq.: MATH 106 or recommendation of the 
department and completion of the Competency in Basic 
Mathematics Requirement. 


Analytic geometry, functions, limits and continu- 
ity, and differential calculus. Applications to 
extrema, physical problems, etc. Staff. 


MATH 121-2 Calculus II (M3) 
4 sem. hrs. Prereq.: MATH 120 or equivalent. 


Integral calculus and applications to area, volume, 
etc. Transcendental functions, techniques of inte- 
gration, polar coordinates, and improper integrals. 
Staff. 


MATH 210-1 Discrete Methods (M3) 


4 sem. hrs. Prereq.: Sophomore standing or consent of 
instructor. 


Combinatorial problem solving and graph theory. 
Topics include permutations, combinations, trees, 
binomial and multinomial coefficients; elementary 
probability; inclusion/exclusion recurrence rela- 
tions; basic graph theory; chains, paths, connect- 
edness circuits; models and applications. Menzin. 


MATH 211-2 Linear Algebra (M3) 


4 sem. hrs. Prereg.: MATH 121 or equivalent or consent of 
the instructor and completion of the Competency in Basic 
Mathematics Requirement. 


Real vector spaces, linear transformations, inner 
products, matrix theory and determinants, and 
applications. Selected topics from complex vector 
spaces, dual spaces, differential operators, etc. Beers. 


MATH 218-2 Biostatistics 


4 sem. hrs. Prereq.: MATH 118 and junior standing or consent 
of the instructor. 


Course covers modern statistical techniques, 
including simple and multiple regression, analysis 
of variance, contingency tables, and experimental 
and quasi-experimental designs. Sampling plans. 
Makes use of a statistical computer package. Does 
not fulfill requirements of mathematics major. 
Goldman. 


MATH 220-1 Multivariable Calculus (M3) 
4 sem. hrs. Prereq.: MATH 121 or equivalent. 


Vectors and analytic geometry in three dimensions. 
Partial derivatives, multiple integration, sequences 
and series, and ordinary differential equations. 
Browder. 


MATH 238-1 Applied Statistical Models (M3) 


4 sem. hrs. Prereq.: MATH 121 or equivalent or consent of 
the instructor. 


A first course in statistics for mathematics majors 
and other well-prepared students. Heavy emphasis 
on data analysis and the use of software, data, 
descriptive statistics, SAS software, probability dis- 
tributions, statistical inference, comparing groups, 
contingency tables, simple and multiple regression. 
Weekly laboratories. Goldman. 
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Department 
of Modern 
Languages and 


Literatures 





MATH 310-1 Modern Algebra 

4 sem. hrs. Prereg.: MATH 210 and MATH 211. 

Review of set theory; rings and ring homomor- 
phisms and examples; Euclidean division algo- 
rithm; prime factorization and Chinese remainder 
theorem with applications to cryptography; Peanos 
postulates, leading to a description of the integer, 
rational, real, and complex number systems; Fermat’s 
Little Theorem; Euler phi function; linear and qua- 
dratic residues. Menzin. 


[MATH 317-2 Numerical Methods 


4 sem. hrs. Not offered in 2000-2001.] Prereg.: MATH 211, 
MATH 220, and CS 112. 


Numerical solutions of polynomial equations: dif- 
ferences and interpolation, numerical differentiation 
and integration, and extensive programming. Staff. 


MATH 320-1 Introduction to Real Analysis | 
4 sem. hrs. Prereg.: MATH 220 and MATH 211. 
Preliminary discussion of set theory: the set of real 


numbers, sequences and series, completeness of the 
real line. Browder. 


MATH 321-2 Introduction to Real Analysis II 
4 sem. hrs. Prereq.: MATH 320. 
Topology of the real line, continuity and differen- 


tiability of functions of a real variable, complete 
spaces of continuous functions. Browder. 


[MATH 339-2 Probability and Mathematical 
Statistics 

4 sem. hrs. Not offered in 2000-2001.] Prereg.: MATH 238. 
Assigning probabilities, random variables, moment 
generating functions, probability distributions, 
addition theorems, point and interval estimates, 
elements of hypothesis testing, two sample prob- 


lems, goodness of fit, regressions. The course 
makes use of Minitab and SAS. Goldman. 


Raquel Maria Halty, Chair and Professor 
Deborah Fraioli, Professor 

Mary Jane Treacy, Professor 

Louise Cohen, Associate Professor 
***Susan Keane, Associate Professor 
Dolores Pelaez-Benitez, Associate Professor 
Zhigang Liu, Assistant Professor 


Amalia Pulgarin, Assistant Professor and Resident 
Director of Cordoba Program 


Nancy Levy-Konesky, Visiting Assistant Professor 


Vito Grillo, Administrative Assistant and 
Coordinator, Short Term Courses 


*** On sabbatical leave entire year 2000-2001. 
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MATH 343-2 Mathematical Modeling 


4 sem. hrs. Prereg.: MATH 220 and one of: MATH 119, MATH 
210, MATH 238. 


Topics for this seminar are chosen from graphs 
(traffic control, social groups, transportation), 
simulation, stochastic models, game theory, differ- 
ential equation models, linear programming, 
input/output models, queues, epidemics, popula- 
tion growth. Menzin. 


MATH 350-1, 2 Independent Study 


4 sem. hrs. 


Staff. 


MATH 360-1, 2 Directed Study 


4 sem. hrs. Prereq.: Consent of the department. 


MATH 370-1, 2 Internship 


8 sem. hrs. Prereg.: Consent of the department. 


[MATH 390-1 Senior Seminar 


4 sem. hrs. Not offered in 2000-2001.] Prereq.: MATH 120 or 
recommendation of the department. 


An advanced topic in mathematics is investigated 
by students, with emphasis on developing research 


skills. Staff. 


MATH 400-2 Special Topics in Mathematics 
4 sem. hrs. Prereq.: MATH 120 or equivalent. 


This course is intended for MAT students who are 
preparing to become teachers of mathematics. The 
topic varies from year to year according to the 
interests and needs of students. Possible topics are 
drawn from the required competency areas for 
mathematics teachers, which include: algebra, 
geometry, number theory, and discrete mathemat- 
ics. Beers. 


Courses are offered at different levels in 
Chinese, French, Italian, Japanese, and Spanish 
to enable a student to strengthen her command 
of languages already studied or to begin the study 
of an additional modern language. These courses 
are planned so that a student learns to speak and 
understand, as well as to read and write, with 
increasing facility and accuracy. As a student 
becomes familiar with a particular language, she 
develops an understanding of the nature of lan- 
guage in general. By studying literary works in the 
original language, a student acquires an ability to 
read with enjoyment and full comprehension. She 
also develops knowledge of the intellectual and 
social history of the people who speak the lan- 
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guage. Moreover, the knowledge and experience 
obtained in the critical reading of the major works 
of foreign literature permanently extend the range 
of a student’s resources in the humanities and pro- 
vide a means and taste for developing them further. 


A student may elect courses in a modern lan- 
guage and literature as part of her liberal educa- 
tion, or she may select a modern language as her 
major with some career objective in mind. A stu- 
dent may combine the special study of a modern 
language with diverse majors in career areas; for 
example, in social sciences, in science, or in other 
fields within the humanities. A major in French or 
Spanish, when combined with a major in the 
humanities, social sciences, or management, will 
prepare a student for careers in government service 
in the United States and abroad, employment as a 
translator for publishers or international agencies, 
or graduate study. Language study is of particular 
interest to international relations majors. In addi- 
tion, the field of international business offers 
excellent opportunities for women with a good 
command of a language who are interested in 
business/management. If a student wishes to teach 
modern languages in secondary schools, she may 
combine the major in French or Spanish with the 
appropriate major in education. 


A student who wishes to study or work 
abroad must achieve competence in all basic lan- 
guage skills. A student planning further study in 
graduate school needs to acquire reading profi- 
ciency in one or more languages to fulfill the 
requirements of many graduate programs. 


Placement of a student who has not studied 
modern languages at Simmons College is deter- 
mined on the basis of her previous experience or a 
test given by the department. 


All-College Foreign Language 
Requirement 


Students who enter the College beginning 
September 1999 must meet the Foreign Language 
Requirement. All other matriculating students may 
choose to meet the Foreign Language Requirement 
or to meet the requirement that was in effect when 
they entered Simmons. 


The new requirement may be met as follows: 

1. achieving proficiency in a language through 
the 201 level, 

2. or exemption by the Department of 
Modern Languages and Literatures. 

Students who entered the college in September 
1996 and until September 1999 may choose the 
old Foreign Language and Culture Requirement. 
This may be met as follows: 





1. achieving proficiency in a language through 
the 201 level or exemption by the Department of 
Modern Languages and Literatures, and 


2. taking one further language course in the 
language in which proficiency (as defined above) 
has been achieved; or taking a foreign culture 
course in English; or participating in an immersion 
experience that has been approved by the faculty 
to fulfill the culture objectives of the Foreign 
Language and Culture Requirement. 


Please note: 1) The list of courses in English 
that meet the foreign culture part of the Foreign 
Language and Culture Requirement may be found 
in the registrar’s office; 2) the faculty has estab- 
lished specially designed Short Term courses— 
abroad or at home—that include an equivalent of 
language study at the 201 level and a cultural 
immersion experience, in order to provide students 
with a flexible and effective option for meeting the 
Foreign Language and Culture Requirement. For 
further information regarding short term courses, 
see page 166. 


Major in French 


Re yuirements. The major consists of at least 
32 semester hours of advanced language, literature, 
and civilization courses, including 20 semester 
hours of core requirements. Students are encour- 
aged to study abroad, but are expected to take a 
minimum of 16 semester hours of course work in 
the department, including at least four semester 
hours upon their return from foreign study. 


Core Requirements 
Four semester hours of advanced work in lan- 
guage, selected from: 


FREN 245 Conversation and Composition 


Four semester hours of French civilization, 
selected from: 


FREN 310 Inside France: Studies in French 
Culture (DWC) 

FREN 314 Topics in French Cinema 

FREN 316 Outside France: Perspectives from 


the French-Speaking World (DWC) 


Four semester hours of introduction to French 
literature: 


FREN 266 Major French Writers: Small 


Worlds 


Eight semester hours of advanced work in lit- 
erature and culture, selected from: 


FREN 320 Fables, Fairy Tales, and the 


Emergence of the Short Story 
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FREN 322 French Theater: The Actor and the 
Script 

FREN 324 Autobiography and the French 
Tradition (DWC) 

FREN 326 Angels, Temptresses, and Rebels: 
Images of Women in 19th-Century 
French Literature 

FREN 328 Modern Fiction (DWC) 

FREN 395 Seminar: Special Topics in French 


Twelve semester hours of elective courses in 
language, literature, or civilization. 


Normally, no more than four semester hours 
of departmental courses given in English may be 
credited toward the major. Students may petition 
the chair of the department to take up to eight 
semester hours of course work in English. 


Recommendations: Proficiency in a second 
modern language beyond the intermediate level is 
strongly recommended for all French majors. 


Honors in French. Candidates for honors in 
French are expected to fulfill College requirements 
as designated on page 9. The candidate registers 
for FREN 350, Independent Study, in the fall 
semester. Upon satisfactory completion of that 
course and with departmental approval, she regis- 
ters for FREN 355, Senior Thesis, in the spring. 


Minor in French 


The minor in French consists of a minimum of 
20 semester hours of courses above the 210 level 
to be distributed as follows: 


One language course, FREN 245 
One civilization course 

One literature course 

Two electives 


Students are encouraged to study abroad, but 
are expected to take a minimum of twelve semester 
hours at Simmons, including at least four semester 
hours upon their return from foreign study. 


Major in Spanish 

Requirements. The major consists of at least 
32 semester hours of advanced language, litera- 
ture, and civilization courses, including 20 semes- 
ter hours of core requirements. Students are 
encouraged to improve their language skills 
through study abroad, but are expected to take a 
minimum of 16 semester hours of course work in 
the department, including at least four semester 
hours upon their return from foreign study. 


Core Requirements 


Four semester hours of advanced work in lan- 
guage, selected from: 


SPAN 245 Conversation and Composition 
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Four semester hours of Spanish or Hispanic 
American civilization, selected from: 


SPAN 310 
SPAN 312 


Spanish Civilization 

Society and Politics in Latin 
America: The Collision of Two 
Worlds and the Search for Identity 
(DWC) 

Hispanic Culture As Seen Through 
Film 


SPAN 314 


Four semester hours of introduction to Spanish 
or Hispanic American literature, selected from: 


Visions and Visionaries: Latin 
American Literature from the 
Conquest Through Independence 
Imagination, Freedom, and 
Repression in 20th-Century Latin 
American Literature (DWC) 
Insiders and Outsiders: Love, 
Honor, and Social Unrest in 16th- 
and 17th-Century Spain 


SPAN 265 


SPAN 266 


SPAN 268 


SPAN 269 The Image of the Bourgeoisie in 
~ the 19th- and 20th-Century 


Spanish Novel 


Eight semester hours of advanced work in lit- 
erature and culture, selected from: 


SPAN 320 The World of Don Quijote 

SPAN 322 Love, War, and Parody in Medieval 
and Contemporary Spanish Fiction 

SPAN 332 Contemporary Fiction in Latin 
America 

SPAN 336 Latin American Women Writers 


Twelve semester hours of elective courses in 
language, literature, civilization, or field work. 


Normally, no more than four semester hours 
of departmental courses given in English may be 
credited toward the major. Students may petition 
the chair of the department to take up to eight 
semester hours of course work in English. 


Recommendations. Proficiency in a second 
modern language beyond the intermediate level is 
strongly recommended for all Spanish majors. 


Honors in Spanish. Candidates for honors 
in Spanish are expected to fulfill College require- 
ments as designated on page 9. The candidate reg- 
isters for SPAN 350, Independent Study, in the fall 
semester. Upon satisfactory completion of that 
course and with departmental approval, she regis- 
ters for SPAN 355, Senior Thesis, in the spring. 


Minor in Spanish 


The minor in Spanish consists of a minimum 
of 20 semester hours of courses above the 210 
level to be distributed as follows: 
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One language course, SPAN 245 
One civilization course 
One literature course 
Two electives 
Students are encouraged to study abroad, but 
are expected to take a minimum of twelve semester 


hours at Simmons, including at least four semester 
hours upon their return from foreign study. 


Foreign Study Program 
Raquel Maria Halty, Director, Simmons in 


Cérdoba 


Amalia Pulgarin, Resident Director, Simmons in 
Cérdoba 


- Susan Keane, Director, Foreign Study 


Simmons has its own program at the 
Universidad de Cordoba in Spain. For additional 
information, and to receive a brochure, contact the 
department. In addition, students may be granted 
credit for the satisfactory completion of a pre- 
scribed program in other duly recognized foreign 
study programs, provided each proposal is recom- 
mended by the school or department concerned 
and approved by the foreign study adviser and the 
administrative board. Those considering language 
study should explore the possibilities as early as 
possible to assure adequate preparation. 


Short Term Programs 


For further information, see page 166. 


Graduate Programs in French and 
Spanish 


For further information, see page 180. 


Courses 
Chinese 
CHIN 101-1 Elementary Chinese | 


4 sem. hrs. 


Introductory course with emphasis on communica- 
tion. Pinyin, a system for translating Mandarin 
Chinese into the Roman alphabet, is introduced 
with simple and most frequently used characters 
and basic grammar. In addition to a standard text- 
book, other supplementary material such as audio 
and video tapes are used to provide cultural and 
linguistic survival skills. Staff. 


CHIN 102-2 Elementary Chinese II 
4 sem. hrs. Prereq.: CHIN 101 or placement by the department. 


A course intended for non-native speakers of 
Mandarin Chinese who have successfully complet- 
ed CHIN 101 or the equivalent. Emphasizes the 


attainment of good spoken control and develops a 
foundation of literacy. Students learn enough 
Chinese characters to begin writing simple diaries, 
notices, and announcements. Staff. 


[CHIN 201-1 Intermediate Chinese | 


4 sem. hrs. Not offered in 2000-2001.] Prereq.: CHIN 102 or 
placement by the department. 


Review and further practice of patterns and struc- 
tures of Chinese. Cultural awareness is emphasized 
along with speaking and writing skills. Students con- 
tinue to learn Chinese characters from texts as well 
as those phrases that appear in videotapes. Staff. 


[CHIN 202-2 Intermediate Chinese II (M2) 


4 sem. hrs. Not offered in 2000-2001.] Prereg.: CHIN 201 or 
placement by the department. 


Continues work done in CHIN 201. Emphasizes 
the development of speaking, reading, and writing 
proficiency. Students start reading some simple 
prose and poems in Chinese and learn to write 
simple articles in composition exercises. Staff. 


[CHIN 310-2 Chinese Civilization: Past and 
Present (M5) 
4 sem. hrs. Not offered in 2000-2001.] 


This course provides a detailed description and 
analysis of Chinese civilization by studying domi- 
nant ancient philosophies, cultural trends, major 
historical events, family and social organization in 
Chinese history, utilizing the rich resources that 
China can offer. The course also examines the 
reform that began in the early ’80s, and is rapidly 
transforming China from an economically back- 
ward, politically conservative, and culturally iso- 
lated nation into a dynamic, open, and cosmopoli- 
tan society. Beijing and Xian, two ancient capitals 
that witnessed China’s suffering and rebirth, can 
offer students a sharp contrast between China’s 
past and present. The booming economy and dra- 
matic social changes in Shanghai and coastal areas 
help students understand the depth, scope, signifi- 
cance, and implication of the reform that has been 
undertaken in China. Liu. 


French 
Foreign Language Requirement Sequence 


FREN 101-1 Elementary French | 
4 sem. hrs. 


Introductory course with emphasis on communica- 
tion. All four basic language skills, understanding, 
speaking, reading, and writing, are developed. The 
course aims to provide cultural and linguistic sur- 
vival skills through contemporary methodologies. 
Fraioli. 
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FREN 102-2 Elementary French II 
4 sem. hrs. Prereq.: FREN 101 or placement by the department. 


Continuation of FREN 101. Staff. 


FREN 201-1 Intermediate French | 
4 sem. hrs. Prereq.: FREN 102 or placement by the department. 


A review of grammar, with oral practice and read- 
ing of short modern French texts. Emphasis is on 
development of spoken skills and vocabulary for 
everyday life in French-speaking countries. Staff. 


FREN 202-2 Intermediate French II (M2) 
4 sem. hrs. Prereq.: FREN 201 or placement by the department. 


Continuation of FREN 201. Staff. 


FREN 210-1 Accelerated Intermediate French 
(M2) 
4 sem. hrs. Prereq.: FREN 201 or placement by the department. 


[FREN 210 cannot be taken for credit in addition 
to FREN 202.] A one-semester review of basic 
French grammar and an introduction to moderate- 
length readings in French. Oral skills are devel- 
oped through dramatizations and conversations. 


Staff. 


Courses meeting the culture requirement 
offered in English 


FREN 252-2 France at the Second 
Millennium: Myths and Post-Modern Society 
(CC) (M9) 

4 sem. hrs. 


This course fosters an understanding of French 
society today, through study of both cultural tradi- 
tion and current developments. Important themes 
include education, the arts, conflicts between left 
and right, and new answers to the question: Who 
is French? Students work with recent French films 
and daily news broadcasts from Paris. This course 
is taught in English and can fulfill the cultural 
component of the foreign language requirement 
sequence. Staff. 


[FREN 254-2 The Legacy of France in the 
World (CC) (M5) 
4 sem. hrs. Not offered in 2000-2001.] 


An introduction to the approximately 50 French- 
speaking nations and territories in the world, exclu- 
sive of France, and their literature, politics, sociolo- 
gy, and geography. Special attention is given to 
countries of significance in current events, including 
Central Africa, Algeria, Canada, and Haiti. Analysis 
of these foreign cultures is accomplished primarily 
through novel, film, and newspaper articles. Fraioli. 
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Language Courses 


FREN 240-2 Spoken French (M2) 

4 sem. hrs. Prereq.: Either FREN 202 or FREN 210, or con- 
sent of the instructor. [This course will normally be offered in 
France during the Short Term.] 


For students who wish to develop conversational 
skills. Emphasis on pronunciation, everyday 
vocabulary, listening comprehension, and oral 
expression. Class activities are complemented by 
work in the language laboratory. 


FREN 245-1 Conversation and Composition 
(M2) 

4 sem. hrs. Prereq.: FREN 202 or FREN 210 or consent of 
the instructor. 


This course offers post-intermediate students the 
opportunity to develop greater facility in the use of 
oral and written language. Emphasis is on contem- 
porary vocabulary and usage; students are encour- 
aged to express themselves on personal and cur- 
rent issues. A number of short papers are required, 
as well as several prepared oral reports. Staff. 


Civilization Courses 


[FREN 310-2 Inside France: Studies in French 
Culture (DWC) 


4 sem. hrs. Not offered in 2000-2001.] Prereq.: FREN 245 or 
consent of the instructor. 


What is French culture? This course attempts to 
address this question through a multimedia study 
of topics drawn from the geography, history, 
artistic traditions, and institutions of France. 
Sample topics may include the French provincial 
landscape; Paris and its millennial legacy; the for- 
mation of a citizen of the French republic; World 
War II and its resonance in our time; and the new 
political and ethnic profile of France today. Staff. 


[FREN 314-1 Topics in French Cinema (M1) 


4 sem. hrs. Not offered in 2000-2001.] Prereq.: FREN 245 or 
consent of the instructor. 


Drawing on the films of France’s many renowned 
movie directors, this course takes a visual approach 
to the study of culture. Focusing on different 
themes in different years, students gain lasting 
insights about the French and the increasingly 
diverse influences that define them as a people. 
Recent topics for this course have included 
“Growing up French” and “Urban Encounters: 
Filming Paris.” Staff. 
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FREN 316-1 Outside France: Perspectives 
from the French-Speaking World (DWC) (M5) 
4 sem. hrs. Prereq.: FREN 245 or consent of the instructor. 


A multimedia study of selected French-speaking 
cultures of North America, the Caribbean, the 
South Pacific, and Africa. Using the perspectives 
on France viewed from outside discovered in a 
corpus of both literary and socio-historical texts, 
the course attempts to approach an understanding 
of these other French cultures. Fraioli. 


Literature Courses 


FREN 266-2 Major French Writers: Small 
Worlds (M2) 


4 sem. hrs. Prereq.: FREN 245 or consent of the instructor. 


Introduction to close reading of the texts that 
have formed the common culture of the French. 
Emphasis on the theme of literary and cultural 
microcosms as evidenced in the works of major 
French writers. Selected authors from the Middle 
Ages, Renaissance, the Classical period, Age of 
Enlightenment, and modern period, including 
Montaigne, Racine, Flaubert, Gide, Sartre, and 
contemporary authors. Fraioli. 


[FREN 320-1 Fables, Fairy Tales, and the 
Emergence of the Short Story (M2) 


4 sem. hrs. Not offered in 2000-2001.) Prereq.: FREN 245 or 
consent of the instructor. 


An examination of the short literary forms that 
have been used to convey the universal themes of 
human nature. Compares the strengths of various 
forms as vehicles of expression. Designed to devel- 
op recognition of style and aesthetic quality in 
enjoyment of apparently simple genres. Fraioli. 


[FREN 322-2 French Theater: The Actor and 
the Script (M2) 


4 sem. hrs. Not offered in 2000-2001.] Prereg.: FREN 245 or 
consent of the instructor. 


A study of a number of important French plays, 
including works by Moliére, Racine, Marivaux, 
and Beckett. These works are considered not only 
as literary masterpieces but also as scripts from 
which actors and directors have had to work. 
Course materials include documentation on great 
actors of the past, as well as filmed versions of 
classic and contemporary plays. Students are 
encouraged to develop their own presentations of 
selected scenes. Staff. 





[FREN 324-1 Autobiography and the French 
Tradition (DWC) (M2) 


4 sem. hrs. Not offered in 2000-2001.] Prereg.: FREN 245 or 
consent of the instructor. 


An examination of the nature of autobiography, 
and how the individual views his or her psycholog- 
ical, intellectual, and spiritual evolution in a par- 
ticular social and cultural setting. Readings are 
taken from both French and Francophone litera- 
ture, and may include modern writers like the 
Guinean novelist Camara Laye and the French 
psychoanalyst Francoise Dolto, as well as selec- 
tions from canonical autobiographers such as 
Stendhal, Rousseau, and Montaigne. 


[FREN 326-1 Angels, Temptresses, and 
Rebels: Images of Women in 19th-Century 
French Literature (M2) 

4 sem. hrs. Not offered in 2000-2001.] Prereq.: FREN 245 or 
consent of the instructor. 

Analysis of the images of women found in major 
19th-century texts, including Romantic and 
Symbolist poetry, the theater, and the novel. Topics 
include the angelic or sanctified Romantic heroine, 
the exotic and dangerous outsider, and the seeker 
after autonomy. Among the writers to be studied 
are Staél, Hugo, Mérimée, Sand, Flaubert, 
Baudelaire, and Verlaine. Special emphasis is placed 
on related images of women in music (Berlioz, 
Bizet, and Debussy) and in the visual arts. Staff. 


FREN 328-2 Modern Fiction (DWC) (M2) 

4 sem. hrs. Prereq.: FREN 245 or consent of the instructor. 
Outstanding examples of French fiction from the 
turn of the century to the present. Authors to be 
studied include Proust, Gide, Mauriac, Colette, 
Malraux, Butor, and Duras, as well as at least one 
Francophone writer from outside France. Staff. 


FREN 395-1 Seminar: Special Topics in 
French (M2) 


4 sem. hrs. Prereq.: FREN 266 or an upper-level course in 
French literature, or consent of the instructor. 


Independent Learning 


Students who intend to investigate an area of 
interest through independent learning should con- 
sult with a member of the faculty well in advance. 


FREN 349-1, 2 Individual Study 


4 sem. hrs. Prereq.: Consent of the instructor. 


FREN 350-1, 2 Independent Study 


4 sem. hrs. Prereq.: Consent of the instructor. 
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FREN 355-1, 2 Senior Thesis 


4 sem. hrs. Prereq.: Consent of the instructor. 


FREN 370-1, 2 Internship 
8 sem. hrs. Prereq.: Consent of the department. 


A one-semester program for French majors of 
supervised on-the-job experience in such areas as 
publishing and tutoring. Requirements: approxi- 
mately 20 hours a week at the place of business, 
regular meetings with the instructor, and comple- 
tion of reading and writing assignments. Internships 
are not available during the summer. Staff. 


FREN 380-2 Field Work 
4 sem. hrs. Prereq.: FREN 245 and consent of the department. 


This course is designed to combine academic 
knowledge with practical experience. Students 
work on projects in cultural and political institu- 
tions (i.e., French Library, Services Culturels), 
schools (Ecole Bilingue), etc. Staff. 


FREN 449-1, 2 Graduate Individual Study 


4 or 8 sem. hrs. Prereq.: Consent of the instructor. 


FREN 450-1, 2 Graduate Independent Study 


4 or 8 sem. hrs. Prereq.: Consent of the instructor. 


Graduate Seminars 
FREN 405-1 Contemporary Critical Theory 


4 sem. hrs. 


This course introduces graduate students to the 
concepts and practices of contemporary literary 
and cultural criticism. Various developments in the 
field during the last two decades, including post- 
structuralist, psychoanalytic, neo-historical post- 
colonial, and feminist theory are surveyed, bring- 
ing these perspectives to bear on key literary and 
historical texts. Theoretical readings may include 
essays by Marx and Neo-Marxist critics, Freud 
and the new Freudians, Foucault, Barthes, and 
American and French feminists. (Also listed as 
ENGL 405 and SPAN 405.) Bergland. 


FREN 430-2 Cultural Theory and 
Multicultural Practice 
4 sem. hrs. 


This course examines theoretical frameworks used 
to explore culture and then uses these theories to 
examine current debates on national identities and 
multicultural education in an international con- 
text. Course discusses how cultures incorporate, 
marginalize, and exclude people; how they 
describe and construct those who do not fit; how 
the others perceive themselves; and how contact 


if 
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with these others potentially transforms the hege- 
monic culture. Students have a small-group project 
in which they study interactions between members 
of different cultures, and an individual seminar pro- 
ject on a culture other than their own. (Also listed 
as EDUC 430, GCS 430, and SPAN 430.) Treacy. 


Italian 
ITAL 101-1 Elementary Italian | 


4 sem. hrs. 


This introductory course develops the student’s 
ability to speak, read, and write in Italian. 
Awareness and understanding of Italian culture are 
enhanced through presentation of authentic mate- 
rials. Staff. 


aim ra 


ITAL 102-2 Elementary Italian II 
4 sem. hrs. Prereq.: ITAL 101 or placement by the department. 


Continuation of ITAL 101. Staff. 


a a ee a 


ITAL 201-1 Intermediate Italian | 
4 sem. hrs. Prereq.: ITAL 102 or placement by the department. 


cnr cmatioeiin 


Development of communicative skills through a 

selective grammar review. Authentic readings and 
audio-visual materials including films are used to 
enhance discussion of different aspects of contem- 
porary Italian life. Continued practice in writing 
and intensive work on spoken skills. Staff. ; 


ITAL 202-2 Intermediate Italian II (M2) 
4 sem. hrs. Prereq.: ITAL 201 or placement by the department. ‘ 


Continuation of ITAL 201. Staff. 


Japanese 


[JAPN 101-1 Elementary Japanese | 
4 sem. hrs. Not offered in 2000-2001.] 


Introductory course with emphasis on communica- 
tion. The course aims to provide cultural and 
linguistic survival skills through contemporary 
methodologies and authentic materials. Hiragana 
is introduced early in the first semester. Liu. 


Se 


[JAPN 102-2 Elementary Japanese II 


4 sem. hrs. Not offered in 2000-2001.] Prereq.: JAPN 101 or 
placement by the department. 


A course intended for non-native speakers of 
Japanese who have successfully completed JAPN 
101 or the equivalent. Emphasizes the attainment 
of good spoken control and develops a foundation 
of literacy. Katakana writing system is introduced 
early in the semester. Students begin to learn Kanji 
in the second half of the course. Liu. 






ceptemneeinie neineenenienecnene ae 


Simmons College Course Catalog 2000-2001 


JAPN 201-1 Intermediate Japanese | 


4 sem. hrs. Prereq.: JAPN 102 or placement by the depart- 
ment. 

Further practice of patterns and structures of the 
language. This course is designed for students who 
want to develop speaking and reading skills. 
Videos, films, and audio tapes are used to present 
new material. Liu. 


JAPN 202-2 Intermediate Japanese II (M2) 
4 sem. hrs. Prereq.: JAPN 201 or placement by the department. 


Continues work done in 201. Emphasizes the 
development of speaking and reading proficiency. 
In addition to textbook assignments, students read 
simple articles by Japanese writers. Liu. 


[JAPN 310-1 Japanese Civilization (M5) 
4 sem. hrs. Not offered in 2000-2001.] 


A survey of Japanese culture and tradition through 
texts, videos, slides, and films. Special attention is 
given to the impact of Chinese civilization via 
Korea on Japanese society, the introduction of 
Buddhism, the integrations of Buddhism and the 
home-grown religion of Shintoism, as well as the 
Japanese people’s disdain for and distrust of 
Westerners while they adapt Western advance- 
ments. Taught in English. Liu. 


Spanish 
Foreign Language Requirement Sequence 
SPAN 101-1 Elementary Spanish | 


4 sem. hrs. 


Introductory course that develops the student’s 
ability to speak, read, and write in Spanish. 
Awareness and understanding of the Spanish- 
speaking world is enhanced through the presenta- 
tion of cultural materials. Staff. 


SPAN 102-2 Elementary Spanish II 
4 sem. hrs. Prereg.: SPAN 101 or placement by the department. 


Continuation of SPAN 101. Staff. 


SPAN 201-1 Intermediate Spanish | 
4 sem. hrs. Prereq.: SPAN 102 or placement by the department. 


Development of communicative skills through a 

selective grammar review, discussion on topics of 
interest, and frequent use of audio-visual materi- 
als. Reading comprehension and cultural aware- 

ness are expanded through examples of Hispanic 
prose and poetry. Staff. 


SPAN 202-2 Intermediate Spanish II (M2) 
4 sem. hrs. Prereqg.: SPAN 201 or placement by the department. 


Continuation of SPAN 201. Staff. 


SPAN 210-1, 2 Accelerated Intermediate 
Spanish (M2) 

4 sem. hrs. Prereq.: SPAN 201 or placement by the depart- 
ment. 

(SPAN 210 cannot be taken for credit in addition 
to SPAN 202.) A complete review of grammar and 
analysis of contemporary Hispanic texts. Emphasis 
on student-led discussion, group activities, and 
writing practice to increase proficiency. Staff. 


Courses meeting the Culture Requirement 
offered in English. 


[SPAN 252-2 Spain Today (CC) (M5) 
4 sem. hrs. Not offered in 2000-2001.] 


This course covers historical events that have marked 
modern Spain from the Civil War of 1936-39, 
through the Franco régime to the transition to 
democracy and the ensuing apertura (opening up) of 
political institutions and social, cultural, and eco- 
nomic thought. Course discusses historical documen- 
taries such as The Spanish Civil War, and Caudillo, 
movies by Berlanga, Saura, and Almodovar. Students 
read Spanish literature in translation as well as his- 
torical texts that deal with these periods. Spaniards 
of different generations and from different geograph- 
ical regions are guest speakers. Peldez. 


SPAN 380-2 Migrant in the City: Field Work 
Seminar on Puerto Rican Culture (CC) (M5) 
4 sem. hrs. 


For a complete description, see Field Work, page 129. 


Language Courses 


SPAN 240-2 Spoken Spanish (M2) 

4 sem. hrs. Prereq.: Either SPAN 202, SPAN 210, or consent 
of the instructor. 

Intensive oral-aural practice, with emphasis on the 
language used in daily life. For those who wish to 

perfect pronunciation and increase fluency in 


Spanish. Offered as a Short Term Course in 
Cordoba as SPAN 240M. 


SPAN 245-1, 2 Conversation and 
Composition (M2) 


4 sem. hrs. Prereq.: Either SPAN 202, SPAN 210, or consent 
of the instructor. 


The goal of this course is to increase proficiency in 
the oral and written use of language. Readings 
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include selections by contemporary Latin 
American authors and focus on various issues, 
such as women’s roles and human rights. These, 
as well as other current events, provide topics for 
written assignments and oral presentations. Halty. 


Civilization Courses 
SPAN 310-1 Spanish Civilization (M5) 


4 sem. hrs. Prereq.: SPAN 245 or consent of the instructor. 


The course analyzes the main currents in Spanish 
art, literature, architecture, and music—now and 
over the centuries. The course discusses Spain’s 
multicultural society from Antiquity to the 15th 
century, and studies the flourishing of maestros 
such as El Greco, Velazquez, and Goya. Students 
read selections from works by Cervantes, Laforet, 
Machado, Lorca, and Cernuda, and listen to 
zarzuela, flamenco, and neoflamenco. Also stu- 
dents watch movies and documentaries, and we 
cover current political, social, and cultural issues in 
Spain through newspapers and Internet sites. 
Pelaez. 


[SPAN 312-1 Society and Politics in Latin 
America: The Collision of Two Worlds and 
the Search for Identity (DWC) (M5) 


4 sem. hrs. Not offered in 2000-2001.] Prereq.: SPAN 245 
or consent of the instructor. 


An introduction to the political, artistic, and intel- 
lectual history of the Spanish-speaking nations of 
the Western Hemisphere, with emphasis on Mexico, 
Peru, and Argentina. Special attention given to the 
historiography of the conquests of Mexico and 
Peru; Bolivar and the generation of 1810; the con- 
sequences of the Spanish-American War of 1898; 
and the Mexican Revolution of 1910. Halty. 


SPAN 314-2 Hispanic Culture as Seen 
Through Film (M2) 

4 sem. hrs. Prereqg.: SPAN 245. 

A presentation of Hispanic culture, politics, and 
literature as seen through the prism of cinema. 


The topic changes yearly. The course is open to 
non-majors. Pelaez-Benitez. 


Literature Courses 


SPAN 264-2 Pushing the Limits: The Quest 
for Freedom in Contemporary Hispanic 
Theater (M2) 

4 sem. hrs. Prereg.: SPAN 202 or 210, SPAN 245, or con- 
sent of the instructor. 

Faced by the limitations of a repressive society, 
modern Spanish and Latin American playwrights 
seek liberation, freedom of expression, and new 
perspectives through the medium of the theater. 
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These works by Garcia Lorca, Buero Vallejo, 
Sastre, Arrabal, and others received international 
acclaim. The course includes videos and a short 
theatrical production. Cohen. 
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[Spanish 265-1 Visions and Visionaries: Latin 
American Literature from the Conquest 
through Independence (M2) 


4 sem. hrs. Not offered in 2000-2001.] Prereq.: SPAN 245 or 
consent of the instructor. 


ae ee eae ee ee 


A critical examination of texts ranging from the 
cronistas, who offer the first Spanish views of 
America and its indigenous peoples, the colonial era 
and the meaning of the baroque, the role of writers 
as advocates for independence and the creation of a 
national identity in the 18th and 19th centuries, 
and the emergence of new types such as the gaucho. 
Authors include Columbus, Bernal Diaz del 
Castillo, el Inca Garcilaso de la Vega, Sor Juana 
Inés de la Cruz, Caviedes, Lizardi, Bello, Gomez de 
Avellaneda, Echeverria, and Hernandez. Halty. 
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SPAN 266-1 Imagination, Freedom, and 
Repression in 20th-Century Latin American — 
Literature (DWC) (M2) ; 


4 sem. hrs. Prereq.: SPAN 245 or consent of the instructor. 


~— 


An introduction to the major writers of the 20th 
century with a special focus on the fantastic in lit- 
erature and the tension between literary expression 
and the limiting forces of authoritarianism. The 
struggle between the artist and society is examined 
and discussed. Close readings of texts by Mistral, 
Storni, Castellanos, Neruda, Borges, and Cortazar 
among others. Halty. 


a 
[SPAN 268-1 Insiders and Outsiders: Love, ; 
Honor, and Social Unrest in 16th- and17th- 
Century Spain (M2) 

4 sem. hrs. Not offered in 2000-2001.] Prereg.: SPAN 245 or 
consent of the instructor. 

Where modern Hispanic culture began. Spain’s 
major contributions to world literature: from short 
novels by Cervantes to the original macho don 





Juan; from honor plays to the underworld of pimps 
and prostitutes. Saints and scoundrels are viewed 
against the backdrop of the Golden Age, a period 
whose accomplishments and atrocities reflect the 
impact of the Spanish Inquisition. Cohen. 


[SPAN 269-2 The Image of the Bourgeoisie 
in the 19th- and 20th-Century Spanish Novel 
(M2) 


4 sem. hrs. Not offered in 2000-2001.] Prereq.: SPAN 245 or 
consent of the instructor. 


The course focuses on 19th-century realist writers 
such as Pérez Galdés, Clarin, and Pardo Bazan, 
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and 20th-century neorealists like Sanchez Ferlioso 
and Carmen Laforet, as well as recent novelists 
like Martin Gaite and Rosa Montero. It analyzes 
the changes and evolution of the religious, social, 
political, and cultural values of the Spanish bour- 
geoisie throughout this period as reflected in these 
novels. Pelaez. 


SPAN 320-1 The World of Don Quijote (M2) 
4 sem. hrs. Prereq.: SPAN 245 or consent of the instructor. 


In-depth analysis of the first modern novel, Don 
Ouijote de la Mancha, the classic whose timeliness 
and timelessness establish it as one of the master- 
pieces of Western literature. The knight and his 
squire come alive for the modern reader as they 
have for generations of authors indebted to 
Cervantes. Cohen. 


[SPAN 322-1 Love, War, and Parody in 
Medieval and Contemporary Spanish 

Fiction (M2) 

4 sem. hrs. Not offered in 2000-2001.] Prereq.: SPAN 245 or 
consent of the instructor. 


The course is organized around two masterpieces 
of the medieval European tradition, and also offers 
the opportunity to explore contemporary Spanish 
literature. War and power in medieval society are 
examined in the Cantar de Mio Cid (12th century) 
and Urraca (1991), the novel by Lourdes Ortiz. 
The philosophy of love in medieval times and the 
concept of courtly love are analyzed in Carcel de 
amor (1492), by Diego de San Pedro, along with 
its parody in La Celestina (1499). Contemporary 
literary metafiction is studied in Melibea no quiere 
ser mujer (1991), by Juan Carlos Arce. Pelaez. 


SPAN 332-2 Contemporary Fiction in Latin 
America (M2) 
4 sem. hrs. Prereg.: SPAN 245 or consent of the instructor. 


The artist’s view of social turmoil and the political 
upheaval that has characterized Latin America in 
this century. Topics may include coming of age and 
confronting the socioeconomic, religious, and polit- 
ical realities; the figure of the dictator; exile and 
insilio (a term coined for those who felt exiled 
despite not having left); gender and identity. 
Course examines the implications of historicized 
fiction. Texts include novels, short story, testimoni- 
al literature, and film. (Authors may include among 
others, Fuentes, Carpentier, Allende, Donoso, Belli, 
Serrano, Garcia Marquez, and Cortazar.) Halty. 


[SPAN 336-1 Latin American Women Writers 
(M2) 

4 sem. hrs. Not offered in 2000-2001.] Prereg.: SPAN 245 or 
consent of the instructor. 


An exploration of the social, cultural, and aesthet- 
ic representation of women in Latin America dur- 
ing the 20th century. Special attention is given to 
the relationship between society’s expectations of 
women and literary production, the emergence of 
a feminist point of view, the role of women in 
political life, and the role of the writer in shaping 
national identity. Authors to be read may include 
Rosario Castellanos, Luisa Valenzuela, Elena 
Poniatowska, Marcela Serrano, Sylvia Lago, and 
Isabel Allende. Halty. 


Field Work 


[SPAN 380-2 Migrant in the City: Field Work 
Seminar on Puerto Rican Culture (DWC) (CC) 


4 sem. hrs. Not offered in 2000-2001.] Prereq.: Consent of 
the instructor. 


An introduction to Puerto Rican culture and place- 
ments in the community. Emphasizes social, histor- 
ical, and political issues related to Hispanics in 
general as well as Puerto Ricans on the island and 
the continental U.S. Topics include migration, 
housing, employment, education, race and racism, 
machismo, and the Puerto Rican woman. True-life 
accounts by Piri Thomas, Oscar Lewis, Pedro Juan 
Soto, Esmeralda Santiago, etc. are complemented 
by videos. Conducted in English. Cohen. 


Independent Learning 


Students who intend to investigate an area of 
interest through independent learning should con- 
sult with a member of the faculty well in advance. 


SPAN 349-1, 2 Individual Study 


4 sem. hrs. Prereq.: Consent of the instructor. 


SPAN 350-1, 2 Independent Study 


4 sem. hrs. Prereq.: Consent of the instructor. 


SPAN 355-1, 2 Senior Thesis 


4 sem. hrs. Prereq.: Consent of the instructor. 


SPAN 370-1, 2 Internship 
8 sem. hrs. Prereq.: Consent of the department. 


A one-semester program for Spanish majors of 
supervised on-the-job experience in such areas as 
publishing and tutoring. Requirements: approxi- 
mately 20 hours a week at the place of business, 
regular meetings with the instructor, and comple- 
tion of reading and writing assignments. Internships 
are not available during the summer. Staff. 


SPAN 449-1, 2 Graduate Individual Study 


4 or 8 sem. hrs. Prereq.: Consent of the instructor. 
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Multidisciplinary 


Core Course 





SPAN 450-1, 2 Graduate Independent Study 


4 or 8 sem. hrs. Prereg.: Consent of the instructor. 


Graduate Seminars 
SPAN 405-1 Contemporary Critical Theory 


4 sem. hrs. 


This course introduces graduate students to the 
concepts and practices of contemporary literary 
and cultural criticism. Various developments in the 
field during the last two decades, including post- 
structuralist, psychoanalytic, neo-historical, post- 
colonial, and feminist theory are surveyed, bring- 
ing these perspectives to bear on key literary and 
historical texts. Theoretical readings may include 
essays by Marx and Neo-Marxist critics, Freud 
and the new Freudians, Foucault, Barthes, and 
American and French feminists. (Also listed as 
ENGL 405 and FREN 405.) Bergland. 


SPAN 430-2 Cultural Theory and 
Multicultural Practice 
4 sem. hrs. 


This course examines theoretical frameworks used 
to explore culture and then uses these theories to 
examine current debates on national identities and 
multicultural education in an international context. 
Course discusses how cultures incorporate, margin- 
alize, and exclude people; how they describe and 
construct those who do not fit; how the others per- 
ceive themselves; and how contact with these oth- 
ers potentially transforms the hegemonic culture. 
Students have a small-group project in which they 
study interactions between members of different 
cultures, and an individual seminar project on a 
culture other than their own. (Also listed as EDUC 
430, FREN 430, and GCS 430.) Treacy. 


The following courses are open to graduate 
students (exceptionally qualified undergraduates 
may petition for entry): 


MCC 101-1 Multidisciplinary Core Course: 
Culture Matters 
4 sem. hrs. 


All first-year students at Simmons share the Multi- 
disciplinary Core Course (MCC): Culture Matters 
as a common experience. This course, which is 
taught by faculty from many departments in the 
College of Arts and Sciences and Professional 
Studies, has two central goals that are mutually 
enforcing: to teach critical thinking and writing as 
well as to address the challenges and opportunities 
of living in a multiracial and multicultural society. 
All sections work on student papers as they devel- 
op from informal writing in search of ideas 
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ML 310-2 Introduction to Linguistics and 
English Grammar 
4 sem. hrs. 


This course examines phonological, morphologi- 
cal, lexical, syntactic, and historical issues for 
TESL or anyone interested in the English language. 
Students tutor a non-native speaker for a view of 
English grammar from the learner’s perspective, 
and synthesize their own versions of teaching 
points and strategies. Chumley. 


ML 408-1 Second Language Acquisition 
4 sem. hrs. 


This course presents research underlying the major 
theories of second language acquisition. The 
importance of such factors as age, role of first lan- 
guage, language environment, learning style, and 
motivation is examined. Other topics to be dis- 
cussed include acquisition order, error analysis, 
interlanguage, and discourse analysis, as well as 
implications for classroom practice. Students 
reflect on the process of language acquisition by 
tutoring a non-native English speaker. Mikulecky. 


Courses offered in English 


See individual listings for more details. 


FREN 252 France and the Second 
Millennium: Myths and Post- 
Modern Society (CC) 

FREN 254 The Legacy of France in the World 
(CC) 

SPAN 252 Today’s Spain (CC) 

SPAN 380 Migrant in the City: Field Work 


Seminar on Puerto Rican Culture 


(CC) 


through the first draft to revision and copy editing. 
Writing is based on personal experience as well as 
analysis of texts from a variety of disciplines. 
Members of various departments. 


MCC 102-2 Multidisciplinary Core Course: 
Culture Matters 

4 sem. hrs. Prereg.: MCC 101 

Continuation of MCC 101, with particular atten- 
tion to contemporary methods of research and the 


writing of an academic paper. Members of various 
departments. 
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Music 


Department 


of Nursing 


See Department of Art and Music, page 35. 


Judy Beal, Associate Dean for Nursing Programs 
and Professor of Graduate Nursing 


Charlene Berube, Assistant Professor 
Kelly L. Fisher, Assistant Professor 

Ann Kittler, Assistant Professor 

Elizabeth Lamb Shannon, Assistant Professor 
Carol Somers, Assistant Professor 
Anne-Marie Barron, Instructor 

Dorothy Chase-Bausemer, Instructor 

Ann Tamule, Instructor 

Ninetta Torra, Assistant to Associate Dean 
Enid Cunniff, Staff Assistant 

Emily Olmstead, Clinical Coordinator 


Simmons College has been committed to the 
education of nurses since 1902. In 1915, a 
Department of Public Health Nursing was estab- 
lished and served as the forerunner for the School 
of Nursing, which began at Simmons College in 
1934. Reorganization of the College in 1965 led to 
the development of the present Department of 
Nursing. The mission of the department is to edu- 
cate students for professional nursing practice. 


The Department of Nursing accepts freshmen, 
transfer students, students seeking a second degree, 
licensed practical nurses, and registered nurses 
seeking a baccalaureate degree. Recognizing soci- 
ety’s increased demand for health professionals 
with advanced skills and knowledge of nursing sci- 
ence and individuals’ unique educational and pro- 
fessional experiences, the faculty of the Department 
of Nursing offers accelerated programs for regis- 
tered nurses and non-nurses seeking a college 
degree. Part- and full-time study is available. There 
is an option for a five-year MSN program. 


The nursing faculty believes that liberal educa- 
tion and nursing education are essential prepara- 
tion for the professional nurse practicing in a cul- 
turally, racially, and ethnically diverse community. 
The process as well as the content of a liberal edu- 
cation is fundamental to the development of the 
critical thinking, decision making, and communi- 
cation skills essential to the practice of nursing sci- 
ence. The liberal arts and sciences, in combination 
with the major in nursing, serve as a foundation 
for a variety of careers in professional nursing. 


Academic excellence is achieved through a 
rigorous scholastic process. Those students achiev- 
ing outstanding academic records may be initiated 
into Academy and/or the Simmons chapter of Sigma 
Theta Tau, Theta Chapter-at-Large, the International 
Nursing Honor Society. Graduates of the program 
are prepared to meet the diverse health needs of 





clients in a variety of settings, as well as to coordi- 
nate health services, deliver humanistic nursing 
care, and engage in health assessment and health 
maintenance. Graduates may practice in community 
health agencies and programs, clinics, hospitals, and 
extended-care facilities. 


The bachelor of science degree is awarded and 
qualifies the graduate for admission to graduate 
schools offering advanced degrees in nursing. 
Graduates are prepared to write the NCLEX< licen- 
sure examination required for practice by the 
Board of Registration, Commonwealth of 
Massachusetts. Students may opt to accelerate 
their program of study via a five-year BS-MSN 
program that prepares students in the advanced 
practice roles. 


The program is accredited by the National 
League for Nursing and approved by the Board of 
Registration in Nursing. The department is an 
agency member of the Council of Baccalaureate 
and Higher Degree Programs of the National 
League for Nursing and the American Association 
of Colleges of Nursing. 


Major in Nursing 


Theoretical concepts related to the professional 
practice of nursing are developed through an 
understanding of individual, family, group, and 
community systems. Nursing process provides the 
methodology for assessing the adaptive responses 
of clients, planning nursing interventions, and eval- 
uating efforts to promote and maintain optimal 
levels of wellness. Psycho-social concepts, research, 
leadership, management, health assessment skills, 
nutrition, pharmacology, growth, and development 
are integrated content. The educational process 
exists to help the students become self-directed, 
creative, and socially responsive women. 


Requirements. The student majoring in nurs- 
ing must fulfill the College’s liberal arts require- 
ments. It is advised that the English, foreign lan- 
guage, and mathematics requirements be complet- 
ed during the first and second years. 


Students interested in nursing are also advised 
to take the courses in chemistry, general biology, 
and microbiology in the freshman year. 
Sophomore students must have met the math com- 
petency requirement upon completion of NURS 
222, Nursing of Childbearing Families and 
Anatomy and Physiology I an II; and prior to the 
junior year, each student must have completed a 
certified course in cardiopulmonary resuscitation. 


The College requirement of eight semester 
hours of independent learning opportunities is ful- 
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filled through four semester hours of NURS 370, 


Clinical Preceptorship in Nursing, plus four semes- 


ter hours of NURS 390, Integrative Seminar. 


Students may also elect independent study (courses 


numbered 350) in nursing or another discipline 
appropriate to their academic program. 


Courses in the nursing major are taken in the 
following sequence for students admitted prior to 


September 2000: 

NURS 220 Conceptual Bases of Professional 
Nursing 

NURS 222 Nursing of Childbearing Families 

NURS 230 Nursing of Individual and Family 
Client Systems I 

NURS 232 Nursing of Individual and Family 
Client Systems II 

NURS 235 Integration of Pharmacology and 
Pathophysiology: Perspectives for 
Nurses 

NURS 240 Nursing of Client Systems in the 
Community 

NURS 242 Nursing Management of Clients 
with Multisystem Stressors 

NURS 243 Nursing Leadership Management: 
Theory and Application 

NURS 370 Clinical Preceptorship in Nursing 

NURS 390 Integrative Seminar 


Students entering the program beginning 
September 2000 will take the following courses in 


sequence: 


NURS 100 


NURS 226 


NURS 227 


NURS 228 


NURS 316 


NURS 235 


NURS 317 


NURS 315 


NURS 243 


NURS 370 
NURS 390 


Introduction to Professional 
Nursing 

Nursing Process, Assessment, and 
Skills 

Nursing Care of Individuals, 
Families, and Communities 
Health Patterns Across the Life 
Span 

Variances in Health Patterns of 
Adults and Elders 

Integration of Pharmacology and 
Pathophysiology 

Variances in Health Patterns of 
Childbearing and Childrearing 
Families 

Variances in Health Patterns of the 
Client with Psychiatric/Mental 
Illness 

Nursing Leadership and 
Management: Theory and 
Application 

Clinical Preceptorship in Nursing 
Integrative Seminar 
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A student must achieve an acceptable level of 
academic performance, including a 2.00 GPA in 
the sciences, prior to entering the nursing major, as 
well as maintain an acceptable level of clinical and 
academic performance to progress to the next 
nursing course. Progression is affected also by pro- 
fessional behavior and health status. Students 
receive criteria regarding academic performance, 
professional behavior, and health requirements 
upon entrance into the nursing major. 


Students in the Department of Nursing should 
anticipate the following approximate expenses in 
addition to the basic fees: uniforms, $150; trans- 
portation to clinical settings, $150; professional 
liability insurance coverage, $30/year; books, 
$500/year; NCLEX Review Course, $300-$400; 
and membership in the National Student Nurses 
Association, $35/year. Clinical agencies are acces- 
sible by public transportation and/or automobile. 
Access to an automobile is recommended for 
senior year. All students will undergo a criminal 
record check (CORI) required for nursing practice 
in state and private agencies and by the 
Massachusetts Board of Registration in Nursing 
(CORI $20). 


Prerequisites 


Prior to NURS 220-1: 


BIQE 113 General Biology 
CHEM 111 Introductory Chemistry: 
Inorganic 


or CHEM 113 Principles of Chemistry 
and CHEM 112 Introductory Chemistry: 


Organic 
or CHEM 114 Organic Chemistry I 
BIOL 24 Microbiology 


Prior to or concurrent with NURS 220-1 
BIOL 231 Anatomy and Physiology I 


Prior to or concurrent with NURS 222-2: 
BIOL 232 Anatomy and Physiology II 


Prior to NURS 230-1: 
PSYCALOt Introduction to Psychology 


Prior to or concurrent with NURS 230-1: 


PSY Gi235 Developmental Psychology 
Courses 

NURS 100-2 Introduction to Professional 
Nursing 

1 sem. hr. 


Introduces the student to the art and science of 
professional nursing. As a seminar, this class pro- 
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vides a forum for students to identify, discuss, and 
analyze key concepts and issues related to profes- 
sional nursing. Beal, Berube. 


NURS 220-1 Conceptual Bases of 
Professional Nursing 
4 sem. hrs. Prereg. or concurrent: BIOL 221 and BIOL 231. 


Introduces the student to the art and science of 
nursing using Betty Neuman’s System Model as a 
framework for nursing practice. Therapeutic nurs- 
ing skills, therapeutic communication, physical 
assessment techniques, the nursing process, and 
the professional nursing roles are introduced. 
Laboratory and clinical experiences emphasize the 
identification of stressors that present a risk to the 
client’s health. The student develops a written care 
plan for a client in the clinical setting. Written 
assignments foster critical thinking and assist the 
student in utilizing therapeutic communication, 
therapeutic nursing interventions, and the nursing 
process. Berube, Kittler. 


NURS 222-2 Nursing of Childbearing Families 
4 sem. hrs. Prereg. or concurrent: BIOL 231 and BIOL 232. 


Focus is on continued development of the student’s 
ability to utilize the nursing process to maintain 
optimum wellness in the childbearing family. The 
student uses therapeutic nursing interventions, com- 
munication skills, critical thinking, and knowledge 
of human diversity to assist the childbearing family 
to achieve a maximum level of wellness. Opportun- 
ities for the student to develop assessment skills 
(including physical assessment techniques), identify 
nursing diagnosis, and plan, implement, and evalu- 
ate nursing care are given in both the skills labora- 
tory and clinical placement. Berube. 


NURS 226-1 Nursing Process Assessment 
and Skills 
4 sem. hrs. Prereq.: BIOL 113, BIOL 221, CHEM 111, CHEM 112. 


Introduces the student to the art and science of 
nursing. Fundamental nursing process theory, 
skills, and techniques provide the student with the 
foundations for nursing practice. Using the case 
study method, the nursing process is examined as 
an organizing framework for professional nursing 
practice. Learning takes place in both the class- 
room and the nursing skills laboratory. Kittler. 


NURS 227-1 Nursing Care of Individuals, 
Families, and Communities 


4 sem. hrs. Prereq.: BIOL 113, BIOL 221, CHEM 111, CHEM 
112, NURS 226. 


Provides an overview of theoretical concepts relat- 
ed to community-based health care and family 





health. Concepts of health, health assessment, and 
therapeutic communication and interviewing will 
be applied within the context of the family and 
community. The focus is on assisting the student in 
the development of nursing skills necessary to pro- 
mote health of families and communities. Staff. 


NURS 228-2 Health Patterns Across the 
Life Span 


4 sem. hrs. Prereq.: BIOL 113, BIOL 221, CHEM 111, CHEM 
112, NURS 226, NURS 227. 


Building on Nursing Care of Individuals, Families, 
and Communities, this course introduces the con- 
cepts of functional health patterns that optimize 
health of individuals, families, and communities. 
The nursing process is utilized in the identification 
of all functional health patterns of clients who as 
individuals and aggregates are vulnerable and at 
risk for variance. Opportunities are provided to 
implement fundamental nursing care in subacute 
care and community settings. Berube, Kittler. 


NURS 230-1 Nursing of Individual and 
Family Client Systems, | 


4 sem. hrs. Prereg.: NURS 220, NURS 222, and PSYC 101. 
PSYC 235 may be taken concurrently. 


This is the first of a two-sequence course integrat- 
ing the principles of secondary prevention. 
Emphasis is placed on the nurse’s role in assisting 
the client systems to cope with physiological, psy- 
chological, sociocultural, spiritual, and develop- 
mental stressors. Opportunities are provided for 
the student to learn the concepts of secondary pre- 
vention and to implement these concepts in the 
clinical area. Teaching-learning principles and 
research methodologies are emphasized. 
Collaboration with the interdisciplinary health 
care team fosters growth in professional account- 
ability and provides opportunities for the develop- 
ment of leadership skills and client advocacy. 
Bausemer, Fisher, Shannon. 


NURS 232-2 Nursing of Individual and 
Family Client Systems, II 
4 sem. hrs. Prereg.: NURS 220, NURS 222, NURS 230. 


This is the second of a two-sequence course inte- 
grating the principles of secondary prevention. 
Emphasis is placed on the nurse’s role in assisting 
the client systems to cope with physiological, psy- 
chological, sociocultural, spiritual, and develop- 
mental stressors. Opportunities are provided for 
the student to build on previous nursing experi- 
ence, to integrate the concepts of secondary pre- 
vention, and to implement these concepts in the 
clinical area with increased depth, complexity, 
and independence. Teaching-learning principles 
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and research methodologies are emphasized. 
Collaboration with the interdisciplinary health 
care team fosters growth in professional account- 
ability and provides opportunities for the develop- 
ment of leadership skills and client advocacy. 
Students utilize computer resources to search cur- 
rent literature for recent additions to the nursing 
literature. Bausemer, Fisher, Shannon. 


NURS 235-2 Integration of Pharmacology and 
Pathophysiology: Perspectives for Nurses 
4 sem. hrs. Prereq.: BIOL 231 and BIOL 232. 


Focuses on the pharmacological and pathophysio- 
logical applications necessary for individual 
patient needs. The course takes a systems 
approach. Topics include specific drugs, classifica- 
tions, side effects, and interactions with other ther- 
apies. Shannon. 


NURS 240A-1 Nursing in the Community 
4 sem. hrs. Prereg.: NURS 230 and NURS 232. 


Introduces the student to the community as a 
client. Nursing process is used to provide primary, 
secondary, and tertiary prevention to the individu- 
als, groups, and aggregate populations in the 
community. Epidemiologic concepts and models 
are utilized to evaluate and design program and 
interventions that influence the well-being of 
clients who are experiencing life stressors. 
Opportunities are provided to establish short- and 
long-term therapeutic nurse/client relationships 
and to teach wellness. Students also participate in 
groups within the community and address the 
needs of aggregate populations through comple- 
tion of a community study. Somers, Tamule. 


NURS 240B-1 Psychiatric and Mental Health 
Nursing 
4 sem. hrs. Prereg.: NURS 230 and NURS 232. 


Focuses on application of the nursing process with 
clients experiencing psychiatric illnesses and men- 
tal health concerns. Opportunities are provided to 
establish nursing relationships with clients experi- 
encing the stresses and challenges of adapting and 
growing within the context of psychiatric illness. 
Students will participate in classroom learning 
activities to develop their understanding of the 
specialty of psychiatric nursing and to further 
develop the psychosocial nursing skills and per- 
spectives relevant for all nursing specialties. 
Clinical experiences will be offered in psychiatric 
settings where students will have the opportunity 
to care for clients and participate in creating the 
therapeutic milieu. Barron. 
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NURS 241-1 Analysis of Community Health 
8 sem. hrs. Prereg.: NURS 2345S, R.N. students only. 


This course introduces the registered nurse to the 
community as a client. Epidemiologic concepts and 
screening methods are utilized to design programs 
and interventions that influence the wellbeing of 
individuals, families, and aggregate populations. 
Opportunities are provided to establish short- and 
long-term therapeutic nurse/client relationships with 
clients experiencing intrapersonal, interpersonal, or 
extrapersonal stressors and to teach wellness. Students 
also participate in groups within the community and 
address the needs of aggregate populations through 
completion of a community study. Somers, Tamule. 


NURS 242-2 Nursing Management of Clients 
with Multisystem Stressors 
2 sem. hrs. Prereq.: NURS 240. 


This course focuses on nursing management strate- 
gies to promote the health of clients experiencing 
multisystem stressors. Students have the opportunity 
to address intrapersonal, interpersonal, and extra- 
personal stressors and to examine their impact on 
the health status of client systems and the delivery of 
nursing care within the framework of the National 
Health Objectives for the year 2000. Students exam- 
ine issues across the life span. Concerns related to 
health promotion, health protection, and disease 
prevention are addressed. Case method and discus- 
sions are used to promote synthesis of nursing con- 
cepts, and clinical decision making related to nurs- 
ing management of client systems with complex 
health needs. Barron, Somers, Tamule. 


NURS 243-2 Nursing Leadership and 
Management: Theory and Application 
2 sem. hrs. Prereq.: NURS 240. 


This seminar course focuses on the leadership and 
management role of the nurse in a variety of hospi- 
tals and community agencies. The course assists 
students to become effective members of organiza- 
tions both as employees and future managers. 
Weekly seminars provide synthesis of leadership 
and management theory, critical thinking, nursing 
concepts, and personal development. The course is 
designed to increase knowledge and understanding 
of organizational structure, communication, strate- 
gies for delegation, conflict resolution, and quality 
control. Application of this content is made to situ- 
ations from student’s previous and current clinical 
experiences. Barron, Somers, Tamule. 


[NURS 315-1 Variances in Health Patterns of 
Clients with Psychiatric and Mental Illness 
4 sem. hrs. Prereq.: NURS 228. Not offered in 2000-2001.] 


Building on Health Patterns Across the Life Span, 
students will apply the concepts of the bio-psycho- 
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social-cultural-developmental-spiritual sciences in 
developing, implementing, and evaluating nursing 
interventions for the client experiencing variances in 
functional health patterns related to psychiatric men- 
tal illness. Students apply knowledge of functional 
health patterns that form the basis for the delivery 
of nursing care to those across the life span. 
Clinical experiences will be offered in inpatient and 
community psychiatric/mental health settings. 
Barron. 


NURS 316-1 Variances in Health Patterns of 
Adults and Elders 
4 sem. hrs. Prereg.: NURS 228. 


Building on Health Patterns Across the Life Span, 
students apply the concepts of the bio-psycho- 
social-cultural-developmental-spiritual sciences in 
developing, implementing, and evaluating nursing 
interventions for the adult and geriatric client 
experiencing variances in functional health pat- 
terns with an emphasis on health management and 
metabolic patterns. Clinical experiences will take 
place in acute and community settings. Bausemer. 


NURS 317-2 Variances in Health Patterns of 
the Childbearing and Childrearing Family 
8 sem. hrs. Prereq.: NURS 228. 


Building on Health Patterns Across the Life Span, 
students apply the concepts of the bio-psycho- 
social-cultural-developmental-spiritual sciences in 
developing, implementing, and evaluating nursing 
interventions for the childbearing and childrearing 
family experiencing variances in functional health 
patterns with a special emphasis on health man- 
agement and sexuality/reproduction. Clinical expe- 
riences will encompass care of the high risk and 
acutely and chronically ill young family in both 
acute and community settings. Grimanis, Shannon, 
Stanick. 


NURS 349-1, 2 Individual Study 
4 or 8 sem. hrs. Prereq.: Consent of the department. 


An opportunity for an individual or group to 
explore an area of nursing theory and/or practice 
not duplicated in the existing curriculum. Staff. 


NURS 350-1, 2 Independent Study 
4 sem. hrs. Prereq.: Consent of the department. 


An individualized opportunity to study an issue 

or topic relevant to the theory and/or practice of 
nursing. Analytic approaches developed to enhance 
critical thinking. The processes of library research, 
clinical research, or analysis of advanced clinical 
practice are utilized. Love. 


NURS 370-2 Clinical Preceptorship in 
Nursing 
4 sem. hrs. Prereq.: NURS 240 or NURS 241. 


This course focuses on nursing practice that pro- 
motes the health of clients experiencing multisys- 
tem stressors. Students address intrapersonal, 
interpersonal, and extrapersonal stressors, and 
examine how they affect the health status of client 
systems and the delivery of nursing care. Students 
work in collaboration with a nurse preceptor and 
other health care providers to manage patient care. 
They practice in settings in which nurses provide 
primary, secondary, and tertiary interventions to 
clients of all ages. Case method and discussion of 
clinical practice are used to promote critical think- 
ing and clinical decision making related to the 
nursing care of client systems with complex health 
needs. One hundred and eighty-two hours of clini- 
cal experience are completed. Evaluation of the 
clinical experience involves weekly group supervi- 
sion, weekly logs, and ongoing preceptor evalua- 
tion. Abate, Kittler, Somers. 


NURS 371-2 Leadership and Management 
Preceptorship in Nursing R.N.-M.S. 
4 sem. hrs. Prereqg.: NURS 241. 


This course focuses on leadership and management 
roles in a variety of health-related agencies. 
Students work collaboratively with a nurse precep- 
tor and other health care providers to observe and 
participate in leadership and management roles in 
nursing. Settings in which nurses provide primary, 
secondary, and tertiary interventions to clients of all 
ages are individually negotiated. One hundred and 
sixty-eight hours of clinical experience are complet- 
ed. Evaluation of the clinical experience involves 
weekly group supervision, weekly logs, and ongoing 
preceptor evaluation. An additional one-hour semi- 
nar is conducted each week and focuses on clinical 
application of leadership content. Barron, Kittler, 
Somers, Tamule. 


NURS 390-1, 2 Integrative Seminar 
4 sem. hrs. Prereg.: NURS 230 and NURS 232. 


Opportunity to integrate knowledge and principles 
from general education, nursing education, and 
nursing practice to issues of relevance to the nurs- 
ing profession. Professional role transition is facili- 
tated through examination of nursing’s history, 
educational programs, roles, legal issues, ethical 
concerns, health policy, and the health care deliv- 
ery system. Independent learning, self-direction, 
and understanding of group interaction in the 
teaching-learning process are stressed through 
problem-based learning. Concepts in research are 
addressed. Beal, Berube. 
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Department 


of Nutrition 


Summer Offerings 


NURS 224-S Women’s Health Issues Across 
the Life Span 
4 sem. hrs. 


This course presents an overview of women’s 
health and women’s self care from a historical, 
political, and social perspective. The content 
empowers women in addressing health issues 
across the life span. Guidelines for prevention and 
self care are presented. Staff. 


NURS 234-S Dimensions of Professional 
Nursing 
4 sem. hrs. For R.N. students only. 


This course assists in the R.N. student’s transition 
into the baccalaureate and master’s degree pro- 
grams in nursing. The content reflects the nursing 
course objectives at the sophomore and junior level 
that are not included in the standardized tests used 
for advanced placement in the nursing major. 
Course topics include the philosophy and conceptu- 
al framework of the Simmons College Department 
of Nursing, systems theory, role theory, stress theo- 
ry, nursing process, nursing research, teaching- 
learning theory, and communication. Students are 
expected to apply the theoretical concepts in this 
course to their current clinical setting. Teaching 
methodologies including seminaring, lecture/discus- 
sion, assigned readings, and media to promote criti- 
cal thinking and communication. Rissmiller. 


NURS 292-S Concepts and Skills in Health 
Assessment of Adults 
4 sem. hrs. 


Develops the student’s skills in the collection of a sys- 
tematic health history and performance of a physical 
examination of the adult client. Emphasis is on the 
attainment of motor and perceptual skills at the level 
of the beginning nurse practitioner. The student also 
learns to record and report findings according to the 
Problem-Oriented Record system. Neary. 


Nancie Herbold, Chair and Professor 
Elizabeth Metallinos-Katsaras, Assistant Professor 
Paul N. Taylor, Assistant Professor 


The Department of Nutrition offers undergrad- 
uate majors preparation for careers in food science 
and nutrition and in dietetics, for graduate work in 
these areas, and for a track in food service manage- 
ment. The department provides opportunities for all 
students in the College to become knowledgeable 
about the fundamental principles of nutrition and 
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NURS 310-S Nursing Informatics 


4 sem. hrs. Prereq.: NURS 230 or consent of the instructor. 


Examination of the integration of nursing science, 
computer science, and information science in iden- 
tifying, collecting, processing, and managing data 
and information to support nursing practice, 
administration, education and research, and to 
expand nursing knowledge. Facilitated through 
hands-on experiences, written assignments, on-site 
observation, and class seminars. Staff. 


Registered Nurses Program 


The College offers registered nurses the opportu- 
nity to earn a bachelor of science degree on a part- or 
full-time basis. Selected registered nursing students 
may elect to matriculate to the master of science in 
nursing program (see the Graduate Nursing Bulletin 
for complete information). This program’s require- 
ments are the same as those for the regular under- 
graduate nursing program with the exception of the 
foreign language requirement, from which R.N.s are 
exempt. The methods by which course objectives are 
to be met by R.N. students are geared toward adult 
learners. R.N. students must complete 128 hours of 
credit and fulfill Simmons modes of inquiry and 
competency requirements. Students who entered 
Simmons prior to September 1999 have the option of 
fulfilling the liberal arts and sciences requirement or 
the modes of inquiry requirement. While at least 48 
semester hours of credit must be earned at Simmons, 
transfer credit, prior-learning credit, and advanced 
placement in nursing credit is also granted when cer- 
tain specifications are met. 


Admission. R.N. students are admitted into the 
program through the College’s Dix Scholars Program. 
For information on admission requirements and 
financial aid, please call or write the Dorothea Lynde 
Dix Scholars Office, Simmons College, 300 The 
Fenway, Boston, MA, 02115-5898, 617.521.2502. 


food science, and current scientific concepts of the 
relationship between diet and health. The 
Department of Nutrition accepts first year students, 
transfer students, students seeking a second degree, 
students wishing to complete the Didactic Program 
in Dietetics, and continuing education students. 


Career opportunities for nutrition majors are 
available in a variety of settings. Graduates hold 
positions in such diverse areas as research, industry, 
education, health care, government, and entrepre- 
neurial endeavors. Students may wish, therefore, to 
combine their study of nutrition with majors in biol- 
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ogy, chemistry, communications, education, manage- 
ment, or psychology. For those students interested in 
the field of dietetics, the department requires a vari- 
ety of learning experiences in each of the major 
areas of the profession: clinical, community, and 
management dietetics. For some careers, such as 
research, postgraduate education is required. 


Departmental course requirements are 
described below. These requirements should be 
reviewed by the student periodically to ensure that 
all the appropriate steps are taken toward meeting 
them. Students interested in research careers in 
nutrition and food science should plan to take 
additional courses in science and mathematics. All 
students are expected to uphold a satisfactory level 
of academic achievement to progress to the 200- 
and 300-level courses including an average GPA of 
2.00 in prerequisite courses. Students must main- 
tain an acceptable level of clinical, management, 
and academic performance to progress to the next 
nutrition course. Progression is also affected by 
professional behavior and health status. Students 
receive criteria regarding academic performance, 
professional behavior, and health requirements 
upon entrance to the nutrition major. 


The department also offers a program for stu- 
dents wishing to complete the Diadactic Program 
in Dietetics (DPD) for credentialing as a registered 
dietitian and to obtain a master of science degree 
in Nutrition and Health Promotion concurrently 
from Simmons College. For further information, 
see page 190. 


In addition, the Department of Nutrition (at 
Simmons College), in conjunction with both the 
Graduate Nutrition Division at Boston University 
and the School of Nutrition and Science Policy at 
Tufts University, offers joint programs for students 
wishing to complete the academic requirements 
(Standards of Education or Didactic Program in 
Dietetics [DPD]) for credentialing as a registered 
dietitian and to obtain a master of science degree 
in nutrition from Boston University or Tufts 
University. Students take courses at Simmons and 
Boston University or Tufts University concurrently 
during the program. For further information, con- 
tact Simmons’s Department of Nutrition. 


The Department of Nutrition also offers a 


dietetic internship program to prepare baccalaure- - 


ate nutrition graduates for entry-level dietetic 
practice and eligibility for the registration exami- 
nation. The emphasis of the seven-month program 
is on the practice of community dietetics. The 
department also provides students with the oppor- 
tunity to earn a Master of Science Degree in 
Nutrition and Health Promotion. For further 
information, see page 182. 


Major in Food Science and Nutrition 


Students interested in a major in food science 
and nutrition should plan the following course 
sequence from the department offerings: 


Requirements 





NUTR 101 Food Science 

NUTR 111 Fundamentals of Nutrition Science 

NUTR 201 Advanced Food Science 

NUTR 237 The Practice of Community 
Nutrition 

NUTR 311 Human Nutrition/Metabolism 

NUTR 334 __ Pathophysiology/Medical 
Nutrition Therapy 

Prerequisites 

BIOL 113 General Biology 

BIOL 221 Microbiology 

BIOL 231 Anatomy and Physiology I 

BIOL 232 Anatomy and Physiology II 

CHEM 111 Introductory Chemistry: Inorganic 

CHEM 112 Introductory Chemistry: Organic 

MATH 118 Introductory Statistics 


Major in Dietetics 


The Simmons College Nutrition Department 
Didactic Program in Dietetics is currently granted 
approval status by the Commission on Accreditation/ 
Approval for Dietetics Education of The American 
Dietetic Association, 216 W. Jackson Blvd., 
Chicago, IL, 60606-6995, 312.899.4876. To plan 
their schedules appropriately, students should note 
that the courses in the basic sciences are prerequi- 
site to upper level work in the department (courses 
numbered in the 200 and 300 series). To take 
courses in the 200 and 300 series, students are 
required to obtain the consent of the instructor. 


Students are expected to meet departmental 
criteria regarding academic performance, health 
status, and professional behavior. The undergradu- 
ate program must be followed by an accredited 
dietetic internship or an AP4 program to ensure 
eligibility for the R.D. examination. 


Requirements 

NUTR 101 Food Science 

NUTR 111 Fundamentals of Nutrition Science 

NUTR 201 Advanced Food Science 

NUTR 231 The Practice of Clinical Dietetics 

NUTR 237 The Practice of Community 
Nutrition 

NUTR 248 Food Production and Service 
Systems 

NUTR 249 Management of Food Service 
Systems 

NUTR 311 Human Nutrition/Metabolism 
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NUTR 334 


NUTR 381 


Prerequisites 


BIOL 113 
BIOL 221 
BIOL 231 
BIO D232 
CHEM 111 
CHEM 112 
MATH 118 


Pathophysiology/Medical 
Nutrition Therapy 


Advanced Practice in Community 
Nutrition 


General Biology 

Microbiology 

Anatomy and Physiology I 
Anatomy and Physiology II 
Introductory Chemistry: Inorganic 
Introductory Chemistry: Organic 
Introductory Statistics 


In addition, at least two electives should be 
selected from offerings in psychology or sociology. 


Suggested Course Sequence for 
Dietetics Major 


First year 
FALL 
MCC 101 
BIOL 113 
NUTR 111 


Culture Matters 
General Biology (Mode 4) 
Fundamentals of Nutrition Science 


Foreign Language 


SPRING 
MCC 102 
NUTR 101 


Culture Matters 
Food Science 


Foreign Language 
Elective (Mode) 


Second year 


FALL 
CHEM 111 


Introductory Chemistry: Inorganic 


or CHEM 113 Principles of Chemistry 


NUTR 237 
MATH 118 


Practice of Community Nutrition 
Introductory Statistics (Mode 3) 


Foreign Language 


SPRING 
CHEM 112 


Introductory Chemistry: Organic 


or CHEM 114 Organic Chemistry I 


BIOL 221 
NUTR 231 


Microbiology 
The Practice of Clinical Dietetics 


Elective (Mode) 


Third year 
FALL 
BIOL 231 
NUTR 248 


Anatomy and Physiology I 


Food Production and Service 
Systems 


Elective (Mode) 
Elective (Mode) 
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Spring 

NUTR 249 Management of Food Service 
Systems 

BIOL 232 Anatomy and Physiology II 

Elective 

Elective 

Fourth year 

FALL 

NUTR 311 Human Nutrition/Metabolism 

NUTR 201 Advanced Food Science 

Elective 

Elective 

SPRING 

NUTR 334  Pathophysiology/Medical 
Nutrition Therapy 

NUTR 381 Advanced Practice in Community 
Nutrition 

NUTR 390 Senior Seminar in Nutrition 

Elective 


Track in Food Service Management 


A possible track within the Department of 
Nutrition is food service management. The follow- 
ing courses are required. 





Requirements 

NUTR 101 Food Science 

NUTR 111 Fundamentals of Nutrition Science 

NUTR 201 Advanced Food Science 

NUTR 237 _ The Practice of Community 
Nutrition 

NUTR 248 Food Production and Service 
Systems 

NUTR 249 Management of Food Service 
Systems 

NUTR 380 _ Field Experience 


MGMT 110 Principles of Accounting 
MGMT 250 Principles of Marketing 
MGMT 260 Principles of Finance 





Prerequisites 

BIOL 113 General Biology 

BIOL 221 Microbiology 

CHEM 111 Introductory Chemistry: Inorganic 
CHEM 112 — Introductory Chemistry: Organic 
MATH 118 Introductory Statistics 

MATH 119 ~— Mathematics of Decision Making 


Required Independent Learning or Senior 
Seminar. At least four semester hours of indepen- 
dent learning must be fulfilled by enrolling in a 
senior seminar (NUTR 390). The remaining four 
semester hours may be met by another senior sem- 
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inar, NUTR 350, 380, 381, or by an appropriate 
course in another academic department. 


Simmons/Ryerson Exchange 
Program 


Simmons College Department of Nutrition 
has instituted an exchange program with the 
Department of Nutrition at Ryerson Polytechnic 
University, Toronto, Canada. Students interested 
in this exchange program should contact the 
department chair. 


Minor in Nutrition 


The nutrition department proposes the follow- 
ing courses as requirements for a minor in nutrition: 


NUTR 101 Food Science 


NUTR 111 Fundamentals of Nutrition Science 
NUTR 150 International Nutrition Issues 
NUTR 237 _ The Practice of Community 


Nutrition 


And one other course at the 200 level or above. 


Courses 
NUTR 101-2 Food Science (M4) 


4 sem. hrs. 


Study of the basic principles of food science and 
their applications to food selection, preparation, 
preservation and storage; factors affecting food 
safety and sanitation, palatability, and nutrients. 
Current issues (biotechnology, genetically modified 
foods) are introduced for discussion. Writing of sci- 
entific reports of laboratory experiments. Lecture 
and laboratory. Laboratory coat required. Taylor. 


NUTR 110-1 Sociocultural Implications of 
Nutrition (M5) 
4 sem. hrs. 


Study of food behavior, particularly as reflected in 
the food patterns of various groups that have 
immigrated to the U.S. throughout its history. 
Students examine the multiple meanings of food — 
in daily life, culture, religion, among various soci- 
eties and ethnicities — and gain an appreciation of 
the many underlying similarities across cultures. 
Metallinos-Katsaras. 


NUTR 111-1, 2 Fundamentals of Nutrition 
Science (M4) 

4 sem. hrs. 

Study of the basic concepts, functions of nutrients 
in the human organism, nutrient needs at varying 
stages of the life cycle, and nutrition status. The 
health effects of nutrient inadequacies and excesses 
are examined. The scientific basis of recommended 


nutrient intake and dietary guidelines for the U.S. 
population are discussed. Lecture and laboratory. 
Metallinos-Katsaras. 


NUTR 150-2 International Nutrition Issues (M5) 
4 sem. hrs. 


Designed for non-majors, the course acquaints stu- 
dents with the fundamentals of nutrition, public- 
health nutrition, and the nature and dimensions of 
present and future world food needs. Emphasizing 
both developed and developing countries, it pro- 
vides an overview of national and international 
nutrition intervention programs and policy alter- 
natives. Metallinos-Katsaras. 


NUTR 201-1 Advanced Food Science 
4 sem. hrs. Prereg.: NUTR 101 and consent of the instructor. 


Application of natural and physical sciences to the 
study of food science. Emphasis on modern food 
production, preservation, safety, process controls, 
product development. Laboratory focus on experi- 
mental design and evaluation, followed by inde- 
pendent research projects and seminars. Scientific 
report writing emphasized. Lecture and laboratory. 
Laboratory coat required. Taylor. 


NUTR 231-2 The Practice of Clinical 
Dietetics 


4 sem. hrs. Prereq.: NUTR 101 (or concurrent), NUTR 111, 
and consent of the instructor. 


An introductory course in the practice of clinical 
dietetics, including methods in client interviewing 
and assessment of food practices and nutrient 
intake. Students work with practicing nutritionists 
at a major medical center to review medical records, 
interview and assess clients’ nutritional status, and 
counsel clients. Use of computers is emphasized. 
Laboratory coat and name pin required. Staff. 


NUTR 237-1 The Practice of Community 
Nutrition 
4 sem. hrs. Prereg.: NUTR 111 and consent of the instructor. 


Community nutrition is the practice of applied 
nutrition and nutrition education in both health 
care and other settings. Emphasis is placed on the 
principles of education that are basic to effective 
learning by the clients. Federal programs aimed at 
nutrition-related health problems are examined. 
Students are assigned to community field work 
placements (outside of regular class time). Students 
need proof of MMR vaccination and a negative 
TB test. Herbold. 
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NUTR 248-1 Food Production and Service 
Systems 
4 sem. hrs. Prereq.: NUTR 101 and consent of the instructor. 


Study of the systems approach to food production, 
assembly, distribution and service to individuals 
and groups. Methods of producing quality food in 
quantity to achieve organizational and nutritional 
goals; includes meal planning within federal 
income guidelines. Application of food science 
principles to quantity food production. Applied 
food service sanitation and HACCP. Taylor. 


NUTR 249-2 Management of Food Services 
Systems 
4 sem. hrs. Prereg.: NUTR 248 and consent of the instructor. 


Focus on the controls of the food service system: 
accounting, budgeting, pricing, regulations. 
Theories and applications of human resources 
management, marketing, and organizational 
design. Emphasis on team approaches to solving 
problems of food service design, staffing, opera- 
tions, and quality and productivity management. 
A computer-managed operations module, case 
analyses, and field trips are included. Taylor. 


NUTR 250-2 Contemporary Issues in 
Nutrition and Food Science 
4 sem. hrs. Prereg.: NUTR 111 and consent of the instructor. 


Current issues (topics vary annually, e.g., bioengi- 
neered foods; fad diets; food fortification; nutraceu- 
ticals; labeling) having nutritional, economic, philo- 
sophical, psychological, sociological, and legal 
dimensions are identified, analyzed, resolved. Skills 
in critical thinking, information gathering, writing, 
oral communication are refined through individual 
and group problem solving, classroom debates, dis- 
cussions, position papers. Taylor. 


NUTR 311-1 Human Nutrition/Metabolism 


4 sem. hrs. Prereq.: BIOL 231, BIOL 232, NUTR 111, and 
consent of the instructor. 


An in-depth consideration of nutritional biochem- 
istry and the metabolic role of nutrients through- 
out the human life cycle. Recommended intakes of 
nutrients are examined, along with the complete 
cycle of nutrient ingestion, absorption, utilization, 
and excretion. Basic concepts in physiology and 
biochemistry are examined in order to explain 
nutrient function and interdependence. Three-hour 
lecture plus three-hour laboratory. Staff. 


NUTR 334-2 Pathophysiology/Medical 
Nutrition Therapy 


4 sem. hrs. Prereq.: BIOL 231, BIOL 232, and NUTR 311 for 
majors. 


Examines selected pathophysiologic concepts, 
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including mechanisms of disease causation, 
immune processes, cellular growth and prolifera- 
tion, and dysfunctions of the circulatory, respirato- 
ry, gastrointestinal, nervous, and endocrine sys- 
tems. Risk factors and physiological adaptation to 
various disease conditions are also examined. The 
emphasis is on medical nutrition therapy in acute 
and chronic disease. Three-hour lecture plus three- 
hour laboratory. Staff. 


NUTR 349-1, 2 Individual Study 


4 sem. hrs. Prereq.: Consent of the instructor. 
Staff. 


NUTR 350-1, 2 Independent Study 
4 sem. hrs. Prereq.: Consent of the instructor. 


Independent study in one of the areas of nutrition. 


Staff. 


NUTR 380-1, 2 Field Experience 
4 sem. hrs. Prereg.: Consent of the instructor. 


Individual field experience in one of the areas of 
nutrition. Staff. 


NUTR 381-2 Advanced Practice in 
Community Nutrition 
4 sem. hrs. Prereg.: NUTR 237 and consent of the instructor. 


An advanced course in community nutrition theo- 
ry and practice. Emphasis is placed on evaluating 
the effectiveness of a variety of community nutri- 
tion programs and increasing skills in the counsel- 
ing/teaching of clients, families, other health pro- 
fessionals, and the public at large. Each student 
through a fieldwork placement examines in depth 
a particular problem in community nutrition. 
Herbold. 


NUTR 390-2 Seminar: Selected Topics in 
Nutrition 


4 sem. hrs. Prereq.: MATH 118, NUTR 311, one semester of 
behavioral science, and consent of the instructor. 


Examines in depth selected topics in nutrition. It is 
designed to introduce students to research method- 
ologies with a focus on critically evaluating meth- 
ods and materials used in nutrition research. 
Students design and evaluate a simple experiment. 
Student initiative, participation, and leadership are 
emphasized. Integration and application of knowl- 
edge acquired throughout a student’s undergraduate 
classes are expected. Lectures and discussions are 
supplemented with field trips and workshops. Staff. 
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Department 


of Philosophy 


Sue Stafford, Chair and Associate Professor 
Diane Raymond, Professor 

Wanda Torres-Gregory, Assistant Professor 
Saam Trivedi, Assistant Professor 

Chanda Pearmon, Staff Assistant 


Philosophy is that discipline in which ques- 
tioning is central. It cultivates a sensitivity to val- 
ues, to systems of thought, and to other people. By 
sharpening the skills of critical analysis and clarity 
in thinking, philosophy fosters the intellectual flex- 
ibility necessary to meet any challenge. 


Major in Philosophy 

The philosophy major requires 32 semester 
hours (eight courses). All majors must take PHIL 
122 or PHIL 123, at least two courses in the histo- 
ry of philosophy (PHIL 241, 242, 243, 244, or 
245), at least one intermediate level course, and 
the seminar, PHIL 300, which may be taken more 
than once. 


Minor in Philosophy 


The following courses are required for a 
minor in philosophy: PHIL 122 or PHIL 123, one 
history of philosophy course (PHIL 241, 242, 243, 
244, or 245), and three electives. 


Courses 
PHIL 115-1 Argumentation and Debate 


4 sem. hrs. 


Provides the opportunity to acquire and practice 
the skills required for successful argumentation 
and debate. Students learn to analyze and research 
a debatable proposition, to evaluate and use evi- 
dence to build structured affirmative and negative 
cases, to argue for and against propositions, and 
to deliver a convincing argument. Each student 
participates in numerous classroom debates, as 
well as at least one intercollegiate debate. Stafford. 


PHIL 119-1 World Religions (CC) 

4 sem. hrs. 

Explores the fundamental belief systems of 
Hinduism, Buddhism, Confucianism, Taoism, 
Judaism, Islam, and Christianity. Trivedi. 


PHIL 120-1 Problems of Philosophy (M6) 
4 sem. hrs. 


Introduces some of the perennial questions of phi- 
losophy in light of some of the major philosophi- 
cal systems and thinkers and current issues: Who 
are we? What can we know? What is real? How 
should we live? Trivedi. 


PHIL 121-1 Philosophy of Religion (M6) 
4 sem. hrs. 


Explores a cluster of problems and competing per- 
spectives: the nature of religious language, the evi- 
dence for and against the existence of God, the 
problem of evil, the relationship of faith to reason, 
and the meaning of death. Trivedi. 


PHIL 122-2 Critical Thinking 


4 sem. hrs. 


An introduction to critical thinking and writing. 
Topics addressed include the nature of argument— 
both inductive and deductive, deductive argument 
patterns, informal logical fallacies, non-argumen- 
tative persuasion, and the critical evaluation of 
claims. Torres-Gregory. 


[PHIL 123-1 Symbolic Logic 
4 sem. hrs. Not offered in 2000-2001.] 


An exploration of argument forms and the nature 
of validity and deductive reasoning, including 
proof procedures, truth tables, syllogisms, quan- 
tification, and predicate logic. Torres-Gregory. 


[PHIL 127-1 Ethics in the Workplace 
4 sem. hrs. Not offered in 2000-2001 .] 


Consideration of workplace practices from com- 
peting ethical points of view. Addresses questions 
such as: What should be the relationship between 
business and the state? Are property rights 
absolute? Is affirmative action morally desirable? 
Should human rights limit the pursuit of profit? 
Goal is to increase appreciation of the ethical 
implications of business behavior at both the indi- 
vidual and the social level. Staff. 


[PHIL 128-1 Justice, Equality, and Human 
Rights (M6) 
4 sem. hrs. Not offered in 2000-2001.] 


Issues-oriented introduction to some of the central 
themes of social and political philosophy. Topics 
include the justification of government interference 
in private life, the nature and proper scope of lib- 
erty, the relationship of justice to different eco- 
nomic systems, and the extent of our obligations 
to the state. Raymond. 


[PHIL 129-1 Philosophy of Science (M5) 
4 sem. hrs. Not offered in 2000-2001] 


Addresses fundamental issues in the philosophy 

of science: the social context in which scientific 
knowledge is produced; the empirical basis of 
scientific knowledge; the validation of scientific 
knowledge; the historical development of scientific 
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knowledge; science and the “really real”; the influ- 
ence of gender in science; the moral obligations of 
scientists. Stafford. 


PHIL 130-2 Ethics (M6) 
4 sem. hrs. 


Introduction to ethical issues and ethical theory. 
Topics include major theoretical approaches to 
ethics (Aristotle, Bentham, Kant, and Gilligan), as 
well as issues such as racism, multicultural educa- 
tion, friendship, animal rights, world hunger, 
obligations to parents and children, and self- 
respect. Torres Gregory. 


PHIL 131-1 Biomedical Ethics (M6) 
4 sem. hrs. 


Examines moral questions concerning rights and 
responsibilities in professional biomedical relation- 
ships as reflected in codes and models, and as they 
unfold in issues of truth-telling, informed consent, 
privacy, confidentiality, and patient self-determina- 
tion. Specific issues include reproductive technolo- 
gies, euthanasia, eugenics, and justice in health 
care. Torres Gregory. 


PHIL 132-2 Philosophy of Art 
4 sem. hrs. 


Examination of issues such as: how one deter- 
mines what is art and what is not; what makes one 
artist better than another; what role does/should 
art play in society; how does art become meaning- 
ful; and what is beauty. Trivedi. 


PHIL 133-2 Asian Philosophy (CC) 


4 sem. hrs. 


Study of Hinduism, Taoism, Confucianism, and 
Buddhism. Asian views on ethics, politics, the 
nature of ultimate reality, and the understanding 
of human life are analyzed through ancient and 
modern texts. Concepts such as reincarnation, 
karma, yoga, dharma nirvana, enlightenment, jen, 
ji, tao, yin and yang are discussed. Trivedi. 


PHIL 136-1 Philosophy of Human Nature (M6) 
4 sem. hrs. 


An exploration of human nature, including the 
views of sociobiologists and their critics, the 
mind/body dualism of Descartes, physicalism, the 
nature of the self, and the possibility and relevance 
of machine intelligence. Stafford. 
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[PHIL 152-2 Philosophy of Literature 
4 sem. hrs. Not offered in 2000-2001 .] 


Contemporary philosophers define “narrative” as 
“the structure of human thought and action,” thus 
indicating the intimate relation between narrative 
form and our experience and understanding of 
time (plot), place (setting), and identity (charac- 
ter). This course travels the crossroads between the | 
study of literature and philosophy, examining such _ 
issues as the structure of literature, the bearing of 
literary style on philosophical ideas, and the appli- 
cation of philosophical categories to literary criti- 
cism. Staff. 





PHIL 182-2 Philosophy of Education 
4 sem. hrs. 


Examines the philosophical underpinnings of edu- 
cational theory and practice. What are the proper 
aims of education? What is knowledge? Can all 
knowledge be taught? Should morality be taught? 
Readings are from traditional philosophical theory 
(e.g., Plato, Locke) contemporary philosophical 
theory (e.g., Dewey), and recent feminist and radi- 
cal approaches to educational theory. Raymond. 


PHIL 223-1 Philosophy of Race and Gender 
(M6) 


4 sem. hrs. Prereq.: One course in philosophy or consent of 
the instructor. 


Investigates the impact of racism and sexism on 
self-awareness and self-understanding. If lam a 
person of color, or a woman, or both, how is the 
meaning of my identity constituted? Are “race” 
and “gender” natural categories? Does it matter? 
How does the way others see me affect the ways I 
see myself? What ought to be the relationship 
between social policy and identity? Raymond. 


[PHIL 225-2 Moral Issues in Advanced 
Technology (DWC) (M6) 
4 sem. hrs. Not offered in 2000-2001.] 


Deals specifically with moral issues associated 
with computing technology, the environment, and 
genetic engineering. Readings in moral theory are 
followed by consideration of contemporary case 
studies and the issues they raise. Stafford. 


PHIL 226-1 Law and Philosophy 


4 sem. hrs. Prereq.: One course in philosophy or consent of 
the instructor. 


Examines the institution of law from a philosophi- 
cal point of view. Topics include the nature and 
definition of law, the relationship between law 
and morality, grounds for obedience to law or civil 
disobedience, justifications of punishment, legal 
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reasoning, justification of the adversary system, 
professional ethics of lawyers, and feminist 
jurisprudence. Raymond. 


[PHIL 237-2 Philosophy of Mind (M6) 


4 sem. hrs. Not offered in 2000-2001.] Prereq.: One course 
in philosophy or consent of the instructor. 


An exploration of the nature of human conscious- 
ness and the self. The course focuses on the views 
of contemporary philosophers, psychologists, and 
Eastern religious thinkers; readings include classical 
authors such as Descartes, as well as contemporary 
philosophers such as Daniel Dennett. Stafford. 


PHIL 238-2 Ways of Knowing (M6) 


4 sem. hrs. Prereq.: One course in philosophy or consent of 
the instructor. 


An examination of the nature and varieties of 
human knowing. Classical approaches, such as 
that of Plato, as well as more contemporary 
approaches are considered. Topics include tacit 
knowing, mystical knowing, the possibility of 
objective and subjective knowledge, and the role 
of knowledge in contemporary society. Stafford. 


[PHIL 239-2 Women and Spirituality 


4 sem. hrs. Not offered in 2000-2001.] Prereq.: One course 
in philosophy or consent of the instructor. 


Examines the common ground between women’s 
studies, religious studies, and political philosophy. 
This includes topics such as: the history of 
Goddess religions and witchcraft, the reality of 
spirituality or spirituality of reality, and the place 
of spirituality in social change and women’s 
empowerment. Staff. 


PHIL 241-2 The Beginnings of Philosophy: 
Plato and Aristotle 


4 sem. hrs. Prereq.: One course in philosophy or consent of 
the instructor. 


Philosophy takes place in discourse. This course is 
an opportunity to get in at the start of the conver- 
sation when Western philosophy was first shaping 
the concepts and questions that still concern us 
today. Plato and his precursors, Aristotle and his 
followers, are our conversation partners for the 
semester. Trivedi. 


[PHIL 242-1 Making of the Modern Mind (M5) 


4 sem. hrs. Not offered in 2000-2001.] Prereq.: One course 
in philosophy or consent of the instructor. 

The modern period in philosophy, beginning with 
Descartes and ending with Kant, reflects the radi- 
cal changes occurring in society at that time result- 
ing, in particular, from the scientific revolution. 





This course analyzes some of those changes, focus- 
ing on the major philosophical views of the period. 
It examines issues of personal identity, knowledge, 
the existence of God, and the nature of the exter- 
nal world. Raymond. 


PHIL 243-1 Mind, Politics, and Society: 19th- 
Century Philosophy 


4 sem. hrs. Prereq.: One course in philosophy or consent of 
the instructor. 


Philosophy in the 19th century struggles with its 
disenchantment with modern optimism and raises 
new questions about political revolution, utopian 
visions of society, personal despair and human 
freedom, economic turmoil, control, and wealth, 
and subjectivity and truth. This course examines 
the views of 19th-century thinkers including 
Hegel, Marx, Mill, Nietzsche, and Dostoevsky. 
Torres-Gregory. 


[PHIL 244-2 20th-Century Philosophy 


4 sem. hrs. Not offered in 2000-2001.] Prereg.: One course 
in philosophy or consent of the instructor. 


Philosophy in the 20th century reflects on its own 
methodology and turns that reflection into self- 
criticism. This course explores some of the direc- 
tions that philosophy took during that period, 
including existentialism, pragmatism, philosophy 
of language, and postmodernism, and raises ques- 
tions about the future of philosophy. Authors such 
as Wittgenstein, Quine, Sartre, Peirce, Dewey, and 
Rorty are studied. Torres-Gregory. 


[PHIL 245-1 Existentialism 


4 sem. hrs. Not offered in 2000-2001.] Prereg.: One course 
in philosophy or consent of the instructor. 


Examines some of the major themes of existentialist 
thought using the work of Kierkegaard, Nietzsche, 

Heidegger, Camus, Sartre, de Beauvoir, and others. 
It addresses questions like: How does the reality of 
death affect the meaning of life? Is existence absurd? 
What does it mean to live authentically? Raymond. 


[PHIL 258-2 Special Topics in Philosophy 

4 sem. hrs. Not offered in 2000-2001.] Prereg.: One course 
in philosophy or consent of the instructor. 

An in-depth examination of an issue or theme of philo- 
sophical importance. Topic to be announced. Staff. 


PHIL 300-2 Philosophy Seminar 


4 sem. hrs. Prereq.: One course in philosophy or women’s 
studies or consent of the instructor. 


Intensive examination of a particular philosopher, 
philosophical school of thought, or philosophical 
problem. Raymond. 
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Physical 
Education, 
Intercollegiate 
Athletics, 
Recreation, 


and Intramurals 





PHIL 350-1, 2 Independent Study 
4 sem. hrs. Prereq.: Consent of the instructor. 


A sustained examination of a topic not covered in 
the regular course offerings. Staff. 


PHIL 355-1, 2 Senior Thesis 


4 or 8 sem. hrs. Prereq.: Consent of the instructor. 
Staff. 


Alice Kantor, Director 

R. Douglas Backlund, Staff 

Christopher Baker, Staff 

Darlene Moore, Staff 

Jennifer Belcher, Administrative Assistant 


Lifelong Exercise and Activities 
Program (L.E.A.P.) Noncredit 


At the Holmes Sports and Fitness Center 
opportunities for intercollegiate, intramural, and 
recreation participation are offered to all students 
of the College. Students of many athletic back- 
grounds and skill levels can find a way to enjoy 
exercise at Simmons, whether they are on their 
way to a conference championship with their var- 
sity team or unwinding after a difficult exam. 
Opportunities available are: to compete as a 
varsity athlete against other athletes from around 
New England; to play on an intramural team 
against residence hall friends, faculty, and staff; to 
learn new skills or further develop existing ones 
through fitness instructional courses; and to enjoy 
the outdoors on a recreational outing. 


The intercollegiate athletic program empha- 
sizes the pursuit of athletic excellence and enjoy- 
ment of competition against New England colleges. 
As a NCAA Division III institution, sports teams at 
Simmons have a tradition of high-caliber student- 
athlete participation and a reputation as a competi- 
tive member of the Great North East Athletic 
Conference. Our soccer team has the outstanding 
recognition of winning the 1996 and 1998 
Conference Soccer Championships. Over the past 
three years Simmons’s varsity teams have finished 
third or higher during regular season and tourna- 
ment competitions. Many athletes in the past have 
achieved All-American, All-New England, All- 
Conference, and All-Tournament honors. Being a 
member of a varsity athletic team is a serious com- 
mitment. Most of our student athletes manage a 
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PHIL 370-1, 2 Internship in Philosophy 


4 or 8 sem. hrs. Prereq.: Consent of the supervising faculty 
member. 


Staff. 


PHIL 450-1, 2 Independent Study: Graduate 
Level 

4 sem. hrs. 

Staff. 


Please note: W.ST 111, Introduction to Gay, 
Lesbian, and Bisexual Studies, and W.ST 304, 
Feminist Theories, may be counted toward the 
philosophy major. 


rigorous academic schedule along with ten to 
twelve hours per week at a job. Teams are invited 
back to campus early for pre-season training, and 
once the athletic seasons are underway, most teams 
practice and compete late on weekday afternoons 
and early Saturday mornings. Eight sports teams 
are sponsored. These are: basketball, crew, field 
hockey, novice crew, soccer, softball, swimming 
and diving, tennis, and volleyball. 


The Lifelong Exercise and Activities Program 
is designed to provide non-credit instructional class- 
es, workshops, field trips, professional development 
training, recreational activities, and intramurals. 
The intramural program is for those students who 
want to participate in a recreational program that 
can be either competitive or social. Students may 
form teams with their student organizations, resi- 
dence halls, academic departments, or participate 
as individuals. The Colleges of the Fenway have 
joined Simmons to compete in selected intramural 
leagues ending with a championship tournament. 
Leagues and championships offered from time to 
time include basketball, co-ed volleyball, co-ed flag 
football, inner tube water polo, indoor soccer, soft- 
ball, tennis, and co-ed ultimate frisbee. 


Opportunities for recreation-sponsored activi- 
ties abound throughout New England. Sponsored 
department outings are mostly day trips, but sever- 
al weekend events are planned. Whether it’s hiking 
in the White Mountains of New Hampshire, skiing 
at Sunday River in Maine, or rollerblading on the 
Esplanade, recreation trips are for the outdoor 
enjoyment of physical activity, with guided instruc- 
tion provided. 


Instructional classes, workshops, and clinics 
are offered to those individuals eager to learn or 
develop physical skills and fitness. Taught by 
trained professionals recognized regionally and 
nationally, instructional offerings include aerobics, 
aquatics, cardio-boxing, dance, fitness and condi- 
tioning, outdoor adventure, professional leadership 
development, safety, and wellness. 
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Program 


in Physical 


Therapy 


Diane Jette, Director and Professor 
Shelley Goodgold, Associate Professor 
Deborah Heller, Assistant Professor 
Maura Iversen, Assistant Professor 


Stephanie Johnson, Assistant Professor and 
Academic Coordinator of Clinical Education 


Claire Safran Norton, Assistant Professor 
Joanne Rivard, Assistant Professor 

Lynn Foord-May, Instructor 

Elizabeth Ratcliffe, Instructor 


Simmons College’s Graduate Program in 
Physical Therapy is a nationally respected leader in 
physical therapy education with a more than 50- 
year history. The program is an innovative, inte- 
grated, newly-developed, three-year, entry-level 
clinical doctoral program. Situated in the Graduate 
School for Health Studies, the program offers a 
unique interdisciplinary environment that prepares 
graduates to meet the challenges of today’s health 
care system. The curriculum emphasizes a prob- 
lem-based, self-directed approach to learning, 
using case studies to integrate basic science and 
clinical knowledge and skills, in conjunction with 
psychosocial, ethical, and behavioral aspects of 
patient care. In small group tutorials, students 
work closely with individual faculty to explore 
information and develop clinical insights and pro- 
fessional behaviors. Professional practice 
is a fundamental component of the curriculum 
accomplished through integrated clinical experi- 
ences and full-time clinical internships. Program 
graduates practice in a variety of health care 
settings with individuals of all ages. They demon- 
strate excellent clinical skills, leadership, and con- 
fidence, and are successful practitioners. 


For students entering as freshmen, the major 
extends over a period of six years. The first three 
years are devoted to fulfilling requirements in the 
necessary basic and social sciences, liberal arts, 
and electives. During the final three years students 
are enrolled in the Graduate School for Health 
Studies and take courses in the professional 
curriculum. At the end of four years, a student 
receives a B.S. degree. At the end of the six years, 
the doctoral degree is awarded. The completion of 
the doctoral degree is required to be eligible to 
take the examination for licensure and to practice 
physical therapy. 


Throughout the six years at Simmons, students 
in physical therapy must meet certain academic 
requirements. These requirements should be 
reviewed by the student periodically to ensure that 








all appropriate steps are taken toward meeting 
them. Students must complete all prerequisite sci- 
ence requirements, foreign language requirements, 
math competency, and modes of inquiry require- 
ments by the end of their third year at Simmons. 
In order to matriculate into the professional pro- 
gram, students must have a 3.00 GPA in the pre- 
requisite science courses at the end of the junior 
year. If at any time a student’s academic work, 
conduct, or health is unsatisfactory, she may be 
required to withdraw from the major. Students 
may not declare physical therapy as a major unless 
they have been admitted as freshmen into the 
major. Students who are interested in physical 
therapy and have not been admitted as freshmen, 
should make an appointment to speak to the assis- 
tant dean of the Graduate School for Health 
Studies. Refer to the Graduate School for Health 
Studies Catalog and the doctor of physical therapy, 
in this catalog, for further descriptions of the acad- 
emic requirements, student responsibilities, and 
the professional curriculum. 


The Graduate Program in Physical Therapy 
seeks candidates who are passionate about physi- 
cal therapy and who have personal values and 
beliefs that are consistent with a commitment to 
quality of life for individuals seeking care by phys- 
ical therapists. 


Prerequisites. Students entering as freshmen 
in the fall must take two semesters each of biology, 
chemistry, physics, and human anatomy/physiolo- 
gy (all with laboratory components), as well as 
two semesters of psychology and one semester of 
exercise physiology and statistics during the first 
three years in order to qualify for the major in 
health science for physical therapy. One hundred 
hours of work or volunteer experience in physical 
therapy or a related field is required. 


The professional program requires a full-time 
commitment over a three-year period, including 
summer commitments. Clinical experiences are 
both integrated with the didactic portion of the 
curriculum and full time. The program affiliates 
with approximately 200 institutions across the 
country, offering students a wide variety of clinical 
settings in which to participate in the practice of 
physical therapy. 

The program in physical therapy is accredited 
by the Commission on Accreditation in Physical 
Therapy Education. 
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Department 
of Political 
Science and 
International 


Relations 





Velda Goldberg, Professor and Chair 
Thomas Barbieri, Assistant Professor 
Michael Kaplan, Visiting Associate Professor 
Kathleen Matthews, Staff Assistant 


Physics helps students understand the basic, 
universal laws of the natural world and appreciate 
how this knowledge is used to design diverse devices 
that have tremendous implications on our lives, 
such as pacemakers, artificial limbs, integrated cir- 
cuits, or rocket engines. Physics enhances students’ 
preparation for careers in medicine, health sci- 
ences, industry, and education. Courses emphasize 
the applications of physics and provide students 
with important problem-solving skills and labora- 
tory and computer-related experience. 


Courses 


[PHYS 105-2 Science and Technology in the 
Everyday World: The Way Things Work (M4) 
4 sem. hrs. Not offered in 2000-2001.] 


Through a study of various technological devices and 
systems, this course traces the development of tech- 
nology, provides insight into the fundamentals of 
modern science and technology, emphasizes the syn- 
ergy between the two, and provides practical experi- 
ence in dealing with real systems and devices found in 
daily life. Integrated lecture and laboratory. Goldberg. 


PHYS 110-1, 111-2 Introductory Physics 1, II (M4) 


4 or 8 sem. hrs. Prereq.: Secondary school algebra. (PHYS 
110 is prereg. to PHYS 111.) 


The fundamentals of physics for students with 
preparation in algebra and trigonometry. Topics 


Erik Jensen, Warburg Professor 

Cheryl Welch, Chair and Professor 

Kirk Beattie, Associate Professor 
Zachary Abuza, Assistant Professor 
Patricia Lydon, Administrative Assistant 


POLITICAL SCIENCE 


The field of political science is divided into 
four subfields: American politics, comparative pol- 
itics, international politics, and political theory. 
Collectively, courses in these areas introduce stu- 
dents to the study of the institutions of govern- 
ment, the processes of decision making (domestic 
and international), the content of these decisions 
(public policy), and their impact on society. The 
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are drawn from mechanics, electricity and magnet- 
ism, heat, waves and optics, and modern physics. 
Weekly laboratory. Staff. 


PHYS 112-1, 113-2 Fundamentals of Physics 
1, 11 (M4) 

4 or 8 sem. hrs. Prereq. or concurrent: MATH 120, 121. 
(PHYS 112 is prereq. to PHYS 113.) 


Concentration on the subjects of mechanics and 
electricity and magnetism, on the concepts of par- 
ticle and field, motion, mass, force, energy, and 
momentum. Additional material drawn from 
kinetic theory, heat and thermodynamics, waves, 
and optics. The first course in physics for science 
majors. Weekly laboratory. Staff. 


[NATSC 110-1 Great Discoveries in Science 
(M4) 
4 sem. hrs. Not offered in 2000-2001.] 


Focuses on pivotal discoveries in the natural sci- 
ences and emphasizes the synergy between science 
and technology and their impact on our lives. It 
includes breakthrough ideas concerning the uni- 
versal laws of nature, the origin and composition 
of the universe, the nature of matter, and the ori- 
gin and evolution of life. By encouraging learning 
through inquiry and cooperative strategies, it fos- 
ters an appreciation of the processes, accomplish- 
ments, and limitations of science. Williams. 


field of political science is also concerned with 
questions of how governments should be constitut- 
ed and how politics should be carried out. 


The study of political science has traditionally 
provided a solid foundation for careers in govern- 
ment (national, state, and local), diplomacy, law, 
and business, as well as in teaching and journalism. 
For this reason, students often choose to combine a 
major in political science with one of a wide variety 
of other majors, such as communications, econom- 
ics, education, English, history, management, 
psychology, sociology, and international relations. 


The curriculum in the Department of Political 
Science consists of four introductory courses, a 
wide variety of topics courses, and an advanced 
seminar. Students in the department are encour- 
aged to undertake internships in government 
offices and interest groups at the national, state, 
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and local levels. They also have the opportunity to 
pursue independent research with individual pro- 
fessors. A limited number of juniors are able to 
spend a semester at the Washington Semester 
Program of The American University, Washington, 
DC. The department also encourages students to 
engage in political science studies abroad. 


Major in Political Science 


Requirements. All majors are required to take 
four introductory courses in the four sub-fields of 
political science, plus POLS 230. 


POLS 101 Introduction to American Politics 

POLS 102 Introduction to International 
Politics 

POLS 103 Introduction to Political Ideas 

POLS 104 Introduction to Comparative 
Politics 

POLS 230 Modern Political Ideologies 


Students must also take 12 additional semes- 
ter hours in political science to include two elec- 
tives and one seminar given by the department. 


The College degree requirement of eight 
semester hours of independent learning may be met 
by POLS 350, 355, 370, 380, or 390. The inde- 
pendent study requirement may also be met with 
one course from another department. These eight 
semester hours (with the exception of a seminar) 
are in addition to the 32 semester hours required 
in the political science major. 


Honors in Political Science. An honors pro- 
gram is offered to qualified students who fulfill 
the College requirements as designated on page 
9 and who have been invited to participate by the 
department. A student must submit a proposal to 
the department for approval. 


In addition to the courses listed above, an 
honors candidate is also required to complete satis- 
factorily POLS 355, Directed Study: Senior Thesis. 


Minor in Political Science 


A political science minor consists of 20 semes- 
ter hours: three 100-level courses and two 200+ 
level courses. 


Minor in Public Policy Studies 


Public policy concerns the actions of govern- 
ments and the objectives that guide those actions. 
The 80,000 governments that make up the American 
system have a profound effect on the daily life of 
their citizens. 


Students are drawn to study public policy for 
various reasons. Many students may hope to work 
for local, state, or national governments at some 
point in their careers. Students who plan to work 
in the private sector increasingly find that their 





professional and personal activities are affected by 
government. In addition, all students who desire 
to become more informed citizens find their lives 
enriched by an appreciation of how, and to what 
effect, government acts. 

The interdisciplinary field of public policy is 
organized around four related sets of questions: 
= Who or what influences the direction of gov- 
ernment action? 


w What “tools” are available to address societal 
problems? 


mw What are the effects of government actions? 


mw What are the appropriate normative questions 
about how policy is made and what government 
actually does? 


The study of public policy requires a basic 
grounding in economics and political science. 
Students are therefore required to take introducto- 
ry courses in each of those fields. Since the upper- 
level public policy courses in economics are all 
microeconomics-based, the Principles of 
Microeconomics course is required. 


The minor consists of five courses: 


ECON 100 Principles of Microeconomics 


two of the following ECON courses: 


ECON 236 Public Economics 

ECON 239 — Government Regulation of 
Industry 

ECON 241 Business Competition and 
Antitrust Policy 

ECON 247 — Environmental Economics 


and two POLS courses: 


POLS 101 Introduction to American Politics 
POLS 247 American Public Policy 
Courses 


Survey Courses 


POLS 101-1, 2 Introduction to American 
Politics (M5) 

4 sem. hrs. 

An introduction to American national govern- 
ment, emphasizing the presidency, Congress, and 
the Supreme Court. Special attention to the politi- 
cal process, parties, pressure groups, and the 
bureaucracy. Staff. 


POLS 102-1, 2 Introduction to International 
Politics (M5) 
4 sem. hrs. 


An introduction to the patterns of relations among 
states, both conflictual and cooperative. Exami- 
nation of the relations between the superpowers, 
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and between the superpowers and the Third 
World. Discussion of current issues in internation- 
al relations such as terrorism, global warming, and 
arms control and proliferation. Abuza. 


POLS 103-1 Introduction to Political Ideas (M6) 
4 sem. hrs. 


An introduction to basic notions about politics, 
including authority, order, justice, and liberty. 
Readings from the classics of political philosophy 
(including Plato, Aristotle, Machiavelli, Hobbes, 
and Mill) as well as from recent writers who draw 
on these notions in debates over such contempo- 
rary issues as flagburning, censorship, and interna- 
tional human rights. Welch. 


POLS 104-2 Introduction to Comparative 
Politics (M5) 
4 sem. hrs. 


An introduction to the study of governments other 
than the United States. Governments selected for 
study include France, Russia, the People’s Republic 
of China, and Egypt. Topics include the impact of 
societal transformations on politics (revolutions, 
coups d’etat, opposition parties) and the ways in 
which regimes respond to major challenges. Beattie. 


Topics Courses 


[POLS 211-1 The Politics of Cities 
4 sem. hrs. Not offered in 2000-2001.) 


An examination of the politics of cities focusing on 
Boston. Consideration of political parties, immi- 
grants, machine politics, and ethnic communities. 
Integral to the class are visits to the State House, a 
Boston City council meeting, and other sites of his- 
torical, political, and cultural significance. Staff. 


POLS 212 The American Congress 


4 sem. hrs. 


An examination of the internal operational dynam- 
ics of the Congress, as well as congressional rela- 
tionships with external political actors such as the 
president. In explaining congressional behaviors, 
special attention will be paid to the interactions 
between individual lawmakers’ choices and struc- 
tural environments of the Congress. Staff. 


POLS 214-2 Constitutional Law: The Modern 
Court 
4 sem. hrs. 


Analysis of the Supreme Court’s decisions in recent 
decades, with emphasis on the constitutional rights 
that individuals have against states and the federal 
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government. Consideration of the contemporary 
court and its impact on debates over privacy, race, 
and sex discrimination, and freedom of speech and 
religion. Welch. 


[POLS 215-2 The Politics of Race and 
Ethnicity 
4 sem. hrs. Not offered in 2000-2001.] 


An examination of the changing patterns of incor- 
poration of ethnic and racial minorities in 
American politics, focusing on the politics of the 
post-Civil Rights era, looking at national-level pol- 
itics, urban ethnic and racial politics, and the 
development of Hispanic politics. Concludes with 
an examination of key economic and social wel- 
fare policy issues that affect minority and ethnic 
politics. Staff. 


POLS 216-2 The American Presidency 
4 sem. hrs. 


An exploration of various aspects of the American 
presidency, including presidential electoral process- 
es, patterns of presidential decision-making, and 
relationships with other institutions. In addition, 
the question of presidential leadership and struc- 
tural constraints upon it is examined through 
analysis of specific cases. Staff. 


POLS 217-2 American Public Policy (M5) 
4 sem. hrs. 


An examination of public policy in the U.S., 
emphasizing how patterns of political power 
shape, and are shaped in turn, by state interven- 
tion. Various social and economic policies of the 
U.S. are looked at as illustrations of these process- 
es; examples might include health policy, industrial 
policy, and environmental policy. Staff. 


POLS 218-1 Parties and Elections 
4 sem. hrs. 


An examination of political parties and their rela- 
tionship to political competition in the United 
States. Consideration of the function of parties, 
alternative mechanisms of interest representation, 
and recent American electoral events. Staff. 


[POLS 219-2 Gender and Politics 
4 sem. hrs. Not offered in 2000-2001.] 


Considers the role of gender in American politics, 
including historical and contemporary examples of 
movements, interest groups, and electoral politics. 
Special emphasis on women who have served in 
Congress or the State House. Staff. 
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POLS 220-1 International Organization and 
Law 
4 sem. hrs. 


An examination of the problems and processes of 
international organizations. Analysis of the issues 
dealt with by international organizations and the 
reasons for their successes and failures. Staff. 


POLS 221-1 The Arab-Israeli Conflict (M5) 


4 sem. hrs. 


Examines the political dimensions of the 
Arab-Israeli conflict. Analyzes the interests and 
objectives of all the major parties in the conflict, 
ranging from its impact on Israeli society and the 
Palestinians to the concerns of other regional and 
superpower actors. Beattie. 


POLS 222-2 Maps and Marauders: Political 
Geography 
4 sem. hrs. 


An examination of the principles of geography, 
resource-based sources of inter-state conflict, and 
the general concepts of geo-politics. Introduction 
to cartography, as well as comparative and the- 
matic maps (social, physical, and economic). Issues 
to be considered include environmental effects on 
geography, such as global warming. Abuza. 


[POLS 223-2 Leadership and Foreign Policy 
4 sem. hrs. Not offered in 2000-2001.] 


Examines the foreign policies pursued by several 
leaders, both American and non-American. 
Through biographies, documents, and other 
sources, reconstructs the international and domes- 
tic situations facing the various leaders, how they 
perceived these situations, and why the foreign 
policies were adopted. Staff. 


[POLS 225 International Politics of East 
Asia (M5) 

4 sem. hrs. Not offered in 2000-2001] 

An examination of the international politics of 
East Asia, with particular attention to the foreign 
policies of China, Japan, North and South Korea, 
Thailand, and Indonesia, as well as to the impor- 
tant issues in the region. Abuza. 


[POLS 228-2 The Vietnam War: An Integrated 
Approach 
4 sem. hrs. Not offered in 2000-2001] 


Analysis of the causes and conduct of the Vietnam 
war from both Vietnamese and American perspec- 
tives. Examines Vietnamese culture and the origins 


of anti-colonialism, the Franco-Vietminh War, the 
Geneva Conference, the division of the country 
and nation-building in North and South Vietnam, 
and the decision-making process in both 
Washington and Hanoi. Course materials include 
films, poetry, memoirs, novels, and cultural analy- 
ses, as well as political-historical analyses. Abuza. 


POLS 230-2 Modern Political Ideologies (M5) 
4 sem. hrs. 


Analysis of the emergence of modern political ide- 
ologies—including democratic liberalism, socialism, 
conservatism, and nationalism—and their continu- 
ing impact on contemporary politics. Readings 
from selected modern political theorists (including 
Locke, Rousseau, Burke, Mill, Marx, and 
Nietzsche), as well as political actors (Lenin, 
Hitler, Mao) and novelists (Koestler). Welch. 


[POLS 231-1 Political Thought in the 20th 
Century 
4 sem. hrs. Not offered in 2000-2001.] 


Analyzes important theoretical perspectives on 
politics in the 20th century, including theories of 
mass society, reformulations of liberalism and 
democratic theory, and the emergence of postmod- 
ernism. Readings from Freud, Weber, Arendt, 
Rawls, Habermas, and Foucault. Welch. 


[POLS 241 Latin American Politics 
4 sem. hrs. Not offered in 2000-2001.] 


Focuses on the political development of Latin 
America in the 20th century. Topics include pop- 
ulism, revolutionary movements, bureaucratic- 
authoritarian regimes, and the prospects for rede- 
mocratization. The course concludes with a discus- 
sion of the effects of American foreign policy on 
the region. Staff. 
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[POLS 242 Government and Politics of Africa 
4 sem. hrs. Not offered in 2000-2001.] 


An examination of politics, economy, and society 
in post-colonial Africa, with emphasis on the con- 
tinuing influence of colonialism on the problems 
and prospects of establishing and maintaining sta- 
ble political communities and economic develop- 
ment, and on the role of the African countries in 
regional and international politics. Staff. 


POLS 243-2 Middle Eastern Politics 
4 sem. hrs. 


Examination of the politics of the Middle East 
(Near East and North Africa). Emphasis is placed 
on the search for legitimacy by the Arab regimes, 
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the role of women in Arab societies, the resurgence 
of Islamic fundamentalism, Israeli society and poli- 
tics, and important regional and international 
issues. Beattie. 


[POLS 245-1 Politics of Newly 
Industrializing Countries 
4 sem. hrs. Not offered in 2000-2001.) 


Analyzes problems encountered by developing 
countries, such as the formation of a national 
identity, military interventions in politics, the 
development of representative government, chal- 
lenges posed by powerful companies and nation 
states, and the need to combat poverty, illiteracy, 
and economic underdevelopment. Abuza. 


POLS 246-1 Politics of Western Europe 
4 sem. hrs. 


Analysis of the politics of Western Europe. Key 
subjects to be dealt with from a comparative per- 
spective include political parties and institutions, 
and challenges facing European nations and the 
European Union today. Beattie. 


POLS 247-2 Politics of Religion 


4 sem. hrs. 


Analysis of the politicization of the world’s major 
religions (Buddhism, Christianity, Hinduism, 
Islam, and Judaism) in the last quarter century, 
focusing on the appearance of religious-political 
activists within these faiths. Discussion of where 
and why this phenomenon has occurred and the 
impact of an increasing politicization of religion 
on the domestic politics of various nations and on 
international relations. Beattie. 


Seminar 
POLS 390-1 Senior Integrative Seminar (DWC) 


4 sem. hrs. 


An intensive study of a specific topic in political 
science. Required of all seniors. Beattie. 


Independent Learning 
POLS 350-1, 2 Independent Study 


4 sem. hrs. Prereq.: Consent of the department. 


Open to students in political science wishing to do 
advanced work with a member of the department. 
Staff. 
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POLS 355-1, 2 Directed Study: Senior Thesis 
4 or 8 sem. hrs. 


Required for honors in political science. Includes 
oral examination. Staff. 


POLS 370-1, 2 Internship 

8 sem. hrs. Prereq.: Consent of the department. 

For students in political science who engage in 
supervised on-the-job experience in some govern- 
ment agency, or with a political office holder or 
office seeker. Internships are located in the Greater 





Boston area; only under exceptional circumstances 


and with permission of the department may 
internships take place outside of Greater Boston. 
Internships are not permitted in the summer. 


POLS 380-1, 2 Field Work 
4 sem. hrs. Prereg.: Consent of the department. 


Similar to an internship, but requires a slightly dif- 
ferent emphasis (on research) and a shorter com- 
mitment of time. Field work placements are in the 
Greater Boston area. 


INTERNATIONAL RELATIONS 


Major in International Relations 


The major in international relations at 
Simmons is interdisciplinary, and seeks to impart 
to students an understanding of the political, eco- 
nomic, social, and cultural relations among states. 
Such an understanding is critical in today’s world, 
and can support a variety of career options. 


The major consists mainly, but not exclusively, 
of courses in international politics, international 
economics, diplomatic history, and sociology. 
These courses are followed in the senior year by a 
final integrative seminar, and, if the student choos- 
es, an internship or independent study. Students 
have interned at such places as the World Affairs 
Council, the United Nations Association, Amnesty 
International, the International Business Center, 
BayBanks International, the offices of U.S. sena- 
tors, Grassroots International, and other organiza- 
tions involved in international relations. 


Although students are not required to take 
advanced courses in a foreign language, at least 
one course above the intermediate level is strongly 
recommended. Students are strongly encouraged 
to take the tollowing courses in the freshman or 
sophomore year: ECON 100 and 101, HIST 128, 
POLS 102. 


The International Relations Steering 
Committee is composed of faculty members from 
the Departments of Economics, History, Modern 
Languages and Literatures, Political Science, 
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Sociology, and Women’s Studies. Each faculty 
member is available for advising and supervising 


internships, independent studies, and honors theses. 


Requirements for the Major 


Six Core Courses 


HIST 128 
POLS 102 
POLS 220 
W.ST 200 


Modern Europe II: 1890-Present 
International Politics 
International Organizations 


Issues in International Women’s 
Studies 


One of the following: 


HIST 203 


POLES: 225 


History of East Asian and U.S. 
Relations 


International Politics of East Asia 


And one of the following: 


ECON 218 
EGONE20 


International Trade 
International Monetary Systems 


Electives. Three courses in one area—either Asia, 
Europe, Latin America, development studies, or 
diplomacy and conflict resolution. 


Senior Seminar (INLR 390) 


Prerequisites. For ECON 214, 216, 218, or 220: 
ECON 100 and 101. 


Area Studies Lists 


Asia 
CHIN 310 


ECON 150 


HIST 201 
HIST 203 


HIST 204 


HIST 206 
HIST 207 


HIST 302 
JAPN 310 
POLS 225 
POLS 228 


Europe 


ECON 220 


FREN 252 


FREN 254 
FREN 310 


Chinese Civilization 

The Japanese Economy 

The Dynamics of Japanese History 
History of East Asian and U.S. 
Relations* 

Japanese Culture: Gender, Family, 
and Society 

The Rise of Modern China 


Gender, Family, and Society in 
Modern China 


Reforms and Revolution in Asia 
Japanese Civilization 
International Politics of East Asia* 


The Vietnam War: An Integrated 
Approach 


International Monetary Systems* 


France at the Second Millennium: 
Myths and Postmodern Society 


Legacy of France in the World 


Inside France: Studies in French 
Culture 


TAS Tel 17 


FS E127 
FuSsie235 


HIS T2357, 
lois? 


POLS 246 
SPAN 310 
SPAN 252 


European History Through Novels 
and Films 


Modern Europe I: 1789-1890 


French Revolutionary Era: Politics 
and Culture 


Holocaust 

Seminar in Topics in Modern 
European History (depending on 
topic) 

Politics of Western Europe 
Spanish Civilization 

Spain Today 


Latin America 


ECON 216 
POLS 241 
SPAN 312 


SPAN 332 


SPAN 265 


SPAN 266 


Economic Development 

Latin American Politics 

Society and Politics in Latin 
America: Collision of Two Worlds 
and the Search for Identity 
Contemporary Fiction in Latin 
America 

Visions and Visionaries: Latin 
American Literature from the 
Conquest Through Independence 
Imagination, Freedom, and 
Repression in 20th-Century Latin 
American Literature 


Development Studies 


ECON 214 
ECON 216 
FREN 316 


POLS 104 


POLS 242 
POLS 245 


SOC] 267 


SOCI 348 


Women in the World Economy 
Economic Development 

Outside France: Perspectives from 
the French Speaking World 
Introduction to Comparative 
Politics 

Government and Politics of Africa 
Politics of Newly Industrializing 
Countries 

Globalization, 
Transnationalization, and Cultures 
of Resistance 

Re-envisioning the Third World 


Diplomacy and Conflict Resolution 


HIST 248 
HIST 249 
INLR 202 


INLR 390 


POLS 221 
PONS le 


POLS 225 


U.S. Foreign Policy: 1898-1945 
U.S. Foreign Policy: 1945-1989 
Special Topics in International 
Relations (depending on topic) 
Senior Seminar (depending on 
topic) 

The Arab-Israeli Conflict 
Maps and Marauders: Political 
Geography 

Leadership and Foreign Policy 
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Department 


of Psychology 





POLS 228 The Vietnam War: An Integrated 
Approach 

POLS 243 Middle Eastern Politics 

POLS 247 The Politics of Religion 


Students may substitute courses from other 
colleges and study abroad programs with special 
permission. 

*If this course is taken as a core course, it may 
not double count in an area. 


Honors in International Relations. An hon- 
ors program is offered to qualified students who 
fulfill the College requirements designated on page 
9 and who are invited to participate by the depart- 
ment. A student wishing to write an honors thesis 
must submit a proposal to the International 
Relations Steering Committee for approval in the 
spring semester of her junior year. 


Minor in International Relations 


A minor is composed of five courses or 20 
semester hours: POLS 102; W.ST 200; ECON 218 
or 220; HIST 203, POLS 225, or HIST 128; Elective, 
to be chosen from any other core course or area elective. 


Courses 


INLR 202-2 Special Topics in International 
Relations 
4 sem. hrs. 


Each year the course reflects the interests and 
experiences of the current Warburg professor of 
international relations. Jensen. 


INLR 350-1, 2 Independent Study 
4 sem. hrs. 


Members of the International Relations Steering 
Committee. 


Barbara Gentile, Chair and Associate Professor 
Diane Coulopoulos, Professor 

David Bennett, Assistant Professor 

Rachel Galli, Assistant Professor 

Geoffrey Turner, Assistant Professor 

Ellen Wright, Lecturer 

Diane Robbins, Staff Assistant 


Psychology offers the student an opportunity 
to explore a variety of issues involved in the study 
and understanding of human behavior and experi- 
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INLR 355-1, 2 Directed Study: Honors Thesis 


8 sem. hrs. (4 sem. hrs. for two semesters) Prereq.: Consent 
of the department. 


Required for honors candidates in international 
relations. Includes a senior thesis and an oral 
defense with members of the International 
Relations Steering Committee. 


INLR 370-1, 2 Internship 
8 sem. hrs. Prereq.: Consent of the department. 


For international relations majors who wish to 
engage in a supervised on-the-job experience in an 
organization dealing with international relations. 
Contingent upon the student’s record and inter- 
ests, the Steering Committee tries to place all inter- 
ested majors in an appropriate internship. 
Internships are not permitted in the summer. 


INLR 380-1, 2 Field Work 
4 sem. hrs. Prereq.: Consent of the department. 


Similar to an internship, but requires a slightly dif- 
ferent emphasis and a shorter commitment of time. 


INLR 390-1 Senior Seminar 
4 sem. hrs. 


The senior seminar attempts to integrate knowl- 
edge students have derived from their required 
courses in the major, and addresses a different 
topic each year. Jensen. 


International Relations Steering 
Committee 

Zachary Abuza, Ph.D. 

Kirk James Beattie, Ph.D. 

Raquel Maria Halty, Ph.D. 

Erik Jensen, D.Phil. 

Zhigang Liu, Ph.D. 

Jyoti Puri, Ph.D. 

Cheryl Welch, Ph.D., Chair 


ence. These include physiological functioning, a 
prolonged period of emotional and intellectual 
development, our complex learning capacities, and 
our existence in a sociocultural surrounding. Since 
psychological approaches to the study of human 
behavior are varied and diverse, the student will 
encounter a number of ways of viewing and ana- 
lyzing behavior, each of which makes its particular 
contribution to the field. The challenge of psychol- 
ogy lies in the opportunity it presents to the stu- 
dent to grow as a person, to come to understand 
herself and others, and to gain systematic knowl- 
edge about human behavior. 
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Students majoring in psychology may seek 
employment in a wide variety of positions after 
graduation. Many career paths in psychology 
require additional graduate experience at either 
the master’s or doctoral level. However, there are a 
variety of clinical and research opportunities for 
graduates who may work as researchers or practi- 
tioners in such areas as child development, biologi- 
cal psychology, medicine, human resources, survey 
research, clinical psychology, human factors, and 
social services. 

Combining a major in psychology with a 
major or sequence of courses in another discipline 
may open the way to other interesting careers. 
Fields that recent students have combined with 
psychology include mathematics, education, man- 
agement, communications, philosophy, art, music, 
and English. For specific sequences that integrate 
psychology with other fields for particular purpos- 
es, a student should consult with the psychology 
department chair or her adviser. An undergraduate 
psychology major can also be good preparation 
for graduate work in areas such as social work, 
hospital administration, educational counseling, 
human factors research, computer science, law, 
and public health as well as in any of the subfields 
within psychology. 

A program leading to the master of arts in 
teaching, offered jointly with the Department of 
Education and Human Services, is open to stu- 
dents interested in teaching social studies and 
psychology at the high school level. 

A joint major in psychobiology is available 
for students with interests in both biology and 
psychology. 


Major in Psychology 


Requirements. 

The five required core courses are: 

Pore 20) Introduction to Psychology 
MATH 118 Introductory Statistics 

PSYG201 Biological Psychology 

Pr Gy2.03 Research Methods in Psychology 
Ps¥.Gi352 History and Systems of Psychology 


To ensure that students receive sufficient 
breadth across substantive areas, as well as some 
depth within at least one area, the department also 
requires that each student successfully complete at 
least one course chosen from each of the five fol- 
lowing areas: 


Basic Processes 


PSYC 243 Memory, Thought, and Language 
PSYC 246 Psychology of Motivation 
PSYC 247 Perception 


Social and Developmental 


PSG 235 Developmental Psychology 
Poy G236 Psychology of Adolescence 
PSYC 248 Social Psychology 


Clinical and Personality 


PSYC 230 Theories of Personality 
PSYG231 The Nature of Abnormal Behavior 
PSYC 241 Assessment of Individual 


Differences 


Upper Level Theory and Application 


PSYG'320 The Psychology of Humor and 
Laughter 

PSYC 331 Seminar in Clinical Psychology 

PSYC 335 Social and Emotional Development 


Upper Level Research 


PSY Ges OL Research in Biopsychology 
PSY,Gi303 Research in Cognitive Processes 
PSYC 348 Research in Social Psychology 


Thus, each psychology major must complete 
36 semester hours in psychology, as well as four 
hours in statistics. In addition to these 40 semester 
hours, all students must satisfy the College 
requirement of eight semester hours of indepen- 
dent learning. Normally, at least four hours of 
independent learning should be in psychology. 
PSYC 380, Field Work in a Psychological Setting, 
is a full-year course that meets the all-College 
requirement for independent learning, as do any 
two PSYC 350 courses. Alternatively, one course 
from the upper level research category may be 
counted as independent learning, provided it is fol- 
lowed by related work in PSYC 350. 


Electives. In addition to taking courses from 
the required areas listed above, majors are encour- 
aged to choose from among the following: 


Special Areas 


PSYC 220 The Psychology of Women 
PSYC 245 Eating Disorders and Obesity 
PSYio3G Seminar in the Psychology of the 
Disturbed Child and Adolescent 
PSYC 349 Individual Study in Psychology 


Prerequisites. PSYC 101, Introduction to 
Psychology, is a prerequisite for all courses offered 
by the department except PSYC 220, for which the 
prerequisite is PSYC 101 or W.ST 100. 


Recommendations. Students considering a 
major in psychology are advised to take PSYC 101, 
Introduction to Psychology, and MATH 118, 
Introductory Statistics, during their first year. 

The order in which these courses are taken is not 
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important. Because some background in natural 
science is of significant value to students who plan 
a career in psychology, they are advised to consider 
at least one course in biology, chemistry, or physics. 


In general, the department encourages flexible 
and individualized course planning both within 
and without the field of psychology. Students should 
consult the chair or their adviser to arrange pro- 
grams that meet their particular needs. The follow- 
ing examples may serve as guides to planning an 
appropriate program. 

1. A student planning a career working with 
children, such as early childhood education, coun- 
seling, child guidance, or school psychology, should 
consider PSYC 235, Developmental Psychology; 
PSYC 236, Psychology of Adolescence; PSYC 241, 
Assessment of Individual Differences; PSYC 335, 
Social and Emotional Development; and PSYC 
336, Seminar in the Psychology of the Disturbed 
Child and Adolescent. 


2. A student planning a career in a hospital 
setting or one in which physiological research may 
be involved should consider PSYC 243, Memory, 
Thought, and Language; PSYC 246, Psychology of 
Motivation; PSYC 247, Perception; and PSYC 
302, Research in Biopsychology. Relevant courses 
in biology, chemistry, and computer science are 
also recommended. 


3. A student who is interested in a career in 
behavioral research, human factors, computer- 
based instruction, or computer science should take 
at least two of the following: PSYC 243, Memory, 
Thought, and Language; PSYC 246, Psychology of 
Motivation; PSYC 247, Perception; and PSYC 301, 
Research in Cognitive Processes. Students are also 
encouraged to attain some competence in relevant 
areas of mathematics and/or computer science. 


4. A student with career interests in the clini- 
cal and personality area should take either PSYC 
230, Theories of Personality; PSYC 231, The 
Nature of Abnormal Behavior; or both. In addi- 
tion, PSYC 241, Assessment of Individual 
Differences; and PSYC 331, Seminar in Clinical 
Psychology, are recommended. 


5. A student planning a career in social service 
or human resources should choose her psychology 
electives from among the following courses: PSYC 
230, Theories of Personality; PSYC 231, The Nature 
of Abnormal Behavior; PSYC 241, Assessment of 
Individual Differences; PSYC 246, Psychology of 
Motivation; PSYC 248, Social Psychology; and 
PSYC 348, Research in Social Psychology. 


Honors in Psychology. In addition to the 
courses described in the major in psychology, the 
honors student must complete PSYC 355, Honors 
Program: Senior Thesis. This course will satisfy 
four semester hours of the independent learning 
requirement. 
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Joint Major in Psychobiology 


Students with interests in both biology and 
psychology may wish to choose the major in psy- 
chobiology. Psychobiology draws from the physi- 
cal, social, mathematical, and life sciences to 
address intriguing and difficult issues related to 
behavior and experience. 

This fast-growing field is yielding exciting 
new discoveries regarding the biological basis of 
behavior, conscious experience, and the relation- 
ship between physical and mental health. 
Completion of the major prepares the student to 
work in a variety of research and clinical settings 
in psychobiology; and, with judicious selection 
of electives, serves as an excellent preparation for 
advanced work in either biology or psychology, 
or for medical, dental, or veterinary school. 


Requirements. The courses required for the 
major in psychobiology are listed below in the 





a. Ee 


preferred sequence. Although it may be possible to — 


modify this arrangement, students interested in 
psychobiology are advised to follow this plan if 
possible and to discuss any alternatives with 
Professor Bruce Gray, Department of Biology. 


Freshman Year 

BIOL 113 General Biology 

CHEM 111 Introductory Chemistry: Inorganic 
[on KEek MOAT Introduction to Psychology 
CHEM 112 Introductory Chemistry: Organic 


Sophomore Year 

BIOL 231 Anatomy and Physiology I 
PSY G202 Biological Psychology 

MATH 118 Introductory Statistics 

BIOU225 Cell Biology 

PSY G20) Research Methods in Psychology 


Junior Year 

BIOL 342 Behavioral Biology 

or BIOL 356 Neurobiology 

PSY G02 Research in Biopsychology 


Senior Year 
PB 390 Seminar in Psychobiology 


Elective Courses. In addition to the above 
required courses, students majoring in psychobiol- 
ogy must complete at least three elective courses 
related to the field, including a 300-level biology 
course, a course from psychology’s basic process 
category (PSYC 243, Memory, Thought, and 
Language; PSYC 246, Psychology of Motivation; 
or PSYC 247, Perception), and one additional 
course from either department. These courses are 
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ordinarily taken during the fall semesters of the 
junior and senior years. 


During the senior year students must also 
complete their Simmons independent learning 
requirement. This eight credit (two semester) 
requirement is usually met in either the biology 
or psychology department through BIOL 350, 
Independent Laboratory Research; BIOL 370, 
Internship; PSYC 350, Independent Study in 
Psychology; or PSYC 380, Field Work in a 
Psychological Setting. This should be arranged 
with your psychobiology adviser before the end of 
your junior year. 


Students who expect to go to medical, dental, 
or veterinary school should contact the premedical 
adviser about additional science and mathematics 
courses that will be needed. 


Minor in Psychology 
Requirements 
BS YG LOL 

One course from the basic processes area: 
PSYC 243 
PSYC 246 
PSYC 247 
And three elective courses in psychology. 


Introduction to Psychology 


Memory, Thought, and Language 
Psychology of Motivation 
Perception 


Courses 
PSYC 101-1, 2 Introduction to Psychology (M6) 


4 sem. hrs. 


Contemporary approaches to the scientific study 
of behavior and mental processes. Theories and 
research topics range from maturation and devel- 
opment, learning, and personality to mental disor- 
ders. Galli, Turner. 


PSYC 201-1 Biological Psychology (M4) 
4 sem. hrs. Prereq.: PSYC 101. 


Consideration of the ways in which behavior and 
experience are related to biological processes. 
Topics include neuroanatomy and neurophysiolo- 
gy, sensory systems, brain damage, the biological 
bases of sleep and alertness, stress, learning, mem- 
ory and amnesia, drug abuse, and mental illness. 
Lectures and labs. Galli. 


PSYC 203-2 Research Methods in Psychology 
4 sem. hrs. Prereg.: PSYC 101 and MATH 118. 


An introduction to the methods used in the study of 
psychology including, but not limited to, case study, 
survey, observation, and experimentation. Special 
attention is given to the unique requirements of 
human subjects. Lectures and labs. Bennett. 





PSYC 220-1 The Psychology of Women 
4 sem. hrs. Prereq.: PSYC 101 or W.ST 100. 


This course explores the origins and implications 
of similarities and differences between women and 
men. Topics such as sex-role stereotyping, sex-role 
development, female personality, mental health, 
and sexuality are examined across social and cul- 
tural contexts with the aim of developing an 
understanding of these topics and assisting stu- 
dents in applying this knowledge to their personal 
and professional lives. Lectures and discussion. 
Coulopoulos. 


PSYC 230-1 Theories of Personality 
4 sem. hrs. Prereg.: PSYC 101. 


A survey of various theoretical approaches to the 
study of personality development and dynamics, 
including psychoanalytic, behaviorist, and self the- 
ories. Consideration of selected empirical work 
and assessment techniques. Lectures and discus- 
sion. Wright. 
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PSYC 231-1, 2 The Nature of Abnormal 
Behavior 


4 sem. hrs. Prereq.: PSYC 101. Enrollment: Normally open to 
juniors and seniors; others with permission. 


Exploration of the nature and dynamics of neuro- 
sis, psychosis, depression, and addiction. Emphasis 
is placed on the issue of individual psychological 
growth and the interrelationship of normal and 
abnormal phenomena. Lectures and discussion. 
Wright. 


PSYC 235-1, 2 Developmental Psychology 
4 sem. hrs. Prereg.: PSYC 101. 


History of child psychology. Theoretical, experi- 
mental, and normative approaches to the under- 
standing of development. Observation and inter- 
pretation of child behavior. Implications of current 
knowledge and theory for child rearing and educa- 
tion. Coulopoulos, Turner, Staff. 





PSYC 236-1 Psychology of Adolescence 
4 sem. hrs. Prereq.: PSYC 101. 


A systematic analysis of adolescent and young 
adult development, focusing on gender and cultur- 
al issues as well as major theories of psychological 
and social development. Turner. 


PSYC 241-2 Assessment of Individual 
Differences 
4 sem. hrs. Prereg.: PSYC 101 and MATH 118. 


Study of a wide variety of tests and measurements 
used to assess intelligence, aptitude, achievement, 
and personality in clinical and counseling psychol- 
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ogy, in education, and in business. Consideration 
of the history and theory of these tests is comple- 
mented by discussion of practical concerns related 
to their selection, their administration, and their 
interpretation in specific contemporary settings. 
Coulopoulos. 


PSYC 243-1 Memory, Thought, and Language 
4 sem. hrs. Prereq.: PSYC 101. 


Examines some of the central aspects of mental 
life: learning, remembering, forgetting, imagining, 
thinking, communicating. Our approach combines 
experimental data, everyday experience, and psy- 
chological theory. Bennett. 


[PSYC 245-2 Eating Disorders and Obesity 
4 sem. hrs. Not offered in 2000-2001.] Prereq.: PSYC 101. 


Study of the causes, consequences, and treatment of 
obesity reveals much about the biological and psy- 
chological processes that govern eating and body 
weight. This information, together with examina- 
tion of relevant aspects of personality development, 
family relationships, and cultural values, leads to 
an understanding of the causes, consequences, and 
treatment of anorexia and bulimia. Staff. 


PSYC 246-2 Psychology of Motivation 


4 sem. hrs. Prereg.: PSYC 101. Enrollment: Normally open to 
juniors and seniors only. 


Analysis of the development of motivation from 
simple drives to complex social needs, including 
the nature of emotion, attitudes, and motives. 
Emphasis on current research in motivation and its 
theoretical implications, with particular attention 
to gender differences in motives and their expres- 
sion. Coulopoulos. 


PSYC 247-2 Perception 
4 sem. hrs. Prereg.: PSYC 101. 


Study of the relationship between the external 
world and our internal representation of it, the 
world as we perceive it. Issues considered include 
the bases of accurate perception, factors contribut- 
ing to perceptual distortion and disability, the 
dimensions and processes of consciousness, and 
the nature of reality. Bennett. 


PSYC 248-1 Social Psychology (M5) 

4 sem. hrs. Prereq.: PSYC 101. 

Behavior as it is influenced by other people and 
social situations. The study of social influence, 

person perception, interaction, attitude change, 
and group dynamics. Gentile. 
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PSYC 301-2 Research in Biopsychology . 


4 sem. hrs. Prereqg.: PSYC 202 and consent of the instructor. 


Participation as a member of a research team in all © 
phases of a laboratory study. Seminar discussion of — 
current evidence regarding relevant issues, design 
of an experiment, collection of data, and prepara- 
tion of a report for publication. Galli. 


el a 


PSYC 303-1 Research in Cognitive Processes 


4 sem. hrs. Prereg.: PSYC 201 and consent of the instructor. 


Students gain experience conducting research on 
questions of current interest in attention, memory, 
thinking, or other areas of cognitive psychology. 
Discussions focus on issues of design, analysis, 
ethics, and written communication of research 
findings. Bennett. 


PSYC 320-1 The Psychology of Humor and 
Laughter 


4 sem. hrs. Prereq.: PSYC 101, two additional psychology 
courses, and consent of the instructor. 


Humor and laughter are examined within the con- 
text of theory and research from a psychological 
perspective. Topics include superiority and incon- 
gruity theories of humor; the development of cre- 
ative and receptive humor; cognitive, social, and 
cultural aspects of humor; and educational and 
therapeutic uses of humor and laughter. Bennett. 


PSYC 331-2 Seminar in Clinical Psychology 
4 sem. hrs. Prereg.: PSYC 231 and consent of the instructor. 


Introduction to the role of the clinician, diagnostic 
assessment, psychological treatment, and clinical 
research. Emphasis on the use of interviews and 
psychological tests in understanding psychopathol- 
ogy. Consideration of psychotherapy as a mode of 
treatment for disordered behavior. Staff. 


PSYC 335-1 Social and Emotional 
Development 

4 sem. hrs. Prereq.: PSYC 235 and consent of the instructor. 
The roles of temperament and socialization in 
childhood development are examined within the 
context of theory and research in both behavioral 
and psychoanalytic schools. Topics include both 
cultural and social class influences on personality 
development. Turner. 


PSYC 336-1 Seminar in the Psychology of 
the Disturbed Child and Adolescent 


4 sem. hrs. Prereq.: PSYC 235 or PSYC 236 and consent of 
the instructor. 


Consideration of the issues concerning disturbed 
children and adolescents and the causes of their 
behaviors. Discussion of theories, research, and 
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Department 


of Sociology 


therapies related to these experiences. Lectures, 
discussion, and research projects. Wright. 


PSYC 348-2 Research in Social Psychology 
4 sem. hrs. Prereg.: PSYC 248 and consent of the instructor. 


Discussion of research methods in social psycholo- 
gy and of the application of social psychological 
findings to various human environments. Specific 
topics for study and discussion are determined in 
accordance with the interests and backgrounds of 
the students enrolled. Gentile. 


PSYC 349-1, 2 Individual Study in 
Psychology 

4 sem. hrs. Prereg.: PSYC 101 and consent of the instructor. 
Staff. 


PSYC 350-1, 2 Independent Study in Psychology 


4 sem. hrs. Prereq.: PSYC 101 and consent of the instructor. 
Staff. 


PSYC 352-1, 2 History and Systems of 
Psychology (DWC) 


4 sem. hrs. Prereq.: PSYC 101, at least two other psychology 
courses, and consent of the instructor. Enrollment: Normally 
open only to seniors. 


An examination of classical theoretical positions in 
psychology, including the relationship between 
psychology and philosophy. Consideration of the 


Stephen London, Chair and Professor 
Patricia Rieker, Professor 

Christina Brinkley, Associate Professor 
Becky Thompson, Associate Professor 
Ellen Borges, Assistant Professor 

Jyoti Puri, Assistant Professor 

Michael Raskin, Staff Assistant 


The sociology curriculum provides students 
with an understanding of social behavior and 
social problems, as well as the skills to apply this 
understanding to a number of career areas. 
Sociology is complementary to careers in interna- 
tional relations, human services, government, law, 
journalism, public health, and a range of other 
fields. Sociology also prepares students for gradu- 
ate study in sociology, anthropology, and related 
fields, such as public health, international rela- 
tions, government, law, urban planning, and social 
work. One of the unusual features of the curricu- 
lum is that it encourages and provides opportuni- 
ties for combining a major in sociology with one 
in another liberal arts or professional field. 


history of psychology as a systematic discipline in 
the context of modern scientific and cultural devel- 
opments. Gentile. 


PSYC 355-1, 2 Honors Program: Senior Thesis 
4 sem. hrs. Prereqg.: PSYC 350 and consent of the department. 


For candidates for honors in psychology. Includes 
a senior thesis. Staff. 


PSYC 380-1, 2 Field Work in a Psychological 
Setting 


4 sem. hrs. Prereq.: PSYC 101 and consent of the instructor. 
Enrollment: Senior standing. 


The department maintains special arrangements 
with host institutions whose staff members super- 
vise qualified seniors in a variety of service and 
research settings. Activities include counseling, 
psychological testing, special education, human 
resources, interviewing, psychotherapy, and labo- 
ratory research. Students are required to complete 
a total of eight semester hours in PSYC 380. 
Coulopoulos. 


Psychobiology 
PB 390-2 Seminar in Psychobiology 


4 sem. hrs. Prereq.: Consent of the instructor. Enrollment: 
Normally open only to seniors. 


Intensive study of both long-standing issues and 
current developments in the interdisciplinary field 
of psychobiology. Galli, Gray. 


Major in Sociology 


Requirements. The major in sociology per- 
mits each student to develop a combination of 
courses that derives its coherence from the topic or 
career area of interest to the student. Each student 
majoring in sociology is required to complete the 
courses in the basic core or social research core 
described below, three other courses from one of 
the department’s four special areas listed below, 
and eight semester hours in independent learning 
in sociology. 


Required Core 


The major offers students three options in the 
core requirements: the basic core, the social 
research core, and the society and health core. 
Students who wish to gain a general knowledge of 
social behavior or wish to pursue a career in which 
sociology serves as a related field (e.g., human ser- 
vices, nursing, communications, management, his- 
tory, international relations, etc.) will normally 
elect the basic or society and health core. Students 
who wish to pursue a career in social research or 
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graduate studies in sociology will normally elect 
the social research or society and health core. Each 
student should discuss with her adviser which of 
these three core options best suits her academic 
and/or career interests and aspirations. 


Basic Core (16 semester hours) 
SOCI 101 Principles of Sociology 


SOCI 249 Inequality: Race, Class, and 
Gender in Comparative Settings 


SOCI 268 Applications of Sociological 
Theory 


SOCI 269 Introduction to Social Research I 


Social Research Core (20 semester hours from 
among the following) 
SOCI 101 Principles of Sociology 


SOCI 249 Inequality: Race, Class, and 
Gender in Comparative Settings 


SOCI 250 Demographics: People, Places, and 
Issues 


SOCI 268 Applications of Sociological 
Theory 


SOCI 269 Introduction to Social Research I 
SOCI 369 Introduction to Social Research II 
(Prereq.: SOCI 269) 


SOCI 101 should be completed by no later 
than the sophomore year; SOCI 249 by the junior 
or senior year; SOCI 268 and 269 by the junior 
year; and SOC] 369 preferably in the junior year 
or as soon as the prerequisites for the course have 
been met. The required three sociology elective 
courses may be taken when the appropriate pre- 
requisite has been met and/or in consultation with 
the student’s adviser. 


Special Areas (12 semester hours) 
1. Sociology of Third World Development 
2. Social Policy 
3. Sociology of Women 
4. General Major in Sociology 
Each special area contains required courses 


and a group of recommended courses. Following is 
the list of required courses for each special area. 


1. Sociology of Third World Development 
SOCI 234 The Black Experience in America 


SOGI 267 Globalization, Transnationalization, 
and Cultures of Resistance 


SOCI 348 Re-envisioning the Third World 


2. Social Policy 
SOCI 230 Family and Society 
SOCI 241 Sociology of Health 
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SOCI 261 Urban Sociology 
SOCI 262 Criminology 
or SOCI 263 Sociology of Education 


3. Sociology of Women 
SOCI 210 Body Politics 
SOCT 225 Women in Social Movements 


SOCI 243 Women and Health: Sociological 
Perspectives 


or SOCI 230 Family and Society 
SOCI 342 Women, Work, and Mental Health 


4. General Major in Sociology 


Any three electives chosen in consultation 
with a department adviser may focus on such 
areas as research and policy planning or interna- 
tional research. 


In addition to these areas, one or two individ- 
ual studies courses (SOCI 349) may be used to 
form an individualized special area for a student 
who has well-defined interests that do not corre- 
spond to any of the five special areas. A student 
may also combine any two areas when designing 
her major. In all cases, a student’s program must 
be designed in consultation with a department fac- 
ulty member. 


Independent Learning. During the fall semes- 
ter of her senior year, each student, in consultation 
with her adviser, will design an eight-credit inde- 
pendent learning program for the spring semester 
senior year. Applications are generally due in the 
fall semester of senior year at least three weeks in 
advance of registration for the spring semester. 
Internships are not permitted during the summer. 
Students double majoring will develop integrative 
independent learning programs with advisers from 
both disciplines. The independent learning courses 
include SOCI 350, Independent Study in Sociology; 
SOCI 355, Honors Thesis (see below); SOCI 370, 
Internship in Sociology; and SOCI 380, Field 
Work in Sociology. Interns and field work students — 
are placed in the Greater Boston area. | 


Honors Program. Students who apply for and 
are admitted into the honors program in sociology 
may meet their independent studies requirement 
through SOCI 355, Honors Thesis (8 sem. hrs.). 


Candidates for honors in sociology are expect- 
ed to fulfill the College requirements designated 
on page 9. Students interested in the honors 
program should consult with a department faculty 
member about their eligibility and application 
procedures. Applications are generally due the 
spring semester of junior year at least three weeks 
in advance of registrations for fall semester senior 
year. Candidates must have attained at least an 
A- average for all sociology courses to be consid- 
ered for the honors program. 
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Double Majors. The special areas focus of the 
curriculum provides and encourages several oppor- 
tunities for combining a major in sociology with a 
major in another liberal arts or professional field. 


Students interested in double majors should 
consult with a member of the sociology faculty and 
review the department’s suggestions for linking the 
special areas in sociology with majors in several 
other departments and programs at Simmons. 


Minor in Sociology 


The minor in sociology consists of five courses 
including SOCI 101, at least one course from the 
basic core (SOCI 249, SOCI 268, SOCI 269), and 
others selected from the electives in consultation 
with a faculty adviser in the department. 


Major in Society and Health 


The goals of the major are: 


(1) To establish a unique and challenging edu- 
cational experience for students who wish to com- 
bine a liberal arts education with a specialty focus 
on health; 


(2) To develop a conceptual foundation and 
empirical basis for analyzing the interplay between 
society, behavior, and health; and 


(3) To prepare graduates with perspective 
and skills geared toward a variety of outcomes: 
to enter the work force in health-related fields or 
research organizations, to apply for graduate edu- 
cation in the social sciences or health professions, 
and, in addition, to become an informed health 
care advocate and consumer. 


Health will be used as a reflective lens for 
examining social life from personal to institutional 
realms while also delving into the nature and func- 
tion of a given society’s health professions as well 
as the ethical, political, economic, and organiza- 
tional aspects of health care. The central intellectu- 
al task is to understand both the social determi- 
nants of population health and the challenges to 
human capacity and hope posed by the biological 
facts of disease and the social processes of illness. 


Students combine a didactic education with 
an integrated internship experience that will make 
them eligible to enter the work force directly after 
graduation in positions such as research assistant, 
data manager, non-clinical lab assistant, health 
information specialist, health services administrator, 
and health service advocate, to name a few. A minor 
allows students enrolled in nursing, physical therapy, 
nutrition, genetic counseling, human services, man- 
agement, communications, etc., to augment their 
specialty education with this broad perspective. 

Requirements. The interdisciplinary require- 
ments are designed to be student-centered so that 
choices can be made within a flexible but struc- 


tured program built around a core body of knowl- 
edge, competencies, skills, and six elective tracks. 
The core knowledge and competencies include 
four areas: social science theories and philosophi- 
cal concepts applied to health; the history, role, 
structure, and changes in function of health-relat- 
ed professions and organizations; a population 
health perspective for examining the social deter- 
minants of health and implications for policy and 
research; and, health-related research/evaluation 
methods broadly conceived. 


Three prerequisite courses (CS 102, MATH 
118, and PHIL 122) are designed to provide a foun- 
dation and approaches to analytic thinking. 
Normally it is recommended that students take all 
three courses, but only two of the three are required. 
Decisions on which two will be made in consulta- 
tion with the student’s adviser and based upon a stu- 
dent’s prior academic preparation and current needs 
and interests. 


Prerequisites (minimum of two courses) 
CS 102 
MATH 118 
PHI 122 


Computer-Aided Problem Solving 
Introductory Statistics 
Critical Thinking 


The student majoring in society and health is 
required to complete satisfactorily at least eight 
courses (32 credit hours) in the sociology depart- 
ment curriculum, as well as eight credit hours of 
independent learning. Six of the sociology courses 
are required core courses, the other two are elec- 
tive, to be chosen in consultation with an adviser, 
from the six substantive tracks described below. 


Core requirements (six courses) 


SOCI 101 Introduction to Sociology 

SOCI 241 Sociology of Health 

SOCI 247 Orientation to the Health 
Professions 

or MGMT 320 Groups and Organizational 
Change 

SOCI 268 Application of Sociological Theory 
(Prereq.: SOCI 101) 

SOCI 269 Introduction to Social Research 

SOCI 346 Society and Health (Prereq.: SOCI 


241) 


Elective Requirements (minimum of two courses) 


Completion of the above courses will provide 
students with a theoretical and research founda- 
tion that should enable them to choose a specific 
area in which to specialize. The prerequisites and 
SOCI 101 should ideally be completed in the 
freshman year but by no later than the sophomore 
year; SOCI 241 and SOCI 247 by no later than the 
junior year; SOCI 268 and SOCI 269 preferably 
by the end of the junior year; and SOCI 346 in the 
senior year. The two required elective courses may 
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be taken when the appropriate prerequisites have 
been met and/or in consultation with the student’s 
adviser. With the adviser’s permission, other rele- 
vant courses that are tailored to the student’s inter- 
ests and intellectual needs may be substituted for 
the options listed below. 


1. Communication Track 

COMM 120 Communications Media 
COMM 160 — Journalism 

COMM 181 Public Speaking 

COMM 200 Media, Messages, and Society 
ENGL 104 Modes of Writing 


HUMV 235 Communication and Intervention 
Skills in the Helping Professions 


2. Gender and Health Track 

BIOL 109 Biology of Women 

MGMT 203 Leadership and Women 

PHII223 Philosophy of Race and Gender 
SOCI 243 Women and Health 

SOCI 342 Women, Work, and Mental Health 
W.ST 201 Gender and Science 

SOCI 210 Body Politics 


3. Management Track 
MGMT 221 Managing the Diverse Workforce 
MGMT 226 Health Care Management 


MGMT 234 Organizational Communication 
and Behavior 


MGMT 320 Groups and Organizational Change 
PHIL 1 Biomedical Ethics 


SOChH247 Orientation to the Health 
Professions 


4. Policy Formation and Application Track 
ECON 100 Principles of Microeconomics 


ECON 390 Special Topics in Economics 
(Health Policy) 


HUMV 212 Human Service Advocacy 


HUMV 231 The Family, Public Policy, and 
Social Agencies 


PHIL 131 Biomedical Ethics 
POLS 217 American Public Policy 


SOCI 345 Comparative Health Systems and 
Policies 


5. Race and Ethnicity Track 


MGMT 131 Managing Cultural Diversity in 
Organizations 


PHIE223 Philosophy of Race and Gender 
SOCI 234 Black Experience in America 
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SOCI 249 Inequality: Race, Class, and 
Gender in Comparative Settings 


SOGI3M Critical Race Legal Theory 


6. Research Track 
MATH 118 Introductory Statistics 
MATH 218 _ Biostatistics (Prereq.: MATH 118) 


SOCI 369 Introduction to Social Research II 
(Prereq.; SOCE 267) 


SCGie 50 Demography: People, Places, and 
Issues 


Independent Learning Requirement (minimum 
of eight credit hours) 


The independent learning requirement will be 
satisfied by choosing at least eight credit hours from 
the following list, in consultation with an adviser 
and based on career interests or intellectual needs: 
SOCI 350, Independent Study; SOCI 355, Honors 
Thesis; SOCI 370, Internship; and SOCI 380, Field 
Work. For procedures, see independent learning 
under general sociology. With consultation, the 
field work experience could also take place in a 
cross-cultural context. An integrative seminar will 
be offered as part of the independent learning in 
the student’s final semester. The content of the 
seminar will evolve from the independent projects, 
and a common set of readings. Students will share 
results of their projects, and representatives from 
the student’s placement will be incorporated into 
the seminar. 


Minor in Society and Health 


The minor consists of five courses including 
SOCI 241, Sociology of Health and SOCI 346, 
Society and Health and at least three others from 
the remaining core and/or substantive tracks. This 
choice could also include independent learning 
credits. The specific courses in the minor will be 
selected in consultation with a faculty adviser. 
Students majoring in related fields would be able 
to augment their major with a minor in society 


and health. 


Courses 
SOCI 101-1, 2 Principles of Sociology (M5) 


4 sem. hrs. 

Emergence and development of sociological thought 
and research. An introduction to basic concepts and 
theoretical approaches. Applications to selected 
social issues in American and other societies. 
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SOCI 210-2 Body Politics: A Sociological 
Perspective 
4 sem. hrs. 


This course examines a range of issues that are relat- 
ed to aspects of body, sex, sexual orientation, mas- 
culinity, and femininity. Topics to be covered include 
menstruation, women’s ways of knowing, men’s 
lives, mothering, gay and lesbian identities, women 
and men’s sexual relationships, and the history of 
additional sex/gender within the United States. 


SOCI 225-2 Women in Social Movements 
4 sem. hrs. 


A sociological examination of the roles women have 
played in a variety of social movements in this coun- 
try and abroad. Topics include women’s involve- 
ment in the reformist 19th- and 20th-century 
Women’s Movements, American Labor Movement, 
and Civil Rights Movement, and the revolutionary 
movements in Vietnam, South Africa, and Cuba. 


SOCI 230-1 Family and Society 


4 sem. hrs. Prereg.: SOC] 101 or consent of the instructor. 
Human services majors are exempt from prerequisite. 


Consideration of the American family and the 
problems it faces. Special attention given to stages 
in the family life cycle, family policy, and family 
interaction. Problems considered include family 
violence, dual-career families, divorce, and aging 
families. A cross-cultural perspective, including the 
latest research and theory. 


SOCI/AAS 234-2 The Black Experience in 
America 
4 sem. hrs. Prereq.: SOC] 101 or consent of the instructor. 


An examination of the dimensions and patterns 

of African American experiences in historical 

and contemporary political/legal and economic 
perspectives. Principal topics include European 
American constructions and institutionalization 

of discriminatory belief and behavioral systems; 
generational effects in politics, economics, media, 
and education; analogous experiences of Native, 
Hispanic and Asian Americans; and, shaping agen- 
das for economic and political empowerment. 


SOCI 241-1, 2 Sociology of Health 
4 sem. hrs. 


Introduction to the field of medical sociology. 
Emphasis is on the social determinants of physical 
and mental health, cross-cultural experiences of ill- 
ness, the nature of health professions, and the orga- 
nization of medical care. Special attention to con- 
temporary health care issues, including the dynam- 
ics of sexism and racism, financing health care, and 
alternative healing and health care systems. 


SOCI 242-2 Death and Dying 


4 sem. hrs. Prereg.: SOC] 101 or SOC! 241 or consent of the 
instructor. 


In-depth analysis of the meanings, attitudes, ritu- 
als, and institutional practices concerning death 
and dying. Social-psychological components and 
societal practices are considered from the sociolog- 
ical, legal, and medical perspectives. Topics include 
euthanasia, dying children and adolescents, the 
funeral industry, the hospice movement, and the 
concept of mega-death. 


SOCI 243-2 Women and Health: Sociological 
Perspectives 


4 sem. hrs. Prereq.: SOC! 101 or SOC! 241 or consent of the 
instructor. Limited to 15 students. 


Seminar on the social and cultural context of 
women’s health and psychological well-being. 
Focuses on the theoretical and historical roots 

of women’s experience with health care systems 
both as health care consumers and as health care 
providers. Selected topics include the gendered 
nature of biomedical medicine, sexuality and repro- 
ductive health, chronic and infectious diseases, 
violence and sexual abuse, mind/body connections 
and mental health, and access to health care. 


SOCI 247-1 Orientation to the Health 
Professions 


4 sem. hrs. Prereg.: SOC] 101 or SOC! 241 or consent of the 
instructor. 


Exploration of the historical development of 
health-related professions and occupations, 
recruitment and education, employment practices, 
internal and external processes of control, the 
impact of these occupations on the people within 
them and the larger society, the reproduction of 
social pattern of inclusion and exclusion, and 
interorganizational relations among occupational 
groups. Emphasis on the theoretical (and ideologi- 
cal) distinctions between professions and occupa- 
tions that segment the labor market for women 
and minorities in health services. 


SOCI 249-1, 2 Inequality: Race, Class, and 
Gender in Comparative Settings 
4 sem. hrs. Prereq.: SOC] 101 or consent of the instructor. 


Concepts of race (including ethnicity and sectarian- 
ism), class, and gender. Emergence, functions, and 
consequences of class stratification, racism, and sex- 
ism in American and other societies. Development 
of analytical frameworks for understanding unequal 
status regarding race, class, and gender within 
national and international dimensions. 
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SOCI/AAS 250-2 Demographics: People, 
Places, and Issues 
4 sem. hrs. 


Demography is the study of the size, structure, 

and spatial distributions of populations. This 
course focuses upon the study of fertility, mortality, 
migration, and the environment. These factors are 
studied as products of societies and as factors that 
may shape societal change. Demographic analyti- 
cal techniques are reviewed. Students may choose 
to develop demographic profiles of their communi- 
ties, a particular country, or in relation to a partic- 
ular area of public policy. 


SOCI 261-S Urban Sociology 


4 sem. hrs. Prereq.: SOC! 101 or consent of the instructor. 


Sociological contributions to understanding the 
contemporary city and selected urban issues, using 
Boston as an example. Focus also placed on the 
cross-cultural study of the development of urban 
communities and urban policy and planning. Field 
work placement in Boston. 


SOCI 262-1 Criminology 
4 sem. hrs. 


A critical examination of the types and patterns 

of behaviors that are socially defined as criminal. 
Focus on major theories of criminal and deviant 
behavior, various cultural responses to crime, and 
issues of treatment, punishment, and rehabilitation. 


SOCI 263-2 Sociology of Education 


4 sem. hrs. Prereq.: SOC! 101. Education majors are exempt 
from prerequisite. 


Seminar on the contributions of sociological 
theories and research to an understanding of the 
structure and functions of educational systems in 
contemporary society. Topics include such areas 
as education and social stratification, the student 
subculture, the school and classroom as a social 
system, and the functions of higher education in 
industrial societies. 


SOCI 265-2 Sociology of the Mass Media 


4 sem. hrs. 


Examination of sociological theories and research 
with bearing on the major social effects of mass 
media on contemporary society. Media examined 
as an agent of socialization, as well as a source and 
reflection of changing norms and values. Topics 
include mass media’s presentation of women and 
minorities and issues of public access and control. 
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[SOCI 266-2 Sociology of Sports 


4 sem. hrs. Not offered in 2000-2001.] Prereq.: SOC! 101 or 
consent of the instructor. 


An examination of the diverse ways organized 
sports reflect and influence the values and social 
structures of society. Major political, economic, 
and social functions of sports are analyzed in his- 
torical and cross-cultural contexts. Specific topics 
and issues include women and sports, violence, 
race and sports, and the changing functions of 
collegiate and professional athletics. 


SOCI 267-2 Globalization, Transnationalization, 
and Cultures of Resistance 


4 sem. hrs. Prereg.: SOCI 101 or consent of the instructor. 
International relations majors are exempt from prerequisite. 


Sociological aspects of the emergence of global 
markets and ways in which local forms of culture 
negotiate with and resist such changes. Topics 
covered: the history of the emergence of global 
markets, transnationalization, the politics of 
dependent development and industrialization, 
environmental issues, women’s wage labor, aspects 
of cultural resistance, and transnational diasporic 
communities. Areas of focus: the Middle East, 
Puerto Rico, South and Southeast Asia. 


SOCI 268-1 Applications of Sociological 
Theory 
4 sem. hrs. Prereq.: SOCI 101. 


Examination of main theoretical schools of 
thought in sociology, such as functionalism, social 
behaviorism, and conflict theory. Emphasis on the 
application of sociological theory to selected social 
issues and personal social behavior. 


SOCI 269-1 Introduction to Social Research | 


4 sem. hrs. Prereq.: SOCI 101. Nursing majors are exempt 
from prerequisite. 


This course is an introduction to the methods and 
strategies used in research in the social sciences. 
The emphasis is on becoming a responsible con- 
sumer of social science research, and on an intro- 
duction to the logic and skills of social research 
methods. Emphasis is on the nature of inquiry and 
the relationship between theory and research. Social 
research ethics and an introduction to data analysis 
using computers in research are included. Previous 
courses in statistics or computers are not required. 


SOCI 300-1, 2 Seminar in Selected Topics in 
Sociology 
4 sem. hrs. Prereq.: SOC] 101 or consent of instructor. 


Each year the course offers an intensive examina- 
tion of a selected topic in sociology. The topics are 
announced in advance of registration. 
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SOCI/AAS 311-2 Critical Race Legal Theory 


4 sem. hrs. Prereg.: AAS 101, PHIL 226, SOCI 249, or 
consent of the instructor. 


This course chronicles critical race theory as an 
intellectual field created in dialogue with dominant 
race and legal constructions since the Civil Rights 
movement in the United States. Particular atten- 
tion is given to key contemporary legal and politi- 
cal debates about affirmative action, assaultive 
speech, land rights, the punishment industry, vio- 
lence against women, and multicultural education. 


SOCI 342-2 Women, Work, and Mental Health 


4 sem. hrs. Prereq.: SOCI 241 or SOCI 243 or consent of the 
instructor. 


Explores the experience and meaning of work 
(both paid and unpaid meaningful activity) in 
women’s lives. Emphasis is on the interplay 
between work and women’s mental health and the 
way this dynamic is shaped by the broader socio- 
cultural and economic context. Examines the 
process and organization of different types of 
work and how the components of work affect psy- 
chological well-being especially self-determination, 
expression, preservation, esteem, and success. 


SOCI 345-1 Health Systems and Policy 


4 sem. hrs. Prereqg.: SOCI 101 or SOCI 241 or consent of the 
instructor. 


This course examines the current U.S. health sys- 
tem and health policies with a focus on interests 
of individuals, groups, and organizations as 
clients, providers, and citizens. Explores the 
impact of policy and systems on the health of vari- 
ous populations. Describes the evolution of the 
U.S. health system and uses organizational con- 
cepts and theories to explain and predict its form 
and functions; the influence of organizations on 
the definition of health, illness, and healing; and 
the application of organizational analysis to health 
policy issues. 


SOCI 346-2 Society and Health 


4 sem. hrs. Prereg.: SOCI 101 or SOCI 241 or consent of the 
instructor. 


This course introduces students to a framework 
and to methods for understanding societal charac- 
teristics as powerful determinants of population 
health and the implications for research and poli- 
cy. It also examines the theoretical underpinnings 
of each social construct (e.g., gender or ethnicity), 
and the empirical research linking each to popula- 
tion health status. 








SOCI 348-2 Re-envisioning the Third World 


4 sem. hrs. Prereq.: SOC! 101 or consent of the instructor. 
International relations majors are exempt from prerequisite. 


Exploring the meaning and politics of the concept 
of the Third World from a post-colonial, feminist 
perspective. Emphasis on critical histories of colo- 
nialism, anti-colonial movements, nationalism, 
decolonization, science, and geography. Rethinking 
the concept of the Third World to enable transna- 
tional networks of alliances. 


SOCI 369-2 Introduction to Social Research II 
4 sem. hrs. Prereg.: SOCI 269. 

This course continues the introduction to the 
methods and strategies used in research in the 
social sciences. Selected methods of research are 
studied in more depth as a research project is oper- 
ationalized with a focus on dealing with typical 
problems in the research experience. Particular 
emphasis is on the data gathered from a research 
project that analyzes and evaluates using the com- 
puter technology available at Simmons. Additional 
topics include the presentation of research results, 
the consequences of research, and the effects of 
social and political trends on the research process. 


SOCI 349-1, 2 Individual Study in Sociology 
4 sem. hrs. Prereq.: Consent of the instructor. 


(Does not fulfill College independent study 
requirement.) 


Independent Learning Program 
SOCI 350-1, 2 Independent Study in Sociology 


4 sem. hrs. Prereq.: Consent of the department. 


SOCI 355 Honors Thesis 


8 sem. hrs. (Over two semesters, 4 sem. hrs. each semester) 
Prereq.: Consent of the department. 


SOCI 370-1, 2 Internship in Sociology 
8 or 16 sem. hrs. Prereq.: Consent of the department. 


Includes weekly seminar. 


SOCI 380-1, 2 Field Work in Sociology 


4 sem. hrs. Prereq.: Consent of the department. 
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Department 
of Women’s 
Studies 


Carole Biewener, Chair and Professor 
Pamela Bromberg, Professor 

Diane Raymond, Professor 

Mary Jane Treacy, Professor 

*** Vill Taylor, Associate Professor 
Laura Prieto, Assistant Professor 
Jyoti Puri, Assistant Professor 
Jennifer Sweet, Staff Assistant 


***On sabbatical leave entire year 2000-2001. 


The Department of Women’s Studies provides 
opportunities for the academic study of women 
and society. The department offers its own 
women’s studies courses and has worked with 
other departments and programs to offer a wide 
range of courses that address women’s issues. 


In addition to the independent major, students 
may also develop double majors with cooperating 
departments and programs, such as art, African 
American studies, communications, economics, 
English, history, human services, management, 
nursing, philosophy, political science, psychology, 
and sociology. Combined or alone, women’s stud- 
ies majors have led to careers in management, law, 
counseling, education, library, museum or archival 
work, health care, writing, publishing, and the media. 


Women’s studies courses, whether taken as 
part of the major or to enrich another discipline, 
invite students to understand past and present 
experiences in order to prepare for challenges in 
their careers, families, and communities. 


Requirements. 36 semester hours to be taken 
as follows: 


1. Twelve semester hours in: 


W.ST 100 Introduction to Multicultural 
Women’s Studies 

W.ST 204 Roots of Feminism 

W.ST 200 Issues in International Women’s 


Studies. 


2. Four semester hours in a race/ethnicity course 
selected from one of the following: 


HIST 213 Race and Ethnicity in U.S. History 
PHI 223 Philosophy of Race and Gender 
SOCRSIt Critical Race Legal Theory 

AAS 325 Critical Race Feminism/Womanism 


3. Twelve semester hours chosen from the list of 
women’s studies elective courses. A course taken 
to fulfill the race/ethnicity requirement may not 
also count as an elective. 


4. W.ST 304, Feminist Theories, and four addi- 
tional semester hours of advanced work; this may 
include W.ST 300, 350, 355, 370, AAS 325, 
ECON 390); ENGL 357,HISY 330, PHIL 300, 
SOCI 311, or SOCI 348. A course taken to fulfill 
the race/ethnicity requirement may not also count 
toward this requirement. 


Simmons College Course Catalog 2000-2001 





Minor in Women’s Studies 


A minor in women’s studies is 20 credits (five 
courses), to include W.ST 100, W.ST 204, W.ST 
304, and two women’s studies electives. 


Courses 


W.ST 100-1 Introduction to Multicultural 
Women’s Studies (M6) 
4 sem. hrs. 


Examines the position of women in society and 
introduces an interdisciplinary approach to the 
study of women. Analyzes differing theories of 
women’s oppression, considers justifications for 
current feminist demands, and keeps in mind the 
relationship between theoretical issues and person- 
al concerns. Resources include articles, interviews, 
films, and guest speakers. Taylor. 


W.ST 111-1 Introduction to Gay, Lesbian, and 
Bisexual Studies 
4 sem. hrs. 


A theoretical approach to the study of gay, lesbian, 
and bisexual issues, including literature, art, philos- 
ophy, anthropology, music, and history. Students 
examine many of the texts and concepts central to 
the development of the field and to current contes- 
tations over gay, lesbian, and bisexual identity. 
Raymond. 


W.ST 200-2 Issues in International Women’s 
Studies (M5) 
4 sem. hrs. Prereq.: W.ST 100. 


Explores key issues in global feminism and in insti- 
tutions that affect women’s lives around the world. 
How does understanding colonialism help to under- 
stand women’s subordination? How do we value 
cultural diversity without allowing it to justify tra- 
ditions oppressive to women? How do we make 
feminism truly global? What can U.S. feminists 
learn from women in other parts of the world? Puri. 


[W.ST 201-2 Gender and Science 


4 sem. hrs. Not offered in 2000-2001.] Prereq.: W.ST 100 or 
sophomore standing. 


Examines the relationship between gender and 
science, scientific approaches to the understanding 
and definition of gender, the tensions between science 
and feminism, and recent feminist approaches to 
knowledge and objectivity. Issues of class and race in 
their connections to science are also discussed. Staff. 


W.ST 204-1 Roots of Feminism 
4 sem. hrs. Prereq.: W.ST 100. 


Explores the historic roots of the demand for 
political, social, and economic justice for women. 
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Studies the development of feminist theory and 
activism through a comparative analysis. 
Emphasizes the diversity of feminist thought and 
how successive generations have revised the mean- 
ing of feminist theory and practice. Treacy. 


W.ST 300-1 Seminar in Gender and Sexuality 


4 sem. hrs. Prereq.: Junior or senior standing. 


Focuses on theoretical and thematic considerations 
of gender and sexuality including the role of med- 
ical discourse in constructing notions of gender 
and heterosexuality, sexuality as an instrument of 
power, and the links with nationalisms, queer the- 
ory, hybridities, and political possibilities. Puri. 


W.ST 304-2 Feminist Theories 


4 sem. hrs. Prereg.: W.ST 200, 204, or equivalent. 
Recommended: Junior or senior status. 


Examines the development and current manifesta- 
tions of different feminist views, including liberal, 
radical, and Marxist feminism, as well as more 
recent feminist theory deploying psychoanalysis, 
postmodernism, and multiculturalism. Raymond. 


W.ST 350-1, 2 Independent Study 
4 sem. hrs. Prereq.: Consent of the faculty supervisor. 


Independent research projects in programs related 
to the area of women’s studies with appropriate 
faculty supervision. 


W.ST 355-1, 2 Directed Study: Senior Thesis 
4-8 sem. hrs. Prereq.: Consent of the department. 


Includes a senior thesis advised by a member of the 
women’s studies department and an oral examina- 
tion. Honors awarded by committee decision. Staff. 


W.ST 370-1, 2 Internship 
4-8 sem. hrs. Prereq.: Consent of the faculty supervisor. 


There are a number of agencies in the Boston area 
whose work relates closely to women and women’s 
issues in such fields as health care, education, law, etc. 
Internship arrangements can be made with an appro- 
priate agency by contacting the coordinator. Such field 
opportunities may take advantage of a student’s area 
of expertise, as well as her awareness about women’s 
concerns. Internships are not permitted in the summer. 


Elective Courses 


AAS 210 African American Women 
AAS 325 Critical Race Feminism/Womanism 
AAS 335 Race, Sex, and Class: Contemporary 


Film Images of Women of Color 





ART 248 
BIOL 109 
ECON 125 
ECON 214 
ECON 390 
ENGL 178 


ENGL IS 
ENGL 298 
ENGL 353 
ENGE3 5% 





ENGL 385 


FREN 326 


HIST 213 


Pisa 21 5 


HIST 216 


HIST 219 
HIST 230 
Pus 1330 


HUMV 231 


IDS: 223 


MGMT 221 


PHIb223 
(Mb Were oh, 
PHIL 300 
POUS219 
PS G20 
SOCEZ10 


SOCH225 
SOCI 243 


SOC] 249 


SOCI 311 
SOCI 348 
SPAN 336 


Women and Art 

Biology of Women 

Women and Work 

Women and the World Economy 
Feminist Economics 


Multicultural Themes in Modern 
American Literature 


Women in Literature 
Feminist Film Studies 
Jane Austen and Virginia Woolf 


Masterworks of English Fiction: 
20th-Century Women Novelists 
from England and the 
Commonwealth 


Race, Gender, and Intertexuality in 
American Fiction 


Angels, Temptresses, and Rebels: 
Images of Women in 19th-Century 
French Literature 


Race and Ethnicity in U.S. History 


Women and Gender in U.S. 
History before 1890 


Women and Gender in U.S. 
History since 1890 


History of Sexuality and the Family 
Women and Gender in Europe 


Seminar in History of Women and 
Gender 


The Family, Public Policy, and 
Social Agencies 


reVisioning Gender: Photography 
and Sociology 


Managing the Diverse Workforce 
Philosophy of Race and Gender 
Women and Spirituality 
Philosophy Seminar 

Gender and Politics 

The Psychology of Women 


Body Politics: A Sociological 
Perspective 


Women in Social Movements 


Women and Health: Sociological 
Perspectives 


Inequality: Race, Class, and 
Gender in Comparative Settings 


Critical Race Legal Theory 
Re-envisioning the Third World 


Latin American Women Writers 
(given in Spanish) 
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Other 


Programs 


Prelaw School Preparation 


Although there is no specific prelaw curricu- 
lum, a strong foundation in the liberal arts, with 
emphasis on such subjects as English language and 
literature, political science, history, philosophy, or 
economics is highly recommended. The Association 
of American Law Schools believes that prelaw 
education should aim for verbal comprehension 
and expression, critical understanding of the human 
institutions and values with which the law deals, 
and analytical thinking. Virtually any undergradu- 
ate major in the liberal arts and sciences may be 
designed to meet these goals. 


The prelaw adviser assists students with pro- 
gram planning and with the application process. 
Students intending to go to law school directly after 
graduation should register with the prelaw adviser, 
Catherine Allgor, by the end of their junior year. 


Premedical, Dental, and Veterinary 
School Preparation 


Undergraduate preparation for medical, den- 
tal, or veterinary school should include a strong 
foundation in the natural sciences and a back- 
ground in the social sciences and humanities. 
These schools prefer students with a broad under- 
graduate education; admission requirements can 
be fulfilled within the context of almost any liberal 
arts or science major at Simmons. 


In order to prepare for the required aptitude 
tests, which are normally taken at the end of the 
junior year if a student wishes to enter profession- 
al school in the year following graduation, stu- 
dents should plan an academic program that will 
allow them to complete a minimum of the follow- 
ing courses by that time: 


BIOL 113, one additional semester of biology 
CHEM 113 (or CHEM 111), 114, 225, 226 
ide Oy a IB Ee) 

MATH 120, 121 

MCC 101, 102 (Composition) 


Completing one year of humanities, one year 
of social sciences, and additional courses that 
develop reading and writing skills (composition) 
will provide an educational background that 
should meet the most stringent graduate school 
requirements. 


The health professions adviser, Mary Owen, 
will assist students with program planning and 
with the application process. Students should 
register with her by the end of the freshman year. 


Double Degree Program in 
Chemistry and Pharmacy 
A seven-year program leading to a baccalaure- 


ate degree in chemistry and the Doctor of Pharmacy 
degree in pharmacy is described on page 50. Students 
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interested in the program should consult a member 
of the chemistry department during freshman orien- 
tation to insure proper course selection. 


Certificate in Chemical Health 
and Safety 


The Colleges of the Fenway offer a program 
leading to a certificate in chemical health and safe- 
ty. The program requires 20 hours of coursework 


laaidenet eer tener ao A stie 
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in biology, physics, and chemistry including at least _ 
one semester of organic chemistry. One course , 
from BIOL 345, CHEM 227, or CHEM 228 is : 


highly recommended. Beyond these, the course in 
chemical health and safety offered as a summer 5 
course at Wentworth Institute of Technology, plus a 
2-hour seminar in safety procedures and a 4-hour 
internship are required. Consult the chair of the 
chemistry department for more information. 


Integrated B.S./M.S. Programs 


Two specific programs exist that permit stu- 
dents to obtain B.S. and M.S. degrees in less time 
than it would take to do the programs separately. 
Students begin the M.S. degree program during 
their junior and senior years. The B.S./M.S. pro- 
gram in education is described under the Department 
of Education and Human Services. The B.S./M.S. 
program in information technology prescribes a 
set of courses in a five-year program leading to a 
B.S. in one of the sciences and an M.S. in library 
and information science. Information about this 
program can be obtained from the science depart- 
ment of interest or from the Graduate School of 
Library and Information Science. These programs 
prepare students for careers in which there is 
significant demand for qualified people. 


ee 


Management/Communications 
Management B.A./M.S. Program 


This program allows students interested in 
managerial communications to obtain a B.A. in 
management, and an M.S. in communications 
management, in an accelerated five-year program, 
which is described on page 111. Students may 
declare their intent to enter the five-year program 
in their sophomore or junior years. Formal appli- 
cation should be made to the director of the Joint 
Degree Program in the Department of Management, 
or to the director of the Graduate Program in . 
Communications Management, before the end of 
the junior year. 


Short Term Program 


Students at Simmons College are encouraged 
to participate in the short term course program. 
Each year, the College offers several spring-semes- 
ter courses involving four-week stays in other coun- 
tries (or in other cultural communities within the 
United States). Enrolled students begin orientation 
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classes early in the spring semester; travel typically 
takes place from mid-May to mid-June. Except for 
foreign language courses, short term courses are 
offered in English. Most of these courses have no 
prerequisites and may fulfill certain all-College 
requirements. In 2000, program offerings include 
courses in Spain, France, Austria, Thailand and the 
Bahamas. The short term web site, http://www. 
simmons.edu/st, provides pictures and text of these 
students’ overseas experiences, as well as current 
information on short term offerings. 


All students in good academic and disciplinary 
standing are eligible to register for short term 
courses, as long as space for a specific program is 
available. Students may register for one short term 
course each year. Short term courses carry four 
credits, and assume the high expectations and 
standards associated with all Simmons courses, 
whether in Boston or abroad. The short term 
course typically counts as one of the four or five 
courses in the student’s spring semester program, 
and travel usually begins on the day after the last 
exam date on the spring calendar. Because these 
courses are integrated into the spring-semester 
program, enrolled students are also eligible to 
apply for financial aid. 


Due to their popularity, some courses have 
been oversubscribed in the past. Students interest- 
ed in the spring 2001 program are urged to con- 
tact the coordinator of short term courses at 
617.521.2183. If the student receives a voicemail 
response, she may simply leave her name and 
address, and indicate that she is interested in the 
program. She will receive detailed information 
about the program, so that she can begin to plan 
ahead with her faculty adviser and perhaps with 
the Office of Financial Aid. 


Abafazi Journal 


The Abafazi journal is published twice a year 
by the African American studies department. 
Founded in 1991, Abafazi focuses on the history, 
struggles, achievements, and aspirations of women 
of African descent in the United States and 
throughout the diaspora. Each issue includes 
scholarly essays, interviews, art, and literature. 
The journal reaches readers as far away as 
Zimbabwe and Ghana. Some of Abafazi’s institu- 
tional subscribers include the Schlesinger Library, 
the Schomburg Center for Research in Black 
Culture in New York, the Atlanta Public Library, 
the Boston Public Library as well as Mills, Ferrum, 
Wellesley, Dartmouth, Washington and Jefferson, 
and Bryn Mawr colleges. For more information, 
visit the website, www.simmon.edu/abafazi. 





Simmons Institute for Leadership 
and Change 


The Simmons Institute for Leadership and 
Change is committed to helping women and men 
act individually and collectively to transform their 
personal, work, and community lives. It does this 
by creating partnerships among academic, busi- 
ness, and community organizations to develop 
innovative strategies, promote activism, and work 
for social justice. 


Center for Gender in Organizations 


The Center for Gender in Organizations 
(CGO) develops and disseminates theory, method, 
and practice to support organizations and individ- 
uals committed to improving organizational effec- 
tiveness through strengthening gender equity. 
CGO aims to be a major catalyst for change in 
promoting gender equity in organizations in both 
the profit and not-for-profit sectors worldwide. 
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Hebrew College 


Courses in Hebraic language and literature, 
history, philosophy, and sociology may be elected 
for credit by qualified students. 


Under the provisions of an interinstitutional 
agreement between Hebrew College and Simmons 
College, duly enrolled students at Simmons College 
may elect to include in their programs, for full 
credit, any courses normally offered by Hebrew 
College, subject to certain conditions, the details of 
which should be obtained from the registrar. 
Students should be aware that the academic calen- 
dar of Hebrew College may differ significantly 
from the Simmons College calendar. A Simmons 
student desiring to pursue a course or degree pro- 
gram at Hebrew College must be recommended to 
the registrar by her adviser or department chair- 
man. The student will then be referred to Hebrew 
College, which reserves the right to determine 
whether the prerequisites for the course or program 
in question have been met and whether the student 
is fully qualified to pursue the course(s) elected. 


The student enrolled in a double-degree pro- 
gram at Simmons College and Hebrew College 
must satisfactorily complete a total of 160 semester 
hours of academic work, of which no fewer than 
64 semester hours may be taken at either institu- 
tion over a period of no less than five years. A stu- 
dent wishing to enroll in more than 20 semester 
hours of academic work in any semester must have 
approval of the administrative board prior to the 
beginning of that semester. A student intending to 
pursue the double degree must file her plan of 
study with the registrar no later than the close of 
the second semester of her sophomore year. 
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_____——r Graduate Programs 


Graduate education has been offered at 
Simmons since the founding of the College. This 


year, more than 2,300 graduate students are enrolled 


in programs leading to the master’s degree in library 
and information science, social work, management, 
nursing, education, Spanish, French, English, gen- 
der/cultural studies, history (in conjunction with 
library and information science), communications 
management, health care administration, nutrition, 
and children’s literature. Doctoral programs are 
also offered in the Graduate School of Library 

and Information Science, the Graduate School 

of Social Work, and in the Graduate School for 
Health Studies. Most graduate programs are coed- 
ucational. The master’s program in management is 
specifically designed to meet the needs of women. 
The graduate programs publish brochures or bul- 
letins of information that are available through the 
individual admission offices. For application dates, 
admission procedures, entry dates, and full- and 
part-time study options, consult the individual 
program bulletins. 


General requirements for all master’s programs 
are listed below. Under these broad stipulations, 
the programs vary somewhat in the time limits 
within which work must be completed, and in the 
number of semester hours required for the degree. 
Grading systems differ from program to program. 


Applications and catalogs for the Graduate 
School for Health Studies, which includes the mas- 
ter’s programs in health care administration, nurs- 
ing, and nutrition, as well as the post-baccalaure- 
ate nutrition, the dietetic internship program, and 
the doctor of physical therapy, can be obtained by 
contacting: 


Admission Office 

Graduate School for Health Studies 
Simmons College 

300 The Fenway 

Boston, MA 02115-5898 

Email: gshsadm@simmons.edu 


Applications and catalogs for the Graduate 
School of Library and Information Science can be 
obtained by contacting: 


Director of Admission 

Graduate School of Library and 
Information Science 

Simmons College 

300 The Fenway 

Boston, MA 02115-5898 

Email: gslis@simmons.edu 

Web Site: www.simmons.edu/gslis 


Applications and catalogs for the Graduate 
School of Management can be obtained by 
contacting: 


Admission Office 

Graduate School of Management 
Simmons College 

409 Commonwealth Avenue 
Boston, MA 02215-2380 

Email: gsmadm@simmons.edu 
Web Site: www.simmons.edu/gsm 
Tel: 617.521.3840 


Applications and catalogs for the Graduate 
School of Social Work can be obtained by contacting: 


Admission Office 

Graduate School of Social Work 

Simmons College 

51 Commonwealth Avenue 

Boston, MA 02116-2307 

Email: ssw@simmons.edu 

Web Site: www.simmons.edu/programs/ssw 


Applications and publications for the pro- 
grams listed below can be obtained by contacting: 


Graduate Studies Admission 
Simmons College 

300 The Fenway 

Boston, MA 02115-5898 
Email: gsa@simmons.edu 


Graduate Program in Children’s Literature 

Master’s in Communications Management 

Graduate Programs in English 

Graduate Program in French 

Graduate Program in Gender/Cultural Studies 

Graduate Programs in Special Needs 

Graduate Program in Spanish 

Master of Arts in Teaching Program 

Master of Arts in Teaching English as a Second 
Language Program 

Dual Degree Program with the Master of Arts in 
Teaching 


Information about dual degree programs in 
school library media specialist studies and archives 
management/history is available from the 
Graduate School of Library and Information 
Science (see address above). 
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The Degrees of Master of Arts, 
Master of Philosophy, Master of Arts 
in Teaching, Master of Science, 
Master of Social Work, and Master of 
Business Administration 


The conditions for obtaining the master’s 
degree are as follows: 


1. The candidate for the master’s degree must 
usually hold the baccalaureate degree from an 
accredited institution. 


2. The candidate must offer evidence of satis- 
factory completion of courses that are required for 
entry into a program. 


3. A satisfactory grade point average, as stipu- 
lated by individual graduate-level programs, is 
required. Both the Graduate School of Social Work 
and the Graduate School of Management define 
their own satisfactory grade point average. All 
other graduate programs require a B (3.00) aver- 
age for satisfactory progress toward the degree. 


4. The courses elected must be approved by 
the school or program adviser. 


5. Program requirements vary. Part-time study 
is possible in all graduate programs, and each pro- 
gram sets a reasonable time limit in which require- 
ments for the degree must be completed. The ful- 
fillment of all requirements for the master’s degree 
must demonstrate the candidate’s ability to meet 
high standards. It is understood that a student’s 
connection with the College can be terminated 
whenever, in the judgment of the faculty, he or she 
has failed to show sufficient industry, scholarship, 
or professional aptitude. 


Students wishing to withdraw from the 
College or take a leave of absence must notify the 
appropriate program or school and the registrar by 
completing the proper forms. Financial aid recipi- 
ents should also notify the Office of Financial Aid. 


The Degrees of Doctor of Arts, 
Doctor of Philosophy in Social Work, 
and Doctor of Physical Therapy 


For information on the Graduate School of 
Library and Information Science’s doctor of arts 
program for library administrators, see page 197. 
For information on the Graduate School of Social 
Work’s doctor of philosophy in social work pro- 
gram, see page 201. For information on the Doctor 
of Physical Therapy Program, see page 191. 


Diplomas 


Diplomas are granted to students who 
successfully complete the one-year programs in 
management or communications, and who receive 
a quality rating similar to that required for the 
baccalaureate degree. Information about these 
programs can be found in the course description 
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section of this catalog under the appropriate 
undergraduate department. 


Summer Courses 


Summer courses for graduate students are 
offered by many of the graduate schools and pro- 
grams. Please consult with the school or program 
office for more information. 


Registration and Financial 
Information 


General College policies, procedures, and 
charges regarding registration and financial matters 
are described on page 27. All students are responsi- 
ble for being familiar with the regulations of the 
College. Students are urged to complete payment 
in full by the due dates of August 15 for the fall 
semester and December 15 for the spring semester. 


The College refund policy is described on page 
28 of this catalog. Special programs and courses of 
instruction may have variations or additional stip- 
ulations affecting certain policies and special fees. 


Fees for Graduate Division and Post- 
Baccalaureate Programs 


Application Fee 
Master’s Program $ 35 
Doctor of Arts Programs $ 33 


Tuition Fees, per semester hour 


Graduate School for Health Studies  $ 637 
Graduate School for Library 

and Information Science $ 637 
Graduate School of Management $ 647 
Graduate School of Social Work $ 612 
Graduate Studies Programs $ 637 


Summer 2001 Program Fees, per semester hour 
Graduate School for Health Studies  $ 637 
Graduate School for Library 


and Information Science $ 637 
Graduate School of Management $ 647 
Graduate School of Social Work $ 612 
Graduate Studies Programs $ 637 


Student Activity Fees, per semester and summer 
session 


Graduate School for Health Studies $ 20 
Graduate School for Library 


and Information Science $ 10 
Graduate School of Management $ La 
Graduate School of Social Work $ 40 
Graduate Studies Programs $ 10 
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Children’s 


Literature 


Graduate Residence (room and board, 


two semesters — fall/spring) $ 9,384 


Health Fee (two semesters) $ 450 


The services of the Simmons College Health 
Center are available during the fall and spring 
semesters to all graduate students upon payment 
of the health fee, provided written notification of 
intent is sent to the Office of Student Accounts 
before September 1. The health fee is required of 
all graduate students living in the residence halls. 


For information concerning registration, 
financial matters, and required health insurance, 
please refer to page 27. 


Financial Aid 


Limited grant aid is available based on academ- 
ic excellence and/or financial need depending upon 
funding levels and strategic initiatives for the grad- 
uate program. Need-based financial aid eligibility 


Susan P. Bloom, Director 
Cathryn M. Mercier, Associate Director 


The Master of Arts in Children’s 
Literature Program 


This program provides specialized study in 
children’s literature to students who are, or who 
intend to be, involved in teaching, library work, 
editing, publishing, or affiliated fields. A complete 
description of the program and courses is available 
from the Center for the Study of Children’s 
Literature. 


Admission to the master of arts in children’s 
literature program requires a baccalaureate degree 
from an accredited college, preferably with a 
major in English and American and/or compara- 
tive literature. However, the program is also open 
to students with majors in elementary or sec- 
ondary education, fine arts, or social sciences who 
have done substantial work in English. Candidates 
should submit with their application a statement 
of purpose in seeking the degree and the results of 
the Miller Analogies Test or the Graduate Record 
Examination or, if foreign students, the Test of 
English as a Foreign Language (TOEFL) results. 
Although an interview is not required, it is strong- 
ly recommended. Admission deadlines are rolling 
and, though students usually begin in the fall 
semester, they may be accepted for the spring or 
summer semesters on a full- or part-time basis. 
Providing space is available, non-degree and 
degree candidates in other fields will be admitted 
to courses. Part-time students must agree to com- 
plete the degree requirements within three years of 
registration as degree candidates. A maximum of 





is determined through the evaluation of ability 

to contribute toward educational expenses. The 
primary responsibility for educational financing 
belongs with the student. Simmons College and/or 
the federal government may award funds to sup- 
plement the student’s ability to pay. At Simmons 
College, financial need is used to determine the 
financial aid package. The cost of attendance is re- 
established each year and resources are re-evaluat- 
ed annually. 


Financial aid can be higher or lower in future 
years if finances or circumstances change (i.e., change 
in employment status). At Simmons College, calcu- 
lated need and available funding will determine the 
financial aid package in subsequent years. Students 
must reapply for financial aid each year and meet 
established deadlines. Renewal of financial aid is 
contingent on the student meeting all eligibility 
criteria. 


Graduate students interested in applying for 
financial aid should contact the Office of Financial 
Aid to obtain the required financial aid forms. 


four semester hours of transfer credit will be 
allowed toward the degree. All inquiries should be 
addressed to the Center for the Study of Children’s 
Literature, Simmons College, 300 The Fenway, 
Boston, MA, 02115-5898. 


Degree Requirements. Thirty-six credits are 
required for the degree, which can be completed in 
one academic year and one summer. A candidate 
for the degree can elect to write a thesis or a pro- 
ject as a part of an independent-tutorial during the 
final semester. The thesis can be a monograph, an 
essay, or a bibliographic compilation. It should 
have a scholarly orientation. The project can be in 
the area of curriculum development or literature 
education. It should have practical application in 
the candidate’s professional work and represent a 
model for use by others. 


The administrative committee wishes to 
assume that students, upon completion of the 
degree program, will be able to demonstrate the 
confidence that comes with a general acquaintance 
with literature, as well as experience in children’s 
literature. With this in mind, the committee 
expects that two of the nine courses required for 
the degree be taken in general literature by candi- 
dates who do not have substantial undergraduate 
course work in literature. The specific courses 
must be taken at Simmons College and will be 
determined following discussion between the stu- 
dent and her or his adviser. 


Course Requirements. Courses in children’s 
literature are open to graduate students who have 
been admitted to the children’s literature program 
administered by the Center for the Study of 
Children’s Literature. Graduate students may also 
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Department of 


Communications 





enroll on a single-course or institute basis. 
Graduate students in other fields may enroll with 
the permission of their school or department. 
Undergraduate students may enroll under the reg- 
ulations prescribed by the College. All courses 
carry four semester hours. Please contact the 
Center for the Study of Children’s Literature for 
course descriptions. 


ENGL 366 Children’s Literature (see page 98) 

CHL 401 Criticism of Literature for Children 

CHL 403 The Picturebook 

CHL 404 Poetry for Young Readers 

CHL 411 Victorian Children’s Literature 

CHL 412 History of American Children’s 
Literature 

CHL 413 Contemporary Realistic Fiction 

CHL 414 Fantasy and Science Fiction 

CHL 415 Exploring the World of the New 
Reader 

CHL 416 Modern British Fiction for Young 
People 


Marlene Fine, Director 
Olivia Miller, Assistant Director 
Margaret Jewell, Staff Assistant 


The Master of Science Program in 
Communications Management 


The master of science program in communica- 
tions management is designed primarily for people 
who have had either professional communications 
experience and want to assume increased responsi- 
bilities, duties, and functions, or managerial expe- 
rience and want to deepen their understanding of 
organizational and managerial communication. 
The curriculum has an applied focus that empha- 
sizes organizational processes and the intersection 
of theory and professional practice. 


Degree Requirements. Candidates for the 
degree must satisfactorily complete a minimum of 
36 semester hours within five calendar years. This 
requirement includes four required core courses, 
four elective courses, and an applied learning pro- 
ject, which includes a written academic component 
and an oral presentation. All courses and the 
applied learning project are four credit hours. 
Required courses include: 


MCM 442 Emerging Communications 
Technologies 

MCM 462 Financial Aspects of Business 

MCM 481 Strategic Organizational Change 

MCM 485 Communicating Across Cultures 
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CHL 417 
CHL 418 
CHL 420 
CHL 421 


CHE 425 


CHL 426 
CHL 430 
CHL 432 
CHL 433 


CHL 434 


CHL 435 
CHL 436 


CHL 450 
CHL 497 





Canadian Children’s Literature 
Australian Children’s Literature 
Project-Thesis Tutorial 


History of Children’s Book 
Publishing 

Origins of Story: Myth, Legend, 
and Folklore 

The Adolescent in Fiction 
Writing for Children 

Response to Literature 


Shared Inquiry: The Adult, the 
Child, the Book 

Children and Books: Exploring the 
Possibilities 

Contemporary Considerations 


Nonfiction: The New Frontier in 
Children’s Books 


Independent Study 


Summer Institute in Children’s 
Literature 


Electives are chosen from courses that address 
new applications of communications technology, 
marketing communications, the management of 
communications functions within organizations, 
and managerial communication. Elective courses 


include: 


MCM 420 
MCM 421 
MCM 422 
MCM 423 
MCM 424 
MCM 451 








MCM 452 
MCM 453 
MCM 454 
MCM 458 
MCM 460 
MCM 461 
MCM 465 
MCM 486 


MCM 487 
MCM 497 





MCM 498 
MCM 500 


Effective Managerial Communication 
Speechwriting and Oral Presentation 
Writing for Managers 

The Business Press 

Negotiation for Managers 


Integrated Marketing 
Communications 


Direct Marketing 

Strategic Marketing Planning 
Communicating Corporate Image 
Introduction to Internet Marketing | 
Financial and Investor Relations 
Public Relations in the 21st Century 
Issues Management 


Cultural Diversity in the 
Workplace 


Internal Corporate Communications 


Special Topics in Communications 
Management 


Independent Study 
Applied Learning Project 





Simmons College Course Catalog 2000-2001 


Department of 
Education and 
Human 


Services 


Course descriptions may be found in the 
Master of Science Program in Communications 
Management brochure or at http://www.simmons. 
edu/programs/grstudies/mcm/courses. html. 


Students with an interest in health care have 
the option to specialize in health care administra- 
tion by taking 2-3 elective courses in the Health 
Care Administration graduate program in the 
Graduate School for Health Sciences. The specific 
program of study will be determined in consulta- 
tion with the Communications Management and 
Health Care Administration program directors. 


Admission. Applicants must submit (a) an 
official transcript from the institution granting 
their baccalaureate degree and any other schools 
attended since high school graduation, (b) scores 
from the Graduate Record Exam, Graduate 
Management Admission Test, or the Miller 
Analogies Test, and (c) three letters of recommen- 


Graduate Teacher Preparation 
Programs 


Simmons College offers six graduate-level 
teacher preparation programs: 


1. Master of Arts in Teaching (MAT) 


Elementary (grades 1-6) 

Middle/High School (grades 5-9 or 9-12) 
in specific subjects: 

English 

History 

Mathematics 

Social Studies 

Biology 

Chemistry 

French and Spanish (grades 5-12) 


2. Master of Arts in Teaching English as a 
Second Language (MATESL) (grades Pre-K-9, 
5-12 or adults) 


3. Master of Science in Education/Master of 
Science in Library Science (grades Pre-K-9, 5-12) 


Dual degree/dual certification program lead- 
ing to certification both as a teacher and as a 
school library media specialist 


4. Master of Science in Education—Special 
Education (grades Pre-K-9, 5-12) 


5. Master of Science in Education—Intensive 
Special Education (grades Pre-K-12) 


6. Master of Science in Education—Inclusion 
Specialist, Special Education Degree Program 
7. Education Specialist Degree—Special Education 


See the program brochures for course descrip- 
tions and sequence of courses. 


dation. Applicants who have five years of signifi- 
cant full-time work experience in communications 
management or a related field do not have to sub- 
mit standardized test scores. Up to eight semester 
hours of transfer credit for graduate study else- 
where may be applied toward the degree when 
that work is judged to be appropriate to the candi- 
date’s program. Transfer credit must be presented 
upon application. 


Individuals may take up to two courses in this 
program before formally applying for degree can- 
didacy. Special student guidelines and the program 
brochure are available by contacting the Master’s 
in Communications Management directly: Master’s 
in Communications Management, Simmons 
College, 300 The Fenway, Boston, MA, 02115- 
5898; telephone: 617.521.2848; fax: 617.521.3149; 
or email: MCM@simmons.edu. Home page: 
http://www.simmons.edu/programs/grstudies/MCM. 


Master of Arts in Teaching 
(MAT) Program 


Lynda Johnson, Assistant Dean for the Master of 
Arts in Teaching Program 


The MAT program is specifically designed for 
candidates who have strong backgrounds in the 
liberal arts and sciences but no prior teaching expe- 
rience. It is dedicated to the proposition that all 
children can learn and have a right to be taught in 
ways that enable them to learn. All MAT candi- 
dates receive preparation for teaching by studying 
the materials, curriculum, and methods they need 
to teach the grade levels and subject areas they 
have chosen. In addition, students receive prepara- 
tion for teaching by studying the cultural and his- 
torical foundations of the school in American soci- 
ety as well as developmental psychology as it is 
applied to learning and teaching situations, espe- 
cially those involving a diverse student population. 
Students also study the curriculum, materials, and 
methods of teaching necessary for the grade levels 
and subject(s) they will teach. Extensive field work 
and supervised student teaching are an integral part 
of the program. 


At the elementary level, candidates must pre- 
sent evidence of general familiarity with the sub- 
jects taught in the elementary schools, i.e., reading, 
writing, literature, science, mathematics, art, 
music, health, physical education, and social stud- 
ies. They must also have a major in the liberal arts 
and sciences, or equivalent coursework. 


At the middle or high school levels, candidates 
must have an undergraduate major in the subject 
they plan to teach, or provide documentation of 
sufficient courses or other experiences that will 
meet the state certification regulations. The direc- 
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tor will advise candidates as to their compliance 
with the regulations at the time of their applica- 
tion to the program. 


Students who wish to obtain provisional with 
advanced standing certification complete a 36- 
credit master’s program that includes a 14-week 
practicum in the spring semester. 


Students who wish to obtain standard certifi- 
cation complete a 44-credit program that includes 
a year-long internship in a public school class- 
room. Practicum and internship sites include 
Brookline, Boston, Needham, Dover, Arlington, 
Norwood, Reading, and many other cities and 
towns in the greater Boston area. For further 
information regarding placement, please consult 
the assistant dean. 


Candidates for either certification must also 
pass all sections of the Massachusetts Educator 
Certification Test. 


Part-time candidates should work closely with 
the director to plan their program appropriately. 
The maximum length of time allowed for comple- 
tion of the degree requirements is four years. 


Master of Arts in Teaching English as 
a Second Language (MATESL) 


Paul Abraham, Director 


This program of 40 or 48 semester hours is 
designed for candidates who wish to teach English 
as a second language in the public schools in 
grades 5-12 or in Pre-K-9, respectively. These pro- 
grams include all the course work necessary for 
both provisional certification with advanced 
standing and standard certification. For those with 
previous state certification in another field or pro- 
visional certification in ESL, there is a 32-semester 
hour MATESL program that also includes stan- 
dard certification. An alternate version of the 
MATESL program, consisting of 32 semester 
hours, is designed for those who wish to teach in 
settings not requiring state certification such as in 
adult education, college-level intensive ESL pro- 
grams, independent language or secondary 
schools, business settings, or abroad. Candidates 
for admission must hold a B.A. in a liberal arts 
field or have a major of at least 24 semester hours 
beyond the introductory level in a liberal arts area 
and also provide evidence of competence in a sec- 
ond language at or above the intermediate level. 
Admitted students must also have completed or 
take concurrently a course in educational, develop- 
mental, or adolescent psychology. Part-time candi- 
dates may plan a program of study individually 
with the program director. Part-time students must 
complete the degree program within five years. 
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Master of Science in Education/Master : 


of Science in Library Science—Dual 

Degree and Certificate Program 

(School Library Media Specialist) 
This program is offered by the Simmons 


College Department of Education and the 
Graduate School of Library and Information 


Science. The program enables students to earn two ~ 


degrees, the master of science in education and the 
master of science in library and information sci- 
ence, and satisfy the Massachusetts Department of 
Education requirements for certification as both 
teachers and school library media specialists. 
Interested candidates should consult the SLMS 
program director in the Graduate School of 
Library and Information Science, and the M.S. in 
education program director in the Department of 
Education for specific advice and planning. 


oe 


Admission to M.S. Ed., MAT, MATESL, — 


Dual Degree Program, or Non- 
Degree Programs 


The applicant must have a baccalaureate 
degree from an accredited college with a major, or 
its equivalent, in one of the liberal arts or sciences. 
The undergraduate record must give evidence of 
strong academic achievement. Recommendations, 


an interview, and other documentation are required. 


Students must maintain a 3.00 grade point average 
as well as receive departmental approval for admis- 
sion to the practicum/clinical experience. Inquiries 
should be addressed to the Department of 
Education, Simmons College, 300 The Fenway, 
Boston, MA, 02115-5898, or call 617.521.2562. 


Master of Science in Education— 
Special Education 


Elizabeth Fleming, Assistant Dean for Programs 
in Special Education 


The special needs program (Pre-K-9, 5-12) is 
designed to prepare specialists to provide direct 
service to students in inclusive education class- 
rooms. Traditionally, learners with special needs 
have received educational services within resource 


rooms or substantially separate classes in public or — 


private schools. Following the philosophy of inclu- 
sion, the program provides the opportunity and 
skills to develop effective strategies to work with 
learners with special needs in a variety of settings. 
The typical sequence of courses for full-time stu- 
dents is found in the special education graduate 
program advising packet available from the 
Program in Special Education. 


The sequence of courses for full-time students 
incorporates two semesters of course work during 
year one and a summer component. During year 


es 
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two, students take course work, complete research 
competencies, and fulfill practicum/clinical 
requirements. Students who wish to complete this 
program in one calendar year must begin in 
Summer Session I and plan their program with the 
asssistant dean. Students who wish to take courses 
on a part-time basis should meet with the asssis- 
tant dean and develop an appropriate course 
sequence. Part-time students should plan to com- 
plete degree requirements within four years. 


The Master of Science in 
Education—Intensive Special 
Education 


This federally-funded program is designed 
to prepare teachers to work with learners with 
intensive special needs. Graduates of the program 
teach in inclusive general education classes, in 
self-contained special education classes, or in 
special residential or day schools, in order to 
support the inclusion of learners with special 
needs into classrooms, the community, and the 
work place. Students are prepared to teach age- 
appropriate skills that range from communication, 
self-help skills, and social behavior, to curriculum, 
and specific job skills to learners in elementary, 
middle, and high school settings. 


Candidates for the degree may complete the 
program in one calendar year, two academic years 
including one summer session, or on a part-time 
basis. Part-time students should plan to complete 
degree requirements within four years. The typical 
sequence of courses may be found in the special 
education graduate program advising packet avail- 
able from the program in special education. 
Students who wish to take courses on a part-time 
basis should meet with the asssistant dean for 
Programs in Special Education and develop an 
appropriate course sequence. 


Master of Science in Education— 
Inclusion Specialist 


This major is designed for men and women 
who wish to receive a graduate degree and be 
certified in both special needs and intensive special 
needs. In the past few years there has been a shift 
in the service delivery model for students with 
special needs. Although some learners continue 
to be served in special classes and pull-out models, 
the significant trend toward educating all children 
in local schools in integrated settings demands 
qualified teachers. This program trains educational 
specialists in developing and implementing systems 
change to embrace learners with special needs/ 
intensive special needs being educated in their 
local schools. The special education graduate pro- 
gram advising packet contains the recommended 
sequence of courses. 


One-Year Internship Option for 
Candidates in Special Education 


An exciting option for candidates is a one- 
year, paid internship where candidates work in a 
public school including learners with special needs 
in general education classrooms. 


Admission to Programs in Special 
Education 


Admission to a program in special education 
requires a baccalaureate degree from an accredited 
college or university with a major, or its equiva- 
lent, in one of the liberal arts or sciences, and a 
strong undergraduate record. The applicant for 
admission must submit an official transcript of the 
undergraduate record, a statement of purpose in 
seeking the degree, and two letters of recommen- 
dation. During the program, a 3.00 grade average 
must be maintained for admission to the 
practicum or clinical teaching. Students may take 
courses in the program in special education on a 
full- or a part-time basis. For most programs, stu- 
dents studying full time complete the program in 
one year, including one summer of course work. 
Students who wish to complete the program on a 
part-time basis develop an appropriate course 
sequence with the asssistant dean and must com- 
plete the program within a four-year period. Most 
courses are available in the late afternoon and/or 
weekend so that students may work during the 
day. Financial assistance is available. For further 
information and applications, contact the 
Department of Education, Simmons College, 

300 The Fenway, Boston, MA, 02115-5898, or 
Calle to) 2 


Programs for Candidates Holding a 
Master’s Degree—No Certification 


These programs prepare candidates who 
already hold a teaching certificate/master’s degree 
and do not wish to earn another. Students in these 
programs develop a course of study in consulta- 
tion with the respective program director. 


Education Specialist Degree-— 
Special Education 


The Ed.S. degree program is an advanced 
graduate program that provides a student who 
currently holds a master’s degree with an area of 
educational specializaion. Emphasis is placed upon 
the preparation of the master teacher in a special- 
ized area and the development of leadership skills. 
The primary area of study is the field of education 
with a concentration in a specific discipline. The 
program can be completed on a part-time basis or 
in one year of full-time study. Areas of concentra- 
tion include: 
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m Assistive Technology—Special Education 
= Behavioral Education 


a Language and Literacy in Special Education— 
Language-Based Learning Disabilities 


The Graduate Program in Assistive/Special 
Education Technology is designed to provide pro- 
fessional development for educators who wish to 
specialize in the field of assistive and adaptive 
technology and to prepare educators for leadership 
roles in the implementation, evaluation, and 
administration of assistive technology-oriented 
teaching methods for learners with special needs. 
Focus is on the pragmatic accommodation of 
learners with special needs in real-world, general 
education settings and participation in mandated 
curriculum activities. 


The Graduate Program in Behavioral 
Education is designed to provide advanced train- 
ing for educators who wish to specialize in the 
field of behavioral education and to prepare edu- 
cators for leadership roles in the implementation, 
evaluation, and administration of behaviorally- 
based teaching methods for learners with special 
needs. Focus is on the application of behavioral 
principles for solving problems a teacher encoun- 
ters in educational settings. The program is 
designed to prepare a graduate student for the 
national examination to become a Certified 
Behavior Analyst. 


The Education Specialist Degree Program for 
Language/Literacy Inclusion Specialists is designed 
to provide advanced training for educators who 
wish to specialize in meeting the needs of learners 
with language-based learning disabilities in both 
specialized and inclusive settings. The program is 
research-based and incorporates methodologies, 
strategies, and techniques developed and refined at 
Simmons College. The strategies employed and the 
skills mastered are of equal relevance and benefit 
to all learners and should result in a significant 
reduction in the percentage of learners currently 
being identified with reading and writing skills 
below a basic level of achievement in general edu- 
cation settings. 


Certificate of Advanced Graduate 
Study (CAGS) for General Purposes 


This 32-credit certificate is designed for experi- 
enced classroom teachers who hold a master’s 
degree and who wish to take additional courses at 
the graduate level. Candidates select a core of four 
courses from one of three graduate education pro- 
grams: special education (special needs Pre-K-9, 
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5-12; intensive special needs Pre-K-12); general 
education (elementary, middle school, high school); 
and English as a second language (Pre-K-9, 5-12). 
Additionally, candidates take four electives that can 
be selected from the above three programs or from 
the following Simmons graduate programs: chil- 
dren’s literature, English, gender/cultural studies, 
history/archives management, and modern lan- 
guages and literatures. Candidates are assigned to 
one of the three program directors in the education 
department as an adviser and develop a study plan 
designed to meet their individual professional goals. 


Master of Science/Certificate of 
Advanced Graduate Study (MS/CAGS) 
in Teaching and Leadership for 
Boston School Teachers 


This 36-credit program for Boston teachers 
focuses on understanding the learning process and — 
the mastery of new strategies. Teachers serve one 
another as both supports and resources in the 
identification, validation, and dissemination of 
what works with Boston’s students. 


Up to 25 teachers of all subject areas who are 
under contract to the Boston Public Schools and 
who have been teaching for a minimum of two 
years are eligible for enrollment. 

The course sequence for this program is 
as follows: 

*EDUC 429 Literacy, School, and 
Communities: The Social Context 
of Education in Boston 

EDUC 360 Strategies for the Inclusive 
Classroom 

*EDUC 416 Dimensions of Learning 

EDUC 420 Reading and Writing Across the 
Curriculum 

EDUC 444 Teacher as Researcher: Reflection 
in Action 

*EDUC 490 = Advanced Siminar in Teaching 
and Learning for Middle and High 
School 

*EDUC 491 Cultures and Expectations in the 
Classroom 

*EDUC 492 Practicum and Seminar for Change — 


*Open to MS/CAGS participants only. 
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Department 


of English 


Richard Wollman, Director 


The Master of Arts 


The master’s curriculum is designed to provide 
study to supplement and consolidate the student’s 
undergraduate work in literature and writing and 
to allow some further specialization. 


Admission requires a baccalaureate degree 
from an accredited college or university and a 
superior undergraduate record. Both men and 
women are admitted to the program on either a 
full- or part-time basis. The applicant for admis- 
sion must submit an official transcript of the 
undergraduate record, a statement of purpose in 
seeking the degree, a critical writing sample, and 
recommendations from two former teachers. An 
interview is suggested. 


Students are admitted to this program in 
September, January, and May. 


The program of study is individually pre- 
scribed, the student being permitted to take certain 
courses in subjects closely adjacent to English pro- 
vided these courses are directly relevant to a coher- 
ent plan of graduate work. The M.A. candidate is 
expected to have reading knowledge in a language 
other than English. A master’s thesis is optional. 


Each student entering the M.A. program is 
required to take ENGL 405, Contemporary Critical 
Theory, unless he or she has had the equivalent. 


The master’s degree requires the satisfactory 
completion of 32 semester hours. The department 
advises one course in medieval or Renaissance lit- 
erature unless the student has already had such a 
course. The remainder of the program is elected, 
after consultation, from courses best adapted to 
the student’s needs and interests. 


Courses numbered in the 300s and 400s are 
suitable for master’s candidates. 


No more than eight semester hours of transfer 
credit for graduate study elsewhere may be 
allowed toward the master’s degree. 


The length of time allowed for completion 
of coursework and the language requirement is 
seven years. 


The program offers a writing option. Relevant 
courses include: ENGL 305, a non-fiction writing 
course, ENGL 309, a creative writing course, and 
ENGL 402, Seminar in the Teaching of Writing. 


The Master of Philosophy in English 


The master of philosophy in English offers a 
year’s advanced study of literature beyond the 
master of arts and provides a measure of special- 
ization beyond that degree. Part of each student’s 
schedule centers on some topic, area, period, or 
genre of personal interest, such as 20th-century 
American women writers, post-Colonial fiction, 
19th-century European poetry, or modernism. This 
focus of interest is declared upon admission to the 
program. This special study is done individually 
under the direction of a member of the departmen- 
tal faculty. Before the degree is granted, the candi- 
date takes an oral examination in the area or topic 
of concentration. As in the case of the master of 
arts, the student’s total curriculum is arranged 
after full consultation and with due attention to 
the needs and purposes of the candidate. 


Each student entering the M.Phil. program is 
required to take ENGL 405, Contemporary 
Critical Theory, unless he or she has had the equiv- 
alent. Courses in areas auxiliary to English are 
allowable provided they are closely relevant to a 
coherent plan of graduate study. 


The master of philosophy program ordinarily 
requires the previous completion of a master’s degree 
in English as well as competence in a foreign lan- 
guage. No more than eight semester hours of transfer 
credit for graduate study elsewhere can be allowed 
toward the eight semester courses (32 semester 
hours) necessary for the master of philosophy. 


i=] 
@ 
GS 
iy) 
= 
[ona 
a 
ty) 
= 
or 
° 
=A 
Mm 
Ss 
ye] 
ee 
_ 


Men and women are admitted to the master 
of philosophy program, and part-time study is 
permissible. The applicant for admission must 
submit official transcripts of all previous academic 
records, a statement of purpose in seeking the 
degree, and a writing sample, together with two 
recommendations from former teachers. Students 
are admitted to this program at the beginning of 
the fall, spring, and summer semesters. 


The length of time allowed for completion 
of coursework and the language requirement is 
seven years. 


The program offers a writing option. Relevant 
courses include: ENGL 305, a non-fiction writing 
course, ENGL 309, a creative writing course, and 
ENGL 402, Seminar in the Teaching of Writing. 


Inquiries should be addressed to the program 
director, Department of English, Simmons College, 
300 The Fenway, Boston, MA, 02115-5898. 
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Gender/ 
Cultural 
Studies 


Program 


Jyoti Puri, Director 


The Master of Arts in 
Gender/Cultural Studies (GCS) 


The master’s degree program in gender/cultur- 
al studies is an interdisciplinary program across 
the humanities and social sciences that emphasizes 
the constructions of gender and race within the 
United States and in transnational contexts. The 
program is designed to broaden women’s studies 
theory and practice to include multiracial perspec- 
tives as well as national and post-colonial strug- 
gles. All students take two required courses, in 
interdisciplinary studies and cultural theory; 
design their own programs from advanced courses 
offered throughout the College; and finish with a 
capstone project that furthers their individual aca- 
demic and professional interests. 


Admission requires a baccalaureate degree 
from an accredited college or university and an 
outstanding undergraduate record. Applicants 
must submit an official transcript of their under- 
graduate record, a statement of purpose, a writing 
sample, and two letters of recommendation. At 
least one letter should be from someone well 
acquainted with the applicant’s academic ability 
and potential. The Graduate Record Examination 
(GRE) is not required. Application deadlines are 
flexible, but if the student wishes to apply for 
financial aid, all application materials are due by 
November 1 for spring term admission and by 
March 1 for fall admission. Although an interview 
is not required, it is strongly advised. 


Students may enroll on either a full- or part- 
time basis. The degree requirements should be 
completed within five years. 


Laurie Crumpacker Scholars 


This is an accelerated program for Simmons 
students only that offers the opportunity to 
acquire a Master of Arts in Gender/Cultural 
Studies within one year after completing the 
undergraduate B.A. degree. Simmons students 
with a strong undergraduate record may apply to 
the program in the second semester of their junior 
year by following the admissions procedure out- 
lined above. Students admitted to the program 
would begin graduate level work in the GCS pro- 
gram in the senior year of their undergraduate 
degree at Simmons. Students may transfer up to 8 
credits from their 300-level undergraduate course- 
work for up to two elective courses from the GCS 
list of elective courses. As students would be 
accepted into the GCS program prior to enrolling 
in these courses, they would be expected to com- 
plete work at the graduate level in these two 300- 
level elective courses. Students would be able to 
enroll in 400-level GCS courses only after they 
have completed their B.A. degree and have fully 
entered the GCS program. 
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If such students would like to write a masters 
thesis, they may submit a proposal during the last 
semester of their senior year, following the guide- 
lines that apply to all GCS students. 


The Dual Degree with the Master of 
Arts in Teaching (MAT) Program 


This two-year, full-time program is specifically 
designed for those who are preparing for a career 
in education and intend to assume leadership posi- 
tions in schools. Students in this program enroll in 
both the master of arts in gender/cultural studies 
program and the 40-semester-hour MAT Program. © 
Students in the dual degree program take seven 
courses and complete a capstone writing project 
that comprises a teaching unit, thereby bringing 
together both GCS and pedagogical interests. Dual 
degree students present their pedagogical work at 
the spring colloquium with other graduating GCS 
students. . 











In the first year of the program, students 
spend a minimum of time in the MAT division 
(usually during the two Simmons summer ses- 
sions), and a maximum of time in the GCS side 
(usually three courses a semester). In the second 
year, a maximum amount of a student’s time will 
be devoted to fulfilling the MAT requirements, 
including the internship portion of student teach- 
ing. Simmons interns work alongside experienced 
practitioners for a full school year, taking graduate 
courses in the late afternoon to fulfill the year-long 
clinical experience leading to Massachusetts’s 
Standard Teaching Certification. Depending upon 
a student’s undergraduate background, dual 
degree GCS/MAT students will be certified in 
either social studies or history. 


For further information concerning the MAT 
portion of the dual degree program, consult the 
Department of Education and Human Services 
course catalog section, or consult the program 
director. Inquiries should be addressed to the 
Department of Education, Simmons College, 300 
The Fenway, Boston, MA, 02115-5898, or call 
6175212562: 


Candidates for the gender/cultural studies 
degree must satisfactorily complete 32 semester 
hours as follows: 


GCS 403-1 Seminar in Gender/Cultural 
Studies 
4 sem. hrs. 


A seminar that explores the interdisciplinary 
nature of gender/cultural studies and introduces 
the student to graduate-level research and writing. 
Issues to be explored include representations of the 
self, reading others, and gender identity in the new 
technologies. Students prepare an oral report and 
seminar papers. Puri. 
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GCS 405-1 Contemporary Critical Theory 


4 sem. hrs. 


Introduces graduate students to the concepts and 
practices of contemporary literary and cultural 
criticism. Various developments in the field during 
the last two decades, including post-structuralist, 
psychoanalytic, new-historical, post-colonial, and 
feminist theory are surveyed, bringing these per- 
spectives to bear on key literary and historical 
texts. Theoretical readings may include essays by 
Marx and Neo-Marxist critics, Freud and the new 
Freudians, Foucault, Barthes, and American and 
French feminists. Bergland. (Also listed as ENGL 
405, FREN 405, and SPAN 405.) 


GCS 430-2 Cultural Theory and Multicultural 
Practice 
4 sem. hrs. 


This course examines theoretical frameworks used 
to explore culture and then uses these theories to 
examine current debates on national identities and 
multicultural education in an international context. 
It discusses how cultures incorporate, marginalize, 
and exclude people; how they describe and con- 
struct those who do not “fit”; how these others 
perceive themselves; and how contact with the oth- 
ers can potentially transform the culture. Treacy. 


FUSIG30 Seminar in the History of Women 
and Gender 

HIS E337 Seminar in Topics in Modern 
European History 

HIST 341 Seminar in Early America 

HIST 343 Seminar in 19th-Century U.S. 
History 

HIST 348 Seminar in Modern U.S. History 

HIST 397 Historical Methods and Research 

INRL 390 Seminar in International Relations 

PHIL 426 Law and Philosophy 

PHIL 445 Existentialism 

POLS 414 Constitutional Law: The Modern 
Court 

POLS 430 Modern Political Ideologies 

POLS 431 Political Thought in the 20th 
Century 

POLS 390 Seminar in Political Science 
(depending on topic) 

SOGIo 11 Critical Race Legal Theory 

SOCI 342 Women, Work, and Mental Health 

SOCI 345 Health Systems and Policy 

SOCI 346 Society and Health 

SOCI 348 Re-envisioning the Third World 

W.ST 300 Seminar in Gender and Sexuality 

W.ST 304 Feminist Theories 


(Also listed as EDUC 430, FREN 430, and SPAN 


430.) 


Elective Courses, 16-20 sem. hrs. 


AAS 325 
AAS 330 


AAS 335 


ART 343 

ECON 390 
ECON 414 
EDUC 423 
EDUC 457 
ENGL 352 
Pile 33,3 
ENGL 357 


ENGL 374 


ENGL 382 
ENGL 385 


ENGL 402 
ENGL 405 
ENGL 498 


Critical Race Feminism/Womanism 


Knowledge, Research Processes, 
and African Americans 


Race, Sex, and Class: Contemporary 
Film Images of Women of Color 


Special Topics in Art History 
Feminist Economics 

Women in the World Economy 
Facing History and Ourselves 
Cultural Foundations of Education 
Victorian Literataure and Culture 
Jane Austen and Virginia Woolf 


20th-Century Women Novelists 
from England and the 
Commonwealth 


The Dramatic Imagination in 
America 


The Postmodern Novel 


Race, Gender, and Intertextuality 
in American Fiction 


Seminar in the Teaching of Writing 
Contemporary Critical Theory 
Feminist Film Studies 


Other electives are often available on a semes- 
ter-by-semester basis. A list of current electives for 
each semester is available from the program director. 


Capstone Course 


Degree candidates conclude their programs 
with one of the following capstone courses, by 
advisement. All students in GCS 455, 460, 470, or 
480 present their work at a master’s colloquium in 
the spring. 


GCS 455-1, 2 Thesis 
8 sem. hrs. (over two semesters) 


A year-long independent research and writing 
project culminating in a paper of approximately 
60 to 80 pages. Students must receive permission 
from the GCS director and advisory board to 
enroll for the thesis. A proposal must be approved 
during the semester before the course is taken. The 
student works with one reader with expertise in 
the subject area. At the end of the first semester, 
the student submits a chapter and receives a grade 
of S (satisfactory). A final grade is given with the 
completion of the thesis the following semester. 
Required participation in a writing seminar during 
the spring semester. 


or 
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Languages and 
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GCS 460-1, 2 Master’s Project 
4 sem. hrs. 


A research and writing project culminating in a 
paper of substantial length (30-40 pages), that 
may include an exhibit, film, media presentation, 
etc. Whatever its form, it must include a substan- 
tial written component and show evidence of the 
student’s ability to integrate materials relevant to 
her/his specialization. A proposal must be 
approved during the semester before the course is 
taken. Required participation in a writing seminar 
when the project is ongoing in a spring semester. 


or 


GCS 470-1, 2 Internship 
4 sem. hrs. (over one semester) 


A work experience of 5-10 hours per week under 
the direction of a supervisor at the workplace and 
a Simmons adviser. The internship experience serves 


as a source of information for inquiry and research. 


A proposal must be approved during the semester 
prior to the internship. Interns submit a final 
paper of 20-30 pages that studies and analyzes an 


Laura Prieto, Director 


Please refer to page 195 to read about the 
dual degree program in archives management 
offered by the Department of History and the 
Graduate School of Library and Information 
Science. 


Lola Pelaez-Benitez, Director 


The Master of Arts in French 
The Master of Arts in Spanish 


The curricula in Spanish and in French are 
designed to provide students with better command 
of oral and written Spanish or French and to con- 
solidate the student’s knowledge of the cultures 
and literature of the language studied. The pro- 
gram of study will be planned by the student, with 
the assistance of the director of the program, tak- 
ing into consideration the student’s particular 
preparation and objectives. 


Admission requires a baccalaureate degree 
from an accredited college or university and a 
strong undergraduate record. An undergraduate 
degree in the language is not required in cases 
where competency has been acquired through 
experience. Both women and men will be admitted 
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aspect of the work experience or internship site 
(e.g., an institutional ethnography). Required par- 
ticipation in a writing seminar when the internship 
is ongoing in a spring semester. 


or 


GCS 480-1, 2 Field Work 
4 sem. hrs. 


Field research of 5-10 hours per week under the 
direction of a Simmons adviser. Students engage in 


field research to gather empirical information for a — 


study of approximately 20-30 pages. A proposal 


must be approved during the semester prior to the 


field work. Approval from the Institutional 
Review Board for interview or survey research 
may be needed. Required participation in a writing 
seminar when the field work is ongoing in a spring 
semester. 


Inquiries should be addressed to the program 
director, Graduate Program in Gender/Cultural 
Studies, Simmons College, 300 The Fenway, 
Boston, MA, 02115-5898; or call 617.521.2224 
or email GCST@simmons.edu. 


on a full- or part-time basis to the graduate pro- 
grams, which require the completion of 32 semes- 
ter hours, i.e., eight courses. A master’s thesis is 
not required. Students should plan to complete the 
degree requirements within five years. 


It is recommended that the student elect at 
least five courses at the 300 level, with the remain- 
der to be selected upon consultation with the grad- 
uate program director. One course designated a 
graduate seminar is to be taken from a list of 
courses provided (see pages 126 and 130). 


Students who have strength in both Spanish 
and French may elect to take four advanced cours- 
es in one, with three advanced courses in the other 
as well as one graduate seminar. 


Courses may be taken for graduate credit in 
Spanish at the Simmons in Cordoba program dur- 
ing the academic year, or the Simmons Graduate 
Summer Study at the Universidad Internacional 
Menéndez Pelayo in Santander during the month 
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Graduate 
School for 
Health Studies 


Health Care 


Administration 


of July. The adviser for foreign study will help 
students who are interested in applying for gradu- 
ate courses in university programs throughout the 
Francophone world. 


Applicants for admission to the master of arts 
program must submit an official transcript of the 
undergraduate record, a statement of purpose in 
pursuing the program, a writing sample in the 
Spanish or French language, and two letters of 
recommendation from teachers or other persons 
well acquainted with the academic ability and 


Carol Love, Interim Dean 

Laurel Dew, Assistant Dean 

Carol Connolly, Director of Marketing and 
Recruitment 

Sandra Northrup, Assistant to the Dean 

Christine Keuleyan, Admissions Coordinator 


Linda Roemer, Director and Associate Professor 
Alice Sapienza, Professor 

John Lowe, Associate Professor 

Simone M. Cummings, Assistant Professor 
Leslee DiGirolamo, Program Administrator 


Vision 

The Graduate Program in Health Care 
Administration (HCA) is part of Simmons, a small 
private urban institution. HCA intends to distin- 
guish itself in this context by being: 


e a lively intellectual community of health care 
scholars and practitioners; 


¢ acommunity of individuals who work in differ- 
ent disciplines and types of organizations and 
networks within the health care system, who 
are from diverse national and international 
backgrounds, and who share the common goal 
of efficient, effective, and equitable health care; 


e known among health care employers for foster- 
ing the growth of HCA graduates to positions 
of leadership; 


e internationally recognized for defining the stan- 
dards of accredited and continuing education 
programs in health care administration for 
working health professionals; 

® committed to innovative curriculum and use of 
technology to integrate and enhance learning 
about the management and delivery of health 
care services; 


e dedicated to improving the health of individuals 


performance of the candidate. This material 
should be received by the director of graduate 
programs in French and Spanish by March 1 for 
the fall semester or by November 1 for the spring 
semester if the student wishes to apply for finan- 
cial aid. Inquiries should be addressed to the pro- 
gram director, Department of Modern Languages 
and Literatures, Simmons College, 300 The 
Fenway, Boston, MA, 02115-5898. Telephone: 
617.521.2234. 


The Graduate School for Health Studies 
includes master’s-level graduate programs in health 
care administration, nursing, and nutrition and a 
clinical doctorate program in physical therapy; as 
well as a Dietetic Internship Program. 


and of communities wherever HCA students, 
graduates, and faculty live and work; and 


e accredited by the Accrediting Commission on 
Education for Health Services Administration. 


Mission 
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The Graduate Program in Health Care 
Administration contributes to the delivery of effi- 
cient, effective, and equitable health care and 
improves the health of individuals and communi- 
ties by: 

e excelling in the education of working women 
and men, particularly mid-career managers and 
professionals, to be leaders prepared to address 
a broad set of health care issues with appropri- 
ate skills and knowledge; 


e encouraging faculty to conduct scholarly and 
applied research that contributes to the field of 
health care administration, to an innovative 
curriculum, and to enhanced student and grad- 
uate learning opportunities within the program; 
and 





® supporting the preparation of faculty, staff, and 
students for leadership within health care orga- 
nizations and systems, and in the broader com- 
munities. 


Values 


Contributing to equity, efficiency, effectiveness 
in health care organization, delivery, and financing 
through: 


e academic rigor and excellence; 
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e highest standards of ethical behavior in the 
management of health care services and health 
care organizations; 


e collaboration, interdisciplinary perspective, 
strong network of collegial relationships; and 


¢ continual personal and professional growth. 


Objectives 


The program’s educational objectives are based 
upon the Accrediting Commission’s standards and 
the Pew Health Professions Commission report. 


At the conclusion of their degree require- 
ments, students will be able to: 


e assess the health status of populations, determi- 
nants of health and illness, and factors influenc- 
ing use of health services; 


¢ contribute to the redesign of health services, 
organizations, and systems; 


¢ conduct and apply economic, financial, policy, 
and quantitative analyses; 


° contribute to the redesign of economic and 
financial incentives so that providers of health 
care can deliver quality care more effectively; 


¢ apply value and ethical analysis to decision 
making within health care organizations and 
systems; 


© use outcomes data in the design of health services; 


¢ position health care organizations in their envi- 
ronment and lead in a way that supports their 
future effectiveness; 


¢ contribute to strategic innovation in health care 
organizations; 


e demonstrate skills in interpersonal relations, 
including communication, initiating and leading 
change, conflict resolution, interdisciplinary col- 
laboration, and interorganizational partnering; 


e demonstrate intragroup and intergroup leader- 
ship, including leadership at the top levels of 
organizations; 


¢ manage human, capital, and information 
resources; assess performance of those resources; 
and ensure continued improvement in the uti- 
lization of those resources; and 


¢ contribute to the linkage between the education 
of health care administrators and practice. 


Congruent with the HCA vision, mission, and 
educational objectives, the faculty will: 


* engage in education and development activities 
that will strengthen their professional expertise; 


¢ conduct research and scholarship within a lively 
intellectual community of scholars, students 
and health practitioners; 


¢ consult to health care organizations; 
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® participate in and create innovative collabora- 
tions between faculty and students, among fac- 
ulty, and among students in order to foster the 
growth of students to positions of leadership, 
to continually improve the curriculum, and to 
define the standards of accredited programs; 


¢ incorporate technologies that integrate and 
enhance learning and scholarly inquiry; and 


e serve the health care and broader communities 
in multiple and diverse ways. 


The program is accredited by the Accrediting 
Commission on Education for Health Services 
Administration (ACEHSA) and is a member of the 
Association of University Programs in Health 
Administration. 





The health care administration program is 
designed for professionals who wish to advance 
in their management careers. Students come from _ 
a broad range of disciplines including nursing, ; 


' 
( 


physical therapy, social work, medical technology, 
psychology, management, and finance. Graduates 
and students work for hospitals, nursing homes, 
health centers, insurers, health maintenance 
organizations, governments, home care agencies, ; 
industries that supply goods and services to health 
care organizations, and management, consulting, , 
and accounting firms. 










The health care administration program pro- 
vides small evening classes and interactive teaching — 
specifically designed to foster individual strengths — 
and life-long growth. The faculty is rich in experi- 
ence and expertise and is dedicated to providing _ 
an educational program that prepares students for 
leadership in the challenging field of health care 
administration. 


Certificate of Advanced Graduate 
Study (CAGS) Program 


In addition to the master of science in health 
care administration, the program also offers a 
Certificate ot Advanced Graduate Study. This 18- 
credit certificate is designed for individuals with 
advanced degrees in other disciplines who wish to 
become health care administrators and leaders in the 
health care system. With the advice of the program 
director, students in the certificate program choose 
the courses from the master’s curriculum that will 
enable them to meet their career goals. Courses may 
include fieldwork or independent study. 


Program of Study 


The program of study is divided into four 
parts: Principles and Foundations of Health Care 
Administration; basic and intermediate sections on 
Organizing and Managing Health Care People, 
Work and Financial Resources; Positioning and 
Leading Health Care Organizations, which 
includes a fieldwork experience. 
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Principles and Foundations of Health Care 
Administration 


HCA 501 Principles and Foundations of 
Health Care Administration 
4 sem. hrs. 


This course introduces students to the field of 
health care administration, the health care system, 
and basic concepts and skills in management. The 
initial focus of the course is the ethical basis of 
health care that is then applied to the ethics of 
health care professionals, managerial ethics, and 
distributive justice within the health care system. 
Students will be provided with an overview of the 
history of modern management, will learn the 
basic terminology of managing, and will have the 
opportunity to gain skills in designing and running 
effective meetings. Emphasis is on developing basic 
skills in communication, case analysis, financial 
statement analysis, and understanding and inter- 
preting health data. 


Basic Skills and Concepts in Organizing and 
Managing Health Care People, Work, and 
Financial Resources 


This section of the curriculum includes the 
following courses: 


HCA 502 Quantitative Analysis for Health 
Care Administration (2 sem. hrs.) 

HCA 503 Epidemiology and Health 
Information (2 sem. hrs.) 

HCA 504 Market Principles in Health Care 
(2 sem. hrs.) 

HCA 505 Managing People in Health Care 
(2 sem. hrs.) 

HCA 508 Quality in Health Care (2 sem. hrs.) 

HCA 509 Health Care Accounting and 


Financial Management (2 sem. hrs.) 


HCA 502 Quantitative Analysis for Health 
Care Administration 
2 sem. hrs. 


This course is designed to give students experience 
using basic statistical tools to analyze and interpret 
data. The emphasis is on multiple regression but t- 
tests, ANOVA, and non-parametric statistics will 
also be covered. Students will practice applying 
statistical tools to common managerial problems. 
The course is also concerned with the reliability 
and validity of data and conclusions. Statistical 
software will be used in this course. 


HCA 503 Epidemiology and Health 
Information 
2 sem. hrs. 


This course focuses on the acquisition and analysis 
of data about the health status of individuals and 
populations. It includes basic concepts in epidemi- 
ology such as population-based measures of health 
status, descriptive epidemiology, managerial epi- 
demiology, and issues of privacy and confidentiali- 
ty in the use of health information. Sources of data 
are investigated and assessed. Students will be 
exposed to community health needs assessments. 


HCA 504 Market Principles in Health Care 
2 sem. hrs. 


The United States relies on competition and mar- 
ket forces to determine the results of most of our 
economic activities. There is, however, a fierce 
debate about the applicability of market principles 
to health care. Important decisions about health 
care financing, the provision of medical services, 
and priorities in health care depend upon beliefs 
about how well the market can work in health 
care. This course will examine the use and poten- 
tial abuse of market forces in health care. Among 
the topics that will be considered are: market fail- 
ures in health insurance including moral hazard 
and adverse risk selection; regulation; the market 
power of health professionals and induced 
demand; horizontal and vertical integration of 
providers and oligopolistic competition; tax policy 
and medical savings accounts; premium subsidies 
for private insurance and the crowd-out effect; 
myths and realities regarding the behavior of for- 
profit and not-for-profit organizations; and the 
theory and practice of managed competition. 


HCA 505 Managing People in Health Care 
2 sem. hrs. 


This course is designed to provide students with an 
understanding of the requirements of effective 
health care leadership and with foundation skills 
for leadership excellence. In addition, because of 
the need for interdisciplinary teamwork in the 
health care workplace, a primary emphasis of this 
course is to prepare students to lead interdiscipli- 
nary teams successfully as well as to be effective 
members of such teams. Course content in this sec- 
tion of the program curriculum addresses leader- 
ship from intra- and interpersonal as well as health 
care team perspectives. Topics include motivation, 
leadership style, diversity, communication, conflict 
sources, conflict resolution, and behavioral funda- 
mentals of project management. 
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HCA 508 Quality in Health Care 
2 sem. hrs. 


This course begins with an examination of the 
concept of quality. The literature on quality is 
investigated and critiqued. Various approaches to 
continuous quality improvement are assessed for 
their relevance to health care organizations. 
Students will examine methods for measuring, 
benchmarking, and assessing organizational per- 
formance along dimensions such as financial 
results, clinical services, utilization, productivity, 
and the health of the community. 


HCA 509 Healthcare Accounting and 
Financial Management 
4 sem. hrs. 


This course addresses financial management con- 
cepts and practices in health services organizations 
by blending the topics of accounting and finance 
that have particular relevance to the health care 
manager. The course will cover applications com- 
mon to all corporate finance, but will emphasize 
aspects and methods most encountered in health 
services. The course assumes that students will have 
access to the Web and some familiarity with an elec- 
tronic spreadsheet such as Excel and a word pro- 
cessing software package such as Microsoft Word. 
The central tasks of this course are to provide stu- 
dents with fundamental financial management 
concepts and analytical techniques and to teach 
students to apply those concepts and techniques 
to health service situations. Topics covered in this 
course are basic accounting, financial statements 
and ratios, evaluation of program investment deci- 
sions, break-even analysis, budgeting, cost alloca- 
tion, and pricing. 


GSHS 900 The Health Care System: 
An Interdisciplinary Perspective 


This course provides a comprehensive overview of 
the structure, function, and financing of the United 
States health care system. It focuses on the critical 
issues facing the United States with emphasis on 
the relationships among providers, payers, and 
patients. The course is designed to foster an appre- 
ciation for the myriad interdependent actors with- 
in the health care system and for the widespread 
consequences of decisions in the clinical, policy, 
and management arenas. The behavior of key 
actors within the system (for example, providers, 
private and government payers, and patients) are 
examined in the context of current economic, 
political, and ethical developments. Students are 
encouraged to analyze the system critically and to 
consider ways in which it might be restructured to 
improve its efficiency, effectiveness, and equity. 
The course is required for all matriculated gradu- 
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ate students within the Graduate School for 
Health Studies. 


HCA 515 Case Analysis 
1 sem. hr. 


Students will complete a one-credit case analysis 
and related seminar. The case analysis allows stu- 
dents to show competence in financial, quantita- 
tive, and organizational analyses. Student deficien- 
cies, if any, are identified, and remedial work 
assigned. The seminar will include some discussion 
of the case and of career issues. 





* 
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Intermediate Concepts, Skills, and Tools: 
Managing Health Care People, Work, and 
Financial Resources 

This section of the curriculum includes the 
following courses: 


HCA 520 Designing and Managing Health 
Care Operations (3 sem. hrs.) 


HGCA 24 Human Resource Management 
(3 sem. hrs.) 


HCA 522 Managing Health Information 
Systems (2 sem. hrs.) 


HCA 25 Competitive Positioning and 
Marketing (4 sem. hrs.) 


HCA 524 Health Law (2 sem. hrs.) 


HCA 520 Designing and Managing Health 
Care Operations 
3 sem. hrs. 


cag ay 


Students will be introduced to organizational tech- 
nology and structure (i.e., organization theory) as 
well as operations. Various models for organizing 
work, such as the matrix structure, will be exam- 
ined and assessed. The focus in the first part of the 
course will be on underlying principles of effective — 
organizational design, including line versus staff 
and departmental structures. Students will be : 
expected to be able to map people and jobs effec- 
tively, to organize work efficiently, and to lead 
projects successfully. Students will also be intro- 
duced to the tools of Continuous Quality 
Improvement (CQI) and to selected quantitative 
techniques used in the efficient management of 
health care delivery such as forecasting, queueing, 
inventory analysis, and linear programming. 


an a 


HCA 521 Human Resource Management 

3 sem. hrs. 

This course begins with the legal basis for current 
human resource management practice. Issues 
included are: Fair Employment Practices, unions 
and union law, OSHA, Americans with Disability 
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Act, and sexual harassment and discrimination. 
ERISA is also discussed. The concepts developed 
are then expanded and used in an examination of 
the management of human resources within health 
care organizations. Major areas covered include: 
recruitment, selection, and retention; performance 
management; diversity; career and work force 
development (including work-life issues); and 
compensation. 


HCA 522 Managing Health Information 
Systems 
2 sem. hrs. 


This course begins with an introduction to general 
systems theory. Students then examine information 
systems in health care organizations with particu- 
lar attention to their role in differentiation, com- 
petitive advantage, quality, regulatory affairs, and 
customer service. Various methods of obtaining 
and organizing health information systems are 
assessed. Intra- and inter-organizational Web 
applications are studied. The design and use of 
decision support systems is examined and ways to 
avoid the usual obstacles and impediments to 
effective health information systems are analyzed. 


HCA 523 Competitive Positioning and 
Marketing 
4 sem. hrs. 


The continued viability of health care organizations 
depends upon: an excellent understanding of their 
markets’ needs and wants; the extent to which they 
are able to quickly respond to their markets’ 
changing requirements; the strategic sophistication 
and alignment of their leadership; and their ability 
to link their vision and mission with their internal 
and external actions. In this portion of the curricu- 
lum, students will learn the concepts and skills 
required to: develop a strategic vision for a health 
care organization, taking into account the mission, 
vision, and values of the organization; use econom- 
ic models to determine the competitive positioning 
of a health care organization; identify market 
opportunities for products and services; and evalu- 
ate economic and social barriers to entry and exit 
of a health care organization. The course also 
includes the key marketing concepts of SWOT 
analysis; social marketing; market segmentation 
including multicultural and niche marketing; 
branding, products, and product life cycles; and 
promotion. Integral to the successful development 
of all marketing plans are internal marketing and 
marketing research, which will also be studied. 





HCA 524 Health Law 
2 sem. hrs. 


This course addresses the major legal principles 
and issues relevant to health care administration. 
It covers the legal relationships between the 
patient and the provider, the provider and institu- 
tion, and the patient and institution. It introduces 
various forms of corporate organization, including 
profit and not-for-profit. It highlights cost control, 
quality control, and access to services. Legal issues 
relating to admission and discharge, emergency 
treatment, medical records, and mental health 
treatment are covered. 


Relating the Organization to the Environment 


This part of the curriculum includes the 
following courses: 


HCA 530 Advanced Financial and Strategic 

Frameworks (4 sem. hrs.) 
HCAS31 Research Design (1 sem. hr.) 
HCA 540 Field Work (4 sem. hrs.) 


4 credits of electives 


HCA 530 Advanced Financial and Strategic 
Frameworks 
4 sem. hrs. 


This course focuses on the knowledge and skills 
required to conduct advanced strategic and finan- 
cial analyses focused on an organization’s external 
environment that will enable students to define and 
lead radical change in health care services. Mergers 
and acquisitions are investigated. Capital budgeting 
and sources of capital are included, as are debt and 
investment. Current issues in fraud and abuse in the 
health care environment are stressed. Students will 
be introduced to a framework for conducting 
advanced strategic analyses and making innovative 
organizational recommendations on the basis of 
these. Students will assess the turbulent environ- 
ment in which health care organizations operate, 
identify high-uncertainty, high-impact trends and 
events of importance to these organizations. 
Students will construct scenarios of possible 
futures, assessing different outcomes of trends and 
events, and identifying possible management 
responses. 
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HCA 531 Research Design 
1 sem. hr. 


During this course students will develop a research 
proposal that will demonstrate their knowledge and 
understanding of the crucial concepts of research 
design, sampling, data collection, measurement, and 
analysis of data. Techniques for improving the relia- 
bility and validity of studies are included. 
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HCA 540 Field Work 
4 sem. hrs. 


At the end of the program, students are required 
to do four credits of field work with supervision 
by a faculty member. Students may choose from 
the following options: 


1. A health care research paper of publishable 
quality (the potential journals must be identi- 
fied and the research be designed, conducted, 
and reported according to one of the journal’s 
standards). 


2. A strategic analysis with recommendations for 
a health care institution. 


3. A community health improvement project. 


4. A short-term residency within a health care 
institution (a project must be described and 
submitted, demonstrating quantitative and/or 
financial analytic competency). 


Degree Requirements 


Candidates for the master of science degree in 
health care administration must satisfactorily com- 
plete 48 semester hours of full- or part-time study, 
with a B (3.00) average. Students must obtain a 
grade of Pass or higher in their field work. Candidates 
for the degree must have demonstrated profession- 
al and ethical conduct. The program should nor- 
mally be completed within five years. The program 
director may grant an extension of one additional 
year. Further extensions must be approved by the 
dean of the Graduate School for Health Studies. 


Admission Requirements 
The HCA Admission Committee seeks highly 


qualified women and men who represent a diversi- 
ty of backgrounds and interests. A general educa- 
tion is an essential foundation for the study of 
health care administration at the graduate level, as 
is a willingness to undertake quantitative analysis. 
Candidates for admission must offer assurance of 
capacity for graduate work, as well as professional 
aptitude. All students entering the program are 
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expected to have access to a computer with a con- 
nection to the Web. Students are required to be 
reasonably proficient in using major software 
packages for word processing, spreadsheets, and 
data base management. 


An applicant for admission should have a 
baccalaureate degree from an accredited college 
or university and have achieved an average of B or 
better in the major field of study. An applicant 
must submit a completed application form, three 
professional or academic references, official under- 
graduate and graduate transcripts, and the results 
of either the Graduate Record Examination (GRE) 
or Graduate Management Admissions Test (GMAT), | 
taken within the past five years. Foreign students 
may be asked to submit Test of English as a 
Foreign Language (TOEFL) scores. 





Special Students. Special students may enroll 
in Principles and Foundations of Health Care 
Administration before formally being admitted 
to the graduate program in health care administra- 
tion. Upon completion of the course with at least 
a B+, a student may apply for formal admission to 
the program with a waiver of the GRE/GMAT 
requirement. In such cases, course performance is 
considered a part of the application; however, it 
does not guarantee acceptance into the program. 
Students desiring to pursue admission in this man- 
ner should consult with the program director prior 
to enrollment. 


Non-traditional Students. Individual 
consideration is given to applicants who do not 
completely meet the specific requirements for 
admission. A few individuals with considerable 
experience within the health care system and no 
baccalaureate degree are accepted. 


For further information and an application, 
please write the Graduate School for Health 
Studies, Simmons College, 300 The Fenway, 
Boston, MA, 02115-5898, call 617.521.2650, 
or email gshsadm@simmons.edu. The catalog 
can also be found on the GSHS Web site at 
http://www.simmons.edu/programs/gshs. 
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Nursing 


Judy Beal, Associate Dean for Nursing, Professor 
Kimberly Boothby-Ballantyne, Assistant Professor 
Rebecca Koeniger-Donohue, Assistant Professor 
Susan Neary, Assistant Professor 

Patricia Rissmiller, Assistant Professor 

Beverly Rothfeld, Assistant Professor 

Patricia White, Assistant Professor 

Mary Grimanis, Instructor 

Jocelyn Loftus, Instructor 

Janet Sweeney-Rico, Instructor 

Annette Coscia, Administrative Assistant 

Emily Olmstead, Clinical Coordinator 


Programs Offered: 


The Master of Science in Primary Health Care 
Nursing: Preparing Nurse Practitioners 


The Master of Science Completion Program for 
Practicing Nurse Practitioners 


The R.N.-M.S. Program for AD and Diploma 
Nurses 


The Direct Entry Program in Advanced Practice 
Nursing for Individuals without a Nursing 
Background 


The Post-Master’s Nurse Practitioner Certificate 
of Advanced Graduate Study (CAGS) 


The Dual-Degree Program in Parent-Child 
Health with Harvard School of Public Health 


The Dual-Degree Program in Occupational 
Health with Harvard School of Public Health 


The Dual-Degree Program with Health Care 
Administration 


The Simmons/University of New England at 
Portland Partnership in Primary Health Care 


The master of science in primary health care 
nursing program is designed to extend the delivery 
of primary health care to individuals and commu- 
nities by preparing nurses for advanced practice 
roles. The program offers seven areas of concentra- 
tion—in adult primary care: adult health, geronto- 
logic health, occupational health, and women’s 
health; in parent-child primary care: pediatric/ 
adolescent health, school health, and children with 
special health care needs; and in family primary 
care. The College’s educational facilities and the 
clinical facilities offer a vast range of nationally 
renowned institutions, including Beth Israel 
Deaconess Medical Center, and Brigham and 
Women’s, Massachusetts General, and Children’s 
hospitals, which are effectively utilized to prepare 
nurse practitioners who deliver primary health care 


to children, adults, and families. Opportunities for 
clinical practice in the community offer students 
experience with diverse populations in ambulatory 
settings, clinics, occupational health units, nursing 
homes, and extended care facilities. 


The purposes of the Simmons master of sci- 
ence in primary health care nursing program are to 
1) provide specialized professional nursing educa- 
tion in primary health care nursing to the client, 2) 
prepare the graduate to practice as a nurse practi- 
tioner, and 3) provide the foundation for the pur- 
suit of doctoral study. 


Graduates of the program in primary health 
care nursing are prepared to meet the challenges 
of providing primary health care to clients in 
today’s increasingly complex, resource-con- 
strained, health care delivery system. As nurse 
practitioners, they are prepared to deliver health 
care in a variety of settings; to address the health 
needs of target populations, including, but not lim- 
ited to, families, the elderly, the indigent, parents 
and children, clients with special health care needs, 
and workers; to execute the leadership and man- 
agement skills critical to expanded nursing roles; 
and to utilize research skills to expand the knowl- 
edge base of nursing. As nurse practitioners, they 
address the health promotion needs of the client, 
as well as the client’s need for management of 
selected acute and chronic health problems. 
Graduates of the program possess the knowledge 
necessary to affect the delivery of care, to define 
new roles for the nurse practitioner, and to address 
the issues challenging nursing today. 


Degree Requirements 


Candidates for the master of science degree in 
primary health care nursing must satisfactorily 
complete a minimum of 44 semester hours in 
either full-time or part-time study. Full-time study 
is completed in two years; and part-time study in 
three or four years. 


The Simmons-Harvard Dual Degree 
Program in Parent-Child Health or 
Occupational Health 


These unique two-year/two-degree programs 
are offered by the Simmons College graduate pro- 
gram in primary health care nursing in collabora- 
tion with the Harvard School of Public Health 
(HSPH). Applicants are admitted for graduate 
study at both Simmons and HSPH and enroll in 
half-time study at each institution for two academ- 
ic years plus one summer session at Simmons. 
Successful candidates receive a master of science in 
primary health care nursing from Simmons and a 
master of science in maternal-child health or a 
master of science in environmental/occupational 
health from Harvard. 














These specialized programs prepare nurses to 
assume leadership positions in primary prevention 
and health promotion for parents, children, and 
workers. Characteristic functions would include: 
direct provision of primary care for a panel of 
patients; participation in program development at 
local, state, and national levels including needs 
assessment, program planning, implementation, 
and evaluation; interdisciplinary team building; 
technical assistance on health services; advocacy 
and education; and research in these very impor- 
tant areas of health care. 


Admission. In addition to the admission crite- 
ria described below, to be admitted to the two- 
year, dual-degree programs in occupational health 
or parent-child health, applicants must apply and 
meet the admission criteria of the Harvard School 
of Public Health. 


Master of Science Completion 
Program 


This program is designed for certified nurse 
practitioners already possessing a bachelor’s 
degree who seek to obtain a master’s degree. The 
program is intended for nurse practitioners previ- 
ously prepared as adult, family, pediatric, women’s 
health (OB/GYN), or geriatric nurse practitioners, 
and presupposes a strong knowledge base in pri- 
mary care. 


Seven credits in normal and abnormal human 
physiology and pharmacology may be waived 
through the challenge exam procedure. Primary care 
courses may be waived at the discretion of the pro- 
gram director. If the primary care sequence is waived, 
the program of study consists of 18 to 25 credits. 


Admission. Admission into the master of 
science completion program for practicing nurse 
practitioners requires all requirements described 
below as well as documentation of completion of 
a National League for Nursing (NLN) accredited 
program and evidence of current certification. 


R.N.-M.S. Program for Diploma or 
Associate Degree Nurses 


The R.N.-M.S. program is a unique curricu- 
lum designed for diploma and associate degree 
registered nurses with a minimum of one year of 
clinical experience who wish to obtain a graduate 
degree in nursing within a nurse practitioner spe- 
cialty concentration. The program is individually 
designed and paced to allow the student to 
complete the program in three to four years once 
prerequisites are met. Prerequisite courses can be 
met through transfer of credit, portfolio documen- 
tation, and/or challenge exams. There is no time 
limit on courses accepted for transfer credit. A 
bachelor of science degree is not awarded. These 
features, among many others, position the pro- 
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gram among the best in the country. Specifics will 
vary depending upon selection of part-time or 
full-time study and concentration. 


Direct Entry Program in Advanced 
Practice Nursing for Individuals with- 
out a Nursing Background 


This three-year full-time program allows indi- 
viduals without a nursing background to complete 
the requirements for the advanced practice nursing 
degree. This program prepares students to sit for 
the nursing licensure exam after the second summer 
of the program. Clinical internships are arranged 
in order to provide additional clinical experience 
in preparation for beginning the graduate portion 
of the program. The program consists of 106 cred- 
its for those who have completed the prerequisite 
science courses. 


Certificate of Advanced Graduate 
Study (CAGS) Program 


This program is designed for nurses prepared 
at the master’s level in nursing who wish prepara- 
tion as a nurse practitioner. The program, which 
can be completed in one to two years, provides 
graduates with the knowledge and clinical experi- 
ence necessary to sit for certification exams with- 
out repetition of previous master’s work. 
Certificate programs are also available for adult 
and pediatric nurse practitioners who wish to 
become family nurse practitioners. 


Additional information regarding core cours- 
es, specialty courses, and admission requirements 
can be obtained from the Graduate School for 
Health Studies. 


Off-Site Program 


Simmons/University of New England (UNE) 
Partnership in Primary Health Care Nursing 


The Simmons/UNE partnership in primary 
health care nursing was established in 1994 bringing 
the graduate program in primary health care nursing 
to the campus of University of New England in 
Portland, Maine. Courses are offered in a one-day- 
per-week format. The academic year includes three 
semesters: fall, spring, and summer. Clinical affilia- 
tions are arranged with nurse practitioners and/or 
physicians who practice in the region. 


The Simmons/UNE program is designed 
sequentially and follows a specific curriculum pat- 
tern. The adult, family, and pediatric concentrations 
are offered on the Portland campus. Specific pro- 
gram options and course descriptions can be 
obtained from the Graduate School for Health 
Studies. 
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Nutrition 


Admission Requirements 


Admission into the master of science in prima- 
ry health care nursing program requires a degree 
in nursing from a National League for Nursing 
(NLN) accredited program, a license to practice in 
one of the United States, and the equivalent of one 
year of recent (within the last three years) full-time 
clinical nursing experience within the area of spe- 
cialization. Candidates are required to submit a) 
official transcripts of their previous academic 
work; b) three letters of recommendation reflect- 
ing professional practice and academic achieve- 
ment, including one from the applicant’s academic 
program and one from the most recent employer; 
c) Graduate Record Examination scores or evi- 
dence of successful completion (grade of B or bet- 
ter) of NURS 404, Normal and Abnormal Human 
Physiology; and d) a personal statement. 


Nancie Herbold, Director 


The Master of Science in Nutrition 
and Health Promotion 


The master of science in nutrition and health 
promotion program is designed for individuals 
with backgrounds in such disciplines as nutrition, 
health sciences, health education, athletic training, 
exercise physiology, or physical education. This 
new program builds upon the decades-long exper- 
tise of the undergraduate program in nutrition and 
the interdisciplinary expertise available in the 
other Graduate School for Health Studies (GSHS) 
programs in health care administration, physical 
therapy, and primary health care nursing. In addi- 
tion, the program’s students are able to take elec- 
tive courses in the College’s graduate programs in 
communications management and education as 
well as the Graduate School of Library and 
Information Science. 


The master of science in nutrition and health 
promotion offers undergraduates a five-year bac- 
calaureate to master’s option. Simmons undergradu- 
ates may add this one-year, full-time master of sci- 
ence program to their baccalaureate curriculum. 
Undergraduates may apply during their junior or 
senior year once the prerequisite course requirements 
have been met and Graduate Record Examination 
(GRE) scores do not have to be submitted. 


Program of Study 


The program of study for the master of sci- 
ence in nutrition includes eight required courses 
and three electives. The total semester hours 
required for the degree will vary depending upon 
the electives chosen. They will range from 31 to 


Candidates are required to have had a course in 
health assessment specific to their area of concen- 
tration (adult or pediatric) prior to beginning the 
primary care sequence and basic statistics prior to 
the research sequence. They must carry satisfactory 
coverage of registered professional nurse liability 
insurance. Part-time study is available. As in other 
Simmons College graduate programs, qualified men 
and minority students are encouraged to apply. 


For further information and an application, 
please write the Graduate School for Health 
Studies, Simmons College, 300 The Fenway, 
Boston, MA, 02115-5898, call 617.521.2650 or 
email gshsadm@ simmons.edu. The catalog can 
also be found on the GSHS Web site at 
http://www.simmons.edu/programs/gshs. 


34. The program may be completed in one year of 
full-time study or two to three years of part-time 
study. Most courses are offered in the evening. It 
is possible to combine the required undergraduate 
courses needed to become a registered dietitian 
with the master’s degree program. This option 
takes a little more planning and more time. The 
details are outlined in the GSHS catalog. 


Required Courses (22 sem. hrs.) 
GSHS 410 Research Methods 
(3 sem. hrs.) 


Health Promotion: 
A Global Perspective 


(2 sem. hrs.) 
The Health Care System: 
Interdisciplinary Perspectives 


GSHS 570 


GSHS 900 


(3 sem. hrs.) 


NUTR 452 Nutrition Practice: Program 
Planning, Implementation, and 


Evaluation 
(3 sem. hrs.) 
NUTR 455 Nutrition, Fitness, and 
Wellness 
(3 sem. hrs.) 
NUTR 460 Nutritional Epidemiology 
(3 sem. hrs.) 
NUTR 489 Nutrition Proposal 
Development 
(1 sem. hr.) 
Nutrition Research Project 


(4 sem. hrs.) 


NUTR 490 
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Examples of Elective Courses The following prerequisite courses are required 
(choose three of the following) before enrolling in graduate nutrition courses: 
a ee rei canale pening Fundamentals of Nutrition (at Simmons, 
(4 Jett rs.) ney NUTR 111) 
beta tire ete asl URIs Introduction to Community Nutrition (at 
(4 sem. hrs.) Simmons, NUTR 237) 
MCM 485 Communicating Across Cultures Human Nutrition/Metabolism (at Simmons, 
(4 sem. hrs.) NUTR 311) or Medical Nutrition Therapy | 
MCM 486 Cultural Diversity in the (at Simmons, NUTR 334) | 
Workplace Statistics (at Simmons, MATH 118) | 
(4 sem. hrs.) ; Inorganic Chemistry (at Simmons, CHEM } 
GEDUC 415 Building Fair and Effective 111 or CHEM 113) | 
SoSeseO Us Organic Chemistry (at Simmons, CHEM 112 
(4 sem. hrs.) or CHEM 114) 


GEDUC 440 Educational Telecommunications Anatomy and Physiology 1 anelll (at 


and Technologies Simmons, BIOL 231 and BIC 
(4 sem. hrs.) 
GSHS 415 Sports Psychology Grades of B or better are required in the pre- 
(3 sem. hrs.) requisite courses. They may be taken concurrently 
GSHS 426 The Mind/Body Connection with non-nutrition graduate courses. The prerequi- 
sites can be taken at any accredited college or uni- 


(3 sem. hrs.) 


GSHS 427 Advanced Interpersonal 
and Counseling Skills 


versity. 
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All applicants, except Simmons undergradu- 
ates, applying during their junior or senior year, 


PSeut hrs:) ; must submit Graduate Record Examination scores 
LSCI 431 The Design, Production, and taken within the last five years. 

Presentation of Instructional 

ae ee | Degree Requirements 

sem. hrs. 
LSCI 468 C saris ail The master of science in nutrition and health 
ag taba ae or promotion is awarded to students upon successful 
the Information Professions 
completion of the program with a cumulative 

(4 sem. hrs.) grade point average of at least 3.00. 
LSCI 475 Organizational/Information 

Ethics 


Post-Baccalaureate Dietetic Internship 
(2-4 sem. hrs.) Program 


NUTR 453 Nutrition Through the Lifecycles This program, accredited by the Commission 


(3 sem. hrs.) on Accreditation/Approval for Dietetics Education 
NUTR 461 Exercise Physiology and of the American Dietetic Association, is designed 

Nutrition for students who hold a baccalaureate degree and 

(3 sem. hrs.) meet the Didactic Program in Dietetics (DPD) 
NUTR 462 Sports Nutrition Practice requirements of the American Dietetic Association. 


Upon completion of the program, the student is 
(3 sem. hrs.) ar 
*: expected to successfully pass the Commission on 

NUTR 480 Nutrition Field Work Dietetic Registration examination. The Commission’s 

(4 sem. hrs.) address is: Commission on Accreditation/Approval 
for Dietetics Education, The American Dietetic 
Association, 216 West Jackson Boulevard, : 
Chicago, IL, 60606-6995. Telephone: 312.899.4876. 





In addition to the courses listed above, stu- 
dents may take selected courses from the Graduate 
Program in Health Care Administration. 

Sports Nutrition Certificate 


Admission Requirements The program consists of four three-credit 
courses and can be completed in either one or two 
years. Courses may transfer to the master’s nutri- 
tion program. Courses are offered in the evening 
and on weekends. The Certificate in Sports 


Simmons undergraduate and Dix applicants 
must complete the baccalaureate degree before 
matriculation into the graduate program. Other 
applicants must hold baccalaureate degrees from 
accredited colleges and universities. 








Simmons College Course Catalog 2000-2001 


Physical 
Therapy 





Nutrition provides the necessary preparation for 
the ACSM Health/Fitness Instructors Exam. 


Admission Requirements 


Candidates are required to have a baccalaure- 
ate degree from an accredited institution of higher 
learning and meet the Didactic Program in Dietetics 
(DPD) requirements of the American Dietetic 
Association. Candidates must submit official tran- 
scripts of previous academic work, three letters of 
recommendation, verification of completion of the 
DPD, and a completed application form. 


Diane Jette, Director and Professor 
Shelley Goodgold, Associate Professor 
Deborah Heller, Assistant Professor 
Maura Iversen, Assistant Professor 


Stephanie Johnson, Assistant Professor and 
Academic Coordinator of Clinical Education 


Claire Safran Norton, Assistant Professor 
Joanne Rivard, Assistant Professor 

Lynn Foord-May, Instructor 

Elizabeth Ratcliffe, Instructor 

Celiwe Mtshali, Program Assistant 
Maria Mallon, Assistant to the A.C.C.E. 


Doctor of Physical Therapy 


The graduate program in physical therapy 
is an innovative, integrated, newly-developed, 
three-year, entry-level clinical doctorate program. 
Situated in the Graduate School for Health Studies, 
the unique interdisciplinary environment prepares 
graduates to meet the challenges of today’s health 
care system. The curriculum emphasizes a problem- 
based, self-directed approach to learning using case 
studies to integrate basic science and clinical 
knowledge and skills in conjunction with psychoso- 
cial, ethical, and behavioral aspects of patient care. 
The curriculum is designed to educate men and 
women to practice in a variety of health care set- 
tings with individuals of all ages and to have added 
strength in the area of administration/management 
or health promotion and wellness. 


The professional program requires a full-time 
commitment over a three-year period, including 
summer commitments. Clinical experiences are 
both integrated with the didactic portion of the 
curriculum and full time. The program affiliates 
with approximately 200 institutions across the 
country, offering students a wide variety of clinical 
settings in which to participate in the practice of 
physical therapy. 


Certificate Requirements 


Candidates must satisfactorily complete a 28- 
week, full-time program. Supervised practice pro- 
vides the students the opportunity to achieve the per- 
formance requirements for an entry-level dietitian. 


For further information, contact the Graduate 
School for Health Studies, Simmons College, 300 
The Fenway, Boston, MA 02115-5898. Telephone: 
617.521.2650 or email gshsadm@simmons.edu. 
The catalog can be found on the GSHS Web site at 
http://www. simmons.edu/programs/gshs. 


Admission Requirements 


The graduate program in physical therapy 
seeks candidates who are passionate about physi- 
cal therapy and who have personal values and 
beliefs that are consistent with a commitment to 
quality health care and quality of life for individu- 
als seeking care by physical therapists. 


Prerequisites. Applicants must hold a baccalau- 
reate degree from an accredited college or university 
and have successfully completed two semesters each, 
with laboratory components, of biology, chemistry, 
and physics; two semesters of psychology; one 
semester each, with laboratory components, of 
human anatomy and human physiology; and one 
semester of statistics and exercise physiology. The 
grade point average in the prerequisite sciences must 
be 3.00. Two prerequisite courses may be outstand- 
ing at the time of application. One hundred hours of 
volunteer or work experience in physical therapy 
or a related field is required. 


Applicants must submit official transcripts 
of all previous undergraduate and graduate work, 
scores from the Graduate Record Examination 
(taken within the last five years), a completed 
application form, a personal statement, three acad- 
emic or professional letters of recommendation, 
and an application fee of $50. 


The program in physical therapy is accredited 
by the Commission on Accreditation in Physical 
Therapy Education. 


For further information, contact the Graduate 
School for Health Studies, Simmons College, 300 
The Fenway, Boston, MA, 02115-5898. Telephone: 
617.521.2650 or email gshsadm@simmons.edu. 
The catalog can also be found on the GSHS Web 
site at http://www.simmons.edu/programs/gshs. 
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Graduate 
School of 
Library and 
Information 


Science 


James M. Matarazzo, Dean and Professor 
A.J. Anderson, Professor 


James C. Baughman, Professor and Director of 
the School Library Media Specialist Program 


Margaret Bush, Professor 

Ching-chih Chen, Professor 

Peter Hernon, Professor 

Sheila Intner, Professor 

Patricia Oyler, Professor 

Candy Schwartz, Professor 

Gerald P. Miller, Associate Professor 
Robin Peek, Associate Professor 

Allen Smith, Associate Professor 
Clément Arsenault, Assistant Professor 


Jeannette Bastian, Assistant Professor and 
Director of Archives Programs 


Terry Plum, Assistant Professor 
Susan Shoemaker, Assistant Professor 
Harold Thiele, Assistant Professor 
Diane Baden, Visiting Lecturer 
Kathryn Hammond Baker, Visiting Lecturer 
Linda Braun, Visiting Lecturer 

Carol Chamberlain, Visiting Lecturer 
David Cobb, Visiting Lecturer 
Bernard Colo, Visiting Lecturer 
Ernest DiMattia, Jr., Visiting Lecturer 
Elizabeth Eaton, Visiting Lecturer 
Elizabeth Eddison, Visiting Lecturer 
Josephine Fang, Visiting Lecturer 
Megan Fox, Visiting Lecturer 

David Ginn, Visiting Lecturer 
Barbara Jacobs, Visiting Lecturer 
Inga Karetnikova, Visiting Lecturer 
Marshall Keys, Visiting Lecturer 

Jay Lucker, Helen F. Charles Visiting Lecturer 
Martha Mahard, Visiting Lecturer 
Jean Morrow, Visiting Lecturer 
Raymond Niro, Visiting Lecturer 
Shelley Quezada, Visiting Lecturer 
Ann Russell, Visiting Lecturer 
Beverly Shinn, Visiting Lecturer 
Anita Silvey, Visiting Lecturer 

Anne G. Sitkin, Visiting Lecturer 
Harvey Varnet, Visiting Lecturer 
Paul Vermouth, Visiting Lecturer 
James Walsh, Visiting Lecturer 

Alice Sizer Warner, Visiting Lecturer 
Virginia Wise, Visiting Lecturer 

Em Claire Knowles, Assistant Dean 
Linda Watkins, Librarian 

Judith Beals, Director of Admission 
Linda Willey, Assistant to the Dean 
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Sharon Wilson, Assistant Director of Admission 
Tracey Billy, Assistant to the Assistant Dean 
Renee Carabajal, Administrative Assistant 


Kimberly Palmer, Assistant to the Director of 
Admission 


Elizabeth Havrylik, Assistant Librarian 
Jody Walker, Staff Assistant 
Paul Aloisio, Manager of Information Technology 


Candice Sterckx, Technology Lab Teaching 
Assistant 


The Graduate School of Library and 
Information Science offers professional programs 
for qualified college graduates, both men and 
women. One program, fully accredited by the 
Committee on Accreditation of the American 
Library Association, leads to the degree of master 
of science upon the completion of 36 semester 
hours of graduate courses taken in the Simmons 
College Graduate School of Library and Information 
Science. The school also offers continuing educa- 
tion opportunities to in-service librarians, as well 
as an advanced program leading to the doctor of 
arts degree. 


The information professions offer a broad 
range of opportunities in differing specializations 
and types of libraries and other information cen- 
ters. Accordingly, the Graduate School of Library 
and Information Science’s master of science pro- 
gram provides a full range of elective specializa- 
tions to meet the interests of those who wish to 
work in areas of public, school, college, and uni- 
versity libraries, and in special libraries and infor- 
mation centers. Fundamentally, librarianship and 
information management focus on books and 
other media that fill the informational needs of 
people of all ages and educational levels, as facili- 
tated by the library and information science pro- 
fessional. This ability requires a considered aware- 
ness of the significance of the library in both the 
local community and society at large. It also 
requires skill to judge information in terms of the 
needs of individuals who use it. Graduates from 
the school have found that the ability to organize, 
retrieve, and collect information has a wide appli- 
cation outside the field of librarianship. 


While a general education is an essential foun- 
dation for the study of library and information sci- 
ence, a subject interest that has been developed 
through adequate academic preparation frequently 
has a direct application in the library field. The 
existence of numerous special libraries and special 
collections in general libraries offers attractive 
opportunities for those who have specialized in the 
social, physical, or biological sciences; the fine 
arts; and other subject areas. 


The school’s catalog contains detailed infor- 
mation regarding admission and degree require- 
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ments, course offerings, financial aid, and other 
related material, and should be consulted by those 
contemplating graduate study in library and infor- 
mation science at Simmons College. Copies of the 
catalog, schedules of classes, summer session 
announcements, and application forms may be 
obtained from the director of admission, Graduate 
School of Library and Information Science, 
Simmons College, 300 The Fenway, Boston, MA, 
02115-5898. Telephone: 617.521.2800. Email: 
gslis@simmons.edu. 


The Master of Science Program 


Candidates for admission to the master of 
science program must offer assurance of capacity 
for graduate work. All applicants must hold a bac- 
calaureate degree in the liberal arts or sciences from 
an accredited college or university. Applicants are 
expected to have achieved at least a B average in 
their overall preparation. Applicants with less than 
a B (3.00) should submit a score of at least 1,000 
(verbal and quantitative) on the Graduate Record 
Examination if they do not hold a strong advanced 
degree. All candidates are encouraged to take this 
examination and to submit their scores as part of 
the application process. 


Admission applications for the master of 
science program can be obtained from the director 
of admission of the Graduate School of Library 
and Information Science. A nonrefundable $35 
application fee, official transcripts of the college 
record, a statement of graduation, three profes- 
sional or academic recommendations, and, when- 
ever required, a personal interview with a repre- 
sentative of the school, are required to complete 
the application for admission. 


In addition, applicants for whom English is 
not the native language must achieve a satisfactory 
score on either the English Proficiency Test admin- 
istered by the English Language Institute of the 
University of Michigan or the Test of English as a 
Foreign Language (TOEFL). 


Applicants for the master of science program 
are urged to file their applications, with supporting 
documents, well in advance of the session in which 
they wish to begin study in order to ensure proper 
consideration of their credentials. It should be noted 
that to assure processing, applications must be com- 
pleted no later than April 1 for the summer session, 
July 1 for the fall semester, and November 1 for the 
spring semester. Applications that are completed 
after the above deadlines, in most cases, will be 
considered for later academic sessions. Applicants 
should also understand that no consideration can 
be given to their applications unless all required 
supporting credentials have been received. 
Accordingly, the school cannot assume responsibility 
for processing applications unless all documents are 
in hand by the deadlines indicated above. 





Both full- and part-time students may begin 
their studies in the summer, fall, or spring; the 
admission requirements and instructional standards 
are identical. Courses are offered during regular 
daytime hours, late afternoons, evenings, and on 
Saturdays. The entire program may be completed in 
one year (minimum) or up to six years (maximum). 


Bachelor of Science/Master of 
Science in Library and Information 
Science 


See Department of Mathematics and 
Computer Science, page 117. 


The Doctor of Arts Program 


A program leading to the degree of doctor 
of arts, with a specialization in library administra- 
tion, is a strong component of the school. The 
objective of the school’s doctor of arts program 
is to provide experienced librarians with intensive 
advanced preparation for administrative and 
supervisory careers in libraries and information 
centers. The doctor of arts degree has in recent 
years become an alternative to the Ph.D. ina 
number of academic disciplines because of higher 
education studies, such as those sponsored by the 
Carnegie Foundation. Simmons, however, is the 
first college to offer a doctor or arts specializing 
in library administration. 


The doctor of arts program is based upon the 
conviction of the faculty of the Graduate School 
of Library and Information Science that advanced 
study in preparation for higher-level administrative 
responsibility should focus on specialized knowl- 
edge directly applicable to the operational concerns 
of libraries. The aim of the program is to provide 
an opportunity for an individualized program of 
systematic study that is interdisciplinary in charac- 
ter and centers on the application of sound princi- 
ples of modern management to solve library 
administration problems. In contrast with programs 
leading to the Ph.D. or D.L.S., the doctor of arts 
program is intended exclusively for those planning 
careers in library management. Using a problem- 
solving methodology, the program emphasizes the 
understanding of a systematic approach to the 
process of decision making. Within the program, 
students may choose from among public, academ- 
ic, school, or special library administration as 
areas of specialization. 


All candidates for admission must hold a 
baccalaureate degree from an accredited institu- 
tion and an appropriate distribution of liberal 
arts courses. They must, in addition, either hold a 
master’s degree from a program in library science 
accredited by the American Library Association 
or a master’s degree in educational media from an 
accredited institution. Sixty credit hours of gradu- 
ate work are required for the completion of the 
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program. For those with a second master’s degree 
or other relevant graduate education in addition 
to the professional degree, up to 24 hours of that 
graduate work may, at the discretion of the 
Committee on Doctoral Study, be applied toward 
the 60 hours for the D.A. degree. All studies 
should reflect a high quality of academic perfor- 
mance through the presentation of a superior aca- 
demic record. 


Candidates for the doctor of arts program 
must give evidence through a written statement 
that their professional goals are consistent with the 
goals of the program. It is expected that all candi- 
dates will present a background of several years of 
library experience, including supervisory or 
administrative experience. An interview with the 
Committee on Doctoral Study and appropriate tes- 
timonials to the professional competence of the 
applicant will be required. 


A candidate for admission to the doctor of 
arts program for whom English is not the native 
language must achieve a satisfactory score on 
either the English Proficiency Test administered by 
the English Language Institute of the University of 
Michigan or the Test of English as a Foreign 
Language (TOEFL). 

Admission is selective and candidates must 
understand that meeting the minimum require- 
ments set forth above does not, in itself, assure 
admission to the program. 


Admission applications for the doctor of arts 
program can be obtained from the director of 
admission of the Graduate School of Library and 
Information Science. A nonrefundable $35 appli- 
cation fee, official transcripts of all academic work 
currently in progress or completed, three profes- 
sional recommendations, a current résumé, a per- 
sonal statement of professional career goals in 
relation to the goals of the doctor of arts program, 
and a personal interview with the Committee on 
Doctoral Study complete the application for 
admission. Candidates must submit scores from 
the Aptitude Test portion of the Graduate Record 
Examination, or from the Miller Analogies Test, as 
part of the application process. Doctoral students 
begin the program in the fall. 


Master of Science Program Courses 
Courses in library and information science are open 
only to matriculated students in the school, to other 
graduate students in the College, or to alumni and 
other master’s degree-holding professionals. 


LSCI 403 Library and Information Science: 
The Role of Research 


LSCI 404 Principles of Management 


LSCI 406 Organization and Management of 
School Library/Media/Technology 
Centers 


LSCI 407 
LSCI 408 


LSCI 409 
LSCI 413 
LSCI 414 


LSCI 415 


LSCI 416 


LSCI 417 


LSCI 418 
LSCI 419 
LSCI 420 


BSCi4zt 


LSCI 424 
ESGI 427, 
LSCI 428 


LSCI 430 


LSCI 431 


LSCI 433 
LSCI 434 
LSCI 435 
LSCI 437 
LSCI 438 


LSCI 439 


LSCI 440 


LSCI 446 
LSCI 450 


LSCI 451 
USCI 452 
LSCT453 


LSCI 454 
LSCI 455 
LSCI 456 
LSCI 457 


LSCI 458 
LSCI 459 
LSCI 460 
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Reference/Information Services 


Bibliographic Instruction and 
Methods 


Literature of the Social Sciences 
Literature of the Humanities 


Organization and Management of 
Corporate Libraries 


Organization of Knowledge in 
Libraries 


Organization of Nonprint 
Materials 


Advanced Cataloging and 
Classification 


Technical Services 
Subject Analysis 


Modern Publishing and 
Librarianship 


Computers in Society (Social 
Informatics) 


The Film in Communication 
National Information Policy 


U.S. Government Information 
Policies, Resources, and Services 


Business Information Sources and 
Services 


The Design, Production, and 
Presentation of Instructional 
Materials 


Oral History 

Medical Librarianship 
Music Librarianship 
Legal Information Sources 


Introduction to Archival Methods 
and Services 


Preservation Management for 
Libraries and Archives 


Administration of Archives and 
Manuscript Collections 


Art Documentation 


Organization and Management of 
Public Libraries 


Academic Librarianship 
Evaluation of Information Services 


Collection Development and 
Management 


Online Information Services 
Applied Information Systems Design 
Records Management 


World Wide Web and Electronic 
Publishing 


Database Management 
Desktop CD-ROM Publishing 


Emerging Technologies and the 
Library/Media Center 
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LSCI 461 
LSCI 468 


LSCI 470 
LSCI 471 


LSCI 475 
LSCI 479 
LSCI 480 


LSCI 481 
LSCI 482 
LSCI 483 
LSCI 484 
LSCI 485 
LSCI 486 
LSCI 487 
LSCI 488 
LSCI 489 
LSCI 490 


LSCI 492 
LSCI 497 
LSCI 498 
LSCI 499 
LSCI 500 
Pach 320A 
SL 520B 


SC 20C 


LSCI 520D 
LSCI 520J 

ESCrs20L 
LSCI 520N 


ESCr 5200 
PSCL520P 
LSCI 520R 


ESErs208 
LSCI $20T 





Multimedia Technology for 
Information Management 


Communications Media and the 
Information Professions 


History of Visual Communication 


Photographic Archives and Visual 
Information 


Organizational/Information Ethics 
Professional and Scholarly Writing 


Program Design in Services for 
Children and Adolescents 


Children’s Literature and Media 
Collections 


Library Programs and Services to 


Children 


Libraries, Contemporary Society, 
and the Adolescent 


Literature of Science and 
Technology 


Management of Information 
Technology 


Systems Analysis in Information 
Services 


Optical Technologies and 
Information Management 


Telecommunication and Computer 
Networks in Libraries 


Services and Systems for 
Library/Media Operations 


International and Comparative 
Librarianship 


Contemporary Management Theory 
Internship (Pre-K-12)* 

Practicum: (Pre-K-12)* 

Clinical Experience (Pre-K-12)* 
Independent Study 

Collective Bargaining in Libraries 


Fiscal Management of Library and 
Information Systems 


Intellectual Freedom and 
Censorship 


Information Entrepreneurship 
OCLC Systems and Services 
Library Architecture and Design 
Literacy: The Issue and the 
Library’s Response 

Information Sources for Children 
Introduction to Archives for 
Librarians and Information 
Professionals 

Information Services and the 
World Wide Web 

Preservation Technologies 
Establishing Archives and 
Manuscript Programs 


LSCI 520U 
LSChs20V 


LSCI 520W 


LSCI 530 


Basic Materials Repair 

U.S. Government on the Web: 
Information, Resources, and 
Services 

Appraisal of Archives and 
Manuscripts 

Current Topics 


* A student who intends to become certified as 
a school library media specialist is required to take 
field work components in LSCI 497-499 as 
required. An internship of 150 clock hours will be 
accepted in lieu of a half-practicum. 


Concentration in Archives 
Management 


Archivists appraise, collect, organize, preserve, 
and promote the use of unpublished documents 
found in a variety of formats such as manuscripts, 
institutional and business records, films, pho- 
tographs, oral history recordings and their tran- 
scriptions, literary correspondence, microfilm, and 
other nonbook materials. Students fulfilling this 
concentration’s requirements are trained to work 
with archival and manuscript materials in a variety 
of settings including those at public archives, col- 
leges and universities, corporations, historical soci- 
eties, photograph collections, research and public 
libraries, film libraries and archives, museums, 
churches, and private foundations. 


In addition to the 12 semester hours of 
required courses for the master’s degree, students 
take the following core courses for the GSLIS 
archives management major: LSCI 438, 
Introduction to Archival Methods and Services; 
LSCI 439, Preservation Management for Libraries 
and Archives; and LSCI 440, Administration of 
Archives and Manuscript Collections. Internships 
are a required component of some of the core 
courses. Current standards for archival certification 
require knowledge of the practices and theories 
taught in the core curriculum. Students are urged 
to choose from the following list of related courses: 


LSCI 416 


LSCI 424 
LSCI 433 
LSCI 456 
LSCI 470 
LSCI 471 


LSCI 5208 
PSCv520T 


LSCI520U 
LSCI 520W 


Organization of Nonprint 
Materials 


The Film in Communication 

Oral History 

Records Management 

History of Visual Communication 


Photographic Archives and Visual 
Information 


Preservation Technologies 


Establishing Archives and 
Manuscript Programs 


Basic Materials Repair 


Appraisal of Archives and 
Manuscripts 
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The Dual Degree Program in 
Archives Management 


Increasingly, archival employers have recog- 
nized that archivists use skills that require both 
technical training and historical knowledge and 
seek applicants with master’s degrees in both 
library and information science and history. To 
meet the needs of students pursuing these positions, 
the GSLIS and the Simmons College history depart- 
ment offer a dual-degree program in archives man- 
agement leading to a master of science in library 
and information science and a master of arts in 
history. 

Applicants to this 56-semester-hour program 
must be admitted to both the master’s programs of 
the Simmons College Department of History and 
to the Graduate School of Library and Information 
Science. In the GSLIS program, students take 12 
semester hours of required library and information 
science courses, 12 semester hours of required core 
archives courses, and 8 additional semester hours 
of courses, which include at least four semester 
hours from a select list. In the History department, 
students choose 16 semester hours of history 
courses at the 300-level or above from the catalog 
with the approval of a history department adviser. 
In addition, students must take HIST 397, 
Historiography, and complete a culminating thesis/ 
project. While most students concentrate in 
American history, other specializations are possible. 


Concurrent application to both programs is 
not necessary; however, students must be admitted 
separately to the history portion of the program. 
The master of arts in history is offered only in con- 
junction with the dual degree program. Students 
who do not complete the program will need to 
seek advice on applying credits in history to anoth- 
er degree at Simmons College. 


Preservation Management 
Concentration 


Students who wish to prepare to work as 
preservation managers or collection development 
officers with preservation management responsi- 
bilities may take LSCI 439, Preservation 
Management in Libraries and Archives. Also rec- 
ommended are LSCI 418, Technical Services; LSCI 
453, Collection Development and Management; 
LSCI 5208S, Preservation Technologies; and LSCI 
520U, Basic Materials Repair. Greater experience 
in practice may be obtained after completing LSCI 
439 with satisfactory performance by applying for 
a semester-long preservation internship at area 
libraries. Opportunities for three kinds of intern- 
ship projects with differing emphasis are available, 
involving hands-on practice, research, and/or man- 
agement projects. Contact time varies between 12- 


Simmons College Course Catalog 2000-2001 


18 hours per week. Efforts will be made to match 
student’s capabilities and career goals with avail- 
able projects and settings. 


The School Library Media Specialist 
(SLMS) 


Beginning on October 1, 1994, the Massachu- 
setts State Department of Education initiated a 
two-stage certification process with a new certificate 
titled School Library Media Specialist (SLMS). 
Students who complete the prescribed initial pro- 
gram, which consists of 14 semester hours, are eligi- 
ble to be recommended for a provisional certificate 
(first stage) as a school library media specialist. This 
certificate is valid not only in Massachusetts but also 
in other Interstate Certification Compact states, 
including Connecticut, New Hampshire, New York, 
and Rhode Island. From initial date of employment, 
the student has five years to complete the master’s 
degree program, at which time the student is eligible 
to be recommended for the standard certificate (sec- 
ond stage). Effective in 1993, all teaching certificates 
must be renewed every five years. The school library 
media specialist program holds ICC/NASDTEC 
(Interstate Certification Compact/National 
Association of State Directors of Teacher Educa- 
tion and Certification) program approval. (The 
Massachusetts Department of Education is cur- 
rently in the process of revising state regulations 
for the licensure of educational personnel, includ- 
ing school library media specialists. The new regu- 
lations, when approved by the State Board of 
Education, will be effective September, 2001. The 
aforementioned requirements may change. Students 
who anticipate applying for certification after 2001 
are advised to inquire about these new regulations.) 


The Double Degree Programs M.S. 
(L.I.S.) and M.S. (Ed.) 


The school offers a double degree leading to a 
master of science degree in library and information 
science and a master of science in education. This 
program reflects Simmons’s continuing commit- 
ment to prepare individuals for careers as school 
library media specialists. Both degrees are 
ICC/NASDTEC-approved. The double degree pro- 
gram is designed to meet the needs of graduate 
students who wish to obtain the school library 
media specialist certificate but need the teaching 
certificate that is required for school library media 
certification. Applicants to this program must be 
admitted to both of the master’s programs of the 
Simmons College Department of Education and 
GSLIS. In addition to the master of science degree 
from GSLIS and the master of science degree in 
education, the candidate is eligible for a standard 
certificate with licensure as a classroom teacher 
and as a school library media specialist. 
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Students with a baccalaureate degree in a sub- 
ject area may enroll in the double degree program 
upon completion of at least 28 credits of prescribed 
course work in the school. (See GSLIS catalog for 
required courses for the school library media spe- 
cialist program.) The double degree program also 
requires 28 credits taken in the Simmons educa- 
tion department. 


Doctor of Arts/Master of Science 
Degrees 

For students with a master’s degree in another 
subject area, the school has designed a double- 
degree program consisting of a master of science 
degree that requires 28 semester hours from the 
master’s level curriculum and a doctor of arts degree 
that requires an additional 32 semester hours of 
doctoral level requirements. Both degrees will be 
awarded upon successful completion of the 60- 
hour program. For additional information and 
application procedure, please contact Dr. James 
Matarazzo, chair of the Doctoral Committee, at 
61735212805; fax: 6171521.3192; email: 


james.matarazzo@simmons.edu. 


The Supervisor/Director Program 


Through its doctor of arts program, GSLIS 
offers a sequence of courses leading to certification 
as a supervisor/director and the doctor of arts 
degree. This program is designed to prepare indi- 
viduals interested in school district supervision. 


Patricia O’Brien, Dean 

Joyce K. Fletcher, Professor 

Susan Hass, Professor 

Mary Louise Hatten, Professor 
Deborah M. Kolb, Professor 
Deborah Marlino, Professor 
Barbara Sawtelle, Professor 

Cynthia Ingols, Associate Professor 
W. David Novak, Associate Professor 
Annabel Beerel, Assistant Professor 
Flora Guidry, Assistant Professor 
Mary Shapiro, Adjunct Assistant Professor 
Mindy Nitkin, Special Instructor 


Natalie Matus, Development Associate, Alumnae 
Relations 


Mary Dutkiewicz, Director of MBA Program 

Wendy D’Ambrose, Director of Career Services 

Andrea Bruce, Director of Marketing/Admission, 
MBA Program 

Margaret Shue, Librarian and Career Services 
Information Technology Associate 


Doctor of Arts Program Courses 


The following courses are open only to gradu- 
ate students who have been admitted into the doc- 
tor of arts program or who hold postgraduate 
standing. With permission of the instructor, they 
may also be open to students who have achieved 
master of science degree candidacy. 


LSCI 600 Supervised Study 

LSCI 601 Independent Study 

LSCI 603 Academic Libraries 

LSGL632 Research Methods 

LSCI 642 Applied Statistics for Library 
Management 

LSGr 65 2 Evaluation of Information Services 

LSCI 666 Advanced Problems in School 
Media Center Administration 

PSClG66% Internship S/D (Pre-K-12)* 

LSCI 668 Practicum S/D (Pre-K-12)* 

LSCI 669 Clinical Experience S/D (Pre-K-12)* 

LSCI 686 Systems Analysis in Information 
Services 

DoCle7Z Contemporary Management Theory 

ESCl 699 Supervised Field Research 


* A student who intends to become certified as 
a supervisor/director is required to take the appro- 
priate field work components in LSCI 667-669. 


Megan Fox, Assistant Librarian and GSM Web 
Adviser 


Sudi Staub, Director of Alumnae Relations and 
Development 


Jean Dixon, Assistant Director of Admission 


Suzanne Easterly, Assistant Director of Executive 
Education 


Kristen Contis, Assistant Director, Leadership 
Conference 


Deborah Muzarol, Marketing Manager 

Laurie Monahan, Coordinator, MBA Program 
Nicole Lisi, Business and Facilities Assistant 
Paula Donaldson, Communications Assistant 
Alicia Crenshaw, GSM Computer Lab Manager 
Jill Rellinger, Admission Officer 

Beth Roper, Admission Officer 

Jaime Guiod, Staff Assistant, Marketing 
Jennifer Bruce, MBA Program, Staff Assistant 
Prunella Fiddian-Green, Assistant to the Dean 


Maryanne Spillane, Marketing Manager, 
Executive Education 
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Heather Haymon, Manager, Alumnae Relations 


Jennifer Geores, Staff Assistant, Alumnae 
Relations 


Yasnaia Silie Brown, Admission Coordinator 
Deborah Verhoff, Media Library Assistant 


Center for Gender and Organizations 


Deborah Kolb, Co-Director and Professor of 
Management 


Deborah Merrill-Sands, Co-Director 

Joyce Fletcher, Professor of Management 
Maureen Scully, Professor of Management, CGO 
Evangelina Holvino, Senior Research Fellow 
Robin Ely, Affiliated Faculty 

Debra Meyerson, Affiliated Faculty 


Bridgette Sheridan, Research Associate and 
Grants Manager 


Jodi DeLibertis, Administrative Manager 


The Master of Business 
Administration Program 


The Simmons MBA program is a unique pro- 
gram dedicated to the education of women for 
positions of power and leadership. It offers a rig- 
orous and intellectually stimulating curriculum 
that combines the tools of business—accounting, 
finance, marketing, and operations—with the 
management components of organizations. Our 
distinctive competence is a series of behavioral 
courses that look at differences between how men 
and women lead, communicate, and manage. Our 
students learn to understand and value these dif- 
ferences and to deal confidently with the issues 
they may face on their way to senior level posi- 
tions in management. 


Simmons offers multiple MBA program 
options. Starting in September, the full-time option 
provides the content of a traditional two-year, 
four-semester MBA curriculum in an intensive 11- 
month program. Students may also choose to com- 
plete the program part-time in either a two-year or 
a three-year sequence. January admission into the 
program offers students the choice of an 18- 
month, full-time program or part-time options. 
The same faculty teach day and evening. 


With work experience averaging six to eight 
years and an average age of 30, students come to 
Simmons knowing a great deal about themselves 
and what they want from their education. In the 
current class, both minority enrollment and inter- 
national enrollment are 20 percent. 


The Curriculum 


The school’s rigorous and intense curriculum 
requires the completion of 45 credit hours of study 
in a structured sequence of courses, carefully inte- 
grated to build upon and reinforce one another. 
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Students take courses in economics and quantita- 
tive analysis; in accounting, finance, marketing, 
technology and operations management, and 
strategic planning with a special focus on national 
and international markets and competition; and in 
the management of organizations—with courses in 
management and behavior, organization structure, 
communication, and negotiations. There are elec- 
tives in advanced accounting, e-commerce, 
finance, international marketing, human resource 
management, managing technological innovation, 
entrepreneurship, and leadership. 


Admission 


Admission is competitive. The admission 
committee attempts to measure potential for both 
academic success in the program and professional 
success thereafter. The committee looks closely at 
the candidate’s preparation for a highly quantita- 
tive course of study. It does not follow a formula 
in making its decisions; rather it strives to evaluate 
the candidate’s ability, aptitude, and leadership 
potential by examining the whole as revealed in 
the application materials. 


The following materials are needed to fulfill 
application requirements: a completed application 
form, an application fee, three letters of recom- 
mendation, official transcripts of all academic study, 
and a score report from the Graduate Management 
Admissions Test (GMAT). International students 
whose native language is not English must submit 
a Test of English as a Foreign Language (TOEFL) 
score. Informational interviews are encouraged. 
Students may begin the program in September or 
in January. Inquiries regarding admission should 
be sent to the director of admission, Simmons 
College Graduate School of Management, 

409 Commonwealth Avenue, Boston, MA, 
02215-2380. Telephone: 617.521.3840; Fax: 
617.521.3880; email: gmadm@simmons.edu; 
Web site: www.simmons.edu/gsm. 


Executive Education Programs 


The GSM’s executive education programs 
deliver executive education of exceptional quality 
to women at all levels of management. These cer- 
tificate programs in a residential setting are 
expressly designed to encourage group participa- 
tion, teambuilding, and leadership. Through their 
experience in this environment, participants devel- 
op new confidence to express themselves, to coop- 
erate with others, and to lead groups within their 
own organizations. 


The Leadership Through Negotiation (LTN) 
program is a two-and-one-half-day experiential 
workshop that exposes women to a range of tech- 
niques and skills designed to improve their ability 
to deal effectively in any negotiation. Women learn 
to maximize their talents and unique qualities they 
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inherently bring to the negotiating process and 
develop concrete strategies for winning outcomes. 


Any Simmons program can be tailored for use 
by a single organization. Gathering women man- 
agers from all areas within an organization, and 
offering a forum where they can focus their collec- 
tive energies on the issues and processes of the 
organization, provides tremendous value. This cus- 
tomized program is appropriate for companies 
with international units and/or multiple divisions 


Joseph M. Regan, Dean 

Carol E. Bonner, Associate Dean 

Gary Bailey, Eva Whiting White Visiting Professor 
Ruth G. Dean, Professor 

Ann Fleck-Henderson, Professor 

Helen Z. Reinherz, Professor 

Carol Swenson, Professor : 
Myrna Bocage, Associate Professor 
Deanna Brooks, Associate Professor 

Eileen Freiberg-Dale, Associate Professor 
Abbie K. Frost, Associate Professor 

Mary Gilfus, Associate Professor 

Emeline Homonoff, Associate Professor 
Denise Humm-Delgado, Associate Professor 
Stefan Krug, Associate Professor 

Michael Melendez, Associate Professor 
Kathleen Millistein, Associate Professor 
Priscilla Riley, Associate Professor 

Beverly Sealey, Associate Professor 

Ellen Goodman, Assistant Professor 
Valerie Proctor Greene, Assistant Professor 
Johnnie Hamilton-Mason, Assistant Professor 
Suzanne Sankar, Assistant Professor 
Teresa Anderson, Instructor 

Judith Arons, Instructor 

Judy Ashway, Instructor 

Leslie Bass, Instructor 

Dawn Belkin-Martinez, Instructor 
Richard Bond, Instructor 

Daniel Brown, Instructor 

Vanessa Calderone-Rosado, Instructor 
Deborah Cantor, Instructor 

Guillemette Caron-Simmers, Instructor 
Margaret Carpenter, Instructor 

Kevin Casey, Instructor 

Ruth Coleman, Instructor 

Darma Cortes, Instructor 

Philip Decter, Instructor 


Alexandra Eliot, Instructor 
Lyn Focht-Birkerts, Instructor 


and businesses. Investment of this kind in women 
managers not only generates intra-company 
strength, but also increases the sense of identity 
with, and loyalty to, the sponsoring organization. 


For further information contact the Executive 
Education Programs, Simmons College Graduate 
School of Management, 409 Commonwealth 
Avenue, Boston, MA, 02215-2380. Telephone: 
617.521.3835; Fax: 617.521.3880; email: execed@ 


simmons.edu; Web page: www.simmons.edu/gsm. 


Michael Forcier, Instructor 
Roberta Fortgang, Instructor 
Sophie Freud, Instructor 
Susan Gere, Instructor 

Mark Gianino, Instructor 
Amy Glass, Instructor 
Margaret Griffin, Instructor 
Sue Ellen Hallowell, Instructor 
Mary Huse, Instructor 
Kathleen Jungreis, Instructor 
K. R. Kaffenberger, Instructor 
Erika Kaplan, Instructor 
Shirley Katz, Instructor 
Marcia Key, Instructor 

Dana Leeman, Instructor 
Ray Levy, Instructor 

James Lindsley, Instructor 
Phyllis Lochiatto, Instructor 
Allegra Manacher, Instructor 
Jeanne Martin, Instructor 
Jane Mayer, Instructor 

Fran Nason, Instructor 
Regina Odom, Instructor 
Stephen O’Neill, Instructor 
Christopher O’Rourke, Instructor 
Dana Oshiro, Instructor 
Nancy Palmer, Instructor 
Karen Parker, Instructor 
Madeleine Pluhar, Instructor 
Kathleen Reardon, Instructor 
David Robinson, Instructor 
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Felipe Rocha, Instructor 
Myra Rodrigues, Instructor 
Susan Rolfe, Instructor 

Jeff Schrenzel, Instructor 
Richard Sherman, Instructor 
Ruth Smith, Instructor 
Sandra Topalian, Instructor 
Linda Trum, Instructor 
Manju Vachher, Instructor 
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Rodolfo Vega, Instructor 

Judith Willison, Instructor 

Joseph Winn, Instructor 

Donald Zall, Instructor 

Edith S. Tepper, Assistant to the Dean 
Caryn Ward, Director of Admission 
Rose Giaconia, Co-Principal Investigator 
Karen Curtiss, Administrative Assistant 
Fred Sclafani, Administrative Assistant 
Monique Evans, Staff Assistant 

JoAnn Williams, Staff Assistant 


Joan Cleary, Registration Coodinator/Staff 
Assistant 


Lori Sanderson, Staff Assistant 
Marilyn Bregoli, Librarian 

Donald Matheson, Assistant Librarian 
Carolyn White, Assistant Librarian 
Angela Paradis, Research Assistant 
Ceci Stashwick, Research Assistant 


Master of Social Work Program 


The school offers a two-year, full-time gradu- 
ate program that prepares men and women for 
advanced direct practice, with particular concentra- 
tion in the application of clinical methods. An 
extended program option exists for a small number 
of students each year whose circumstances necessi- 
tate a part-time program. Currently 280 students 
are enrolled in the program. These students reflect 
diversity of many kinds, including race and ethnici- 
ty, sexual orientation, socioeconomic status, age, 
and physical disabilities. In addition, they come 
from a wide range of colleges, various parts of the 
United States, and from foreign countries. 


The school aims to graduate professional social 
workers who possess the knowledge, values, and 
skills to enable them to function successfully in 
social work positions and to grow in ability and 
responsibility in future practice. Simmons graduates 
are currently in social work positions of responsibil- 
ity around the country and throughout the world. 


Learning in the master’s program takes place 
simultaneously in the classroom and the field 
placement for all of the curricular areas. These 
areas include racism, human behavior and the 
social environment, clinical practice, social policy, 
and research. The curriculum reflects a foundation 
year that gives students an orientation to practice 
and to the importance of context in clients’ lives. 
The second year enables students to take an 
advanced concentration in direct clinical practice. 
In both years, attention to social work values and 
to the conceptual basis for social work practice are 
emphasized. Classroom learning is reinforced, aug- 
mented, and tested through the agency placement 
experience, which takes place three days a week in 
both the first and second year. 
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There is also a new urban leadership program, 
awarding both the M.S.W. and a certificate in 
urban leadership skills. 





Admission 


t 
Applicants can secure an application for 2 

admission from the school in early September. This 4 
should be filled out and returned to the admission — 
office, Graduate School of Social Work. In recent ) 
years the number of qualified applicants has great- 
ly exceeded available openings. The school strong- 
ly encourages early application. We now have two 
deadlines: December 15 and February 15. Both are 
for admission in the following September. 
Applicants are responsible for mailing the applica- 
tion packet in one unit to the admission office. | 
The packet includes three letters of reference, tran- __ 
scripts from all colleges attended, a statement of 
personal and professional intent, application fee, 
completed application form, and several return 
postcards. Applicants applying for readmission 
must also conform to this schedule. 


The school sets the following requirements for 
admission, some of which may be waived in very 
special situations: 


1. Graduation from an accredited college. It 
is desirable that applicants have a balanced liberal 
arts education on the undergraduate level. ' 


2. Evidence of the applicant’s intellectual 
capacity to carry academic work at the graduate 
level. At least a 3.00 average in the last two years 
of undergraduate work is required for admission. 


3. Evidence of commitment to social work 
values such as the dignity and freedom of every 4 
individual, appreciation of human diversity, social 
justice and equal access to resources, institutional 
responsiveness to human needs, and social change. — 


4. Evidence of the applicant’s personal qualifi- 3 
cations for social work such as emotional stability, ; 
maturity, and the capacity and desire to form help- — 
ing relationships. 4 
5. Experience in the field of social work. Candi- 
dates are expected to have explored the field of social 
work and social work education. Experience in { 
service to people might have been obtained through 
summer employment, field experience in relation 
to course work, volunteer work during or after 
college, and/or full-time employment in the human 
services field after graduation from college. 


ALANA Students 


Mindful of the value to the school and to the 
community of increasing the numbers of ALANA 
students and graduates, the school welcomes 
applications from African American, Latina/o, 
Asian, and Native American candidates. The 
financial need of such applicants is carefully con- 
sidered. Both full-time and part-time students are 
encouraged to apply. 
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International Students 


The school has a history of admitting selected 
students from other countries. Applicants should 
carefully consider whether the school’s curriculum, 
with its special emphasis on clinical practice, pre- 
pares them suitably for work in their own coun- 
tries. Applicants must meet the stated require- 
ments for admission and must have a firm plan for 
financing their education and living expenses in 
the United States. Applicants are expected to read, 
write, and speak English fluently. The Test of 
English as a Foreign Language (TOEFL) examina- 
tion is required. 


Degree 


Two full academic years or their equivalent in 
the extended program are required for the master 
of social work degree, unless the student has satis- 
factorily completed the first year in a school of 
social work that is a member of the Council on 
Social Work Education. 


A minimum of 69 semester hours is required 
for the degree. Candidates must demonstrate the 
ability to meet a high professional standard in ful- 
filling the requirements for the degree. 


A catalog giving more detailed information 
may be obtained by contacting the admissions 
office, Graduate School of Social Work, Simmons 
College, 51 Commonwealth Avenue, Boston, MA, 
02116-2307, 617.521.3920 or on the Web at 


www.simmons.edu/programs/ssw. 


S.W. 470-1 Social Work Practice in Child 
Welfare 

S.W. 471-1 Spirituality and Social Work 

S.W. 475-2 Constructivism and Family 


Therapy 


Human Behavior and the Social Environment 


Sequence 

S.W. 411-1 Human Growth and the Social 
Environment I 

S.W. 411-2 Human Growth and the Social 
Environment II 

S.W. 413-1 Organizational Theory 

S.W. 414-1 Clinical Assessment and Diagnosis 
of Adults 

S.W. 440-2 Multiple Perspectives on Adult 
Diagnosis and Development 

S.W. 445-2 Behavioral Health 

S.W. 482-2 Domestic Violence and Family 
Welfare 

S.W. 483-1 Cognitive Behavioral Approaches 
to Practice 

S.W. 494-2 Multiple Faces of Trauma 


Research Sequence 
S.W. 441-1 or 2 Social Work Research 


S.W. 442-0 


Social Work Research Practicum 


Social Policy Sequence 


S.W. 401-1 Social Policy and Services I 

S.W. 401-2 Social Policy and Services II 

S.W. 433-1 Aging, Social Work Practice, and 
Social Welfare Policies and Programs 

S.W. 455-1 Social Policy and Addictions 

S.W. 458-1 Child and Family Welfare Policy 

S.W. 463-1 Social Policy, Disability, and 
Chronic Illness 

S.W. 468-1 Social Work, Social Welfare Policy, 


and School Systems 


Dynamics of Racism 
S.W. 409-1 or 2 Dynamics of Racism and 


Oppression 


Field Education Sequence 


S.W. 446 
S.W. 447 


Field Education, Year I 
Field Education, Year II 


Doctor of Philosophy Program 


Courses 

Clinical Practice Sequence 

S.W. 418-2 Clinical Practice and 
Multiculturalism 

S.W. 421-1 Social Work Practice I 

S.W. 421-2 Social Work Practice II 

S.W. 422-1 Clinical Social Work with Couples 
and Sexual Issues 

S.W. 423-2 Clinical Social Work with and on 
Behalf of Children 

S.W. 424-1 Advanced Clinical Practice 

S.W. 424-2 Advanced Clinical Practice 

S.W. 425-2 Family Approaches in Clinical 
Social Work 

S.W. 431-2 Clinical Social Work: Planned Brief 
Treatment 

S.W. 437-2 Clinical Social Work with the 
Elderly 

S.W. 438-2 Clinical Social Work with 
Addictive Disorders 

S.W. 440-1 Social Work and the Jewish Client 

S.W. 448-1 Infant Well-being 

S.W. 462-2 Clinical Social Work with Groups 

S.W. 464-2 Clinical Practice Issues Seminar 


In the fall of 1983, the Simmons College 
Graduate School of Social Work began a doctoral 
program. The program is a continuation of the 
school’s long-standing commitment to excellence 
in the direct practice of social work. The orienta- 
tion of the program’s curriculum is the develop- 
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ment, through study and research, of advanced 
knowledge required for leadership in a variety of 
clinical roles. Clinical in format, this part-time 
program is built on the foundation areas of meth- 
ods, human behavior, and the social environment, 
social policy, and research. Instruction is provided 
by the school’s senior faculty members and other 
selected educators. Candidates must have an M.S.W., 
have five years of post-master’s social work experi- 
ence that includes a range of experiences and 
responsibilities, and presently be in clinical prac- 
tice. January 31 is the deadline for receiving appli- 
cations to the doctoral program. For more infor- 
mation on the Ph.D. program, please contact the 
Office of Admission, Graduate School of Social 
Work, Simmons College, 51 Commonwealth 
Avenue, Boston, MA, 02116-2307, or call 

617 S209 20s 





Courses 


S.W. 610-1 Theoretical Approaches to 
Understanding Human Behavior, 
Development, and Change I 


S.W. 610-2 Theoretical Approaches to 
Understanding Human Behavior, 
Development, and Change II 


S.W. 630-1 Clinical Social Work Practice: 
Action-Reflection 


S.W. 631-1 Ways of Knowing in Clinical 
Practice 


S.W. 632-2 Narratives of Clinical Social Work 


S.W. 650-1 A Research Framework for 
Viewing Clinical Practice 


S.W. 651-1 Introduction to Statistics and Data 
Analysis 

S.W. 652-2 Advanced Research and Statistics 

S.W. 653-1, 2 Dissertation Seminar 

S.W. 654-2 Qualitative Research Methods 


S.W. 670-2 Social Welfare Policy and the 
Human Service System 


S.W. 671-1 Social Agency Policy and 
Organizational Policy 
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Board of 
Trustees of 
Simmons 


College 


Corporation 
of Simmons 


College 


Emeriti Faculty 


Susan S. Bailis, °69SW, Chair 
Charles S. Boit, Clerk 
Robert E. Branson 

Anne L. Bryant ’71 

Beryl H. Bunker ’40 

Daniel S. Cheever, Jr., President 
James F. Crain 

Sarah M. Crane ’56 

Miriam A. Drake ’58, ’71LS 
Alfred L. Donovan 

Eileen M. Friars ’72 
Barbara S. Graham, ’73LS 
Anne C. Hodsdon ’75 
Elizabeth Honan, ?91HS 
Roslyn S. Jaffe 50 


The_Corporation of Simmons College includes the 
Board of Trustees and the following Corporators: 


Ann M. Fudge ’73 

Janet H. Gildea ’45 

William J. Holmes 

Franklin K. Hoyt 

Katherine S. Kaufmann ’69SW 
Grace Richardson ’60 


Diana Ballin Abbott, M.A., M.P.H. 
Associate Professor of Nutrition, Emerita 


A. J. Anderson, Ed.D. 
Professor of Library and Information Science, 
Emeritus 


Woodrow Wilson Baldwin, Ed.D. 
Professor of Management, Emeritus 


Louise Silbert Bandler, M.S.W. 
Professor of Social Work, Emerita 


Mae L. Beck, Ph.D. 
Associate Professor of Chemistry, Emerita 


Katherine Bevacqua, M.Ed. 
Associate Professor of Management, Emerita 


Phyllis Brauner, Ph.D. 
Professor of Chemistry, Emerita 


Richard Bruce Carpenter, Ph.D. 
Professor of Art History, Emeritus 


Teresa Carterette, Ph.D. 
Professor of Psychology, Emerita 


Joseph C. McNay 
Linda K. Paresky °64 
Regina M. Pisa 

Carol Waller Pope ’74 
Emily Scott Pottruck ’78 
Lucia Luce Quinn ’75 
Carol Rennie ’61 
Jo-Ann Robotti ’75 

Lois Silverman 

Scott Sperling 

Rebecca Miller Sykes, ’83SW 
Joan M. Warburg 45 
Ann J. Wolpert, ’69LS 


Class years denote Simmons degrees only. 


Letters following class years denote degrees 
received from Simmons graduate schools only. 


Norton Q. Sloan 

Alan D. Solomont 
Lillian F. Topol ’51 

C. Vincent Vappi 

Louise S. Wiegenstein ’38 


Class years denote Simmons degrees only. 


Letters following class years denote degrees 
received from Simmons graduate schools only. 


Peter Castle, Ph.D. 
Associate Professor of Psychology, Emeritus 


Burton Abercrombie Cleaves, M.Mus. 
Professor of Music, Emeritus 


Anne Coghlan, Ph.D. 
Dean of Sciences and Professor of Biology, Emerita 


Isabella Kellock Coulter, M.A. 
Professor of Advertising, Emerita 


Laurie Crumpacker, Ph.D. 
Professor of History, Emerita 


Kathleen Dunn, Ed.D. 
Professor of Education and Human Services, 
Emerita 


Josephine R. Fang, Ph.D. 
Professor of Library and Information Science, 
Emerita 


Alicia Faxon, Ph.D. 
Professor of Art, Emerita 


Lucy Ellis Fisher, M.S. 
Professor of Foods, Emerita 
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Sophie Freud, M.S.W., Ph.D. 
Professor of Social Work, Emerita 


Anne Soloveichik Gerber, M.A., M.S.W. 
Professor of Social Work, Emerita 


Lillian Grayson, Ph.D. 
Associate Professor of Psychology, Emerita 


Elaine Hagopian, Ph.D. 
Professor of Sociology, Emerita 


Henry James Halko, Ph.D. 
Professor of History, Emeritus 


Iclal Hartman, Ph.D. 
Professor of Chemistry, Emerita 


Margaret Hennig, D.B.A. 
Founding Dean and Professor, Emerita 


William J. Holmes, Ph.D., D.Litt. 
President and Professor of English, Emeritus 


Alice M. Hosack, M.A., D.Sc. 
Professor of Nursing, Emerita 


John Cleary Hunter, Ph.D. 
Professor of History, Emeritus 


Reginald L. Jackson, Ph.D. 
Professor of Communications, Emeritus 


Anne Jardim, D.B.A. 
Founding Dean and Professor, Emerita 


Estelle Jussim, D.L.S. 
Professor of Library and Information Science, 
Emerita 


Manfred Klein, Ph.D. 
Professor of German, Emeritus 


Lawrence L. Langer, Ph.D. 
Professor of English, Emeritus 


Elizabeth C. Lemon, Dip. S.W. 
Professor of Social Work, Emerita 


Ruth Shaw Leonard, M.S. 
Associate Professor of Library Science, Emerita 


Ann E. Lord, M.S. 
Professor of Nursing, Emerita 


Richard Lyman, Ph.D. 
Professor of History, Emeritus 


Charles R. Mackey, Ph.D. 
Dean of Humanities and Professor of French, 
Emeritus 


Helen Mamikonian, M.A. 


Associate Professor of Foreign Languages, Emerita 


Marion Mason, Ph.D. 
Ruby Winslow Linn Professor of Nutrition, 
Emerita 


James Mendrick McCracken, Jr., M.S.W. 
Professor of Social Work, Emeritus 


Helen McLaughlin, M.S. 
Associate Professor of Nursing, Emerita 
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Carroll French Miles, Ph.D. 


Professor of Government, Emeritus 


Margaret Bonney Milliken, M.A. 
Associate Professor of English, Emerita 


Phyllis Moore, D.N.Sc. 
Professor of Nursing, Emerita 


Charlotte M. Morocco, M.Ed. 
Dean of the College, Emerita 


Paul Raymond Nichols, Ph.D. 
Professor of Economics, Emeritus 


George W. Nitchie, Ph.D. 
Professor of English, Emeritus 


Georgia T. Noble, B.S., M.Ed. 
Professor of Education, Emerita 


Carol Ochs, Ph.D. 
Professor of Philosophy, Emerita 


Doris Olmstead, M.Ed. 
Associate Professor of Athletics, Emerita 


M. Lynn Palmer, Ph.D. 
Professor of Physical Therapy, Emerita 


Leo Parente, Ph.D. 
Professor of Accounting and Finance, Emeritus 


Ynhui Park, Ph.D. 
Professor of Philosophy, Emeritus 


Alden W. Poole, B.S. 
Professor of Journalism, Emeritus 


Edward Prenowitz, M.A. 
Professor of Physics, Emeritus 


Elizabeth Rawlins, Ed.D. 
Professor of Education and Associate Dean, 
Emerita 


John S. Robinson, Ed.D. 


Dean of Graduate Studies and Social Sciences and 


Professor of Education, Emeritus 
Margaret Rowe, M.Ed. 


Associate Professor of Physical Education, Emerita 


M. Don Sargent, M.A. 
Treasurer, Emeritus 


Meyer Schwartz, M.S.S.A. 
Dean and Professor of Social Work, Emeritus 


Lois Schoppee, M.S. 
Associate Professor of Nursing, Emerita 


Kenneth Raymond Shaffer, D.L.S. 
Professor of Library Science, Emeritus 


Lydia Smith, Ed.D. 
Professor of Education, Emerita 


Mark Solomon, Ph.D. 
Professor of History, Emeritus 


Richard Sterne, Ph.D. 
Professor of English, Emeritus 


Jessie Stuart, M.A. 
Professor of Retailing, Emerita 
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Student 


Awards and 


Prizes 


Robert Stueart, Ph.D. 
Dean of the Graduate School of Library and 
Information Science, Emeritus 


Athena R. Theodore, Ph.D. 
Professor of Sociology, Emerita 


Donald Thomas, Ph.D. 
Professor of Psychology, Emeritus 


Roy Tollefson, Ph.D. 
Professor of Government, Emeritus 


Everett Leroy Tuttle, B.S., M.S., Ph.D. 
Associate Professor of Biology, Emeritus 


All-College Awards 


Alumnae Award for Academic Achievement 
Alumnae Honor Award 

Contributions to a Multicultural Community Award 
Danielson Memorial Award 

Charlotte Mae Morocco Award 

Palmer Award 

President’s Leadership Award 

Robert Rankin Award 


Departmental/Program Awards 


Some awards are not given every year. 


Department of African American Studies 

African American Award for Academic Excellence 

African American Award for Academic Excellence 
& Community Service 

Winnie Mandela Award 

Maya Angelou Award 


Department of Art and Music 

Alicia Craig Faxon Award in Art History 

Robert Gronquist Memorial Award in Music 
Joshua D. Oppenheim Award 

Julia Myerson Trustman Award 

Thomas J. Wallace Memorial Award in Studio Art 


Department of Biology 

Barbara J. Rosen, M.D. Award 
Catherine Jones Witton Memorial Award 
Biology Department Faculty Award 


Department of Chemistry 

Allen Douglass Bliss Memorial Award 

American Institute of Chemists Award in Chemistry 

American Institute of Chemists Award in 
Biochemistry 


Department of Communications 
Department Faculty Award 
Mariana Evans Creel Award in Journalism 





Robert C. Vernon, B.S., M.A., Ph.D. 
Professor of Physics, Emeritus 


Luella D. Wadsworth, B.S. 
Assistant Professor of Chemistry, Emerita 


Diana P. Waldfogel, M.S.W. 
Dean and Professor of Social Work, Emerita 


Martha Gorovitz Waldstein, M.S.S. 
Associate Professor of Social Economy, Emerita 


Elizabeth Weiant, B.S., M.A., M.S., D.Ed. 
Associate Professor of Biology, Emerita 


Judith Wittenburg, Ph.D. 
Professor of English, Emerita 


Advertising Award 

Graphic Design Award 

Media Arts Award 

Public Relations/Marketing Communications Award 
Photography Award 

Visual Communications Award 

The Freeman Media Scholarship 


Program in East Asian Studies 
East Asian Studies Book Prize 


Department of Economics 

George J. Kachavos Award 

Outstanding Student Award in Economics 
Patricia Anne McGrory Memorial Award 
Class of 1990 Economics Liaison Book Award 
Dutch Leonard Award in Public Policy 


Department of Education and Human Services 
Mary Carlyle Holmes Award 

Barbara Mason Kemp Award 

Elizabeth B. Rawlins Award 


Department of English 
George W. Nitchie Prize 
Wylie Sypher Prize 


Department of History 

Clio Award 

Susan Moskowitz Grand Award 
Henry Halko Award 


Department of Management 
Beatrice C. Gannon Award 

King C. Gillette Award 

Wall Street Journal Award in Finance 


Department of Mathematics and Computer 
Science 

Mathematics Award 

Computer Science Award 
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Department of Modern Languages and 
Literatures 

Edward Addelson Award for Foreign Study 

Foreign Language Award 


Department of Nursing 

Sigma Theta Tau International Nursing Honor 
Society 

Marjorie Stimson Honors Award 

Pauline Wheble Tripp Award 

Marjorie Keazirian Award 

Lois Estelle Schoppee Award 

Penelope M. Glynn Award 

Phyllis $. Moore Award 


Department of Nutrition 

Ruby Winslow Linn Award 

Nutrition Faculty Award 

Ann DeForest Baker Spaulding Award 


Open Major Program 
James L.V. Newman Award 


Department of Philosophy 
Agora Award 
Hypatia Award 


Department of Physical Therapy 
Faculty/Alumnae Award 
Recognition Award for Excellence 


Department of Political Science and 
International Relations 

Carroll French Miles Award 

Dag Hammarskjold Award 

Roy M. Tollefson Award 

Warburg Prize 


Prince Program in Retail Management 
Hodgkinson Achievement Award 

David and Leona Feldberg Karp Endowed Award 
Alice Resch Powers Scholarship Fund 

TJ Maxx Scholarship 


Department of Psychology 
Stephen R. Deane Award 
Teresa Sosa Carterette Award 
Peter W. Castle Award 
Donald W. Thomas Award 


Department of Sociology 
Distinguished Student Award 
Departmental Service Award 

Evie Anasis Community Service Award 
C. Wright Mills Award 

Jocelyn Holton Award 
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Department of Women’s Studies 
Charlotte Perkins Gilman Award 


Graduate School and Program Awards 


Communications Management 
Lynda Beltz Prize 
Marge Bernstein Service Award 


Education 

John S. Robinson Award 
Douglas Eli Schuch Award 
Lydia Smith Award 

Francis W. Gallishaw Award 


Library and Information Science 

American Society of Information Science Student 
Chapter Award 

Kenneth R. Shaffer Outstanding Achievement Award 


Management 

Albert Beekhuis Foundation Award 

Susan Buckley Butler Award 

William J. Holmes Prize 

Pat Miller Memorial Award 

Rappaport Award for Alumna Achievement 
Jane Trahey Prize 


Graduate Department of Nursing 
Faculty Achievement Award 
Excellence in Clinical Practice Award 
Excellence in Research Award 
Pauline Wheble Tripp Award 


Physical Therapy 


Outstanding Achievement Award 


Social Work 

Iris MacRae Award 

Faculty Award for Achievement in Political Action 
and Social Justice 

Faculty Award for Outstanding Competence in 
Multicultural Practice 

Faculty Award for Written Scholarship in Social 
Work 

Award for Community Service 

Shirley Saks Greenberg Award 
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Endowed 


Scholarships 


The following are endowed scholarship funds of 
$20,000 or more at Simmons College: 


Judith I. Abrams Scholarship 

Helen Goller Adams Scholarship 

Phyllis Aldrin Endowed Scholarship 
Viola Engler Andersen Scholarship 
Elizabeth McCarthy Armand Scholarship 
Marion P. Ayer Scholarship 

Smith Tinkham Balkham Scholarship 
Elizabeth Beiter Scholarship 

Eva Bayard Berger Scholarship 

Margaret Bergfors Scholarship 

Ruth Dane Bernat Scholarship 

Helen Noyes Bickford Scholarship 
Blanche L. and Fred H. Bisbee Scholarship 
Mildred Bridgham Blake Scholarship 
Helen Blanchard Scholarship 

Alice F. Blood Scholarship 

Josephine C. Grover Bohm Scholarship 
Bowker Grant Scholarship 

Virginia Bratton Fund for Continuing Education 
Bettye L. Brown Scholarship 

Lucille Cummings Brown Scholarship 


Beryl Hardacker Bunker Award for Continuing 
Education 


Josephine Morello Butz Scholarship 
Bydale Scholarship 

Children’s Literature Scholarship 
Chrisman Endowment Scholarship 
Irene Christopher Scholarship 
Elizabeth Austin Church Scholarship 
Maxine Mayer Clarke Scholarship 
Class of 1910 Memorial Scholarship 
Class of 1922 Scholarship 

Class of 1930 Scholarship (PRIDE II) 
Class of 1933 Scholarship (PRIDE II) 
Class of 1938 Scholarship 

Class of 1939 Scholarship 

Class of 1942 Scholarship 

Class of 1946 Scholarship 

Class of 1947 Scholarship 

Class of 1948 Scholarship 

Ruth H. Cleveland Scholarship 
Sarah M. Crane Scholarship 

Mildred Custin Scholarship 

Eleanor S. Davis Scholarship 

Marion Gray Davis Scholarship 
Isabella N. Dunton Scholarship 
Laura Frye Elliot Endowed Scholarship 
Endowed Scholarship for Continuing Education 


Ernest and Dorothy McLennan Ferdinand 
Scholarship 


Dorothy Ferebee Scholarship 

Allan R. Finlay Scholarship 

Juan R. Freudenthal Scholarship 

Mary Garland Continuing Education Scholarship 
Janet Hyde Gildea Scholarship (PRIDE II) 

Alice Ives Gilman Scholarship 


Sandra and Marshall Goldberg Fund for New 
Americans 


Ina M. Granara Scholarship 

Delphine D. Greene Scholarship 
Halko and Hunter Scholarship 
Katherine Hardwick Scholarship 
William Randolph Hearst Scholarship 


Hope A. and David M. Hirsch Family Scholarship 


Lavern Averill Hodgkinson Scholarship 
Hollis Foundation Scholarship 

Elizabeth Balch Holmes Scholarship 
William J. Holmes Scholarship 

Home Economics Scholarship 

Elizabeth C. Horvath Scholarship 

Hoyt Endowed Scholarship 

George and Maria Jelatis Scholarship 

Ethel M. Johnson Scholarship 

The Eloise M. Jordan Scholarship 

David and Leona Feldberg Karp Scholarship 
Jacqueline and Marshall Kates Scholarship 
Pearl Mason Keller Scholarship 

Amelia M. and Minnie E. Kelley Scholarship 
Laura H. Kelley Scholarship 

Minnie E. Kelley Scholarship 

Anna A. Kloss Scholarship 


Ethel Pokross Miller and Diane Miller Knopf 
Scholarship 


Jane V. Koulouris Leigh Scholarship 
Bernice Linde Scholarship 

Kenneth Lamartine Mark Scholarship 
Ruby Winslow Linn Scholarship 

Ann Wilkie Marotto Scholarship 
Ellen F. and Ida M. Mason Scholarship 
Mary Dickey Masterton Scholarship 
MICROCOSM Scholarship 

Kathryn Wilson Moore Scholarship 
Frances Rollins Morse Scholarship 
Zdenka Munzer Scholarship 

Dorothy Bonn Neal Scholarship 

Sally Bodwell Nelson Scholarship 
Christine Ann Noonan Scholarship 
Jane P. Noonan Endowed Scholarship 
Anna R. Pandiscio Scholarship 

Ynhui Park Scholarship 

Florence Stinchfield Patch Scholarship 
Josephine Perry Peine Scholarship 
Clara Parker Permuth Scholarship 
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Other Leading 


Endowments 





John C. and Harriet Phillips Scholarship 
George Arlon Polsey Memorial Scholarship 
Pottruck/Scott Family Foundation Scholarship 
Alice Resch Powers Scholarship 

Carol A. Rennie Scholarship 

Christine Ricker Fund for Institutional Studies 
Agnes Spencer Roach Scholarship 

Dr. Barbara J. Rosen Scholarship 

Harriet L. Rourke Scholarship 

Edward and Cornelia Savage Scholarship 
Dolores Madison Sayles GSLIS Scholarship 
Martha Shaber Scholarship 

Rachel Josefowitz Siegel Scholarship 

Simmons College Alumnae Scholarship 
Beverly Ryd Small Scholarship 

Smalley Foundation Scholarship 

Albert Henry Smith Scholarship 


$20,000 and above 


Alumnae Endowed Chair Fund 

Helen Barthelmes Fund 
Bicknall-Kirkham Fund 

Winford N. Caldwell Fund 

Class of 1906 Library Fund 

Class of 1919 Student Loan Fund 

Helen Collamore Fund 

Dorothy and Miles Dallison Fund 
Dorothea L. Dix Loan Fund 

George H. Ellis Fund 

Endowed Alumnae Fund 

Vera E. Fellows Memorial Fund 
Florence Flores Fund 

Garland College General Endowment Fund 
General Endowment Fund 

Lillian and Morris Goodman Loan Fund 


Graduate School of Library and Information 
Science Endowment Fund 


Graduate School of Library and Information 
Science Library Endowment Fund 


Charlotte N. Greene Endowment Fund 
Charles Harrington Fund 
Virginia Haviland Fund 

Edward Hodgkins Fund 

Franklin K. Hoyt Book Fund 
Henry C. Jackson Fund 

Carol Kline Visiting Faculty Fund 
Horatio A. Lamb Fund 

Henry LeFavour Fund 

Ruby Linn Professorship 

Lucius N. Littauer Fund 
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Catherine W. Smith Scholarship 
Miriam S. Smith Scholarship 
Student Aid Scholarship 

Charlotte E. Taskier Scholarship 
Libby Friedman Topol Scholarship 
USX Endowed Scholarship 
Martha G. Waldstein Scholarship 
Joan Melber Warburg Scholarship 
Edith B. Warren and Alice T. Smith Scholarship 
Katherine Wellman Scholarship 
Lucille Wert Scholarship 

Ruth E. Hills Wheeler Scholarship 
Armenia E. Young Scholarship 


Gertrude Butler Marcy Fund 

Coleman Mockler Endowed Chair in Ethics 

M. Louise Neill Fund 

Dorothy Norton Fund 

School of Nursing Fund 

Edith Salisbury Olney Memorial Fund 

PRIDE - Class of 1934 

Lucinda W. Prince Fund 

Elizabeth Rawlins Endowment Fund 

Charles Rittenhouse Fund 

Gladys M. Rosenthal Fund 

Julia E. Schaupp Fund 

Francis and Mildred Sears Fund 

William T. Sedgewick Fund 

School of Social Work Fund 

Social Work Faculty Endowed Chair 

John Simmons Fund 

Ann Baker Spaulding Fund 

Harold and Olive Sprague Fund 

Mary Sweetser Memorial Fund 

Frances M. D. Triplett Fund 

Julia Myerson Trustman Fellowship 

Julia M. and Benjamin A. Trustman Art Gallery 
Fund 

Julia M. and Benjamin A. Trustman Curatorial 
Fund 

Warburg Faculty Endowed Chair in International 
Relations 

Eva Whiting White Professorship in Social 
Economy 

Ruth Woodbury Fund 
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Honorary 
Degrees 
Awarded 


2000 


Olivia Cohen-Cutler 
Doctor of Business Administration 


Ida F. Davidoff 
Doctor of Humane Service 


The Honorable Harriet L. Elam-Thomas 
Doctor of Public Service 


Rehema Ellis 
Doctor of Journalism 


Jane Curtin Halko 
Doctor of Humane Administration 


Anita F, Hill 
Doctor of Laws 


Elinor Lipman 
Doctor of Letters 


Evelyn G. Lipper 
Doctor of Humane Service 


The Honorable Thomas M. Menino 
Doctor of Public Service 


[999 


Berthé M. Adams Gaines 
Doctor of Library Service 


Charles K. Gifford 
Doctor of Public Service 


Cathy E. Minehan 
Doctor of Public Service 


Linda K. Paresky 
Doctor of Humane Letters 


1998 


Anne Coghlan 
Doctor of Science 


Miriam A. Drake 
Doctor of Library Science 


Alicia Craig Faxon 
Doctor of Humane Letters 


Ann M. Fudge 
Doctor of Management 


1997, 


Denise Di Novi 
Doctor of Public Arts 


Sylvia A. Earle 
Doctor of Humane Science 


Loretta C. Ford 
Doctor of Humane Science 


Gail Snowden 
Doctor of Public Service 


Joan Melber Warburg 
Doctor of Humane Letters 


1996 


Sophie Freud 
Doctor of Social Service 


Lawrence L. Langer 
Doctor of Humane Letters 


Gail Levin 
Doctor of Letters 


Liz Walker 
Doctor of Journalism 


1995 


Gwen Bell 
Doctor of Humane Science 


William J. Holmes 
Doctor of Humane Letters 


Stacey Kabat 
Doctor of Human Service 


Evelyn Fox Keller 
Doctor of Humane Science 


Florence C. Ladd 
Doctor of Humane Letters 


1994 


Hortensia de los Angeles Amaro 


Doctor of Humane Letters 


Barbara B. Kennelly 
Doctor of Public Service 


Ruth S. Leonard 
Doctor of Library Science 


Sheila Widnall 
Doctor of Public Service 


1993 


Diane M. Capstaff 
Doctor of Human Service 


Gwen Ifill 
Doctor of Journalism 


Laurel Thatcher Ulrich 
Doctor of Literature 


Faye Wattleton 
Doctor of Public Service 


1992 


Peggy Charren 
Doctor of Human Service 


Franklin K. Hoyt 
Doctor of Humane Letters 


Susan Love, M.D. 
Doctor of Humane Service 


Lynn Martin 
Doctor of Public Service 
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Marian Wright Edelman 
Doctor of Human Service 


Allan R. Finlay 
Doctor of Humane Letters 


Mary Abbott Hess 
Doctor of Humane Letters 


Klaus Gerhard Saur 
Doctor of Humane Letters 


1990 


Cathleen Black 
Doctor of Humane Letters 


Joyce C. Clifford 
Doctor of Humane Science 


Robert M. Coard 
Doctor of Public Service 


1989 


Ana Maria Magaloni de Bustamente 
Doctor of Humane Letters 


Her Royal Highness 
The Princess Mother of Thailand 
Doctor of Humane Science 


Elizabeth Janeway 
Doctor of Literature 


Patricia Scott Schroeder 
Doctor of Laws 


1988 


David Anderson 
Doctor of Public Service 


Ruth M. Batson 
Doctor of Human Service 


Mildred Custin 
Doctor of Business Management 


Doris Kearns Goodwin 
Doctor of Letters 


Priscilla L. McKee 
Doctor of Humane Administration 


1987 


Maya Angelou 
Doctor of Letters 


Jack H. Backman 
Doctor of Public Service 


Larry Kessler 
Doctor of Human Service 
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1986 

Yen-Tsai Feng 

Doctor of Library Science 
Ellen Goodman 

Doctor of Letters 


Kip Tiernan 
Doctor of Human Service 


1985 


Ethel L. Heins 
Doctor of Children’s Literature 


Paul Heins 
Doctor of Children’s Literature 


Ruby Winslow Linn 
Doctor of Humane Letters 


Robert E. White 
Doctor of Public Service 


1984 


Patricia Neal 
Doctor of Public Arts 


Muriel Sutherland Snowden 
Doctor of Human Service 


Otto Phillip Snowden 
Doctor of Human Service 


1983 


David McCord 

Doctor of Children’s Literature 
Evelyn Murphy 

Doctor of Public Service 


1982 


Doriot Anthony Dwyer 
Doctor of Music 


W. Arthur Garrity, Jr. 
Doctor of Humane Letters 


H. E. Sir Shridath Ramphal 
Doctor of Humane Letters 


Margaret E. Readdy, M.D. 
Doctor of Humane Science 
1981 


Jan Fontein 
Doctor of Fine Arts 


Elizabeth Holtzman 
Doctor of Laws 
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1980 


Margaret E. Kuhn 
Doctor of Humane Letters 


Robert F. Rutherford 
Doctor of Social Service 
Roy Wilkins 

Doctor of Humane Letters 


Loy 


Gregory R. Anrig 
Doctor of Public Service 


F. Adetowun Ogunsheye 
Doctor of Library Science 


Julia M. Walsh 
Doctor of Business Administration 


1978 


Bancroft Beatley 
Doctor of Humane Letters 


Ethel Bere 
Doctor of Business Administration 


Rosamond Lamb 
Doctor of Fine Arts 


Elda Robb 
Doctor of Public Service 


Louise S. Scott 
Doctor of Letters 


Kenneth Shaffer 
Doctor of Library Science 


Dorothy Williams 
Doctor of Journalism 


1977 


Shirley Anita St. Hill Chisholm 
Doctor of Humane Letters 


Henry Beetle Hough 
Doctor of Letters 


Alice Rossi 
Doctor of Laws 


1976 


Harriett Moulton Bartlett 
Doctor of Social Service 


Rhetaugh Graves Dumas 
Doctor of Public Service 


William Edgar Park 
Doctor of Laws 


Elie Wiesel 
Doctor of Letters 


1975 


Sarah Caldwell 
Doctor of Fine Arts 


Arthur R. Taylor 
Doctor of Humane Letters 
1973 


Eugene Adam Acheson 
Bachelor of Applied Arts 


Gloria Steinem 
Doctor of Human Justice 


Wylie Sypher 
Doctor of Humane Letters 
1972 


Edith Fishtine Helman 
Doctor of Letters 


Coretta Scott King 
Doctor of Humane Letters 
1971 


Melnea A. Cass 
Doctor of Humanities 


J. Garton Needham 
Doctor of Humane Letters 
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Directory of 
Faculty and 
Staff 


Appointment date refers to the date of original 
hire to the College. 


Megan Nickels Abbett, Director of Annual Giving, 
Development Office, Advancement 

B.A., Boston College; M.A., Emerson College. 
Appointed 1996 


Paul Abraham, Associate Professor and Chair of 
Education and Human Services, Director of the 
MATESL Program 

B.A., Boston College; M.Ed., Boston University; 
Ed.D., Harvard University. Appointed 1993 


Joan Abrams, Instructor in Communications 
B.A.; M.S., Simmons College; MPA, Harvard 
University. Appointed 1999 


Zachary Abuza, Assistant Professor of Political 
Science 

B.A., Trinity College; M.A.L.D.; Ph.D., Tufts 
University. Appointed 1996 


Susan Ainsleigh, Instructor in Communications 
B.S., Villanova University; M.S., Simmons College. 
Appointed 1997 


Catherine Allgor, Assistant Professor of History 
A.A., Bucks County Community College; A.B., 
Mount Holyoke College; M.A., M.Phil., Ph.D., 
Yale University. Appointed 1998 


Paul Aloisio, Manager of Information Technology, 
Graduate School of Library and Information 
Science 

B.S., Tufts University. Appointed 1998 


John P. Ameer, Assistant Professor of Education 
B.A., Yale University; Ed.M., Ed.D., Harvard 
University. Appointed 1995 


A. J. Anderson, Professor of Library and 
Information Science, Graduate School of Library 
and Information Science 

B.A., Bishops University; M.S., Simmons College; 
Ed.D., Boston University. Appointed 1968 


Loren Andreotta, Administrative Assistant, 
Academic Technology 
B.A., Simmons College. Appointed 1998 


Masato Aoki, Assistant Professor of Economics 
B.A., Bucknell University; M.A., Ph.D., University 
of Massachusetts, Amherst. Appointed 1993 


Diane Armstrong, Assistant Dean for Administra- 
tion and Academic Services, Office of the Dean of 
the College of Arts and Sciences and Professional 
Studies 

B.A., M.S., Simmons College. Appointed 1978 
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Gloria Athanas, Assistant to the Vice President, 


Advancement 
Appointed 1999 


Daleann Awalt, HVAC Mechanic, Maintenance 
B.A., Lesley College; M.S., Simmons College. 
Appointed 1991 


R. Douglas Backlund, Aquatics Director and Swim 
Coach, Athletics and Physical Education 

B.S., Springfield College; M.A., Montclair State 
University. Appointed 1997 


Nancy L. Bagley, Staff Assistant, Department of 
Management 
Appointed 2000 


Gary Bailey, E.W. White Visiting Professor, 
Graduate School of Social Work 

B.A., Tufts University; MSW, Boston University. 
Appointed 1999 


Christopher Baker, Head Soccer Coach and 
Assistant Softball Coach, Athletics and Physical 
Education _ 

B.A., Bowling Green State University; M.S., 
Indiana University-Purdue University at 
Indianapolis. Appointed 1997 


Thomas Barbieri, Assistant Professor of Physics 
B.S., Rensselaer Polytechnic Institute; M.S., Ph.D., 
Cornell University. Appointed 1999 


Vi-Anne Barnes, Administrative Assistant, 
Advancement Office 
B.A., Merrimack College. Appointed 2000 


Anne-Marie Barron, Instructor in Nursing 
B.S., Boston College; M.S., University of 
Massachusetts, Amherst. Appointed 1999 


Donald L. Basch, Professor and Chair of 
Economics 

B.A., Trinity College; M.A., M.Phil., Ph.D., Yale 
University. Appointed 1980 


Jeannette Allis Bastian, Assistant Professor, 
Graduate School of Library and Information 
Science 

B.A., New York University; M.L.S., Shippensburg 
University; M.Phil., University of the West Indies. 
Appointed 1999 


James C. Baughman, Professor of Library and 
Information Science and Director of School 
Library Media Specialist Program, Graduate 
School of Library and Information Science 
B.S., Clarion State University; M.S.L.S., Drexel 
University; M.A., Ph.D., Case Western Reserve 
University. Appointed 1971 
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Judy A. Beal, Professor of Graduate Nursing, 
Graduate School for Health Studies 

B.S., Skidmore College; M.S.N., Yale University; 
D.N.Sc., Boston University. Appointed 1989 


Rita Beal, Assistant to Senior Vice President for 
Administration and Planning, Office of the Senior 
Vice President for Administration and Planning. 
Appointed 1987 


Judith J. Beals, Director of Admission, Graduate 
School of Library and Information Science 

B.A., Principia College; M.Ed., Lesley College. 
Appointed 1977 


Kirk James Beattie, Associate Professor of Political 
Science 

B.A., Kalamazoo College; M.A., Ph.D., University 
of Michigan. Appointed 1985 


Valerie E. Beaudrault, Grant and Contract 
Administrator, Sponsored Programs 

B.A., University of Massachusetts, Boston; M.Ed., 
Boston University. Appointed 1989 


Annabel Beerel, Assistant Professor, Graduate 
School of Management 

B.S., University of South Africa; M.S., Weston 
Jesuit School of Theology; M.B.A., Cranfield 
Institute of Technology; Ph.D., Boston University. 
Appointed 1998 


Donna Beers, Professor of Mathematics 
B.A., M.S., Ph.D., University of Connecticut. 
Appointed 1986 


Jennifer Belcher, Sports Information Assistant, 
Athletics and Physical Education 
B.S., East Stroudsburg University. Appointed 1999 


Lynda A. Beltz, Professor of Communications 
B.A., M.A., Ph.D., Indiana University. Appointed 
1978 


David J. Bennett, Assistant Professor of 
Psychology 

B.S., Loyola University of Chicago; M.A., Ph.D., 
University of South Florida. Appointed 1997 


Lynette Benton, Director of Marketing and 
Communications, Office of the Dean of the 
College of Arts and Sciences and Professional 
Studies 

B.A., Northeastern University; M.S., Simmons 
College. Appointed 1997 


Renee Bergland, Assistant Professor of English 
B.A., St. John’s College; Ph.D., Columbia 
University. Appointed 1999 





Charlene Berube, Assistant Professor of Nursing 
B.S., Saint Anselm College; M.S.N., Boston 
University. Appointed 1994 


Joy Bettencourt, Assistant Professor of Education 
B.A., University Colorado; M.Ed., Antioch 
College. Appointed 1999 


Bonita Betters-Reed, Professor of Management 
B.S., State University of New York, Potsdam; 
M.A., Bowling Green State University; Ph.D., 
Boston College. Appointed 1986 


Ellen Bienstock, Assistant Director of Admission, 
Graduate School of Social Work 

B.A., The George Washington University. 
Appointed 1999 


Carole Biewener, Professor of Economics, Chair of 
Women’s Studies 

B.A., Douglass College; Ph.D., University of 
Massachusetts. Appointed 1987 


Tracey Billy, Staff Assistant, Graduate School of 
Library and Information Science 
Appointed 1994 


Susan Bloom, Director of the Center for the Study 
of Children’s Literature and Assistant Professor of 
English 

B.S., M.A., Simmons College. Appointed 1981 


Allan S. Blume, Assistant Professor of Education 
B.A., State University of New York at Geneseo; 
M.Ed., University of Vermont; M.S., Simmons 
College. Appointed 1995 


Myrna D. Bocage, Associate Professor of Social 
Work, Graduate School of Social Work 

B.A., University of New Orleans; M.S.W., 
Simmons College. Appointed 1986 


Carol E. Bonner, Associate Dean and Associate 
Professor of Social Work, Graduate School of 
Social Work 

B.A., Mount Holyoke College; M.S.W., Simmons 
College; M.B.A., Boston University. Appointed 
1984 


Kimberly Boothby-Ballantyne, Assistant Professor 
of Graduate Nursing 

B.S., University of Southern Maine; M.S.N., 
Simmons College. Appointed 1995 


Ellen Borges, Assistant Professor of Sociology 
B.A., University of Hartford; M.A., Ph.D., Yale 
University. Appointed 1996 
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Alexis Boryczka, Publications Assistant, Special 
Needs Program, Education and Human Services 
B.A., Simmons College. Appointed 1995 


Peter G. Bowers, Professor of Chemistry 
B.A., Cambridge University; Ph.D., University of 
British Columbia. Appointed 1968 


Braddlee, Director, Academic Technology 

B.A., Hampshire College; M.A., The University 
of Texas at Austin; Ph.D., Indiana University. 
Appointed 1999 


Marilyn Bregoli, Graduate School of Social 
Work Librarian, Graduate School of Social 
Work Library 

B.A., University of Massachusetts, Boston; M.S., 
Simmons College. Appointed 1980 


Thomas Brennan, Maintenance 
Appointed 1958 


Christina Brinkley, Associate Professor of 
Sociology and Chair of African American 
Studies 

B.A., University of Pennsylvania; Ph.D., 
Princeton University. Appointed 1998 


Karen Britton, Assistant to the Deans, Office of 
the Dean of the College of Arts and Sciences and 
Professional Studies 

B.A., Bucknell University; M.A., Emerson 
College. Appointed 1998 


Pamela Bromberg, Professor of English and 
Director of Graduate Programs in English 
B.A., Wellesley College; Ph.D., Yale University. 
Appointed 1972 


Deanna Brooks, Clinical Associate Professor of 
Social Work, Graduate School of Social Work 
B.A., University of Akron; M.S.W., Smith 
College. Appointed 1983 


David Browder, Professor and Chair of 
Mathematics 

B.A., Amherst College; M.A., Ph.D., University 
of Oregon. Appointed 1971 


Michael L. Brown, Professor of Mathematics 
B.A., Columbia University; M.A., Ph.D., 
Harvard University. Appointed 1986 


Nancy Brown-Pawlyshyn, Assistant Professor 
and Chair of Communications 
B.A., M.S., Simmons College. Appointed 1990 


Andrea Bruce, Director, MBA Marketing, 
Graduate School of Management 

B.A., Bucknell University; M.A., University of 
Michigan. Appointed 1998 
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Jennifer Bruce, MBA Coordinator, Graduate 
School of Management 
B.A., Assumption College. Appointed 1997 


Jessica Burdin, Assistant Project Manager, 
Facilities 

B.S., Wentworth Institute of Technology. 
Appointed 1999 


Margaret Bush, Professor of Library and 
Information Science, Graduate School of Library 
and Information Science 

B.A., M.L.S., University of California, Berkeley. 
Appointed 1984 


Margaret Callahan, Payroll Assistant, Office of 
the Vice President for Finance and Treasurer 
A.A.S., Bunker Hill Community College. 
Appointed 1997 


Michael Cameron, Instructor in Education 
B.A., Rhode Island College; M.A., Ph.D., 
Northeastern. Appointed 1998 


Scot Capehart, Technical Services Assistant, 
Library 
B.A., Wright State University. Appointed 2000 


Joel Carstens, Assistant Director of Student 
Financial Aid, Office of the Vice President for 
Finance and Treasurer 

B.S., University of Nebraska, Lincoln. 
Appointed 2000 


Victoria Cavaseno, Development and Alumnae 
Officer, Development Office, Advancement 
B.A., Long Island University; MSSW, Columbia 
University. Appointed 1999 


Meri Cayem, Career Counselor, Career 
Education Center 
B.A., University of Massachusetts. Appointed 1999 


Denise Chamberlain Correia, Assistant 
Registrar, Office of the Registrar 
Appointed 1990 


Ronald Chamberlin, Microcomputer Specialist, 
Office of Information Technology 
Appointed 2000 


Pamela Champagne, Assistant Director, 
Dorothea Lynde Dix Scholars Program 
B.A., Saint Anselm College. Appointed 2000 


Dana C. Chandler, Jr., Professor of Art 
B.S., Massachusetts College of Art. Appointed 
LO 71 
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Emily Chapman, Coordinator of Alumnae 
Programs, Alumnae Relations, Advancement 
B.A., Colby College; M.A., Simmons College. 
Appointed 1998 


Lisa Chapnick, Senior Vice President for 
Administration and Planning 
B.A., Boston University. Appointed 1998 


Dorothy Chase-Bausemer, Instructor in Nursing 
B.S.N., Fitchburg State College; M.S.N., University 
of Massachusetts, Boston. Appointed 1999 


Daniel S. Cheever, Jr., President 
A.B., M.A.T., Ed.D., Harvard University. 
Appointed 1995 


Ching-chih Chen, Professor of Library and 
Information Science, Graduate School of Library 
and Information Science 

B.A., National Taiwan University; M.A.L.S., 
University of Michigan; Ph.D., Case Western 
Reserve University. Appointed 1971 


Catherine Childs, Assistant Director of 


Operations, Undergraduate Admission 
B.A., Stonehill College. Appointed 1999 


Louise W. Christian, Associate Director of the J. 
Garton Needham Counseling Center 

B.A., Smith College; M.Ed., Ed.D., Boston 
University. Appointed 1976 


Janet Chumley, Instructor in Education 
B.A., Antioch College; M.Ed., Boston University. 
Appointed 1996 


Patricia Clarke, Assistant Professor of Finance, 
Department of Management 

B.A., Lawrence University; M.B.A., University 
of Illinois; Ph.D., University of Massachusetts, 
Amherst. Appointed 1998 


Joan R. Cleary, Administrative Assistant for 
Public Relations, Graduate School of Social 
Work 

B.EA., Marymount College. Appointed 1992 


Joyce Cohen, Lecturer, Instructor in Art 
M.A., University of Toronto; Ed.D., University 
of Massachusetts, Amherst. Appointed 1987 


Louise G. Cohen, Associate Professor of Spanish 
B.S., Simmons College; A.M., Ph.D., Harvard 
University. Appointed 1967 


Diane Colby, Staff Accountant, Accounting 
Services, Office of the Vice President for Finance 
and Treasurer 

A.S., North Shore Community College; B.S., 
Salem State College. Appointed 1999 


Liberty Collom, Financial Aid Counselor, 
Student Financial Aid, Office of the Vice 
President for Finance and Treasurer 

B.A., Lynchburg College. Appointed 1998 


Bernard Colo, Director of Media Center, 
Academic Technology 

B.A., Saint Anselm College; M.Ed., Boston 
University. Appointed 1988 


Katherine J. Conklin, Admission Counselor/ 
International Coordinator, Undergraduate 
Admission 

B.A., Colby College. Appointed 1999 


Carol Connolly, Director of Marketing and 
Recruitment, Graduate School for Health 
Studies 

B.S., Northeastern University. Appointed 1999 


Evi S. Connors, Application Coordinator, 
Undergraduate Admission 
Appointed 2000 


Kristin Contis, Assistant Director Conference 
Office, Graduate School of Management 
B.S., University of Maine, Orono. Appointed 
1997) 


James Corcoran, Associate Professor of 
Communications 

B.A., University of North Dakota; M.P.A., 
Harvard University. Appointed 1986 


Michael R. Correia, Web Programmer, 
Academic Technology 
B.S., Fitchburg State College. Appointed 1999 


Annette Coscia, Administrative Coordinator, 
Graduate Nursing, Graduate School for Health 
Studies 

Appointed 1988 
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Tracey Costello, Staff Assistant, Undergraduate 
Admission 
Appointed 1999 


Diane T. Coulopoulos, Professor of Psychology 
B.A., University of Connecticut; M.S., Ph.D., 
Tufts University. Appointed 1965 


Bonita P. Cox, Director of Human Resources 
B.A., Boston College; M.A., Cambridge College. 
Appointed 1994 


Alicia Crenshaw, Manager of the 
Microcomputer Lab, Academic Technology 
A.A.S., Roxbury Community College; B.S., 
Bentley College. Appointed 1998 
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Simone M. Cummings, Assistant Professor, 
Health Care Administration, Graduate School 
for Health Studies 

B.S., B.A., Washington University; M.H.A., 
Washington University School of Medicine, 
Ph.D., University of North Carolina at Chapel 
Hill. Appointed 1999 


Enid Cunniff, Staff Assistant, Undergraduate 


Nursing 
Appointed 1993 


Nicole Cunningham, Administrative Assistant, 
Student Financial Aid, Office of the Vice 
President for Finance and Treasurer 

B.A., Salve Regina University. Appointed 2000 


Maryellen Cunnion, Assistant Professor of 
Education 

B.A., College of Mt. St. Vincent; M.A., Trinity 
College; M.S., Johns Hopkins University; Ed.D., 
Harvard University. Appointed 1996 


Heather Czajak, Staff Assistant, Registrar’s 
Office 
B.A., Northeastern University. Appointed 1999 


Wendy D’Ambrose, Director, Career Services, 
Graduate School of Management 

B.A., Elmira College; M.S.W., Boston College. 
Appointed 1999 


Ann-Marie Daley, Internal Auditor, Office of the 
Vice President for Finance and Treasurer 
B.S., Bentley College. Appointed 1997 


Ellen May Davidson, Assistant Professor of 
Education 

B.A., Antioch College; M.A., SUNY, New Paltz. 
Appointed 1998 


Denise Davis, Reference Librarian, Career 
Resource Library 

B.A., University of Nebraska at Lincoln; 
Diploma in Hispanic Studies, Universidad 
Complutense, Madrid, Spain; MSLIS, Simmons 
College. Appointed 1996 


Marybeth Davis, Administrative Assistant, 
Health Center 
A.S.N., Northeastern University. Appointed 1995 


Ruth Grossman Dean, Professor of Social Work, 
Graduate School of Social Work 

B.A., M.S.W., University of Pittsburgh; Ph.D, 
Boston College. Appointed 1978 


Anna Maria DeBenedictis, Staff Assistant, 
Health Center 
Appointed 1988 
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Jodi DeLibertis, Administrative Manager, Center 


for Gender in Organizations 
B.A., Boston College. Appointed 1996 


Carol Demos, Assistant Acquisitions and 
InterLibrary-Loan Librarian 

B.A., Regis College; M.S., Simmons College. 
Appointed 1989 


Beth Devine, Administrative Assistant for 
Marketing Communications, Office of the Dean 
of the College of Arts and Sciences and 
Professional Studies 

B.A., Saint Anselm College. Appointed 1998 


Laurel Dew, Assistant Dean, Graduate School 
for Health Studies 

B.A., Merrimack College; M.A., Tufts University; 
M.S., Simmons College. Appointed 1988 


Nunzio DiBenedetto, Network/Microcomputer 
Specialist, Office of Information Technology 
Appointed 1985 


Gerard DiChiara, Assistant Director of Payroll, 
Office of the Vice President for Finance and 
Treasurer 

B.A., Boston College. Appointed 1989 


Leslee A. DiGirolamo, Program Administrator, 
Health Care Administration, Graduate School 

for Health Studies 

B.A., Plymouth State College. Appointed 1993 


Loretta Dinon, Manager of Student Accounts, 
Office of the Vice President for Finance and 
Treasurer 

Appointed 1999 


Jean Dixon, Assistant Director of Admission, 
Graduate School of Management 

B.S., Kutztown University, Pennsylvania; M.S.A., 
West Chester University. Appointed 1998 


Donna M. Dolan, Registrar 
B.A., M.S., Simmons College. Appointed 1973 


Paula Donaldson, Staff Assistant, Graduate 
School of Management 
Appointed 1999 


Taryn Donnarumma, Laboratory Assistant, 
Department of Biology 
B.S., Simmons College. Appointed 1998 


Ellen Donovan, Administrative Assistant, Office 
of the Dean of Student Life 

B.A., University of Scranton; Certificate in 
Corporate Communications, University of 
Massachusetts. Appointed 1999 
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Kathleen M. Downing, Assistant Director of 


Advancement Services, Advancement 
Appointed 1989 


Susan E. Driscoll, Sponsored Programs 
Accountant, Office of the Vice President for 
Finance and Treasurer 

B.A., Simmons College. Appointed 1990 


Patricia M. Durisin, Reference and Instruction 
Coordinator 

B.A., Lake Superior State University; M.S., 
Simmons College. Appointed 1994 


Mary Dutkiewicz, Director MBA Program, 
Graduate School of Management 

B.A., Holy Cross; M.Ed., University of Vermont; 
MBA, Simmons College. 

Appointed 1999 


Anna C. Dvorsky, Staff Assistant, Graduate 
General Education, Beginning Teacher Center 
B.S., Boston University. Appointed 2000 


Suzanne Easterly, Assistant Director of Executive 
Education, Graduate School of Management 
B.A., Hobart and William Smith College; M.A., 
Boston College. Appointed 1998 


Siobhan E. Eaton, Admission Assistant, 
Graduate Studies Admission 
B.A., Mount Holyoke College. Appointed 2000 


Jonathan Ehrenworth, Director of the J. Garton 
Needham Counseling Center 

B.A., Carleton College; Ph.D., Boston 
University. Appointed 1968 


Susan Emmanouilidis, Director of Chorale 
B.M., University of Massachusetts, Amherst; 
M.M., New England Conservatory of Music. 
Appointed 1996 


Christine J. Evans, Practicum Coordinator, 
Education and Human Services 

B.A., Hartwick College; M.Ed., Lesley College. 
Appointed 1993 


Darren Evans, Administrative Assistant, Office 
of the Dean of the College of Arts and Sciences 
and Professional Studies 

B.A., Boston University. Appointed 1998 


Monique Evans, Information Specialist, 
Graduate School of Social Work 
Appointed 1999 





Patricia C. Fallon, Director of Accounting 
Services, Office of the Vice President for Finance 
and Treasurer 

B.A., Stonehill College; M.B.A., M.S., 
Northeastern University; M.S.T., Bentley 
College. Appointed 1978 


Peony Fhagen-Smith, New England Board of 
Higher Education Dissertation Fellow 

B.A., Wellesley College; M.S., Pennsylvania State 
University. Appointed 1999 


Prunella Fiddian-Green, Assistant to the Dean, 
Graduate School of Management 
B.A., University of Cape Town. Appointed 1998 


Marlene Fine, Professor of Communications 
and Director of the Graduate Program in 
Communications Management 

B.A., University of Massachusetts; M.A., 
University of Minnesota; Ph.D., University of 
Massachusetts; M.B.A., University of 
Massachusetts, Amherst. Appointed 1999 


Kelly L. Fisher, Assistant Professor of Nursing 
B.S., Fitchburg State College; M.S., Russell Sage 
College. Appointed 1992 


Christa Flanagan, Associate Director, Dorothea 
Lynde Dix Scholars Program 

B.A., Connecticut College; M.Ed., Suffolk 
University. Appointed 1999 


Ann Fleck-Henderson, Professor of Social Work, 
Graduate School of Social Work 

A.B., Radcliffe College; M.S.S.W., Columbia 
University. Appointed 1983 


Elizabeth Fleming, Assistant Dean for Special 
Needs, Education and Human Services 

B.S., Fitchburg State College; M.Ed., Ed.S., 
George Peabody College. Appointed 1988 


Sean Fogarty, Head Cashier, Office of the Vice 


President for Finance and Treasurer 
B.S., New Hampshire College. Appointed 1998 


Lynn Foord-May, Instructor, Physical Therapy, 
Graduate School for Health Studies 

B.S., Middlebury College; M.Ed., Cambridge 
College; MSPT, Duke University. Appointed 1985 


Megan Fox, Assistant Librarian and Web 
Advisor, Graduate School of Management 
Library 

B.A., Trinity College; M.A., Boston College; 
MLS, Simmons College. Appointed 1994 
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Deborah Fraioli, Professor of French 
B.A., Cornell University; M.A., Ph.D., Syracuse 
University. Appointed 1985 


Eileen M. Freiberg-Dale, Clinical Associate 
Professor of Social Work, Graduate School of 
Social Work 

B.S., Cornell University; M.S.S.S., Boston 
University. Appointed 1979 


Nora Friel, Stock Room Supervisor, Department 
of Chemistry 
Appointed 1986 


Susan Fronduto, Accounts Payable Assistant, 
Purchasing and Accounts Payable, Office of the 
Vice President for Finance and Treasurer 

A.A., Middlesex Community College. 
Appointed 1999 


Abbie K. Frost, Associate Professor of Social 
Work, Graduate School of Social Work 

B.A., M.S.S.A., Ph.D., Case Western University. 
Appointed 1983 


Jennifer Fuller, Associate Director of Graduate 
Studies Admission 

B.S., University of Maine; M.A., Boston College. 
Appointed 1997 


Rachel L. Galli, Assistant Professor of 
Psychology 

B.A., Hofstra University; M.A., Boston University; 
Ph.D., Boston University. Appointed 1998 


Victoria Galloway, Administrative Assistant, 
Department of Biology 
Appointed 1990 


Nathan Gaul, Staff Assistant, Graduate General 
Education 
Appointed 2000 


Barbara F. Gentile, Associate Professor and 
Chair of Psychology 

B.A., University of Rochester; Ph.D., Cornell 
University. Appointed 1971 


Jennifer Geores, Alumnae Relations 
Coordinator, Graduate School of Management 
B.S., Hobart and William Smith College. 
Appointed 1999 


Rose M. Giaconia, Co-Principal Investigator, 
Graduate School of Social Work 

B.A., Seattle University; Ph.D., Stanford 
University. Appointed 1990 


Alaina Giesbrecht, Media Library Assistant, 
Academic Technology 
B.A., M.A., Simmons College. Appointed 1998 
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Gianna C. Gifford, Career Resource Librarian, 
Career Resource Library 

B.A., Mount Holyoke College; M.A., M.S., 
Simmons College. Appointed 1992 


John Gilbride, Maintenance I, Auxiliary Services 
Appointed 1997 


Mary Gilfus, Associate Professor of Social 
Work, Graduate School of Social Work 

B.A., St. Lawrence University; M.S.W., Boston 
University; Ph.D., Brandeis University. 
Appointed 1993 


Carol Giusti, Associate Director Planned Giving, 
Development Office, Advancement 
B.A., Connecticut College. Appointed 1997 


Susan K. Glazer, Administrative Director, Health 
Center 

B.A., Brandies University; MBA, Boston 
University Graduate School of Management. 
Appointed 2000 


Velda Goldberg, Professor and Chair of Physics 
B.A., State University of New York, Potsdam; 
M.S., Ph.D., Boston College. Appointed 1984 


Elaine H. Goldman, Associate Director of 
Career Education 

B.S., University of Massachusetts, Amherst. 
Appointed 1996 


Robert N. Goldman, Professor of Mathematics 
B.S., London School of Economics; A.M., Ph.D., 
Harvard University. Appointed 1972 


Humberto F. Gongalves, Vice President for 
Finance and Treasurer 
B.S., Northeastern University. Appointed 1998 


Shelley Goodgold-Edwards, Associate Professor 
of Physical Therapy, Graduate School for Health 
Studies 

B.S., New York University; M.S., Sc.D., Boston 
University. Appointed 1985 


Ellen Goodman, Assistant Professor, Graduate 
School of Social Work 

B.A., University of New Hampshire; M.S.W., 
Simmons College. Appointed 1995 


Claire C. Goodwin, College Archivist, Colonel 
Miriam E. Perry Goll Archives 

B.A., Smith College; M.S., Simmons College. 
Appointed 1995 


Adrienne C. Gordon, Staff Assistant, African 
American Studies 
B.A., Simmons College. Appointed 1999 
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Keith Gorman, Assistant Professor and Chair of 
History 

B.A., Loyola University; M.A., Ph.D., University 
of Wisconsin, Madison. Appointed 1996 


Nicole Gounaris, Administrative Assistant, 
Academic Support Center 

B.EA., University of Hartford/Hartt. Appointed 
2000 


D. Bruce Gray, Associate Professor of Biology 
B.S., Tufts University; M.S., Columbia 
University; Ph.D., University of Connecticut. 
Appointed 1993 


Connie Grealish, Assistant Director Planned 
Giving, Development Office, Advancement 
B.B.S., Regional College Galway. Appointed 
1998 


Vito Grillo, Administrative Assistant, Department 
of Modern Languages and Literatures 
B.A., University of Michigan. Appointed 1998 


Jaime Guiod, Staff Assistant, Marketing, 


Graduate School of Management 
Appointed 1998 


David G. Gullette, Professor of English 
A.B., Harvard College; Ph.D., University of 
North Carolina. Appointed 1967 


Shaun M. Gummere, Webmaster, Academic 
Technology 

B.Ph., Miami University; M.A., The American 
University. Appointed 1995 


Helen Guttentag, Assistant Professor of 
Education and Director of Clinical Programs 
and Undergraduate Education 

B.A., Wellesley College; Ed.M., Harvard 
University. Appointed 1978 


Elizabeth Hadley, Associate Professor of African 
American Studies 

B.A., University of Rochester; M.A., University 
of Pittsburgh; Ph.D., Indiana University at 
Bloomington. Appointed 1997 


Robin Hall, Gift & Pledge Processing 
Coordinator, Development Office, Advancement 
Appointed 1998 


Diane M. Hallisey, Bursar, Office of the Vice 
President for Finance and Treasurer 
B.A., M.S., Simmons College. Appointed 1976 


Raquel M. Halty, Professor of Spanish and 
Chair of Modern Languages and Literatures; 
Director of the Simmons in Cordoba Study 
Abroad Program 

B.A., Chatham College; A.M., Ph.D., Harvard 
University. Appointed 1975 


Stephanie Hamel, Assistant Professor of 
Education 

B.S., Lesley College; E.d.M., Harvard University. 
Appointed 1995 


Johnnie Hamilton-Mason, Assistant Professor of 
Social Work, Graduate School of Social Work 
B.S., State College of Boston; M.S.W., Simmons 
College. Appointed 1991 


Diane E. Hammer, Administrative Director, 
Simmons Institute for Leadership and Change 
B.A., State University of New York, 
Binghamton; M.S., Simmons College. Appointed 
1978 


Margaret Hanni, Assistant Professor of Art 
B.A., Simmons College; M.A., Ph.D., Boston 
University. Appointed 1996 


John B. Harber, Maintenance II 
Appointed 1990 


Jane Hardin, Practicum Coordinator, Education 
Department 

B.A., University of Massachusetts; M.Ed., 
Framingham State College. Appointed 1995 


Thomas Hardin, Microcomputer Support 
Specialist, Office of Information Technology 
Appointed 1998 


Theresa A. Harrigan, Director of Career 
Education 

B.A., Simmons College; M.Ed., Ed.D., 
Northeastern University. Appointed 1998 
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Daphne Harrington, Associate Director, Library 
B.A., University of Massachusetts, Amherst; 
M.L.S., State University of New York, Albany. 
Appointed 1981 


Michele Hart, Assistant Director, Undergraduate 
Admission 

B.S., University of New Hampshire. Appointed 
1998 


Susan Hass, Professor of Management, 
Graduate School of Management 

B.S., Boston University; M.B.A., Harvard 
University. Appointed 1983 
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Mary Louise Hatten, Professor of Management, 
Graduate School of Management 

B.A., Rosary College; M.S., Ph.D., Purdue 
University. Appointed 1986 


Elizabeth Havrylik, Library Assistant, GSLIS 
Library 
B.A., Wheaton College. Appointed 1999 


Wren Hawthorne, Associate Director for Research 
and Campaign Planning 

B.S., Oklahoma State; MPP, Harvard University, 
Kennedy School of Government. Appointed 1999 


Heather Haymon, Manager of Alumnae 
Relations, Graduate School of Management 
Appointed 1999 


Deborah Heller, Special Assistant Professor of 
Physical Therapy, Graduate School for Health 
Studies 

B.S., Ithaca College; M.S., Boston University. 
Appointed 1987 


Joseph M. Hemmings, Coordinator of Off Campus 
Programs, SPED Education and Human Services 
B.S., Northeastern University. Appointed 2000 


Rebecca Henning, Technical Services Librarian, 
Library 

B.A., Colby College; MLIS, Simmons College. 
Appointed 1998 


Nancie H. Herbold, Professor and Chair of 
Nutrition and Director of the Graduate Program 
in Nutrition 

B.A., University of Rhode Island; M.S., Ed.D., 
Boston University. Appointed 1976 


Rosemary Hernandez, Staff Assistant, Facilities 
Appointed 1995 


Hilda Hernandez-Gravelle, Assistant Dean for 
Student Life and Multicultural Affairs 

B.A., University of Puerto Rico; M.S.W., 
Simmons College; Ed.M., Harvard University. 
Appointed 1995 


Peter Hernon, Professor of Library and 
Information Science, Graduate School of Library 
and Information Science 

B.A., University of Colorado; M.A., University 
of Denver; Ph.D., Indiana University. Appointed 
1976 


Terri-Leigh Hinkle, Coordinator for Technical 
Services and Acquisitions Librarian, Library 
A.A., Green Mountain College; B.A., Vermont 
College of Norwich University; MSLS, 
University of Kentucky; M.A., University of 
New Hampshire. Appointed 1998 
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Stanley Holmy, Copy Center/Mailroom 
Assistant, Mail and Copy Center 
B.S., Northeastern University. Appointed 1980 


Stephanie C. Homan, Media Production 
Specialist, Academic Technology 

B.S., M.S., University of Wisconsin. Appointed 
1994 


Emeline Homonoff, Associate Professor of 
Social Work, Graduate School of Social Work 
B.A., Smith College; M.S.W., Simmons College; 
D.S.W., Boston College. Appointed 1988 


Queen Horne, Systems Programmer/UNIX 
Administrator, Office of Information 
Technology 

B.S., Simmons College. Appointed 1997 


Denise Humm-Delgado, Associate Professor of 
Social Work, Graduate School of Social Work 
B.A., Marymount Manhattan College; 
M.S.S.W., Columbia University; Ph.D., Brandeis 
University. Appointed 1983 


Michael Hunter, Administrative Assistant, 
Office of the Dean of Student Life 
B.A., Marlboro College. Appointed 1999 


Sarah Hurd, Director of Programs, Office of the 
Dean for Student Life 

A.A., Simons Rock College; B.A., Goddard 
College; M.Ed:, University of Vermont. 
Appointed 1999 


Catherine Beyer Hurst, Visiting Assistant 
Professor of Management 

B.A., Newton College of the Sacred Heart; 
MBA, Northeastern University. Appointed 1999 


Cynthia Ingols, Associate Professor, Graduate 
School of Management 

B.A., University of Georgia; M.A., University of 
Wisconsin; Ed.D., Harvard Graduate School of 
Education. Appointed 1996 


Sheila S. Intner, Professor of Library and 
Information Science, Graduate School of Library 
and Information Science 

B.A., Northwestern University; M.L.S., Queens 
College, City University of New York; D.L.S., 
Columbia University. Appointed 1986 


Allyson Irish, Assistant Director, Public 


Relations, Advancement 
B.A., Assumption College. Appointed 1999 


Dorothy Irons, Senior Technical Coordinator, 
Academic Technology 
B.S., Roger Williams College. Appointed 1998 
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Maura Iversen, Assistant Professor, Physical 
Therapy, Graduate School for Health Studies 
B.S., Simmons College; M.P.H., Boston University; 
Sc.D., Harvard University. Appointed 1999 


Derrick Jackson, Adjunct Assistant Professor of 
Journalism, Communications 

B.A., University of Wisconsin; Neiman 
Fellowship in Journalism, Harvard University. 
Appointed 1993 


Martin Jaquith, P. C. Technician, Office of 
Information Technology 
Appointed 1999 


Ellie Jeffers, Coordinator Career Services, 
Graduate School of Management 
B.A., Connecticut College. Appointed 2000 


Erik Jensen, Joan M. and James P. Warburg 
Chair and Professor of International Relations 
M.S., Harvard Ur ‘versity; M.S., Ph.D., Oxford 
University. Appointed 1998 


Diane U. Jette, Director and Professor of Physical 
Therapy, Graduate School for Health Studies 
B.S., Simmons College; M.S., D.Sc., Boston 
University. Appointed 1981 


Margaret Jewell, Staff Assistant, Graduate 
Program in Communications Management 


Appointed 1999 


Lynda K. Johnson, Assistant Dean for the MAT 
Program, Education and Human Services 
B.A., M.S., Simmons College. Appointed 1992 


Stephanie Johnson, Assistant Professor of Physical 
Therapy and Academic Coordinator of Clinical 
Education, Graduate School for Health Studies 
B.S., Simmons College; M.B.A., University of 
Houston. Appointed 1995 


Rene A. Jones, Staff Assistant, Undergraduate 
Admission 
Appointed 1991 


Alice Kantor, Director of Athletics and Physical 
Education 

B.A., Franklin & Marshall College; M.S., 
University of Michigan. Appointed 1988 


Michael Kaplan, Visiting Associate Professor of 
Chemistry and Physics 

M.S., Kishinev State University; Ph.D., 
Leningrad State University; Dr.Sci., Moscow 
State University, Moscow. Appointed 1993 


Susan M. Keane, Associate Professor of French 
B.A., Manhattanville College; A.M., Ph.D., 
Harvard University. Appointed 1964 





Mary M. Kelly, Campaign Researcher, 
Advancement Services, Advancement 
B.A., Ohio Wesleyan University. Appointed 1997 


Roberta Kelly, Lecturer, Education Department 
Appointed 1995 


Daphne Kenyon, Professor of Economics 
B.A., Michigan State University; M.A., Ph.D., 
University of Michigan. Appointed 1989 


Christine Keuleyan, Admission Coordinator, 
Graduate School for Health Studies 
Diploma in Teaching, Cambridge University. 
Appointed 1996 


Philomena Kilkelly, Supervisor of Academic 
Records, Office of the Registrar 
Appointed 1987 


Jon A. Kimball, Director of Grants and 
Sponsored Programs 
B.A., Keene State College. Appointed 1998 


Kassandra Kimbriel, Major Gifts Officer, 
Development Office, Advancement 
B.A., Simmons College. Appointed 1999 


Kristie Kay Kirchner, Director of Student Activities 
B.A., Roger Williams University; M.S. in Ed., 
Eastern Illinois University. Appointed 1996 


Ann Kittler, Assistant Professor of Nursing 
B.S.N., D’ Youville College; M.S.N., Boston 
University. Appointed 1986 


Em Claire Knowles, Assistant Dean, Graduate 
School of Library and Information Science 
B.A., University of California, Davis; M.L.S., 
University of California, Berkeley; MPA, 
California State University, Sacramento; D.A., 
Simmons College. Appointed 1988 


Rebecca Koeniger-Donohue, Assistant Professor 
of Graduate Nursing, Graduate School for 
Health Studies 

B.S., Saint Anselm College; M.S., Boston 
University; Ph.D., University of Rhode Island. 
Appointed 1993 


Wendy Koff, Web Curriculum Specialist, 
Academic Technology 
B.A., Brandeis University. Appointed 1999 


Evelyn Kofler, Web Programmer, Academic 
Technology 
B.A., Wells College. Appointed 1997 


j3@1S$ pue Ayjnoey jo AiojdaIIqG 








ren 
ve 
oO 
Pad 
2) 
xo) 
| = 
os 
> 
~ 
s 
So 
i) 
uw 
— 
° 
~ 
J 
o 
ad 
Oo 
® 
J 
a 








Deborah M. Kolb, Professor of Management 
and Director of the Center for Gender and 
Organizations, Graduate School of Management 
B.A., Vassar College; M.B.A., University of 
Colorado; Ph.D., Massachusetts Institute of 
Technology. Appointed 1977 


Julie Komack, Gear Up Coordinator, Education 
and Human Services 

B.A., Johnson & Wales University; M.S., Suffolk 
University. Appointed 2000 


Suzanne Kowalewski, Administrative Assistant, 
Undergraduate Education and Clinical Programs 
B.A., Wesleyan University; M.A., University of 
Chicago. Appointed 1999 


Christine Kromer, Administrative Assistant, Art 


and Music Department 
B.A., Beloit College. Appointed 2000 


Julie Anne Krass, Administrative Assistant, 
Library 
B.A., Northern Illinois University. Appointed 1998 


Stefan G. Krug, Associate Professor of Social 
Work, Graduate School of Social Work 

B.A., University of California; M.S.W., Ph.D., 
Simmons College. Appointed 1989 


Mary Helen Kuhns, Senior Systems Analyst, 
Office of Information Technology 

B.S., Ohio State University; M.S., State University 
of New York at Buffalo. Appointed 1980 


Nikolay Kurmakov, Head Crew Coach, 
Athletics and Physical Education 


M.S., Kiev University of Physical Education. 
Appointed 1984 


Elena W. Lander, Associate Director/Analyst, 
Office of Information Technology 

M.B.A., Institute for Finance and Economics, 
Odessa, USSR. Appointed 1980 


Sharon Lang, Assistant Director, Student 
Activities 

B.S., M.Ed., University of Massachusetts, 
Amherst. Appointed 1998 


Susan Larocque, Instructor in Communications 
B.A., Simmons College. Appointed 1999 


Caroline Layden, Associate Director of 
Accounting Services, Office of the Vice President 
for Finance and Treasurer 

B.S., B.A., Northeastern University. Appointed 
L299 
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Nancy Lee, Associate Professor of Chemistry 
B.A., University of Pennsylvania; Ph.D., Brown 
University. Appointed 1994 


Nancy Levy-Konesky, Assistant Professor of 
Language 

B.A., M.A., The American University; Ph.D., 
Boston College. Appointed 1998 


Scott Lewis, Associate Director, Student 
Financial Aid, Office of the Vice President for 
Finance and Treasurer 

B.S., Niagara University; M.B.A., Bentley 
College. Appointed 1998 


Laura Lidano, Career Resources Library 
Assistant, Library 
B.A., Boston University. Appointed 1999 


Nicole M. Lisi, Operations Administrator, 
Graduate School of Management 
B.A., Simmons College. Appointed 1996 


Randi Lite, Instructor in Biology 
A.B., Brown University; M.A., Columbia 
University. Appointed 1989 


Judy Littlejohn, Administrative Assistant, 
Office of the President 
Appointed 1997 


Deborah R. Litvin, Instructor in Management 
B.A., University of Michigan; MBA, Boston 
University Graduate School of Management. 
Appointed 1999 


Zhigang Liu, Assistant Professor of History and 
Modern Languages and Literatures 

University Diploma, Beijing Normal University; 

M.A., Ph.D., Boston University. Appointed 1991 


Stephen D. London, Professor and Chair of 
Sociology 

B.A., Bowdoin College; Ph.D., University of 
Chicago. Appointed 1975 


Susan Long, Instructor in Education 

B.A., New York University; M.S., Fordham 
University; Ed.M., Columbia University 
Teachers College. Appointed 1997 


Jane Lopilato, Associate Professor of Biology 
B.A., Emmanuel College; Ph.D., Harvard 
University. Appointed 1989 


Carol Love, Interim Dean, Graduate School for 

Health Studies 

B.S., Simmons College; M.S., Xavier University; 
Ph.D., University of Cincinnati. Appointed 1985 
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John Lowe, Associate Professor of Health Care 
Administration, Graduate School for Health 
Studies 

B.S., Duke University; M.S., Ohio State 
University; Ph.D., University of Illinois. 
Appointed 1993 


Patricia Lydon, Administrative Assistant, 
Department of Political Science and 
International Relations 

B.A., Goucher College. Appointed 1998 


Anne Lynch, Circulation Supervisor, Library 
B.S., Northeastern University. Appointed 1999 


Keisha R. Macklin, Administrative Assistant, J. 


Garton Needham Counseling Center 
Appointed 1999 


Michael Patrick Magee, Maintenance 
Technician 4, Facilities 
Appointed 1999 


Mayra Maldonado, Staff Assistant, Graduate 
School of Social Work 
Appointed 1999 


Thomas Mallard, Electrician, Facilities 
Appointed 1999 


Maria T. Mallon, Assistant to the Academic 
Coordinator of Clinical Education, Physical 
Therapy, Graduate School for Health Studies 
B.S., Emmanuel College. Appointed 1991 


Kathryn Maloney, Director of Payroll and 
Benefits, Office of the Vice President for Finance 
and Treasurer 

B.A., Boston College. Appointed 1983 


Shirley M. Manerson, Assistant Director of 
Human Resources 

EEO Studies Certification, Cornell University; 
M.S., Simmons College. Appointed 1991 


Gerald Manning, Maintenance Specialist 
Appointed 1970 


Kathryn Manyak, Staff Assistant, Education and 


Human Services 
B.A., Boston College. Appointed 1999 


Deborah Marlino, Professor of Management, 
Graduate School of Management 

B.A., M.B.A., University of Tennessee; Ph.D., 
University of California, Los Angeles. Appointed 
1989 


Thomas Martin, Manager of Facilities 
B.S., Massachusetts Maritime Academy. 
Appointed 1996 





Michaela Masi, Assistant Director Annual 
Giving, Development Office, Advancement 
B.A., College of the Holy Cross. Appointed 1998 


James M. Matarazzo, Dean and Professor of 
Library and Information Science, Graduate 
School of Library and Information Science 
B.S., M.A., Boston College; M.S., Simmons 
College; Ph.D., University of Pittsburgh. 
Appointed 1968 


Donald Matheson, Library Assistant, Graduate 
School of Social Work 

B.A., M.A., University of Virginia. Appointed 
L997 


Kathleen Mathews, Staff Assistant, Department 
of Chemistry and Physics 
Appointed 1990 


James E. McAnespie, Maintenance Foreman 
Appointed 1993 


Victoria McCoy, Assistant Director, Student 
Financial Aid, Office of the Vice President for 
Finance and Treasurer 

B.A., College of the Holy Cross. Appointed 1999 


Marie McHugh, Staff Assistant, History and 
History/Archives Management 
B.A., Simmons College. Appointed 1993 


Adrienne McLaughlin, Administrative 
Assistant/Data Coordinator, Registrar’s Office 
B.A., Marist College. Appointed 1998 


Susan M. McLaughlin, Human Resources 
Specialist, Office of Human Resources 
Appointed 1991 


Michael P. Melendez, Associate Professor of 
Social Work, Graduate School of Social Work 
B.A., University of Arizona, Tempe; M.S.W., 
Boston University. Appointed 1988 


Margaret Menzin, Professor of Mathematics 
and Computer Science 

B.A., Swarthmore College; M.A., Ph.D., 
Brandeis University. Appointed 1969 


Cathryn M. Mercier, Associate Director of the 
Center for the Study of Children’s Literature and 
Assistant Professor of English 

B.A., Mount Holyoke College; M.A., M.Phil., 
Simmons College. Appointed 1985 


Sarah A. Mercier, Staff Assistant, Residence 


Campus Services 
Appointed 2000 
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Deborah Merill-Sands, Program Director Center 
for Gender in Organizations 

B.A., Hampshire College; M.A., Ph.D., Cornell 
University. Appointed 1995 


Elizabeth Metallinos-Katsaras, Assistant 
Professor of Nutrition 

B.S., M.S., Ph.D., University of California, 
Davis. Appointed 1999 


Lee Millen, Director, Advancement Services, 
Advancement 

B.A., University of Massachusetts, Amherst. 
Appointed 1999 


Gerald P. Miller, Associate Professor of Library 
and Information Science, Graduate School of 
Library and Information Science 

B.A., Sacred Heart Seminary; M.Div., St. John’s 
Seminary; M.A.L.S., Ph.D., University of 
Michigan. Appointed 1989 


Olivia H. Miller, Assistant Director of the 
Graduate Program in Communications 
Management 

B.A., Northeastern University; M.S., Simmons 
College. Appointed 1999 


Diane Millikan, Director of Public Relations, 
Advancement 

B.A., University of North Carolina at Chapel 
Hill; M.A., University of Massachusetts, Boston; 
M.A., Boston University. Appointed 1997 


Kathleen Millstein, Associate Professor of Social 
Work, Graduate School of Social Work 

B.A., Tufts University; M.S.W., Smith College; 
Ph.D., Boston College. Appointed 1985 


Sandra Mirabile, Assistant Director of 
Stewardship, Development Office, Advancement 
Appointed 1996 


Michelle Mokaba, Staff Assistant, Graduate 
Nutrition, Graduate School for Health Studies 
B.S., Boston College. Appointed 1999 


Laura Monahan, Budget Administrator, 
Graduate School of Management 
B.A., University of Massachusetts. Appointed 1993 


Thomas J. Montagno, Assistant Professor of 
Biology 

B.S., M.S., Ph.D., The Ohio State University. 
Appointed 1997 


Laurie Montanaro, Student Account Assistant, 
Office of the Vice President for Finance and 
Treasurer 


Appointed 2000 
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Darlene Moore, Athletic Trainer, Athletics and 
Physical Education 
B.S., Northeastern University. Appointed 1993 


Lynda Moore, Associate Professor of Management 
B.A., Hollins College; M.Ed., Antioch Graduate 
School; Ed.D., University of Massachusetts. 
Appointed 1981 


Jessica §. Moran, Administrative Assistant, 
Undergraduate Admission 
B.A., Salve Regina University. Appointed 1999 


Nikolay Morgnov, Senior Programmer, Office of 
Information Technology 
M.S., Pedagogical Institute, USSR. Appointed 1997 


Celiwe Mtshali, Program Assistant, Physical 
Therapy, Graduate School for Health Studies 
B.A., Wellesley College. Appointed 1997 


Sheila Murphy, Dean for Student Life 
B.A., Stonehill College; Ed.M., Harvard 
University. Appointed 1994 


Deborah Muzarol, Marketing Manager, 
Graduate School of Management 
B.A., Vassar College. Appointed 1998 


Kelly Myers, Staff Assistant, Dorothea Lynde 


Dix Scholars Program 
B.A., Earlham College. Appointed 1999 


Judith Narosny, Cataloging Librarian, Library 
B.A., Carnegie-Mellon University; M.S., 
Simmons College. Appointed 1997 


Susan Neary, Assistant Professor of Graduate 
Nursing, Graduate School for Health Studies 
B.A., Emmanuel College; B.S.N., St. Louis 
University; M.S.N., Simmons College; Ph.D., 
Boston College. Appointed 1989 


Sarah Neill, Director of Student Life Administra- 
tion, Office of the Dean of Student Life 

B.A., University of Massachusetts Amherst; 
Ed.M., Harvard Graduate School of Education. 
Appointed 1998 


Katherine Nolan, Director, Student Financial 
Aid, Office of the Vice President for Finance and 
Treasurer 

B.A., Wells College. Appointed 1998 


Sandra C. Northrup, Assistant to the Dean, 
Graduate School for Health Studies 

B.A., University of Delaware; M.A., University 
of Massachusetts, Boston. Appointed 1989 
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W. David Novak, Associate Professor of 
Management, Graduate School of Management 
B.A., M.A., Ph.D., Washington State University. 
Appointed 1976 


Jessica Oakan, Event and Volunteer 
Coordinator, Undergraduate Admissions 
B.A., Simmons College. Appointed 1999 


Patricia O’Brien, Dean and Professor of 
Management, Graduate School of Management 
B.A., Boston College; M.B.A., Simmons College; 
D.B.A., Harvard University. Appointed 1997 


Kelly O’Connell, Evening/Weekend Supervisor, 
Office of Academic Technology 
Appointed 1999 


Mary O'Connell, Staff Assistant, Office of the 
Dean of the College of Arts and Sciences and 
Professional Studies 

B.A., Niagara University. Appointed 1999 


Denise M. O’Connor, Nurse Coordinator, 
Health Center 
B.S., Simmons College. Appointed 1986 


Theresa Ocran, Records Coordinator, 
Advancement Services, Advancement 
Specialist in Vocational Studies, University of 
Cape Coast, Hold Child College, Ghana. 
Appointed 1996 


Meggan O’Leary, Director of Events, Office of 
Alumnae Relations, Advancement 
B.A., College of the Holy Cross. Appointed 1997 


Jennifer O’Loughlin, Associate Director, 
Undergraduate Admission 
B.A., Clark University. Appointed 1999 


Ilze M. Olmsted, Associate Director for 
Collection Development, Library 

B.A., Mount Holyoke College; MAT, Radcliffe 
College; M.S.L.S., Syracuse University. 
Appointed 1980 


Emily Omstead, Clinical Coordinator, Graduate 
Nursing, Graduate Health Studies 
Appointed 2000 


Robert Oppenheim, Professor of Art and 
Director of Trustman Art Gallery 

B.F.A., Rhode Island School of Design; M.EA., 
Michigan State University. Appointed 1969 


Linda Osborn-Blaschke, Assistant Director for 
Campus Services, Auxiliary Services 

B.A., University of Delaware; M.M., Boston 
University. Appointed 1998 


Mary H. Owen, Associate Professor of Biology 
B.A., Regis College; M.A., Ph.D., Clark 
University. Appointed 1992 


Rembert Owens, Maintenance III 
Appointed 1981 


Patricia Oyler, Professor of Library and 
Information Science, Graduate School of Library 
and Information Science 

B.A., Chestnut Hill College; M.A., Simmons 
College; M.L.S., Ph.D., University of Pittsburgh. 
Appointed 1974 


Kimberley Palmer, Assistant to the Director of 
Admission, Graduate School of Library and 
Information Science 

B.S., Simmons College. Appointed 1997 


Kimberly Palson, Administrative Assistant, 
Dorothea Lynde Dix Scholars Program 
B.A., Saint Michael’s College. Appointed 1999 


Angela Paradis, Research Associate II, Graduate 
School of Social Work 
B.A., Boston College. Appointed 1998 


Chanda Pearmon, Staff Assistant, Department 
of English 
B.A., Mount Holyoke College. Appointed 1999 


Susan Peecher, Director of Alumnae Relations, 
Advancement 

A.S., Cape Cod Community College; B.S., 
Simmons College. Appointed 1999 


Robin Peek, Associate Professor of Library and 
Information Science, Graduate School of Library 
and Information Science 

B.S., University of Oregon; M.L.S., Ph.D., 
Syracuse University. Appointed 1992 


Lowry Pei, Professor of English 
A.B., Harvard College; M.A., Ph.D., Stanford 
University. Appointed 1985 


Dolores Pelaez-Benitez, Associate Professor of 
Spanish and Director of the Graduate Programs 
in French and Spanish 

Licenciatura, Ph.D., Universidad Complutense 
de Madrid. Appointed 1992 


Jose Perez, Utility, Residence Campus 
Appointed 1977 


Kathleen Peroni-Callahan, Director of 
Purchasing and Accounts Payable, Office of the 
Vice President for Finance and Treasurer 

B.A., Simmons College. Appointed 1967 
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J. Douglas Perry, Jr., Associate Professor of 
English 

B.A., Yale College; M.A., Ph.D., Temple 
University. Appointed 1968 


Kay Petersen, Medical Director of Health 
Services, Health Center 

B.A., Antioch College; M.D., Dartmouth 
Medical School. Appointed 1987 


Jose Perez, Utility, Residence Campus 
Appointed 1977 


Andy O. Petigny, Recruitment Coordinator, 
Career Education 
Appointed 1996 


Harriet Petrocelli, Associate Director of 
Publications, Public Relations, Advancement 
B.A., Elizabethtown College; M.A., Indiana 
University of Pennsylvania. Appointed 1995 


James Piper, Professor and Chair of Chemistry 
B.S., Massachusetts Institute of Technology; 
M.S., Ph.D., Emory University. Appointed 1966 


Vivienne Piroli, Periodicals Librarian, Library 
B.A., University College Dublin; 

H.Dip.Ed., Trinity College; A.L.M., Harvard 
University; M.S., Simmons College. 
Appointed 1997 


Stacie Pirozzi, Administrative Assistant, 
Alumnae Relations, Advancement 

B.M., Ithaca College of Music; M.M., New 
England Conservatory of Music 

Appointed 1999 


Kathy Strand Porteus, Coordinator, Alumnae 
Admission Program (SOAAR), Advancement 
B.MUS., Boston University; M.S., Simmons 
College. Appointed 1999 


Anthony Price, Assistant Director/Head 
Basketball Coach, Athletics and Physical 
Education 

B.A., Worcester State. Appointed 2000 


Laura Prieto, Assistant Professor of History and 
Co-Director of Dual Degree Graduate Program 
in Archives Management 

B.A., Wellesley College; M.A., Ph.D., Brown 
University. Appointed 1997 


Valerie Proctor-Greene, Assistant Professor, 
Graduate School of Social Work 

B.A., Spelman College; M.S.W., Smith College. 
Appointed 1995 
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Amalia Pulgarin, Assistant Professor of Spanish; 
Resident Director of the Simmons in Cordoba 
Study Abroad Program 

Licenciatura, Universidad de Cordoba; Ph.D., 
Boston University. Appointed 1990 


Jyoti Puri, Assistant Professor of Sociology, 
Director of Gender/Cultural Studies 

B.A., Bombay University; Ph.D., Northeastern 
University. Appointed 1996 


James Ramey, Manager of Telecommunications, 


Office of Information Technology 
Appointed 2000 


Michael Raskin, Staff Assistant, Department 
of Sociology 
B.A., Berklee College of Music. Appointed 1999 


Elizabeth Ratcliffe, Special Instructor in Physical 
Therapy, Graduate School for Health Studies 
B.S., Simmons College; M.S., Massachusetts 
General Hospital Institute for Health 
Professions. Appointed 1995 


Diane Raymond, Professor of Philosophy 
B.A., Vassar College; M.A., Ph.D., New York 
University. Appointed 1985 


John Reazer, Library Assistant, Social Work Library 
B.A., Bucknell University. Appointed 2000 


Joseph Regan, Dean and Professor of Social 
Work, Graduate School of Social Work 
M.S.W., Loyola University School of Social 
Work; Ph.D., Brandeis University. Appointed 
1976 


Helen Z. Reinherz, Professor of Social Work 
and Principal Investigator, Graduate School of 
Social Work 

B.A., Wheaton College; M.S.W., Simmons 
College; Sc.D., Harvard School of Public Health. 
Appointed 1965 


Jill Rellinger, Admission Officer, Graduate 
School of Management 
B.S., Boston University. Appointed 1998 


Andy F. Reyes, English as a Second Language 
Specialist, Academic Support Center 

B.A., University of the Philippines; MATESL, 
School for International Training. Appointed 1994 


Patricia R. Rieker, Professor of Sociology 
B.A., Ph.D., University of Pittsburgh. Appointed 
1992 








Prisalla Riley, Associate Professor of Social 
Work, Graduate School of Social Work 
B_A., Emmanuel! College; M.S.W., Boston 
College. Appointed 1971 


Patna Rissmiuller, Assistant Professor of Graduate 
Nursing, Graduate School for Health Studies 
B.S.N_, M_S.N_, Catholic University; D.N_Sc., 
Boston University. Appointed 1992 


Bernadette Rivard, Library Assistant, Library 
B.S_, Finchburg State. Appointed 2000 


Dona B. Robb, Administrative Assistant, Office 
of the Vice President for Finance and Treasurer 


Appomted 1988 


Diane H. Robbins, Staff Assistant, Department 
of Psychology 
B_A_, Sammons College. Appointed 1990 


Janice L. Robinson, Senior Accountant, Office 
of the Vice President for Finance and Treasurer 
B.S_, University of Southern California. 
Appomted 1984 


Alfred A. Roca, Jr., Assistant Professor of 
Education 

A B_. M_Ed., Tufts University; C.A.E.S., Boston 
College. Appomted 1993 


Linda Roemer, Director of the Program in 
Health Care Admimistration and Associate 
Professor of Health Care Administration, 
Graduate School for Health Studies 

A_B_. Stanford University; M.A., Ph.D., Tufts 


University. Appointed 1990 


Beth Roper, Admissions Counselor, Graduate 
School of Management 


B_S_, Keene State College. Appointed 1995 


Caroline Royer, Receptionist and Staff Assistant, 
Athletics and Physical Education 

CN_A., Elihu White Nursing and Rehabilitation 
Center. Appointed 1993 


Renee Rubin, Program Coordinator, Education 
Leadership 
B.S... Ssmmons College; M_Ed., Northeastern. 


Appointed 1977 


Cynthia Rubino, Evening and Weekend 
Supervisor/Coordinator of Computer Labs, 
Academic Technology 

Appointed 1994 


Katherine Russell, Information Specialist, 
Studem Financial Aid, Office of the Vice 
Presidem for Finance and Treasurer 

BS., Skidmore College. Appointed 2000 


Louise Russell, Technical Assistant, Office of 
Information Technology 
Appointed 1998 


Gretchen A. Saalbach, Staff Assistant, Office of 
the President 

B.A., Lehigh University; M.A., University of 
Delaware. Appointed 1997 


Clare Safran-Norton, Assistant Professor of 
Physical Therapy, Graduate School for Health 
Studies 

B.S., Northeastern University; M.S., Boston 
University. Appointed 1995 


Joseph Sala, Library Assistant, Library 
B.A., State University of New York at Albany. 
Appointed 2000 


Joan Salie, Staff Nurse, Health Center 
Diploma, Wakefield Hospital School of Nursing. 
Appointed 1979 


Susan D. Sampson, Associate Professor of 
Management and Director of Prince Program in 
Retail Management 

B.S., Salem State College; M.A., Ph.D., Kent 
State University. Appointed 1995 


Pauline Samuel, Staff Assistant, Health Center 
B.A., Northeastern University. Appointed 2000 


Lori A. Sanderson, Registration Coordinator, 
Graduate School of Social Work 
Appointed 1999 


Suzanne Sankar, Clinical Assistant Professor of 
Social Work, Graduate School of Social Work 
B.A., University of Michigan; M.S.W., Simmons 
College. Appointed 1994 


Alice Sapienza, Professor of Health Care 
Administration, Graduate School for Health 
Studies 

B.S., Stonehill College; M.A., Boston College; 
M.B.A., D.B.A., Harvard University. Appointed 
1990 


Joanne Saro, Human Resources Assistant, Office 
of Human Resources 
Appointed 1995 


Barbara A. Sawtelle, Professor of Economics 
B.A., University of New Hampshire; Ph.D., 
Massachusetts Institute of Technology. 
Appointed 1970 


Kristina G. Schaefer, Vice President of 


Advancement 
B.A., Allegheny College. Appointed 1998 


ygeag pue Ayynoey yo Aaoyoeaig 











Directory of Faculty and Staff 





Roy Schifilliti, Manager of Auxiliary Services 
B.S., Boston University. Appointed 1997 


Eileen Schlorff, Senior Administrative Assistant, 
Financial Aid, Office of the Vice President for 
Finance and Treasurer 

B.A., Eastern Michigan University. Appointed 2000 


Carolyn S. Schwartz, Professor of Library and 
Information Science, Graduate School of Library 
and Information Science 

B.A., M.L.S., McGill University; Ph.D., Syracuse 
University. Appointed 1980 


Fredrick Sclafani, Administrative Assistant, 
Graduate School of Social Work 
B.A., University of Massachusetts. Appointed 1989 


Della Scott, Instructor in English and Editor of 
Abafazi 

B.A., University of Massachusetts, Boston; 
M.A., Simmons College. Appointed 1995 


Beverly Sealey, Associate Professor of Social 
Work, Graduate School of Social Work 

B.A., University of Massachusetts; M.S.W., 
Simmons College; Ph.D., Brandeis University. 
Appointed 1991 


Brooke Seymour, Corporate and Foundation 
Relations Coordinator, Advancement 
B.A., Simmons College. Appointed 2000 


Josephine Shaddock, Associate Director of the 
Academic Support Center and Coordinator of 
Excel Program 

M.Ed., Institute for Open Education, Antioch 
University. Appointed 1985 


Elizabeth Shannon, Assistant Professor of 
Nursing 

B.S.N., University of Connecticut; M.S.N., Yale 
University. Appointed 1995 


Bridgette Sheridan, Research Associate, Center 
for Gender in Organizations 

B.S., University of Wisconsin, Madison; M.A., 
Boston College. Appointed 1987 


Susan Shoemaker, Assistant Professor, Graduate 
School of Library and Information Science 
B.A., Bryn Mawr College; M.L.S., Ph.D., 
University of Illinois. Appointed 1999 


Margaret Shue, Librarian and Career Services 
Technology Associate, Graduate School of 
Management Library 

B.A., Union College; M.L.S., Simmons College. 
Appointed 1986 


Simmons College Course Catalog 2000-2001 


Yasnaia Silie-Brown, Admission Coordinator, 
Graduate School of Management 
B.A., Salem State College. Appointed 1999 


Robert Silk, Director of Corporate and 
Foundation Relations, Development Office, 
Advancement 

B.A., Brandeis University. Appointed 1998 


Vaughn Sills, Assistant Professor of Art 
B.A., The American University; M.EA., Rhode 
Island School of Design. Appointed 1987 


Arthur Skura, Laboratory Supervisor and 
Laboratory Instructor in Biology 
A.B., M.A., Boston University. Appointed 1983 


Gregory Slowik, Associate Professor of Music 
and Chair of Art and Music 

B.M., Mansfield University; M.M., Boston 
University. Appointed 1994 


Allen Smith, Associate Professor of Library and 
Information Science, Graduate School of Library 
and Information Science 

B.A., Ohio University; M.A., University of Denver; 
Ph.D., University of Leeds. Appointed 1978 


Jaye A. Smith, Staff Assistant, Departments of 


Economics and Prince Retail Management 
Appointed 1998 


Paul O. Smith, Plant Supervisor 
Licensed Construction Supervisor. Appointed 1991 


Niloufer Sohrabji, Assistant Professor of 
Economics 
M.A., University of Maine. Appointed 1999 


Leonard Soltzberg, Hazel Dick Leonard 
Professor of Chemistry 

B.S., University of Delaware; M.A., Ph.D., 
Brandeis University. Appointed 1969 


Carol Somers, Assistant Professor of Nursing 
R.N., Allentown Hospital School of Nursing; 
B.S.N., Purdue University; M.S.N., Boston 
University; M.S.O.H., Harvard School of Public 
Health; Ph.D., University of Massachusetts, 
Lowell. Appointed 1998 


Maryanne K. Spillane, Marketing Manager, 
Executive Education, Graduate School of 
Management 

B.A., College of the Holy Cross; M.A., 
Northeastern University. Appointed 2000 
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Sue P. Stafford, Associate Professor and Chair of 
Philosophy 

B.A., Wheaton College; M.A., University of 
Illinois, Chicago; Ph.D., University of 
Connecticut. Appointed 1990 


Mary Stanick, Assistant Professor of Nursing 
B.S., Saint Anselm College; M.S.N., Boston 
University. Appointed 1994 


Laura Starczewski, Assistant Director, Public 
Relations, Advancement 
B.A., Simmons College. Appointed 1998 


Cecilia Stashwick, Research Assistant NIMH, 
Graduate School of Social Work, 
B.A., Colby College. Appointed 1999 


Susan D. Staub, Director of Alumnae and 
Development, Graduate School of Management 
B.A., Goucher College; M.S., Southern Connecticut 
State College; M.S.W., Boston University; M.B.A., 
Simmons College. Appointed 1997 


Maureen Stephens, Annual Giving Coordinator, 
Development Office, Advancement 

B.A., Regis College; M.A., Emerson College. 
Appointed 1998 


Candice Sterckx, Teaching Assistant, Graduate 
School of Library and Information Science 
B.A., State University of New York at Geneseo. 
Appointed 2000 


Carol Stewart, Director of Conferences and 
Special Events, Auxiliary Services 
Appointed 1977 


Jessica Strelec, Admission Counselor for ALANA 
Recruitment, Undergraduate Admission 
B.A., Connecticut College. Appointed 2000 


Jennifer Sweet, Staff Assistant, Women’s Studies, 
Gender/Cultural Studies, Multidisciplinary Core 
Course 

B.A., Simmons College. Appointed 1998 


Carol Swenson, Professor of Social Work, 
Graduate School of Social Work 

B.A., Mount Holyoke College; M.S.W., Smith 
College; D.S.W., Columbia University. 
Appointed 1984 


Amy Swoyer, Senior Purchaser/Administrative 
Assistant, Purchasing and Accounts Payable, 
Office of the Vice President for Finance and 
Treasurer 

B.S., Lesley College. Appointed 1998 


Karen A. Talentino, Professor of Biology 
B.A., University of California; M.S., Ph.D., 
University of Nevada, Reno. Appointed 1977 


Ann M. Tamule, Instructor in Nursing 
B.S., Boston College; M.S.N., Boston University. 
Appointed 1999 


Antoinette Tasker, Special Instructor in Physical 
Therapy, Graduate School for Health Studies 
B.S., Russell Sage College. Appointed 1995 


Jill Taylor, Associate Professor of Education 
B.A., New Zealand School of Physiotherapy; 
B.A., University of Massachusetts, Boston; 
Ed.M., Ed.D., Harvard University. Appointed 
1990 


Paul Taylor, Assistant Professor of Nutrition 
B.A., Castleton State College; M.S., Ph.D., 
University of Maine, Orono. Appointed 1997 


Roslyn E. Taylor, Administrative Assistant, 
Office of the Dean of the College of Arts and 
Sciences and Professional Studies 

Appointed 1997 


Patricia Tencza, Director of Undergraduate 
Admission 
B.S., M.A., Bradley University. Appointed 1998 


Edith Tepper, Assistant to the Dean, Graduate 
School of Social Work 

B.A., Cornell University; M.A., State University 
of New York. Appointed 1986 


Harold E. Thiele, Jr., Assistant Professor, 
Graduate School of Library and Information 
Science 

A.A., St. Gregory’s College; B.A., B.S.Ed., MLIS, 
University of Texas at Austin; Ph.D., University 
of Pittsburgh. Appointed 1999 


Gary W. Thibodeaux, Maintenance II 
Appointed 1985 


Becky Thompson, Associate Professor of 
Sociology 

B.A., University of California, Santa Cruz; 
Ph.D., Brandeis University. Appointed 1996 


Gretchen Thomson, Administrative Assistant, 
MATESL and Education and Human Services 
B.A., Grinnell College; M.M., M.A., University 
of Wisconsin-Madison. Appointed 1999 


Christine Tierney, Director of Clinical Programs, 
Special Education 

B.A., Regis College; M.Ed., Suffolk University. 
Appointed 1994 
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Bruce Tis, Associate Professor and Director 
of Computer Science 

B.S.E.E., M.S.E.E., Northeastern University; 
Ph.D., Boston University. Appointed 1998 


Nicole Torra, Staff Assistant, Office of the Vice 
President for Finance and Treasurer 
Appointed 1996 


Ninetta Torra, Assistant to the Associate Dean 
for Nursing Programs, Undergraduate Nursing 
B.A., Simmons College. Appointed 1990 


Wanda Torres-Gregory, Visiting Assistant 
Professor of Philosophy 

B.A. (Pol.Sci.), B.A. (Phil.), M.A., University of 
Puerto Rico; Ph.D., Boston University. 
Appointed 1997 


Mary Jane Treacy, Professor of Spanish and 
Director of the Multidisciplinary Core Course 
B.A., Emmanuel College; M.A., Ph.D., Boston 
University. Appointed 1972 


Konrad Tuchscherer, Jr., Visiting Instructor, 
History Department 

B.A., University of Wisconsin-Madison; Ph.D., 
University of London. Appointed 1999 


Geoffrey Turner, Assistant Professor of 
Psychology 

A.B., Lafayette College; M.S., Ph.D., 
Pennsylvania State University. Appointed 1997 


Judith Ullman, Assistant Professor of Education 
B.A., Brandeis; M.Ed., Boston University; M.S., 
Lesley College; Ph.D., Boston College. 
Appointed 1997 


Ernesto Valencia, Computer Systems Specialist, 
Library 
B.EA., Emerson College. Appointed 1997 


Harvey Varnet, Director of Libraries 

B.A., University of Massachusetts, Dartmouth; 
M.Ed., Bridgewater State College; M.S., D.A., 
Simmons College. Appointed 1997 


Nanette Veilleux, Assistant Professor of 
Computer Science 

Sc.B., Brown University; M.S.E.E., Ph.D., 
Boston University. Appointed 1999 


Debbie Verhoff, Media Specialist, GSM Library 
B.S., The College of Saint Rose; M.EA., Tufts 
University. Appointed 1999 


Brooksany Vetter, Staff Assistant, 
Communications Department 
B.A., Simmons College. Appointed 1999 
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Kerry Vieira, Admission Counselor, 
Undergraduate Admission 
B.A., Suffolk University. Appointed 2000 


Janet A. Viggiani, College Counsel and Assistant 
to the President, President’s Office 

A.B., Smith College; Ed.D., Harvard Graduate 
School of Education; J.D., Harvard Law School. 
Appointed 2000 


Claudia Viglione, Payroll Assistant and Student 
Coordinator, Office of the Vice President for 
Finance and Treasurer 

B.A., Boston State College. Appointed 1997 


Jody Walker, Staff Assistant, Graduate School of 
Library and Information Science 
B.EA., Beaver College. Appointed 1997 


Patricia M. Walsh, Staff Assistant, Career 
Education 

B.A., Emmanuel College; M.S., Boston 
University. Appointed 1996 


Caryn Ward, Director of Admission, Graduate 
School of Social Work 
B.S., Howard University. Appointed 1999 


Janie Ward, Associate Professor and Director of 
Human Services, Education and Human Services 
B.EA., New York University; Ed.M., Ed.D., 
Harvard University. Appointed 1986 


Bruce Warren, Professor of Management 
B.S., Bryant College; M.B.A., Clark University; 
J.D., Suffolk University. Appointed 1970 


Linda Watkins, Librarian, Graduate School of 
Library and Information Science 

B.A., Western College for Women; M.Ed., 
Boston University; M.S., Simmons College. 
Appointed 1981 


Afaa Michael Weaver, Alumnae Professor of 
English 

B.A., University of the State of New York; M.A., 
Brown University. Appointed 1997 


Cheryl-Ann R. Weekes, Academic Coordinator, 
Upward Bound Program 

B.S., Bentley College; M.Ed., University of 
Virginia. Appointed 1999 


Cheryl B. Welch, Professor of Political Science 
and Chair of Political Science and International 
Relations 

B.A., Simmons College; M.Phil., Ph.D., 
Columbia University. Appointed 1990 
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Jean Chaput Welch, Assistant Dean for 
Administration and Budget, Lecturer in 
Management, and Director of Summer Studies, 
Office of the Dean of the College of Arts and 
Sciences and Professional Studies 

A.A.S., Katharine Gibbs School; B.A., M.S., 
Simmons College. Appointed 1976 


Julia Westgate, Assistant Director, Alumnae 
Relations, Advancement 
B.A., Lynchburg College. Appointed 1999 


Mary T. White, Copy Center/Mailroom 
Assistant, Mail and Copy Center 
Appointed 1994 


Patricia A. White, Assistant Professor of Graduate 
Nursing, Graduate School for Health Studies 
B.S.N., Boston University; M.S.N., Boston 
College. Appointed 1987 


Robert White, Professor of Communications 
A.B., College of the Holy Cross; M.S., Boston 
University. Appointed 1971 


Linda Willey, Assistant to the Dean, Graduate 


School of Library and Information Science 
A.A.S., Cazenovia College. Appointed 1999 


JoAnn Williams, Staff Assistant and 
Receptionist, Graduate School of Social Work 
Appointed 1996 


Sandra Williams, Professor and Chair of Biology 
B.A., M.A., Ph.D., Boston University. Appointed 
1970 


Rebecca Williamson, Assistant to the 
Registrar/Office Manager, Registrar’s Office 
B.A., Simmons College. Appointed 1999 


John Wilson, Computer Operator, Office of 
Information Technology 
Appointed 1996 


Peggy Ann Wilson, Assistant Director, Transfer 
Coordinator, Undergraduate Admission 
B.A., University of Dayton. Appointed 1999 


Sharon Wilson, Assistant Director of Admission, 
Graduate School of Library and Information 
Science 


A.A., Graham Junior College. Appointed 1988 


Richard Wollman, Associate Professor of 
English; Director of Honors Program 

B.A., Brandeis University; M.A., M.Phil., Ph.D., 
Columbia University. Appointed 1993 


Alden Wood, Lecturer on Editorial Procedures, 
Communications 

B.S., University of Massachusetts. Appointed 
175 


Thomas S. Woodward, Equipment Repair 
Technician, Media Services, Academic Technology 
Appointed 2000 


Rose M. Wright, Director of the Academic 
Support Center and ADA Compliance Officer, 
Academic Support Center 

B.S.Ed., Carlow College; M.Ed., Institute of 
Open Education; M.S.W., Boston College. 
Appointed 1997 


Kristine Young, Assistant Registrar, Registrar’s 
Office 
B.A., Simmons College. Appointed 1998 


Tanya A. Young, Administrative Assistant/Housing 


Assignments Coordinator, Residence Life 
A.A.S., Fisher Junior College. Appointed 1999 


Rebecca Yturregui, Associate Director of 
Campaign Communications, Advancement 
B.A., Simmons College. Appointed 1998 
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Administrative The listing below contains office phone numbers that Dean of the College of Arts and 
begin 521-, along with room numbers where available. Sciences and Professional Studies, 
Offices and In most cases the first letter of the room numbers indi- Office of C209 2091 


cates the building. The key below is for use in locating Dining Services (ARAMARK) _ Bartol Hall/Fens_ 1071 


Academic prides Dorothea Lynde Dix 
Ge Main College Building Center Wing Scholars Program W101 = 2502 
Depa rtments S= Park Science Center East Asian Studies W305 2571 
Ee Main College Building East Wing Economics W306 = 2594 
and Prog rams GSM = Graduate School of Management, Education and Human Services W303 2562 
409 Commonwealth Avenue English C310 2220 
SSW = Graduate School of Social Work, Facilities E008 2287 
51 Commonwealth Avenue Finance and Treasurer, Office of the Vice President for 
We Main College Building West Wing Accounting Services C008 2016 
ne Beatley Library Internal Audit E008 2003 
MCB = Main College Building Office of the Vice President C008 2016 
os tee Payroll & Benefits C002 2013 
Residence campus buildings are indicated by name. PilechusineseMiccotnts!Payable £004 2005 
Department Name Location 521- Student Accounts C002 2009 
Financial Aid C115” 2036 
ee else a arenes Gender and Cultural Studies, 
aeeitais Support Center W107 2474 eG iererin W306 2224 
Meee Tesnohe 9) ' mae en on Graduate Studies Admission C114 2910 
Bane tore Gompuane bine) (eee Health Care Administration F202 2374 
ona i pit Health Center Health Center 1020 
ia ; ; Health Studies, Graduate School for S209 2605 
Administration and Planning C719" 2154 ; 
tee i History, History & Archives 
Admission Office, Undergraduate C116W2051 Management C319 2258 
Advancement Services E103" 2591" eS tiaran Recantces F200 2084 
Alumnae/Alumni Relations E10 (ee 321 oration Technology F302 2190 
Annual Giving E110 2340 Institute for Leadership and 
Development E104 2340 Change W109 2480 
Public Relations E108 2363 Library and Information Science, Graduate School of 
African American Studies C5 19 ee 2257 Admission L305 2800 
Archives, Library WO00S 2440 Dean’s Office L307 2805 
Art and Music C424 2268 Faculty Messages L314 2810 
Athletics and Physical Education Sports Center 1030 GSLIS Library L403 2825 
Auxiliary Services C219 2282 Library Offices 
Biology S259 2667 Main Office L101 2741 
Bookstore, Barnes and Noble | MCB Ist Floor 2054 Circulation Desk Library Main Floor 2780 
Building Services (UNICCO) S104 2683 Reference Desk Library Main Floor 2785 
Career Education Center W109 2487 — Mailroom (Copy and Mail Center) E002 2905 
Career Resource Library W110 2510 Management E208 2400 
Chaplaincy, Catholic W006 2468 Prince Program in Retail E208 2402 
Chaplaincy, Hillel W006 2469 Management, Graduate School of 
Chemistry S409 2720 Administration GSM _ 3816 
Children’s Literature C301 2540 Admission GSM 3840 
Communications LS08 2838 Main Office GSM 3800 
Communications Management L517 2848 Center for Gender in Organizations GSM 3876 
Conferences and Special Events G21 2158 Executive Education GSM 3834 
Copy and Mail Center E002 2428 Library GSM 3851 


Counseling Center W105 2455 — Mathematics and Computer Science $350 2707 





Simmons College Course Catalog 2000-2001 


Modern Languages and Literatures G3i3 
Music (Art and Music) C424 
Nursing W210 
Nursing, Graduate Program C216 
Nutrition $353 
Philosophy C310 
Physical Therapy, Graduate Program $216 
Physics D209 
Political Science and International 

Relations W305 
President of the College, 

Office of the C202 
Psychology S13 
Public Relations E108 
Public Safety E007 
Emergency 

Commons Security Desk MCB Lower Level 

Director of Public Safety E007 

Main Lobby Security Desk = MCB 1st Floor 

Parking Booth Attendant Main Parking Lot 

Public Safety (non-business hours) 

Purchasing E004 
Registrar C210 
Residence Campus Services Health Center 
Residence Life Health Center 
Shipping/Receiving E010 
Social Work, Graduate School of 

Main Administration Number SSW 

Admission SSW 

Library SSW 
Sociology W306 
Sponsored Programs C208 
Sports Center Sports Center 
Student Activities W002 
Student Life, Office of the Dean for GATT 
Summer Studies, Undergraduate C209 
TDD Line 
Telephone Repair (H-E-L-P) 
Upward Bound Program $126 
Women’s Studies W306 


2183 
2268 
2532 
2141 
2744 
2220 
2635 
2667 


27 1 


2073 
2613 
2363 
2289 
1111 
2901 
2289 
2906 
2920 
P12 
2153 
Pa aI 
1055 
1096 
2300 


3900 
3920 
3908 
Jaesy fS 
2414 
1030 
2423 
2124 
2090 
2489 
4357 
2620 
2224 


Residence Campus Offices 


Dining Service Bartol Hall 1072 
Health Center 1002 
Housekeeping Health Center 2nd Fl. 1055 
Mailroom Bartol Hall 1078 
Maintenance Health Center 2nd Fl. 1055 
Public Safety Emergency 1111 
Public Safety Non-emergency 1112 
Quadside Cafe Smith Hall 1150 
Residence Campus Services Health Center 2nd Fl. 1055 
Residence Life Health Center 2nd Fl. 1096 
Student Organizations 
Campus Activities Board W004 2425 
Class Councils Office WO008-F 2448 
Commuter Student 

Organization Commuter Lounge 2145 
Graphics Center W006 2475 
Information Desk SAC Lobby 2422 
Microcosm W006-A 2466 
Organizacion 

Latinoamericano Mesick Hall 1st Fl. 1116 
Simmons Community Outreach W009 2467 
Simmons Voice (newspaper) W006-B 2442 
SORC Desk W008-G 2449 
Student Business Managers W008 2424 
Student Government Association W003 2426 
Women’s Center W007 2443 
Residence Halls 
Arnold Hall 78 Pilgrim Road 
Dix Hall 30 Pilgrim Road 
Evans Hall 305 Brookline Avenue 
Mesick Hall 291 Brookline Avenue 
Morse Hall 275 Brookline Avenue 
North Hall 86 Pilgrim Road 
Simmons Hall 255 Brookline Avenue 
Smith Hall 54 Pilgrim Road 
South Hall 321 Brookline Avenue 


Holmes Sports Center 


331 Brookline Avenue 
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Notice of Non-Discrimination 


Notice of Non- 


Discrimination 


General 


Information 





Chartered in 1899 and opened in 1902, 
Simmons College is first and foremost an academic 
community whose primary goals are to prepare 
women and men to be well informed, open-mind- 
ed, and sensitive to values. To attain these goals 
we seek to create an atmosphere within which stu- 
dents may learn to become actively engaged mem- 
bers of society and to develop the resources to lead 
rich personal lives. We hope to achieve these goals 
through an active and continuing exchange of 
ideas among students and faculty and the general 
college community. 


To ensure that these goals are attained, Simmons 
has committed itself to the following principles: 


Simmons College supports the principle and 
spirit of equal employment opportunity for all per- 
sons, based on each individual’s qualifications and 
fitness. In accordance with applicable law, the 
College administers its employment and personnel 
policies without regard to race, color, religion, dis- 
ability, national origin, sex, sexual orientation, or 
veteran’s status. 


Simmons College administers its educational 
programs and activities in accordance with the 
requirements and implementing regulations of 
Title VI of the Civil Rights Act of 1964, Title IX of 
the Educational Amendments of 1972, Section 504 
of the Rehabilitation Act of 1973, and Title III of 
the Americans with Disabilities Act of 1990. 


Simmons College is a private, non-sectarian, 
four-year college for women with graduate pro- 
grams for men and women. Simmons College is 
accredited by the New England Association of 
Schools and Colleges, the American Chemical 
Society, the American Library Association, the 
American Physical Therapy Association, the 
Council on Social Work Education, the Interstate 
Certification Compact, and the National League 
for Nursing; and is approved by the American 
Dietetic Association. All requests for application 
forms or for information should be addressed to 
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Simmons College strives to ensure that all 
decisions concerning hiring and promotion of fac- 
ulty and staff, or the educational process of stu- 
dents, are based on considerations appropriate to 
an academic institution and not on factors such as 
race, color, sex, sexual orientation, religion, age, 
national origin, disability, or veteran’s status. 


Furthermore, Simmons College is committed 
to creating an atmosphere within which the diver- 
sity of its members’ individual roles meets with 
understanding, respect, and encouragement, and 
where discrimination and harassment by any 
member of the faculty, staff, or student body 
against any other will be condemned and 
redressed. The College does not tolerate sexual 
harassment of employees or students. 


Complaints of discrimination or harassment 
should be addressed to the director of Human 
Resources or the applicable dean for appropriate 
action. Complaints or inquiries concerning the 
College’s policies and compliance with applicable 
laws, statutes, and regulations may also be directed 
to the College president’s office, Room C-202, 
6152120735: 


the appropriate program listed on the inside front 
cover of this catalog. Statements in the Simmons 
College catalogs should be taken as the College’s 
current determination of courses, programs, 
tuition, and fees as presently established. 
Admission to specific courses and programs will 
be dependent upon qualifications of students and 
the availability of instruction. Simmons College 
reserves the right to change its courses, programs, 


tuition, and fees subsequent to the publication of 
this catalog. 
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Abafazi Journal SIP toy 
Academic Credit 30 
Academic Honors and 

Recognition 15 
Academic Support Center 18 
Academy 16 
Accreditation 234 
Administration 18 


Admission, Undergraduate 21 
Advanced Placement 


Freshman Students (es 

Transfer Students 23 
Affiliations with 

Harvard University 187 

Hebrew College Loy 


New England Conservatory 43 
Universidad de Cordoba 123 
University of New England 


at Westbrook 188 
African American Studies ol 
Alumnae Association 21 
Application Procedures 

Freshman Students 21 

Transfer Students 23 
Archives Management 195 
Art and Music, Department of 35 
Arts Administration 35 
Attendance by, 
Awards and Prizes, Student 205 
Bachelor of Arts, 

Bachelor of Science 10 
Bachelor/Master Degree 

Programs 166 
Billing 

New Students 29 

Returning Students 30 
Biochemistry 44,48 
Biology, Department of 43 
Board of Trustees 203 
Boston and Beyond 7 
Boston Scholars Program 15 
Calendar 4,5 
Campus Security Act Ws 
Career Education Center 19 
Career Resource Library 19 
Center for Gender in 

Organizations 167 
Chemistry, Department of 47 

Double Degree Program 

with Pharmacy 50 


Joint Chemistry/Management 49 


Children’s Literature yal 
Chinese 123 
Chorale 43 
College, The 7 
College Community, The 8 
College Counsel and Assistant to 

the President, The 18 
College Libraries 20 
College Policies Wy 
College Principles Ly, 
Colleges of the Fenway ii 
Communications, 

Department of 54 
Communications Management, 

Graduate Program in 172 


Computer Science 607 11/7 


Continuing Education 
(Dix Scholars Program) 24 


Cordoba, Simmons Study Abroad 


Program in 8,123 
Corporation, College 18 
Counseling Center, 

J. Garton Needham 18 
Course Numbers 30 
Dean for Student Life, 

Office of 18 


Dean of the College of Arts 
and Sciences and Professional 


Studies, Office of 18 
Dean’s List 16 
Degree Requirements 9 
Degrees with Distinction 16 
Departmental Honors Programs 16 
Departmental Recognition 16 
Deposits, Tuition, and 

Residence 28 
Designated Writing Courses 14 
Dietetics iy 
Diploma Programs 

Communications 66 

Management 116 
Directory of Faculty and Staff 212 
Directory, Telephone (aaye 
Dix Scholars Program 24 
Doctor of Arts in Library and 

Information Science 193 
Doctor of Philosophy in 

Social Work 201 


Doctor of Physical Therapy 191 
Domestic Exchange Programs 8 
East Asian Studies 62 


Economics, Department of 64 
Joint Economics/Mathematics 65 


Education and Human Services, 
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DIRECTIONS TO 300 THE FENWAY From the south/1-93, Route 3 and from the north/Routes 1, 
Simmons is centrally located in the heart of Boston’s Fenway neighbor- 1-93: 
hood and is easily accessible by public transportation. If you are = Take Storrow Drive west. 
driving, parking is available. = Take exit marked “The Fenway, Route 1 South.” 
= After the Fenway, Route 1 South exit, take exit marked “Boylston 
BY PUBLIC TRANSPORTATION Street, outbound.” 
= Take MBTA Green Line “E” train marked outbound Huntington = Bear right. At light, turn left onto Park Drive. 
Avenue to the Museum/Ruggles stop. ® Follow Park Drive until it intersects with Brookline Avenue. (About .6 
= Exit train, walk to the right on Louis Prang Street past the Gardner miles.) 
Museum to 300 The Fenway, Simmons College. = Cross Brookline Avenue. Bear left and follow signs to The Fenway. 
= Cross Brookline Avenue again to The Fenway. 
BY CAR = Take first right onto Avenue Louis Pasteur. 


From the west/Massachusetts Turnpike (I-90): ® Look for the Simmons parking lot on your left. 


® Take Exit 18 (Allston/Cambridge). 

= Stay right, follow signs to Cambridge. 

= Take a right at first light onto Storrow Drive to Boston. 

= Take the Fenway, Route 1 South exit. 

= After the Fenway, Route 1 South exit, take exit marked “Boylston 
Street, outbound.” 

® Bear right. At light, turn left onto Park Drive. 

= Follow Park Drive until it intersects with Brookline Avenue. 
(About .6 miles.) 

= Cross Brookline Avenue. Bear left and follow signs to The Fenway. 

= Cross Brookline Avenue again to The Fenway. 

= Take first right onto Avenue Louis Pasteur. 

= Look for the Simmons parking lot on your left. 


THE GRADUATE SCHOOL OF SOCIAL WORK is located at 51 
Commonwealth Avenue. 


THE GRADUATE SCHOOL OF MANAGEMENT is located at 409 
Commonwealth Avenue. 


Please consult individual graduate school publications for directions. 





300 The Fenway 
Boston, Massachusetts 
02115-5898 


Web site: www.simmons.edu 





